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|, MUY/ CE A/ g =1/2020/01. — = q8ar fereafe=maa stfeafa=s, 2008 (2008
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Tifafer 48
“gifafar 48 [srfreror T

sforeror v waq forer F o uw Fm gem i FRT AR A AT ATAT ST, TR TF O, AT FIT
BEIESRERE I

2018 T 3TEATSLT 33
[@y 2018 & f&H7e 07.12.2018 BT 5T YR=ITAT 06 ToIT f&Hid 20.12.2019 &
1 -2019-51-07 GRT HMPR]
ST 3T AT P T, INeh FpTY vt S¥eht Frafirey Joat & srmarorT frrerffe dvar gy srearaer
(wifafr 19 & sicia)

ATHETT FTEAAT IS & Tod, Ia6 THd AT =207 gaeft Afqawa [aiia w2 gu av 2018 &
33 ALATT F AT=eg 2 UF 3 | AT {ohe HTLA fHAT STaT & -

LIS <enfer
2. ISP : T Peufcl GRTATH Yep ANSS Hpr &1 UKD BRI | 2. AP : WRIE (D AT Seh! Uil H 37
Pperferd (fRrerr) FTSTe Bl

3. M e : WIS FRIFe AT FETHD Pof Afad 3R I R | 3. AT fch :  STARIDAT b SFTAR 3Teer fopedt
& TR P A 3 AT P TRt ST cafes B MaeaddT & | off fifdre oHfaa aafs & ©9 3 oHid ¢ 9o &)
SFIRIR areer fopedt o off faferse oTifT safh & @ 7 Smfad @
el &l

2020 T 37T 01
[feHi@ 20.12.2019 & $31-2019-51-09]
wnifRreror ga e et (RAERME) o Pes wifi aa & forg srearqer

1. wfSreror wd waq forar (HiERT) - sruny qearerT § sttt Yerawl sutn, " ud |7 9fiagq &
& % & & fenfaay, 91 ua 9w o= 0 it TAAT ;aeFwarat Hw QT FA 6 forg ‘gfeveror va qaq
forear (#FERRT) e T ST =R

2. HEE it wamaiHE g= T

a. Trft oft =pet 3 afiss SrRae &1 37 Foata () g sqE (J1EEE) F =7 & area G
SITOAT| SR (FEEE) ST &1 R w3 Iy i squfeata § uF aiiss g6 9357 &1
ATt g HEHTE T W@ a9 F forw artaa B ST

b. 3T Ferafd, W@ (HEHETE) =iv i Mees ¥ wme § afvs g (Fafaa @) #1 g2
gfeveror Gramerera F foro swrdwy "@arer () @1 st game e G st s
TS, W (HEEE) & R w4

c. FTHHH "o o7+ Henra (Farfaay S/ srfafar) a=r siiw agrrar =1t &t &1 srafeq #ea
TU TSR & JEe| F1| THUT % 929 § = FAHA1 § (Haer &7 T2 7afer & geforn
FTATATE FTAT STUAT

d. ST Feqfd, HIEHTE T AEeTFRAT F ATHATT RATRATIT F AT g TATHAF FHART (STare/
TSI/ THA/AETI) ATETed FT| IHd AT FHAT, T (HEE) Fr fdre w3
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3. TS & 7o
a. ATERTRAT, T9al, HHRTT UF AT Iagd & o & iy, v ud oy "@&fdyq o= i
TET TIAEAT SrFeTTHaTeAr T [T FA|
b. freafammera/ saraamats M/ / S2/ St USieadl & 91 9% TI10q Fd U qadiT
Tforeror arEsE AT FT AT T/ AT FAT AT AT FAT
c. STEAVT FTAFHHT AT AT F & (o0 FHAT T IToq T=qTal T TohT JAT TR AT
T TTALAT FATST TITL FIAT ST IHH AT 3T FATTT T SATHIGATS TEIA FLATI
d. AT Ud vt | TfEreror it swasasharafl & o sras=arers giaemt qame FPAT $i
ITHT TELET|
e. gforerorfsat & wiasy & soanr F forw aforeror qrersrat F wrveaw | st foveror Areely
TUTES TATT AT qA7 fAafea freqor sqaearstt (39 e arsaswd) o Ja" #eT 6
ggfa &1 e e
f. HEHTE F foeq Ua @T F1 FHAT U TSEaH Tgid F 970 TG
4, HEHTE g ST AT T & GrATeinr AT i
# UTSahT PraTarr
1 TefRre foeer & grATOieRor 6 TENI ad
2 TP FSTATT 6— 1298
3 FTAPIR SUTFT 12 HEFT 3 a1ferep
5. FTiHe orf<h
a. T gTET, ST TN HTAFHT TGH AT ATd 5, F TISIHT 6 29T, 4k, AN SHUHet Ug
q F, F9Ie, AAET AL, FIHE ATh Td ATEAATHE AATFKATT S F T THT
(FETEAE) T T TEIT FE|
b. I G S STACAT TTEERAT T SATHIGT TSI AT ST T 8, Sve TISTHH GATSTH 6 & H
AT BT SO F A U ST BT & SARAl T GTSIE Al SEaEadT U "
ATTYTAFRATSN T TS HLT|
c. UTSIHH Tl AT HXA o [T FHATIT &l Soh TT AT AT o Forw o ST aehar gl
TH TTESIAH G & (MOATAT JAT Hated srsuHy Tiaaen 6 sqaer | foreor A
TITE T TgrAdT FaTet  forw off g1 9aaT g
6. R

ATHTT T F ToTed TG0 FT IS gTT ScqvT [ohU STaTel TIsTedt qa Sad & srom)
THH AT T FHT AT AT H 3T FAT(A 6 ATHIGT 6 a1 7 3297 & foru [aiofia smeefia
ffer & forr ST &=ar 21

BT AT ITETwH F 1T ISy HATSIE, ATHIGATS dofe TEaTd T&d HT| Suael v
T AR 0 o AT T Fofe TATT Fd T FHAT AT

HEHTE § stua o Myt F g fafeg si=rhet g sea sewT 1 a@iw B
ST

STreAT qreereRR % fory e wia =t & forw frw sro asfy s (S wiagf, =, arfae,
AT Arfe) it wfogfd Featha sfammst F sEme sreuwg g fFr srom

ArETH TFAATAHT F ATHL § & FT U AT TET T ST

HEEHT (S FraTe T, FA70 7f) F T &1 arara #39 F orw sraegs Jifas
HATEHTHAATAT FT AUHY HEATAd/ TREL F BT STuam IMU JT96S1 & AT F1a6T &
Fole q¥ AETATE ATS A€ FhAT STORT| FHT SAATEAATHT IAT3N 6 T@L@d UF I+I4 %
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=TT AT ASAT TSrET aste & far srowm FEEE F foro gl o afwafRy 1 seeaw
ITART % T ASTHAT F TAT F T
g UTEIRH HATSI, WIAAT GISAHT T0 FIA F UF Held & S(aT IISIHH & qahArnl 984,
saranfY feaer ud Freds qur 9 v =3 % faw fHawr % aryr fega R sweqa #3m
h. T qTSRR & ToFeT U YTl AN U ATA T =0T T A@ T FT % 918 T[S HS qTed
et srfarere g1 a1 37 Aearga srated e som)
() THaer srfererT & 50% AT &1 HERNT F areefta e § srar smowm
(i) 15% W7 &1 g e [fe & e sroam
(i) 10% = fEeafa=mea A= fta § e sTo siw
(iv) 25% AT FT ITSTHA TS0 6 AT, TE (HEHTe) g dvqa aar Aaferfaa ot &
AT I ATET FIT ATH IS AT qTSTHH § FHTALT Hh1T TF FHATAT ] TIcHTg qedT
&7 # e ST
a) Seuwy & gt FH=TRAT F forw wforeor urenhe, wwwet vd Ay v # o= ¥ forw fiw
ST AT ATHST g ST HHT I9d a7 a9 | I 2 a1l Gt 9aq w1 60% ZRT
b)  WTEreror qTSeE F forT A9 w9 & w1 97 FFd 5% & FHATRT AT & da® Tal gl
c) UTEIFHH HATSIH, TT TTLEA ITSTHH o o0 T orarefiy wa|
d) STEURE F IHTERT F ATH qRI/ FHATT FIT A W 7y st qrewww %
ForT e a9, I AfRaTd FTAATE & GHSATIT T8l BTl
FY 2020 FT sreaTaer 02
[T 20.12.2019 &7 £1-2019-51-11]
AEUHY TR & Rty F o F-fAeuae sraria [ER gq SeaTee
TH FLATII HT 2020-21 F Sreafore A & yer qrErer et F forw anr g1 swa ager = e e
faenf=t & foro sratersly oo gt 273 ® T aq|tT #2015 FT 80 AT meATeer, AT
19-07-2018 T ZRITI
FTI-FAITET ERTT TS, AR T & et & o & @y § o ag ety i g ag
I FY FAA o o0 IT e, TTATHA FAT0 TG TAT TR AIATT TAT IS Hl1e o [A2mr=at
o ST KT 12T 7 FE 6 o0 {37 J1a 2 |
4, Tg TRERT T &9 7 Srerfren Fr-fAroara a7 sentiva € =® et gt & wgi forar sroam
WERE ATMUH &L 92 TG (0 ST, T7 Gt gy o= #iai & wrea it et sega/ e/
Faremeft sreararattr / it snfy & oo arar w8t grm
e ATiu w2 9 et & e av & et w-Aearee & g a2 vae B smoam Bt
AT THTT & TS0 AT 2,3,4 T TISIHAT 6 FTTH a9 o6 (o0 [ERE qgl (<0 ST |
Tg Fad TATqH UF TATARIcqL TS TISThHT & o0 gF @] fohar ST feehtr #remate 2 3 ar °
ATerh a9 g ;&7 AT T FTATAT F FH STUATH, TS ISTURS Te 377 YTSTHAT hl 37 ATSHT | TR
CEIRERIS I
Fr-froaTed et T % qgw g & forw ety v w@«dtead ad F fruw vd ww w7, 9 A
TS ST & ATHAT T TN | FH H FH 75% gHAT AT U1 THeh faaor = fRu e g

PRI Y orafey | facRor Ty T foree fopedt Qrerforep a8 ot 3ich
&Y TUET B & forg forg ST
v Yerfores af o afe & 182
e $YerfOres af o afeT & 182

ol SYerfores o & o & 384
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4 q§ TR efores af & ofd 7 182
fociir Serfre af & sfa o 384
qeirer Qeiforep af & i § 586
8. YEEHRIY % foru o= wafara o & ufoms =i f&Fu S 97 e & o2 g o forw fEemeff &

et of oo & gafer asrmar ot o 78 gmT =R

9. =g ot Framft, e soura g=me a1 e § FErae F forw v eemeagedr A1 #wEra & v dF
gTed FFT 21 AT 98 T8 TERT & o et = 7 g A2t g 2w g § St i afww et
ST T T ST HIAT g

10. FHE-fAoared et e ITed wAarer ARty £ For 2T w7 Schtedr 9 A T A T
ATt % FFETE ER

RISRELT C . ) . . . .
T e | ES | 58 | 58 | ES | 28 | 28 | &l
il % 8 B g é & é S B s B e B,
(euar E = = =
il

B.Sc(NS) UG 1 1 21 - - . . 22

B.Sc(NS) UG 2 1 21 22

B.Tech (ME) | UG 1 1 27 - - B . 28

B.Tech (ME) UG 2 1 27 - - - - 28

B.Tech (ME) UG 3 1 27 - - - - 28

B.Tech (NA & UG 1 1 3 4

OE)

B.Tech (NA & UG 2 1 3 - - - - 4

OE)

B.Tech (NA & UG 3 1 3 - - - - 4

OE)

MBA (ITL)

and MBA PG 1 1 11 - - . - 12

(PSM)

M.Tech(NAOE)

and PG 1 1 2 - - . - 3

M.Tech(DHE)

M.Tech (MEM) | PG 1 1 1 2

BBA(LRE) UG 1 1 - 5 6

BBA(LRE) UG 2 1 - 5 6

MSC(CSL) PG 1 R 1 - 1 2
1 146 1 2 1 10 171

A : REPRI T fITRIT, T A & UGt ATITPT P IR 3TTereh Tel &I ATV FAfe], YREpRT T Hear Swferet dAriereT

11.

12.

13.

14.

TR Tt off a H &% UTaa e, TS ¥ 31ferp Tel 81T A1

AT TG A Rl Bl affRe ey o foru, Fqul foafiernerr @1 te Tove & w7 7 forr SITeT, SferT uiaRi &
U Y TEl

afe mfereaet F aReRy &1 9 A 99 IR @ & el & Jgifd @ & g gor arer siet a1 sERiEr m
TR GASTIT SIT Tl 81 Al TR it Wieaet 7 sRIaRY 81 A1 Iart T o fo1q [Genfia &t Juferiy o arerig s

TR FTATIT SIT FepdT 2l

ferermeff st T Qe AT SATSTHY BT ST I I b FHET Pr-fTSuTe STETRT REDIR b foY 7éehelT TATfeT
T8 R e 81 TR, ST, fremeff & PrRi-Fsare SeTe PR F < S BT e B P SIPR 2

STy, fepel ft ey g9 areareer & TG e/ I AR bRy T SRR T 2l

FEE (TS TF) U &, IgAPR (Fa1ga), Hersared, a7, TH. g,
[fa=mu=—111 / 4 / 3141, / 488 / 19]
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INDIAN MARITIME UNIVERSITY
NOTIFICATION
Chennai, the 5th March, 2020

No. IMU/HQ/ADM/Notification/2020/01.—In exercise of the powers conferred by Section 47 (1) of the
Indian Maritime University Act, 2008 (22 of 2008), the following Notifications are published for general
information:

SL.No. | Statute/ Ordinance/ | Description Executive Council Resolution
Notification
1. Statute 48 Statute 48 (Training Division) EC-2019-49-25 dated 24.9.2019
&

MoS letter No. ST-
14011/26/2019-MT dated

16.01.2020
2 Ordinance 33 of Ordinance prescribing Composition of | EC Circulation 06 of 2018 dated
2018 Board of Research Studies, its Functions, | 7.12.2018 and amended vide EC-

and Regulations for Conduct of its | 2019-51-07 dated 20.12.2019
meetings (Under Statute 19)

3 Ordinancel of 2020 Ordinance for Establishing the Centre for | EC-2019-51-09 dated 20.12.2019
Training & Continuing Education (CTCE)
4 Ordinance 2 0f 2020 | Ordinance on performance based reward | EC-2019-51-11 dated 20.12.2019
for students of IMU Campuses
Note:
In case of discrepancy between English and Hindi version of this document, the English version shall
prevail.

Statute 48

“Statute 48 [Training Division]
There shall be a Centre for Training & Continuing Education. The structure, function and the fees to be charged by
the Centre shall be prescribed by the Ordinances’’.

Ordinance 33 of 2018

[EC Circulation 06 of 2018 dated 7.12.2018 and amended vide
EC-2019-51-07 dated 20.12.2019]

Ordinance Prescribing Composition of Board of Research Studies, its Functions, and Regulations for

Conduct of its meetings [under Statute 19].

The Para’s 2 & 3 of the Ordinance 33 of 2018 prescribing Composition of Board of Research Studies, its
Functions, and Regulations for Conduct of its meetings shall be amended as follows : -

Existing Amended
2. Convener: a senior faculty nominated by the 2. Convener: the Controller of Examinations
Vice Chancellor shall be the Convener. or in his absence the Deputy Registrar

(Academics) shall be the Convener.

3. Invitees: Controller of Examinations or his nominee not | 3. Invitees: When necessary, the Chairman may
below the rank of Assistant Registrar shall be a permanent | invite anyone as a Special Invitees.

invitee. When necessary, the Chairman may invite anyone
as a Special Invitees.
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Ordinance 1 _of 2020
[EC-2019-51-09 dated 20.12.2019 ]

“Ordinance for Establishing the Centre for Training & Continuing Education (CTCE)

Centre for Training & Continuing Education: A Centre for Training & Continuing Education
(CTCE) shall be established at IMU HQ to serve the training requirements of Officers, Professionals,
Faculty and Students in the Shipping, Port and other related sectors.

Administrative Structure of CTCE:

A senior Professor from any school shall be designated as Head (CTCE) by the Vice Chancellor
(VC). Head (CTCE) shall report to VC. In the absence of Professor, a senior Faculty member shall be
nominated by the VC for heading the CTCE.

Senior faculty (in relevant discipline) shall be assigned additional charge of Programme Coordinator
(PC) for each training activity by Vice Chancellor in consultation with Head (CTCE) and concerned
Campus Director. Programme Coordinator shall report to Head (CTCE).

The Programme Coordinator shall manage the programme by distributing the work to his team of
faculty (Regular /Contract/Visiting) and support staff. The time logged into these programmes are

considered as part of academic workload for APAR purposes.

Vice Chancellor shall assign administrative support staff (DR/AR/SO/Assistant) to CTCE as required
to conduct the activities. These administrative staff shall report to Head (CTCE).

Functions of CTCE:

To fulfil the maritime training requirements of Officers, Professionals, Faculty and Students in the
Shipping, Port and other related sectors.

Interact with Universities/Professional Bodies/Industry/Govt. agencies to plan, develop and deliver
new training programme.

Process the proposals received from Faculty for conduct of training programmes and prepare an
Annual Training Calendar of IMU, which shall be then put up for the approval of the Vice
Chancellor.

Create and maintain infrastructural requirement for training purposes at HQ and Campuses.

Maintain a repository of learning material accumulated through the training courses for the future use
of trainers and to develop distributed learning systems (web-based courses) & delivery methodology.

Manage the Finances and Accounts of CTCE in an efficient and optimal way.

The various types of Certification to be issued by the CTCE shall be as follows:

# Programme Duration

1 Certificate in concerned discipline Up to 6 months

2 PG Diploma 6 — 12 months

3 PG Degree Above 12 months
5. Manpower

Faculty members who wish to offer training programmes shall submit a detailed proposal to Head
(CTCE) including the objective of the programme, fee to be charged, applicable GST and other taxes,
budget, overheads, manpower & infrastructure requirement etc.
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b. The Faculty whose training programme is approved shall be designated as the Programme
Coordinator. He/she shall manage the Programme’s infrastructure and Faculty requirement by
sourcing internal and external resource persons.

c. Short term contract appointment of staff shall be permitted for conduct of the programme. This could
be for teaching or administrative support services as decided by Programme Coordinator and in line
with relevant IMU norms.

Finance

(D) The revenue expenses shall be normally restricted to revenues generated by CTCE. Any shortfall shall
be met from the Reserve Fund created for this purpose, with the approval of the Vice Chancellor.

(IT) For each training programme, the Programme Coordinator shall submit a budgetary proposal for
approval. GST and other applicable Taxes shall be taken into account at the time of budgeting.

c. The time spent by regular employees shall be accounted for in the CTCE with appropriate costing.

d. All expenses for resource person (like remuneration, travel, hospitality, honorarium, etc.) engaged for
the training programmes shall be paid as per IMU norms.

e. Procurement and services shall be carried out complying with IMU’s procurement norms.

f.  Physical infrastructure requirement to conduct the activities of CTCE (like office space, class rooms,
etc.) shall be met from IMU HQ / Campuses. There shall be an overhead charge loaded on the
programme budget as per IMU norms. The maintenance of all infrastructure facilities and up
gradation shall be met with from the revenue budget of IMU. Any asset created for CTCE shall be at
the disposal of IMU for optimum utilisation.

g. The Programme Coordinator shall submit within one month of completion of training programme, a
detailed report including the technical aspects, participant details & feedback and final statement of
Income & Expenses.

h. The net surplus, if any, received after accounting for all direct and indirect costs and overheads, from
a training programme would be apportioned in the following way:
(1)  50% of surplus transferred to the Reserve Fund of CTCE
(i)  15% to Campus Development Fund
(iii)) 10% to University Development Fund and
(iv) 25% will be paid as incentives to Faculty and Staff involved in the training programme as
proposed by the Programme Coordinator, recommended by the Head (CTCE) and approved by

VC subject to the following conditions:

a)  For all staff of IMU, the upper limit for honorarium from Training Programmes,
Consultancy & others in a financial year is 60% of the gross salary received in that
financial year.

b) The contract employees engaged exclusively for a training programme shall not be
eligible for honorarium in that training programme.

c) A separate account head shall be maintained for each training programme by the
Programme Co-ordinator.

d)  The time spent by a faculty / staff on externally funded training programme shall not lead
to compromise on their mandatory workload, as per IMU norms.”

Ordinance 2 of 2020

[EC-2019-51-11 dated 20.12.2019 ]

Ordinance on Performance Based Reward for students of IMU Campuses

1. This Ordinance shall be applicable to students admitted from academic year 2020-21 onwards.
For the students admitted earlier, the existing Ordinance 80 of 2015 published in Official Gazette
No. 273 dated 19.07.2018 shall apply.

2. The ‘Performance-based Reward’ Scheme is applicable to students of IMU Campuses only, and is
aimed at motivating the students to continue to perform meritoriously from year to year; to maintain
discipline and good conduct; and to reduce the bank loan burden of meritorious students.

3. As it is a reward, it will be based purely on academic performance and will not be linked to
economic means.
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4. Asit is areward for pure merit, it will not be a bar to a student getting any scholarship/ freeship
/studentship/fellowship, etc. from any other source.

5. The rewards will be given annually, based on the academic performance in the immediate previous
year. No rewards will be given for the final year, of any programmes i.e., for 2,3,4 years programme, no
reward will be given for 2nd/3rd/4th years, respectively

6. It will apply only to UG and PG Degree programmes of duration 2 years or more. Thus DNS,
PGDME and other programmes with duration of less than two years will not be covered under this
scheme.

7. To be eligible for the ‘Performance-based Reward’, the students should get at least 75% aggregate
marks computed based on the marks scored in both odd and even semester for the relevant year. Details
shown below:

Programme Time of disbursement Semesters that would be
Duration considered for computing the
aggregate marks for an academic
year
2 Years At the end of first academic year 1&2
3 Years At the end of first academic year 1&2
At the end of second academic year 3&4
4 Years At the end of first academic year 1&2
At the end of second academic year 3&4
At the end of third academic year 5&6

8. To be eligible for the reward, the student should not have any standing arrears pertaining to any
semester, upon publication of results for the relevant year considered for reward.

9. Any student, who has suffered any punishment for ragging or examination malpractices or has
indulged in any act of gross indiscipline or misconduct, shall be permanently ineligible for this
reward. A ‘NOC’ from the Campus Directors shall be obtained in this regard.

10. The total number of students in the order of merit who will get a ‘Performance Based
Reward’ will be as per the Table below:

=) o o = o "
P /R d - = S 58 5 58 53 o — B
rogramme/rhewar ) 8 8.‘ = =] - &R o= S = 8 S =]
Amount (Rs.) & > & ;’ o & ‘;‘ §a ;J — % o e E
S Sg | T4 |FL | Td T |25 <
~
B.Sc(NS) uG 1 1 21 - - - - 22
B.Sc(NS) UG 2 1 21 - - - - 22
B.Tech (ME) UG 1 1 27 - - - - 28
B.Tech (ME) UG 2 1 27 - - - - 28
B.Tech (ME) uG 3 1 27 - - - - 28
B.Tech (NA & OE) UG 1 1 3 - - - - 4
B.Tech (NA & OE) UG 2 1 3 - - - - 4
B.Tech (NA & OE) UG 3 1 3 - - - - 4
MBA (ITL) and
MBA (PSM) PG 1 1 11 - - - - 12
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M.Tech(NAOE) and

M.Tech(DHE) PG 1 1 2 - - - - 3

M.Tech (MEM) PG 1 1 1 - - - - 2

BBA(LRE) UG 1 - - - 1 - 5 6

BBA(LRE) UG 2 - - - 1 - 5 6

MSC(CSL) PG 1 - - 1 - 1 - 2
11 146 1 2 1 10 171

Note: The distribution of rewards, as per the above table shall not be exceeded i.e. Number of
rewards for each programme, slab and the total number of rewards as per the above table shall not
exceed in any given year.

11. For determining the ‘toppers’ and the other rewardees, the University as a whole shall be treated
as the unit; not the individual Campuses.

12. In the event of a ‘tie’, the same shall be resolved by arranging the students in the descending order of the
total external examination marks for Theory papers of the particular semesters. If there is still a ‘tie’ the
same shall be resolved by arranging the students in the descending order of percentage of attendance for that
semesters.

13. The student is not entitled to set off his eligible ‘Performance-based Reward amount’ against his semester
fees and other dues payable to IMU. However IMU reserves the right to recover any of its dues from the
student out of his ‘Performance-based reward’.”

14. IMU reserves the right to amend/repeal or withdraw this Ordinance at any point of time.”

Capt. (IN) A. K. PALUSKAR (Retd.), Registrar, IMU
[ADVT.-III/4/Exty./488/19]
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