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NEW DELHI, THURSDAY, JULY 19, 2018/ASHADHA 28, 1940

AR G« favafaered
RIPKCE]
T=Tg, 19 TS, 2018

|, wra.fa/ gearery / e, /AftgEnn / 2017 ARG 9y [deafderaa sifefem, (2008 BT 22@0) @
gRT 47 (1) §RT USd fdadl &7 TAN $Rd gY FAfoIRad &1 AR & gadred Ui f&ar Sirdm @ ¢

7 RN

ool

1 JNATCT 04 /2014

Y 2014—28—14 [ 26.06.2014 TIT
Y 2014—29-30 13 31—10—2014 3V
Y 2017—-38—08 [ 286—03—2017 &
ST I

2 JNATCY 10 /2015

“fel afea ug & forg Fgfea M

ST 2015—30—24 2 25.02.2015
QIR H.33T 2017—38—33 f& 28.03.
2017 & dgd GeNfed

3 LTSI 17 /2015

foeafqemera werer § SuRerd 89 &
foru faenfdiat @ forw smavas SuRerf

AR e § 9% BT R o B forw

=

¥ 2015-31-28 & 26-06-2015 F2IT
7 2016-37-05 & 22.12.2016 IR

s 2017-41-17 € 21.12.2017 &
SESISHIIER]

4 SR 18 /2015

a9 o oReR & feenfefat g <g w=id
Y[ d ST

3T 2015—31—29 T 26.6.2015 3R .
23T 2017—38—21 f& 28.3.2017 3R

3T 2017—40—15 f& 15.09.2017 &

4126 GI1/2018

)
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TEd [enferd
5 LTSI 19 /2015 TIETR, ggdiard oIl 3 faf= udral | $¥1 2015-31—30 f& 26.06.2015 3iR
& fog uiRsifde 9 gob HEW 2016—34—18 f& 23.05.2016
TIT ST 2017—38—23 & 28.3.2017 &
SESESHIEE!
6 TSI 28 /2015 IRAR e ug & fory Fgfad M 39T 2015—31—36 f& 26.06.2015 3R .
3T 2018—43—06 f& 29.01.2018 &
TEd Fenferd
7 AT 34 /2015 | Herddd UG & forq Figfad s FeiRa | S 2015—-31—42 & 26.06.2015
PRI LTSI IR AT 2016—36—28 f& 28.09.
2016 AT ST 2017—38—31 2
28.3.2017 & d8d AT
8 T 80 /2015 IR el faeafdenay oReR & S 2015—-33—27 f& 23.12.2015 3R
fenfefl & forg Fore—smaTRa RepR | W84 2016—36—18 & 28.9.2016 oI
3T 2017—38—22 f& 28.3.2017 &
SESESHIEE!
9 SJEATI 07 /2017 Reafierery & el @ S qor X1 2017—38—20 [ 28.03.2017
AT BT FARAT BT
TSI
10 JeITaT 08 /2017 | WHGAAUT Us & fo Fgfad e 91 2017—38—32 1< 28.03.2017
11 TSI 09 /2017 RIe1Rer &xa gad o= IRl gR 231 2017—39—041T 14.06.2017
IrguTer fRd S A ufssar & faiRa
PRI LTSI
12 LTI 10 /2017 | favafdeneay qdemen & smfoig & forw 3T 2017—39—09 2 14.06.2017
RreR fafr=1 miereRar o1 i,
Tl 9 oAl o FeiRa ex-are
TSI
13 LTSI 11 /2017 e afafa 23T 2017—39—10 & 14.06.17
14 JETSY 12 /2017 | NSl =odl & FeiRd &)+ arel v 2017—40—16 1T 15.09.2017
TSI
15 TSI 13 /2017 a1 9 9 gr1 maford A= urgaseat § | S0 2077.37.08 f& 22.12.2016 3R g
yrafia derr dguifae uA & ndReE 2017.40.38 I8 15.09.2017 3V 3¢
Ao fspdn dl iR Breared 2017-41-17 & 22122017 & d&a
1T RNIEK
16 TSI 14 /2017 AT (T ) & fore fem &0 2017-38-07
T PTIC SIEATAR fie 28.03.2017
17 TG 01,2018 | WIS SoNITART qorl el ¥t # | &by 2078-43-06 eeiep 29.01.2018

eI WHeR (AR1g SOl g #
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HRT bl TSUA @ STHERIT

Frgfae < fora

18

TSI 02 /2018

RIS SRR qT U] whel
TEID WHER (Hb(-hel SONINT) U
q frgfea wafda frm

=i 2018-43-06

fesie 29.01.2018

19

TSI 03 /2018

RIS SR T U] whel
S AR (TAfdgdhel SolAaRT) g
# fyfaa wefta fraw

=il 2018-43-06 {1
29.01.2018

20

JreTaer 04 /2018

HRIST SO FoAT Uil & Whel H
TAIRRIE WTHaR (FRTS Solf= i)

g @ ferg Frgferr forem

= 2018-43-06 fe=iw 29.01.2018

21

1T 05 /2018

RIS SR TAT Uelfid! & Whal H
TAIRRIE TTHR (W {-idel SolfafT) ug

@ fore fgfea fraw

3 2018-43-06 fe=is 29.01.2018

22

1T 06 /2018

RIS SO e Uil & whel d
CAIRRIT WHHER (Tfdgdel golli-rafn)ae
@ foro fgfea faw

= 2018-43-06 fe=is 29.01.2018

23

1T 07 /2018

RIS ORI TT Uelfid! & Whal H
YIHER (RT3 goif~RRkn)ye & v

= 2018-43-06 fe=is 29.01.2018

24

1T 08 /2018

RIS SR TT Uelfid! & Whal H
UIhRR (Hebf-iebel SoiIT-raR)ug & ferg

frrgfas fram

v 2018-43-06 =i 29.01.2018

25

JTETSIT 09 /2018

AlfePhd JATTT Thet H TED UHHAR

(Fifewa fagm) e & fFyfad &g Fraw

= 2018-43-06 fe=id 29.01.2018

26

TSI 10 /2018

Alfehd JATT Thet 1 TBID UHHR

(TeragTivae 9 H9R) g ¥ g gg
[RREI

i 2018-43-06 =4 29.01.2018

27

TSI 11 /2018

Alfehd JATT Thet W TBID UHHR

(TRr) we & forg Fraf Frm

= 2018-43-06 fe=is 29.01.2018

28

JNATCT 12 /2018

Affedhd AT Tt H TAIRRIT UTHER
(Fffewe fagm) us # fFgfed @ forg
s

e 20718-43-06 fe=is 29.01.2018

29

AT 13 /2018

S TaN g MO\
dllcdel ARG el H UIHeR (ITCh e

fasm) e & fog
frgfaa e

v 2018-43-06 fe=is 29.01.2018

30

JNATCT 14 /2018

AR ARG T AT ol
hol W HERIe WheR (AT aregae)

7e @ fory frgf P

v 2018-43-06 fe=id 29.01.2018
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31 LAY 15,2018 | FRIAT IRG el TAT FHT FonifraRT g9 2018-43-06 f&=1i 29.01.2018
¥hd § HERG WHeR (G goifai)
g & foy fgfea s

32 LA 16,/2018 | TR IRbell AT AT GOTT-NT g 2018-43-06 fa=1i® 29.01.2018

Thel H AeId AR (Hehi-idhd

gofifraf) ue & fog fgfea s

3 AT 17 /2018 | ST ARGehell TAT T SOl §efr 2018-43-06 11w 29.01.2018
Whl W AER—D UhAR (HRTS Soll-af)
ug & forg fyfe fraw

34 JEATGI 18,/2018 | NI ARG hell TAT FHLT Fol1aRe g 2018-43-06 Tai® 29.01.2018
Tho H TAIRRIE YhaR (AT

gofifraf) ue & fog fgfea s

35 JEATQL 19,2018 | AT ARGHeA AT FT Foll-aR g9 2018-43-06 f&=11% 29.01.2018
Tt H YAIRRIT UIHER (Fgal
gonfrafdn) ug & forg frgfea M

36 AL 20,2018 | AT ARGHA AT FFT Foll-aR g 2018-43-06 fa=11% 29.01.2018
Tho H THIRRIT AR (ST qer
e gONaRT) ue & forg fgfaa
e

37 AR 21,2018 | ST dRGbell AT T gollf-raf g9 2018-43-06 fa=1i 29.01.2018

hel H UIHER (AT I dhell) Us &

fere Frafam fam

38 ST 22,2018 | AT ARGl AT FHET SoT-RIRT 1 2018-43-06 =i 29.01.2018
Thet H UIHER (FY=] SolfaRk) ug &
forg Frgfia frm

39 | sEATeE 23 /2018 TS YT Whel H THIRRET AHeER g 2018-43-06 fe=1is 29.01.2018
(@fIRe® g smyfl <5 yee / dexaTE
3R W8Tl y&ee) ug & forg fgfaa fem

40 TSI 24 /2018 HIGHAT Yoob MEIRT BR-ATel AT v 2014—28—12 & 26.6.2014 &

agd
41 HeET dri—18 IS ¥l T T g1 2017-38-08 2 28.03.2017
42 | e B 19 SR eI TS 0 2017-38-08 & 28.03.2017
43 T BT FHRIGIRYT gRk¥g &1 T84 $H 2017-41-04 1% 21.12.2017

(D)

(feweh : afy SR Seor@ fhy U Ao & fEY 3R S7elier A¥aRor 7 ATl &1, & S7elle AT dl Al
AT STRATT )




[ 9T TS 4] R T TS0 ¢ STHTERIT 5

1.

N

JAEATIIT 04 /2014
[BRIGIRU G5e THcq W3V 2014—28—14 13 26.06.2014 ToIT 1 2014—29—30 13 31—10—2014 3%
§12017—38—08 I3 28—03—2017 & STV FINEIT]

“Tpd qrsi 9 et s

TS ho & U el die Suael & SR f91 dewg g |

(i) vt @1 <= (@)

(ii) Tmer @1 favmmeer (Te=)

(iii) oy grr 1 & f4 | THIfHT Te AHER, Th TARRIT WHER AT Th AeTddh UHaR

(iv) Hegerdr ura HRermell | gerdfe gR1 AHifhd IR vy faRws e G 4 9 e =8t grft |

(V) #erfreemera (d) grT Amifea o vy fads (@ [ifewa e Tad duT I eqa+ ¥ahe A
<rafr)

(vi) Rrga SofifafdT ok Miqaifia what dorm ifcdhd e Y & Udeor & B W e fawy
foerg w81 81, i favafdene @ S9d Haguar ura wRermsil & HHAR) T8 8 iR e gedfa
ERT URAIfdd ke 99 & U=al § ¥ R uRue gRT AMie fbar Smem sk ST aRgden aein
FE SR iR Tl yded Tohd & Uar | A 9§ e favy faRs w1 2, o favafderea
T I HIGHA YT ARRA3T b AN el sl AR 72 ferufd g1 gwdifad ueg 9 & Ue A
| e uRvye g1 Amie favar e |

U AERI & STl 3 AWl B BRI @y I 99 R iR 9 YA AHieT & oIy o8 B |

el B S IS BT 31ede B R IS 93F BT M BT | TRt e U Raq 7, e @ fgfaa
Rl §RT B ST |

. et 41 Tfafaferd, Riem aRye @1 fawiRer S 2 |

(a) FTa® TAT FADICR LTI BT UISAHA, IR IFD Urad faaver, Ryedt 9 a9

(b) 3= favafaenera / Aemsil & Ua UISIHAl & WAgeddl / HadT | Hefa |l fawy

(c) FdH TAT FIDICR UIGAHHAI & MeATID AD BT glg T & oy HeH

(d) sreareer & feiRa v g wfafafert

drs 9o AR IT fA9Y 8 Fhdl & | AR 86 a9 § af IR JR[ITT &1 ol s & U ol fers
I B YUH FAATRIG H AT fhar S |

W@ T FeAuld & Ged R AT 416 b Aol H I BH I BH 1,/5 Gel ¥ fARad yriFr wr faRy 987 &1
TSS9 gRT BT S Hehell € |

IrS 988 @ foIy BRA, [T TERAT D11 /3 BA |

. I & AERY 986 & forg JE, 98 & forg AfREd fafy & &9 4 o9 <9 9 @@ o A Smgen eik
fRy 98 @ favy # 39 98 @ fory Fifdaa f[fY 9 9 4 &9 uiw Al & gd 9N favam e |

. Jo ImanH wdfda o g ddy # i et grr fuiRa srgar gl
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TR 10 /2015

(BRIGHIRY uRye Adheu H.SHT 2015—-30—24 & 25.02.2015 3R G2 2017—38—33 & 28.03.2017 & TEd HINfIQ)

“froft wfa uq @ fore Pl Fram

Ug BT M ol afre
Uel bl HE= 4
ENIE afrd ue, get 4
AT TS I T.4800 B AT I 48 9300—34800

9 U © [ IR—aI9 ug

e Fgfea/ ufofgfad & forg o 181 8RlT | uar=ikT &
JHROT H oI B gRT

e FRyfad & fog oy 3Mg - 45 a9 ¥ ARG T

(I yaxuil § FHerufd gRT 2 99 & Be AT T Fehel 2 )
A Fgfaa & fog smaegs e iR | smaegsan : —
=T AT e T THIfD AFAATY

(i) as Ut

(i) 3USh oo # Swd/ AR I @l fAee 45 7<)
(iii) |ET SR HAR Ui § gerar
Jar ArFary ;- Fafid 99 § 7 A 9 8 a9 & | el

RS T A | AP AJHd & A1 IR—IRBRI FISA
# BRI FRaTe! AR A 378 B |

CICRIE
(i)3Ush # amygfa S=a / AR st (Wl B9 120
)
(i) &= cau
UG UTd HRdTed / el =fy
LSl Sy
et R JRYATY &
AT qen e draand @y grfi? o &
gfaftryfaa

Y - 45 A AfAH 7 B

et At iR g ArEand ;- Ef
GEIERE

I : 48 IY ¥ AP 7 B

et At iR g Araand ;- Ef




[ 9T [II-ETE 4]

R T TSIA : STHERO 7

(SUGEH UPRN ¥ Hadfa gRT UG/ FaHed & fog
A AET H 2 99 BT T Sff Al 8)

TAevmafy o1 3afd, R FH

9 A Fyfed 93 & forg a1 ad
10 frgfaa @1 e, W frgfad g ar e Frgfad / gy FAdeE & SR
geTIfer grr A gfafgfad /v W Prgfid Ta sifee WARRT wam o ST § e
AR AR faff=T @1 & PRI S| e o R o o | <R adem ¥ e s
Rfeerait @1 sifcrera BT A AT TR B AT GoATAT S | (IS ATEATHB
w8l Brf)
gar=a, i a1 e & UdRer § Wi qRieT o
JMaEIHAT 78l B |
19, | TR/ ARG/ o oREE B | ey - fafe da dew @ @ s ad b owe fe
e frgfad @ goor # ot o HERIG 1 F9ged W 9,
ﬁiﬁﬁgﬁﬂ/w/wﬁ yfafrgfad : ve af, S srged ug @1 Frafid dk ) 98
AR T dl wrt HRAT & AT a1 il i/ v fawafdeneay a1 @
&F / S HRIH, a1 /TR ARDHR T ARG
SUPHH, U1 gxe Afe H TS dd9 $.4200 /— & AT daq §s
9300—34800 ¥ 71 HETIH AT FAF US H HH A HH 8 duI
BT 9T B |
FHME e e ¥ WA & dgd, i gfer, i
a1 ¥ fa | Foiafe & w9 4 Fierad 3 av @y & forg
Aqeea wri fHar 2
R Rl 3§ Fgfaa &g f w9 & o@dr ura i Iuaer
e B I, |7 T H B UIH HR B 86 BRIBINRT
IRYE SR AT 2 |
12 SR U fquTeit eI W/ (i) oEme B w9 H Hordrad
Frgfda afaft Suder & a1 SH®T Mo () e e e G R S
S T v & (iliy ety 1 a1 MY
13. | HAgHT o7 Jarfgfed Mg : 60 a9
sfafgfaaal @ fog, urise fawnT / ol &1 |&fd omy
] BRI |
14. ey (1) T99 F99 g9k MRd WRGR gRT ORI fHd Sarel smee

T JAJUET H, AT ST/ SR SIS/ 3
fUos ot/ diee(e! arafeial & folu Seadq omy AT
H Be yar fbar S |
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(2) srEar wal &1 FEiRa &1 & forg g fafdy, spaffl |
afde @1 uiftq & ferg sifom fafer gnf |
SUYFd HFYCR IRT (iTAATg) WhifviT aen Hafda are

(IR PR Herdfa bl UTfddd faar 121 2 |

TSI 17 /2015
[ BrRIBIRY afdfa ey & sdrar2015-31-28 & 26-06-2015,
DT 2016.37.05 & 22.12.2016 37w 2017-41-17 £521.12.2017 & dzd]

faeafqene gdaren & SuRed 819 @ fav faenf3iay @ forw smavas suRerfa iR sieE o 36 @l
frifya a9 @ forw fam

1. UP 99 ¥ o Gus b
a) SNl (TH) /TEcieey & IR & oefid SRisAl & forg I8 il (T9) / Taciesy, ™1 fFeiiRa
Ml & argaR B8R aiR
b) 3 Ol BHRIHH ® U, U8 Ui 3 & foTU 520540 ©C B &I &A1 ART| (ST 1A oI
yrfe Afaferd o)

2. foenfiai o1 frafdd dk R iR 99y w® o # dorr s wfofafday & sufRerd g 21

3. UP T b YR H SURYT BT gof Y Sl | fsdl ot # 10 e 9 1S facia & sreiarer faemeft
B I G H JURIT b BT ST |

4w adl & o ot/ urnfe | srearel faenffai w1 orguRera sifd @ W | (GEF Y adf @
feriRa forar ar 7))

5. U@ dRGN i @ |1 |5 #§ fawifo fear Som 99 U qafw 9 de o iR WF | 3R U
faeneft va w3 wor # a1 yrifie ot § W tve H A1 wid 39 g H SrguRerd B R S |yl
F3 H orguRerd sifhd &1 STEf S 98 smerfed SuRerd @ < |

6. YR 99al fawafdena™ & Faid wiensii § 984 @ foau W fenfl @1 o9 @ w9 85 ufawa @
IuRefd @ Soxd 2 | (Rigyia a graifiie) | SURTT afdhel & oIy dHe—aM® aRRg, FaAld dAgeifad
TF ORI B /RN B ARG & gd 15 o B8R |

7. SURfY @ Freraw o g @1 ¥ § fd dRIGRI &A1 & WAl § & daT BRAR § 3R ISP
3MHer a7t a7 favgaR & HAT 2 |

8. BIAYRd AT A FEIAT YTl He-iarel faenfiai & forg st SuRerfd siaaw @ smavgaar &1 e
gl

9. afd uRIR & fewrd /Uredad ¥ qd AgAf UK BRd 8, UIedeR Ifafdfe @i / gfaifidrat, et
gfoafiransl, JffeR enfe # Waguar ura  ven /fawafdenes /g /<9 & ufaf=ffa seare
fenfal @1 srguRerfa sifda 81 @1 Smew, U el o 939 & |a dRkieN A1 § 4 10 gfrer
AT @ TEd 9 | SURerd |1 SITeT |

10. R faemelt &1 fafeea, faanT srm fasd ok dRU &, 85 U9 & &4 W) 75 Ufoed & sifys

g SURYf &1 @ IRER s /urard gr1 SuRefa # & &1 A1% fhar 51 wahar g, a9 b
SURIfY & foy fufRa #ror e ayge fear w8
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1. feer A aRRefa & 75 ufcerd & &0 SuRUfY &1 A &1 &1 STgel | 75 ufoerd & &9 SuRefa &
et faenefl &1 favafderea & w=id uden <7 rgAfa T8l <1 Sl SR S ool WA # Aol rgAfd
TE < S| 3 dh—gA-%CSI B wY H AFT QI SR I et @ srrel A a¥ # 39
AYUT FF Bl IR US| 59 HUFH H YAgeT & U4, S 1. fAwdfderad gw FuiRd s g9
WSS & oIy AT®! Yot ST BRAT TSI 2. STef g8 YIS Pl Y Ue V&l & def wafad ¥4, & fory
R & 99 Yo YA BN AR 3 Faufa § g AR U R | FerE & foy feelt i e w

foaR =&l far Sy |
12 WA, 09 fenefl gd w3 & adermsil # gRar wliermsii &1 w13 forg urdr |

13, FeriRa urey & wien fRime o7 9 faarer a9 @ e R fFeee / grart @ s8R 1. @
faemefial @ Gafda SuRefy faavor &k 2. 9= feenfeial & suRefa faaxer, & a4 & fow o 2 sk
Ud BRIHH S folQ T TR TR — TRIET3i $I YHMNT & HH I HH 14 fadl & gd a1 W9 FeiRa
fa T o= foddl aig @ qd — SuRefq & fow Al o S fbar 1) femefl 2 4%l ged
WA HRAT 8 R 34 db el (bl 8 @ Ay § 8fdd fehd IR &1 & S A7 SHdbT WRIeThd
IR BT ST |

14. STB1 faemedl wWien Frame & ufd oifed #xd g 94 uRER e/ gremd & folRad e <o,
dfere a¥ & WA H, dP 7 el | o 2, (Bl BRI ¥, WA [{AgsyT @1 99 s & ' o
HF DI AT BIST o IqD URA H AT PR IF FF BT Yof fHI1 7 81 a7 orTel 95 #, 31ferdaq 3 a9
DI AT B A=, I URER / HaTEdT UKl AT H GATdRT o AR &1 G | HRipH 3 R g
TR O & Yd, S5 [ Yod DI YA BRAT UGS 1. f[deafdened gR1 iR 9@ 39 RS &
foU AT®T Yo 2. W & A Yob DI R A AT Slaf 9% Y0l FF UR WA o &I
2 ok 3. Horufd | gd AR of | g3t P et w1 | 7 uReR a1 defean urad e A1 Hefoa uregsmA
JUTE €, 9P 39 WISl & d1& Y T o AFA T8I & ST | SR & forg i w e
&I BT ST |

AT 18 /2015
[ERIGIRUT aRYe Hhed .31 2015—31—29 & 26.6.2015 MR HrAGIRGY uRyg HS 2017—38—21 f& 28.3.
2017 3R ST EC 2017-40-15 & 15.09.2017 & d=d Ao/
1 9 fa aRER & el gr1 <7 w=d ged g FAM

1. uRAE Gg«l fAeafderey & aReRi & faenlRil R < 9Ad Yob AHI—9HI R PRIBINT gR¥E R
FefRa fear Smoam | e av 2017—18 & 1 9 13 3 yaer oiHarel fqenfeiai & fog anp w=id gesb 1 &

a1 9 fa 94 fafr= ursas @ fav faenf3ial grr <9 3w
TP Afrd U A D (oY < Yo
- RICIRSIR 99 & foru ICEEIRE] REE]
SIGUEZ:
] ' IR—aTar Bl Yob qIGadHH Yob | 9 Yob SERIE
.
(%) (%) (®) (®)
1. | e (BRisA
. SIGIRS R 2,25,000/- 25,000/- 1,00,000/- 1,00,000/-
ERIRRIR))
o | die® ([HRET
a
g AT
g ﬁé 2,25,000/- 25,000/ 1,00,000/- 1,00,000/-
gofifrafr )
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oD (\ifewma
fa=m)

2,25,000/-

25,000/-

100,000/-

100,000/-

froed (@
fa=m)

2,25,000/-

25,000/-

100,000/-

100,000/-

oEAl (STETST
foHtoT 9 ARFQ)

2,00,000/-

25,000/-

87,500/-

87,500/

CIEINGISIESSE
Aesfef IR
$—HTHY)

1,00,000

25,000/-

25,000/-

50,000/-

oA D R o
TeTdTel SIYATH
(g Aifeama

fa=im)

2,25,000/-

25,000/-

1,00,000/-

1,00,000/-

LR
(AT A 9
SRR

2,25,000/

25,000/-

1,00,000/-

1,00,000/

D ($SfSiT T
ELSUIE

ESURRINS)

2,25,000/-

25,000/-

1,00,000/-

1,00,000/

10.

TASH (TR
P IBIUEARIN

EERR)

2,25,000/-

25,000/-

1,00,000/-

1,00,000/

11.

AT QIR
IRaEd 3R
Ao ad)

TR

2,00,000/-

25,000/-

87,500/-

87,500/-

12.

UAAIY (§G9T8 9
CISRECE D)

2,00,000/-

25,000/-

87,500/-

87,500/-

13.

TH.OHRAT
(arforsae drd
drfTRea)

1,25,000/-

25,000/-

50,000/-

50,000/-

14.

RISISIGE

3,50,000/-

25,000/-

1,62,500/-

1,62,500/-

15.

THUH. (@
&)

IR—STIRIT

1,75,000/-

25,000/-

1,50,000 Yh Y

fewoft : PR TR—eARIT UrgTsH  H rguRd e A AR oRR A @ aa e @ (M 9 @ & faaw
TJoIl TSI TR IMMTRT Hx), v feTd a¥ & URA H TS fHed § $.60000 /— SIARET IBH
BRAT TS |

2. 99 Yo — UIGUHH WR SMETRT HRD — ST =1 {1 A7 BB MM 81 Al © : I Yo (T Yo,
YARTRITAT Yoeh, BRI Yoo, AENP SIRT Yoob, TSR TffAfe Yoo, e gear anfe @fafera oxa), w9




[9FT -GS 4] YRA kT TSI @ STHIEROT 11

IR, JMSSHT TR, d1d S B UNR, dfed] U9R, &l oI, JRIdl BT dNTd AR U8 &1 | 399 U & AdY
e Y ST arel Tt 34, THHY Aer S %, 20,000 /— AT T8 2|

3. IR R/ YR MRRSH @ aafad / fageh amRe @ orfe uawr oy W faenfit @ forv S=a w
god MUiRT B &1 5 favafderey gRfEd e 2 |

4. YRAY We db & IAe—dholde & oIRY AT fodll Taraei™e / g A sfaRor & SRy a1 v @_¥id o9
SN o5 feaferer gt MuiRa fear Srom St @6 & 95 Yo BT ST BT 2 |

5. faemeft @1 yder A S 9 @, ol o ureusps & uem WA & o, 93 9 6efSd qof 9F Yo a9l Sme |
S I & UM 99 A SR 95 Yod B Q1 U A ST B, B A1 [emeil @1 e o aReR |, e o
TSTHH H gAY e & S |

6. fgil 931 A, ¥ Yo, 95 B URA fad &1 <7 B0l |
7. R 99 & YR faw 9 15 Q1 & x99 Yob &I Tf WY ¥ QT & S a7 Big JAT T8l anfl |

8. 93 & URY fagd ¥ 16d a7 9 45d a7 & 49, A Yob @1 fadfa | 3@ S & forg gAML 15 &A1 &
3R A Yo AP AR UR 37a1 fbar siewn o |1, 9 &9 & fou %, 200 /— 8|

9. faenfdfal & 99 Yow, T TI A T FHI W Il GAREd HRAT IR e @ ReRy gl | a8 famr
@ I UC TAT BIEEN H, 15 A B 3R T3 Yo Bl YOI w9 I A& 9 B fShieest &1 G Bl yaz=
PO | 31, g8 foiRad dR R, fSWieexl &1 A3 AfRRIT o 81 <7, dfcd Id! H—a1d Bl AT <Idra=l <Im
5 faeafdened & Id A fS®ieesl & Ml &I FHTen S GohdT © iR 99 & URW fead & 45 A1 & gqd i w9
H T AN S A1 FF Yo O T8l ST Al S5 BrEard I e S e & |

10. 3R W & URY feaq 4 45 Al & 91 W < FAIN & G 99 Yob Bl bl 3w Fafad 2
faeafdene & I W el &1 9 FdTer SUErm iR S 46d o & BEE W W 918} fRar S| s
gHARad & o1 SRRk aRER e @ 8 |

1. 99 & URE a9 & 464 o 9 750 9 & 9190 <9 Foi & A1 9 YUY Yodb & w9 ¥ $.10000/— b
A1 Qf w9 F FH Yob DI IMET BT Al [SBIee bRl drel [qemeil &7 g=: g o & oy srgafa uare @
TG | 39 96 & HROT A SURATT F BIE FH M AW a1 S forg femet & EeR 2

12. 3R fSwiee Hxarel fdenefl g9 @aR &1 Wl STIAN &1 | a1 iR I SAFT & A1F 9 Yo bl a2
b URA feaw 9§ 75 Al & el YUY Yo $.10000 /— 37T Bl BT o I fAEmel egy_ # g Bl
AT BT iR favafdeners @ foRaa qd orgafa o & @ 91, 99 f e fefaa <ami @1 gand,
3Tel fers ¥ H I FF H YA YA U HR T |

13, #i—qq dorr faenfial & freifad <@ @t gAagel 89 Sl STIarE! U 9 U <A & Yof w9 ¥ 3rET
P S T T YA TS Bl IR A BT & [Aedfdened & urd YR © |

14. R TP faenefl, yder USiieRor Yo T UISIHH Yodb 37l R & dle, FMEiRG A9 & A=x UoH 97 H
UTeTHH H Al B @ forg URER # el Sy ar fpell ot uRReIfT & gder dolieror gob AR UrGasmd Yob 104
o @ foIg gbar el B |

15. 3R AU YJTT YRVl Yodb, UISTHH Yo ol Yo |3 & oy 99 Yo o7 a7 & a1, faxfdenmed |
gC O & fddt o aRRfT # S S fd T gaer doiaRvT e iR UTSushH Yod T WA Yob amdd
o & oY gPeR el B |

16. 3R faermefl, 5l o1 93 & 1= 4 favafdere™ & g oma € O f& i aRRefT 3 dreumH gos don 93
Yob Aq9d o B oY gpaR e B | R I, faRed srdes wR, fAeRi |y Wi <Al B dred & 46,
AT ST 91O < B |
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17. SR e vl & dracE, o9 @ & S99 < 1 Yobi I, I Yoo Pl 37&T AT AR ‘Plg < Tl
THTOT U URT BN, TRl o1 faemedt @1 siftm—aa wRiersil # S+ & forg SrgAfy el <1 S |

AT 19 /2015
(@RETRT aRyg ddhed A3 2015-31—30 & 26.06.2015 3R HIAT 2016—34—18 & 23.05.2016 T 1
2017—38—23 f& 28.32017 & TEd FAIf)

oieTTad], UedraT oI o A= geral @ forg uikste 9 geb

HH faa=or

A) WEN /. IR Gl gow

(i) = el & fou Eae /. FIaeicr ek 8g %. 1,000
3T ofrgs A
(ii) ITgFa i/ ggfaa SHeta el & forg wrdes / %. 700

SIREVARS IRCA R MU EL G ACIE S IER I R

(iii) = faenfiEl & forg fiuas! ureasy g oifesd Wl %. 1,500

(iv) IFIgFIa S/ ggfEa SHeta e & fog dioes %. 1,000
PICUEL I ECIE CIEE IR

) i il & fog yu v oue # fFgfd @ forg %. 1,500
SIECIESERICING

(vi) e S/ g Sieenfa el & fow e v ®. 1,000
ue ¥ fFgfad & forg siFarsa HemRe

(vii) e el & fory IR—<eflm v ouel A fgfd gg %. 1,200
SIECIEE IR

(viii) g S/ Srgfad Seenta fenfii @ forg %. 800
IR—Teld v val =g FYfda & forg sifFars dlemReT

(ix) g feenfial & fog i (@ifoiRea, gl a %. 200
S—®MY) H YR BG AMEd dRAAI P g fiersT




[ 9T -8 4] A T A9 SRR 13
(x) IIgFaa ST/ Igfad Seeta & forg Iy (emfoiRea, 3. 140
JAcsfel T S—aMA) UGIHH H YW UM =Y IS
s -
B) udi&r 3R 3 Hefdd gob
1) D UTGAHH (A 3R TR—FF YoITed)
(i) e ferRad o= ®. 300,/ —

%. 500 (JMRIR & forg) o=

(ii) JJd YrAIRTd — 3 Ee . 200/ —
%. 300 (IR B
ferg) o=
(iii) RIS BRI 3. 500
2) EddIc} UIgasHhd
(i) |Fee fofEd o ®. 400/ —
%. 500 (3T & forw) U=
(ii) qd YIRS 3. 200 /—

%. 300 (IR & forg) U=

(iiy | faEa/ gRArer 3. 500
(iv) |ARa® 3. 250
3) fiva. €l urgusHy

() |oof Brete e faart & forg afe geb
v 3 9uf & forg %. 30,000
SiFerd AAfd gRT @ AR ui=dl aul & oy fawar %. 40,000
FHAufd gRT BS Y fawR & forg %. 50,000

(iy  |srer@Teie Mua S faga & fog affe gow
UUH 4 981 & foru %. 60,000
SfAeRd AT gRT died T 83 anl & fawR @ forg. %. 75,000
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FHAUT ERT 7d a9 & f[OWR & folg %. 1,00,000
(i) | TER SRR e gep <. 10,000
(v) | SR T P %. 10,000
(v) | T T e . 30,000
iy | AREE gob . 20,000

oSl gl Sl AfShad oA A & FeflF WY FHYOT B H gl & AR T8 A R I g goiiaxor
PR O DI AEAIBAT BRI §RT IUT W0 I R AT Yoob (1) F&T HRAT TS |

4) fswi= urs A
g foRaa / graifig o 2. 200
%. 300 (1RR)
5) UHIVT U YISAHH
g% fofad o 5. 150

%. 200 (1R*R = & fomm)

C) wdierrail 9§ HefPra 3 Yoo

(i) STR—YRKIBT BT BIST HIUT YT B B oY %. 80

(i) fooefy ot faeafdenera wlem & fow snefl & ydd 03 # 3id Bl o5
e @ S & @ forg (s 99 @ forg) — g i

(iiy  |IAP U TP Yoib %. 500

(v) |TP IR gAS W o W S TART N B D 3. 150

ferg

(v)

Td IR JAP TR forgs W 3fh arferdr ufaferfd oIy
PR b foru

%. 200 + % 100 U Y B

forg s e
(vi) Jfpl BT FHfB arferdT %. 500
(viiy  |dTcpIferd AT 9F %. 250
(viii)  |dTcprierd yHTOT U= ufafertd %. 500




[T T—TE 4] SR hT TSTIS @ STHTERY 15
(ix)  |gT<Ihe gob
- e yfey %. 1000
- YA JferRa wfaferd %. 500
D) uedie™ 3R 374 Heafta gob
(i) HIdd STl
- BT # %. 500
- RISy %. 500
(ii) FATTPITR 3T
- BT # %. 1,000
- IR %. 1,000
(iii) v Sl
- BT # %. 2,000
- IR—BIforr 4 %. 2,000
(iv) |5t org w=rdss Surfer / fewetr /. roT U=
- gy | %500
- IR %. 500
(v) A Sarfer ufaferfy UedleM YPob + UAP g4

¥ & foIu % 100 r=wor
b

E) 443 USdRT/ HIo~AfddT Yo AR UISTHH IYob

(i)

HaoTHe / grAfoTd e, ofexel g9 & iRy fgda ad & yder
oM arel der divaS Affad exe W1 9 3 aReR e deag
TRt § gae o darel 9t R el gRT 99 Ue—aR udw

Lo ~
TSR/ ISl RJch

%. 10,000

(ii)

faore / granford erafefat &1 aftaferd oxe w1 | fa aReR den
Jag ARl H olexdl YA & IRy fgda a9 o yder o-drel |4
T el gRT < U a¥ <u uIeushH Yodb

%. 25,000.
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F) 39 Yo

i)

SuRerfdl § & & eIy ATHI Yoo

85 Ufderd & &9 R 80 ufawrd
I A o HE SuRefa
Eqarel faenfr & forg
%. 5000 AR 75 UfErd A
s WX 80 Ufwrd W HH
SURfY @=arel faenfei &

foTe . 10000 /—
iy |FP-ST-%ENT b forg AT Yob 199 9% & folY 2. 2000 /— 2
T4 9% & forv %. 5000 7R 3
99 9% & foIv . 9000 /—
(iii) foeafaemer & siforal § qom yHor 93/ e & snfrar % 500
P A IT O B dRIG § gRadd B & ol
(v) Jara= T 9 gfaferf o e & forg %. 300
(vi) AT U5 & FEI9T BT i Bl & forg %. 1000
G) Y% U7 ¥ &1 dral a2 gaftra wfafafery @ feaw wilRsifve
(i) g uF e
| g aliet (HleiRe)) %. 5,000
AT Fa9 o (i) %. 2,500
foeafaemera wiemd %. 1,500
(ii) IR Foll DI TR
A g alier (HieiRe)) %. 5,000
AT Fa9r e (i) %. 2,500
foeafaemera e %. 1,500
H) w8er <ifial @ fag aiRsifie
(0 eI ¥epare ya% &9 9. 1,500
(ii) g Aeflerdh %.1500*
(iii) R (Tl T ) TR fad %, 1500
(iv) IR (o 4 3R ) ya% fid 5. 1250*
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(v)

g1/ B YuRes< (U 99) — dda 25 faenfiEl &
ferq

s 99 %. 500

(Vi)

ofeig fafddr — uxe 100 enfeial & forw

% o9 % 200

(vii)

Iee— yAP 100 faemeft & forw

T faF.%. 100

(viii)

RIS Wl & qeaied & forg uiRsifie (ifierg g #iRasw
affafera ava )

TS faemdl %, 15 — URAd IMARS
TJoIT 91T TReTdh! B forg

(ix)

FAABICR UIGAHH vg oY yae/ fSuce & forg wietdi &1
PIREIGET

fedceH g ud® faemell

%. 150 /— iR HiRg® ¥ IAH
faemeft & forw $.50 /— U”AD
JNdRe TuT 918a Wierdi & forg

) i

9 |4ftra el & fag wilRsfie

(i)

HAe—AH<IID / 3eTe]

e fed %.1000/— (IS 9A
MBI $.5000 /— B A=)

(ii) T UTRSAAD B 50/— UAD SRYRAD]
@ds ¥ 25 IR GRADT DI
A I uRe A 50 SR
RISSERWY)
(iii) T < aret fafis ey g% T 3. 200/ —
(iv) KSGACH I% 39 5. 100/ —
J) diva sl uregsd & fou fged Aniesie, We—Ariewsd, W 9 4 9o 9o, v R wiedl o <"
arRsifies
(i) NENENCINSIR) UR WEfUd #RA WX 6.5000 /—
A AT 2 AIRgD 0T A B
e 3R B5000/— IAE BRAT
gl
(ii) S ENECI D)) AR THMGT Bed IR ©.4000 /—

YA HRAT 2 HIRgD Yo A &
e 3R T.4000/— IAM BIAT
gl

(iii)

AnTeeied a1 E—wrieYd (faeh)

ST I | weAfT fear war
El
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(v) |STERd W@fG # oW @ fa e wew (\Rie a1 | GR GEUd o%d $ 9
RERGINESEICECRIC]) 3000 /—, HIRg® o & &
qre 3fR 2. 3000/ —

v) Sieere Afify & wr @ fa ¥ a8y fAgws TR ffeeT & oy %. 2500 /—

2 WM &1 Ao

(i) 8T WeAdh (HRA) %. 5,000
(ii) 8 wEd ([aeeh) U $ 500
3) WRas wdas (FRdH) %. 2,500

()R Udh fal¥re ule &g # wler <o dret faenfial @) Hwear 10 | wH ® A1 < uIRsifie &7 50 uferd @ wH
e SITeTT |

AT 28 /2015

[ErdEReft aRYg Aaed |3 2015—-31—36 & 26/06/2015 3R ST 2018—43—06 & 29/01/2018 & T&d

e/
aReR e ue & forg fFgfad oM
1. g &l A IR¥R e
2. TfTpRoT Aferh gg
3. EREEIN qaq d€ 4 — $.37400—67000 USIYl %.10000 &
rer
4. T4 Ug © fb IR—aI9 TI_ Ug
g ridRe il g g e & e o=+
fear r, 9g fafre s@f & gof 89 W g
ug H 99 3T SN |
5. 3y /T 62 I8 & Afh 8
6. g fgfad / ufafgfea T 1 : erw
@ for smaeae e 1. a1 & o off vt & doeR & wu § Fryfea & forg
SN IRIER argar T argeft

2. WA, SUYF AfHTH IH 62 BT |

CRIPRRCEGRIRESEIY
1. s fawg # < Ee 9o FheleRk R AT
Ul PR WR H S I HH 556 URed a1 SA9d
FAged Sl & A1y o Wfdre Rare

2. gonfrafie — diges

3. ardi BT HH W PHH 10 d¥ BT WA AT & foraH A
U W H JSe TP AT WA Xb H 5 I¥ Bl
3d & & |




[ 9T [II-ETE 4]
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T

ST W ¥ ISfS S AT WAGed b Bl & ¢ |

IO - FEDHHT B AHIET DI g3 UABIS H GBI Bl A

I 3 : AIfdEs

1. #EIcemad (Ad) §R1 AMgar Ut GESell a1/
TACHISey B & 3 & A ydeT wR H 2 9§ @
3TI9A & W7 AR AIdd (THon)

2. UG ST (ArerE, uach, e, dEfieRer ARgel iR 3
AT &) H HH A HH 20 a6 BT Gl B AT | Fel DY
39a AP & favg & fofg, AIBRA B &1 & HRH F IOT
fepar e |

a1

PH A BH 10 U BT AlbA 3w, TAH SR rgeos 1 4
Heffd geue WR H 2 gui BT AT AgHT

oy :

a. TEPHH Bl FHIET Pl g8 Sl H YHIA Pl TATE

b. 2014 & gd U GoNEgHsTa a1 sifdRed Aved ar aifaRad
gor siofl a1 diga €1

it 4 AT ABRY
1. WERd,/ WAIFEE ARET AfGRT e dMsR - A
T,/ SAd SW B YN H 5 g9 P 9T B AT

A,/ |agdr a1 fagyd oA/ ST aRgda T
H 3rqv9d 8l

qis
a. GEHHT B FHIET Bl g8 Sicl H UHIR BT TdT8

b. =R Gfderor Wwent / gty § aiga

7. | Hagfd @1 9w 65 aif

8. | Fiafda o, e fryfaa vfdfgfad g/ die fgfad g
gRT A1 ufafrgfad / IR Ui gfda grT &1 d1, 99 aen fdre sean WY fgfea &
Jfaxor g7 e fafe forg <t fiRa & 98 orp 8rfY |
Wb & gAT | RfFqat PR Ul gRT &, AT ardedl &l U Hof fa9RT / gor=r 4
# Prf ufer ST g B qd, 8 A B 4 a6 @) gof oy ol e

P Rerfay & &1 ©
REGE TR Feed 931§ PG @ forg aa i § e e o

(i) emufa

Bl

(i) &\ el

(iii) SmT=gd BT ATHIG
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(iv) S 9mifed sraeERel aRvg & &1 e

(v) fawafdenes & dar § 9 389 900 S Afdd e SrRIsRfy
afafa grT Tmiea fhar s

a9 21(3) & IFAR 93 BT HRA 71+ B

a. UM H 3 99 @y 9o uRWR fFeer 9g & fou Fgfea &
ST |

b. SWRIET I 9 @ IFAR fod AT gRT dge s &
gAfddeT & T8d, Ub dR O 9y B by dd 2 f[IWR &
forq sredr urt

c. ta falRre oRWR & fou o™y & oReR foee Fgfa @
gracE |, ST IRd @ Bl A1 3= uRER # sicRor far s
HEHT 2 |

d. MR e Y4 Rl W & dHanl ol IRER feee & w9
# fFgad fear S @ a1 darteia @ oy |@e6Ra s§ ang
BT |

e. ufafgfeaal & fowa o Gafdq 1@ deen 4 Jargia H&a
SERCIUESEIE

f. wafaH A fygfaaat & forg, Jatgfea @1 $9 65 B8R |

g. SWIFd T 3R 1 # Fafaa g @1 @l Swiad 1 4 1%
# faffde dartgica S9 @& ded 8rfl |

h, W@t araefl & wferpw @ v o3 d Sfedfad
A3 3R AgA—3ih W IMRT Fawr § Awrad 1+
o1 e far Sar ©1 o e 632 (U) # SEdl dRdE &
forg, RN <ot & SgAR AHrEE @y B 2 | on fHar
SITQIT | S&TER0T & fory, Yol | Bl el FRd aad, TSR
Tl @ AR B WM B Hol BRI @ B 12 W @
I H B fHar SO (6X2) |

i oEar wdl @1 FEiRa &1 & foru g fafor snafial 4
aaeHl B Wit & foy sifed ari gnf |

jo e s @1 wiflfe  uiffeRal g AIamTe
faeafaene / el & ura &= B

k. srEar @ uRifirehar ofiR smagHi &1 Sita faRiy Sifar afifa grr
P ST |

. wRa WeR,/ fOvafdene™d oge™ oMM & AFERiERI &
TR SIRETOT fhIT ST |




[9FT [II—Evs 4] HRT bl TSUA @ STHERIT

TSI 34 /2015

(FRIEIROY gRYE Hdhed |31 2015—31—42 & 26.06.2015 TR I 2016—36—28 & 28.09.2016 AT ST
2017—38—31 f& 28.32017 & TEd FAI)

Hofad ug @ fov fagfea Ffrm fAufRa 33 9 sisaesr

1 g &l A EASNIEE]

2. | UST @1 HEA 1

3 YT E Y

4. I Ia- §€ 4 — $.37400—67000 SIYT $.10000 & STT
5. = U § b IR—=g ug EEEIET

6. Ao Fgfaa & fog emy A Y 57 qul 3 AH TEI & © |
(4T3 TR0 H 2 9Y TP Hufd §RT BC AT S Fahell © )

7 FHorarad & w9 H A gl a1 YIHER AT IS ofl A
% forg amaegad fdrd iR 3=
RIEDGIY

() & & ®5 55 ufoerd @& A FABICR SUR AT FofRit
g1 FuiRa w1d U< W § S9e waged 41 Sl

(b) foeh  wou  Reaferem,/  aweEd/ TR/
SMSATSTH /LT WIS AT WGy H HH A HA

WHER AT dSd Ol

a1
T 2 : fAvafderey fdeRar § &

(@) PH | HH 55 UG & AT FIADIAR SUTT AT Joirl
gRT FRIiRT | uis< Wba § 9 waged 41 ol

(b) foft a=m w1 W fQuafdemerm/  angansd/
THSMES! / SMMgARUH H woarad a1 wRiel Fad & w9
oo ewr i <emi § weme godtaa/
SU-FAAId & wI H 15 a4 YREAG dHd D AT
ABRT S A U HoAdAd & w9 H HH F HH 8 I

BT AT B |

(am)
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il 3 g dexrs A diewy |

U E)ATE AT UEy A
(@) B9 A HH 55 YU P AT FADIR SAM AT
IO gRT FEiRd |d ulse Wbd 4S9 T

CIE IS

(b) TN HR=a dexaTe H IR Yaud AT I AMIAT A1
T A T@! JIFRIAT a1 IU HReTh
(am

P AGol-h AdeR Sed H aRs driudd (§—7)
& WY H A I vy § 9aged Sl # B aRe

el TR
(am)

GRS ECa)

(a) ¥APICR (fAeer Ferarel) / TAHSS i 1 (HIeR) <erar
THIT TS

(b) T THERIS®Y d=a= 31l & ST ydee wR # <

Y P =19 e argva &R

() T/ el 4 v a1 a1 d wHgl Sum # ferH
UE aul BT 39

(i) yeed wR # A orva [Wrad (@) # Hafad,
ffRa fraa <1 auf | 1)

(i) AT U W W@een H Affedd genfaRe A
AT SN BT eI

(i) T A"EIRETer AT R ARIAT Ut aeiiRoT A
# Affewa a1 gonfaReT dders

(iv) 5 foReara ST Afeda a1 STt yded &u+r §

o O\ o
ddbllh ﬂj\quc\qvc
(@)

Tl 5 Do/ ST ARl & T T A0HN I

P / Y WPR & AR I Hal-ged gl T BRI

S YT WRGR § AfaRad g a1 d<d IReGR § f39h
it & g 2ol &1 7 &

[PART III—SEC. 4]
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8.

UfAFGfdaeRI & THRT |, R
der e & fog FefRa smy
A qem e ATy AR
Brfl?

RIRESIC I
et IFIATd : B, 9 5 B YBNIT Bl BrSH

RIGIEOTEf Bl 3fafe, JR HY

N e frgfaa a3 & fog < a9
[ERIESICIEGNED
0. St SR e e S e S e b S S
a1 wfafrgfaa
MR og- AR Sudtel & al, | 9a9 Affa # 4 8T

11.

DT TS HH DI SGAT?

(a) 31T B /I H FHerura
(b) SO AFIEA B T HrAGIRe IfAfa & < aew
(c) ®RIGIRYY IfEfa gRT Amifed favafdere & war =

BT dTcl U o

(d) SMTIH ERT AHIB U Afdd

(e) =TI §RT AHIfhd Udh aafdd

12.

1.

U # Gerdrad & U # g 6 a¥ @1 Brf |

AIeSd e & dgd JAfedHad 5 99 T Yo arR
fawar & forg o g1

Jarfafed g« A fgfeaat @ forg 62 af
gfafgfal & fou, affeas 62 a¥ & d8d, URN®
T/ ol & wafda ey R gl

I ST/ Srfed S/ deegsl @ @
JRIRRIT & oIy PR UMY WR & 3l H 5 Ul
ge &1 Sl (55 wfcrerd | 50 wfcrerd)

grear el Bl EiRa o & fou gea fofer, srafRiar 4
3TdE 1 Wt & forg sifed fafer g |

TP Us §Agd © & eI, 39 de d W 9 fa &1 o
aifemT B |

IR U@ rwefl &l ogWd U @t/ Suad | 31fde gnft
dl, 99 AT 39 SrEar iRer 2 SirsT ST |
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AT 80 /2015

[ERIGIRYT aRYe Hdhed .31 2015—33—27 & 23.12.2015 3R H3AT 2016—36—18 & 28.9.2016 TAT ST
2017—38—22 f& 28.3.2017 & TEd e/

“ARedII G« fawafderad aRax & faenlRiar & fay fraeea—smaRa gResr

e mRd Qe R’ drer a1 9 4 oReR & el & fou a3 @ @Rl ok s9ar Sgew
fenfofal &1 93 9 93 URiEEg 1 9 YT SR I 9 AT TAT e JdeR IEREE Bl IR
FRAT TAT e et & 96 FOT AR BT HH BT B |

ST P I8 TP REPR T, I8 YO B9 ¥ AfErd e wR smenRa s8R oiR ¥ oniie |rMl 9 Jern
TET ST |

S U8 R P wY 9 IRl & oy B, Bl o= 4 9 s/ BIRM/ IseRM /
BARM anfe ured B drer faenfiay & fov ufeefera =€ 21

g, Teblelie qavrs el d dfers wres w AERa $Re, Th qF & o A1 81T | g9 el d
9 QRGR {5 ) urgushd @ v 93 & forg a8 & et | 39 fgdf aw 9 & & S

qg 2 94 AT IWY AP qAT B FAd 9 FADIR UGIsHA & forg 8 Ay 8Rfl | g|fey v 9y
SMT Urgaspd, difede fag # fEamr (SAud) R Tl soll-aRT H Faelcr e
(froiereas) @1 g smesIfed el Brf |

59 RER & oY o8 9971 & forg, faemedl & &3 ¥ dhiel qd 95 WRiel 3 Jyuia: 75 Ui ured =1
TS |

7. & St gaq, el &1 aopra gd w3 wdien 1 qd A3 adeil # R W aieR T8 w8 2

10.

AT & ol a1 9em # MR g I AJRETRIAAT AT GRER & SR § o 8 &% U o fJemd
9 RIBR g FROR W9 H 38 99 ST | 59 Fag H uRER (e | Srmafcd YA U3 UTed Rl
gl

qplel gd | qNEnsil & URomH R SMEIRA @k, | Fad a9 FIdaica] SUTY ITgashA &
Td 99 W I Ao b el @,y el v arg @) ff9e ¥ Murea—ameiRa ReR’ uae
[ERIRSIE

qnf I8 & fidv (@iRed, sl Ten §—or), THTERN (@frfiyes gia g aiviRed) siik g
TH (TS UMl dm ydd) & Wdy W e 99 9 9w oot & femeft u@e faemeft e
¥. 40,000/ —, %. 50,000 /—'3(R 3. 1,00,000 /— HT ‘TG AR YREBR' AT B[ |

11. 3R it wRe # faemiil o ga d, S e Uedshd & Udd 99 3 9. 75,000/ — YA femef
P R ¥ e ameiRd QREBR - TG B3 3R Yhh UTedHhd W e 99 H B, 50,000 /— B
TTET ETRT gREBR - UTE N1, 9 A1 {3l T it @ SR B |
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arferer — 1
NEICH! yAS 99 H TS 99 H
o | T @ A () IBEIES] 75000 / — &1 50,000 / — BT
JTETRA B ICERCICIRG] fersaTee s
QREPR G | JREBR Y& Bl IREPR G&T @l
SITQT SITQRY SITQT
M |2 (3) (4) (5) (6)
HMad YIgAHH
1 | 91w (FgEl sonfraRa) 4 7 30 30
2 | dicHd (AR aRgmen @ WHAT SolaNT) | 4 7 4 4
3 | fivey (\@ifewd fasm) 3 5 16 16
4 | drowsd (ge fas) 3 5 2 2
5 | digadl (SiEr A g ) 3 5 2 2
A 54 54
HTAdIR UTedshd
THCH (AT agdell  FEs]
1 | SN 9 tHes (RSl 7 §eme 2 3 2 2
goIfaf)
) I (ST 9 U geEE) 3R THE ) 3 . .
iR uRags 7 anfoiReaw )
gl 9 9
HETATT 63 63

12. Tnfy g8 f& I9v @RiRea, desfeiT deon s—amd), g (@fias oia qon anfiilRed) iR .

<H (AT URNfTdl o yEed) & |6y W URd Uiedsd & Ud od | o e smamiRa fReeR

T HX, I TS} A ARe (T’ & arefran) H fenfidl o go 9@ a1 e fdemdl & yse

P SIaTel QRBR B P, 1 ATt & IgaR 80l |

darferaT 2
. arafey SNCTIN T NhH T YhH
PH | | UTGTHH B A () A R
REBR &7 SIgE (®.) ®.)
(1) (2) (3) (4) (5) (6) (7) (8)
EICINGUNIESESS
1. SegfiT qur S D 3 5 3 30,000 3 20,000
THUE (@rforas O
2. o <R ) 2 3 1 37,500 1 25,000
5 | TP (R srefe 2 3 1 75,000 1 50,000
GRIREIEE)
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13.

14.

15.

16.

fl T IBR & wred maRd REsR & forg, diferet 1§ &1 vadiy urgasA, e srftres wvem &
AT UF SUGE ®, B Uhd UGHHH @ w7 H AR fear smom 0 & arferer 1 # 1 wHle
UTGTHH BT A |

TR’ R o= QRegdl b FEiRT &)1 & foy, feafdenrey & duid: Ua ok & w9 4 [Jar &
StgEr, | o cafdaTd aReR & w9 7|

IR TR H ‘T8: 8Rf A ¥ faemefi e urd &3 | fwred iR bR & 319 31 US| &
fo erR e * Br A1, Ue faRre w3 & dcuifad U3 & fou | 918y wRiel el Bl AdRIE! HH H
fenfofal o1 @raferd o= 8U &l Tl SMEAT| 3R o W €8 ' B8R I, 99 95 & fou SuRefd
gfrerd @ raRIEr HH H fenffal &1 raferd #vd gy gd Maren S |

femeff, @1 | fa @1 < o=y IRl T T Yob & [dvg WG MR REPR B9 ' Bl AT ATH
T P oy ghaR T8l B | W o, femfl o <7 frared smeRd ReeR 3 9 <31 B gTaqd a3
BT Bh 9T 9 I I=dr 21
JAEATIIT 07 /2017
(@RIEIROY gRYE Hdhed |31 2017—38—20 & 28.03.2017

“fqeafaerey & dHaRAT & =0T 92T Idid B IARUT B dTdl IR

HOT 1 qTHTY

1.(1)

9 AT & 12.05.2009 BT AT TRBRI IASTF W76 IR 3—{Ieafdenery & dHanRal & b7
Torr 3diel ®I aRerd $HR dTel AT BT YA BT 2 |

S 9 14, 2008 | AL AT SIQT |
S QT H, Od dd b FIH W =T e 7 8l

“HHAR] TR AT I b HeT H SIS WAEN ST Aded © wien, S dfdd 6 7 fFeiRa
) 1 AT DI 39 AR B FET S W IRINUT B & o Hed &

“PHAR] " P AAGd & [qwdfdenery 1 big fRevr a1 IR—Refor SRl fSeer fwafderey gr Mygad
o ar 81 a1 W 9 4 AfAfFE 2008 @1 aRT 49 & A fAwEfdener W e uRad fhar T 2 iR
o faeafaenme & ufgfaaer § afeferd 2|

39 JeUey <fqe uRfie /Fafed dd9 R Afddal o Bredy favafdared & 3= ) dHaiRal &
fog oy &R Y |

9 ATy fhl fad W ARy B8R &1 81 39 WR YT I WX, fAvy @l sRiERey |y 1 defia
o e, S g R v o |

4. U9 JARY B (B W AT, 39 AR B YHoTd R fIwdfdenery ik U4 5l aafdd & g Suaer f

IS & oA © e gharR fhell R a1 favofier ¥ HHat &1 dftd &xa &) IR B 8!
BT |
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“OHT 2— G-I

5.(1)

RIS TR a1 ot witer s forg srefimrer 2 a1 srgemafe uifer) a1 fdl s wfererr
5 =9 fawy & srieRYY uRve gRT werad fhar 7 8, 98 $Har) &l G2 & MfH g Ahdl © |

(a) el 9 f9%g rqemafe Sriars! W =R fhar Sar § a1 fdfaa g

(b) STEf fhdl STRIS® TR & Hdg H o [I9g UHR0T Sifd ysdld, Jedrs a1 SRid & EH 8

gerdt o STef FeuRE ey e witer) & fod wier g1 fear Siar 2, U9 wiffer qid U9
AT TR He & Aeferd gRRUfR & IR # e ifart & ufoafed & |

fewqofy : g1 A AR T W b IR—RAeror FHARAT BT WRUS B & o0 e AABR) Herdrera i,
Td T B Refor Jorr IR ST SHl BT BT WS B B oY W UIBRI FHerafd B, ST
H—euld, Herdred, wier FEas, i Af@R iRk aReR Feee @1 Gied RGN aRye gRT
fepam ST |

(2) TS UTReRY @ e & ORI Uh HHAN &l T & 31efi9 @1 17 € U d9 HHST SIYT o © —
(a) ITSATENT &< ¥ 31fdd Ay & fory, SMURIf® UHR AT =1l WR, o9 S dedl H AolRddl @l odl &

I aRIE 9,

(b) STPHT WG & IRIG |, R Bl srR & forw < Rig fhar am 81 ik S sredmei™ 8¢ |
3ifere Sfafd qe HRIET far TA1 8 9T S U Qg 8q dRd e | SR A e FE
81 7 3ffrard w9 1 Jarfpafed fdar &

WEIHROT : Ufad 52(2)(@1) § HEHT redreid 8¢ ®l, QANNlg & a1 HRIAE Bl YW I 3fH (HaT
ST 3R 39 &1 & foy SR1aTE &1 {6l siaxifies srafyy, oFR e & ar feae # forar srgem |

SRl 39 ey @ S ol AT gARIEU WX, HRE & JfF dHANl W ARG ysfd, war o
e a1 sifvard warfgfcd @1 Fai @1 g8 @1 IR 8 SR UARUT DI W gBdre & foy AT
SIRIAET & forg a7 {6 e & |1y BIST Sral &, AWUE AT $I ggfd, Har ¥ epras a1 sff+ard
AT FefET qo e &1 I § AL A9 S SR ST AR TP Ig ATe], X8 |

el e & Ui gRT A1 &SR0T ¥ G & 3 HHARN IR STRING ueegfa, dar | s At
Rl Fargicd @1 SAMT @I I8 fbar Sar & a1 PR 9iffd &= gy iR IR ST 3 yudie &
forg o wrfarer & forg a1 fonslt fder & ey BT oA 2 iR Srgefe ey yaeer @ uRRefeat
R AR & gU, I 97 9 YA, dar 9 e a1 e warfgfcd a1 A {59 eRa W)
I [a%g AN B YBdre AN R Faed o R ggamn O SHan] bl FRe Siedr gk
TS, war ¥ e a1 afar darfafa Safda g oy @ R 9 awive @ | <@ T
AT ST 1R SRTel JATeT T FRe & el I |

gerd f6 U ST Yoars @ fofv areer @ wika fan S <@ a@ 6 o gRRefT & | &=
TS, STel e | UHRY b URN YaR & ol {99, daife grete W amee uiikd e 2

(a) ST Y 52 SN far a7 2 A1 IR fhar A VAT AT S9N, d9 e 9T 8RN e b {6
S G o SO a7 U &R & forg et SifeRT §RT SHP! X8 dT SITgT |

(b) TEf Ta FHar] B GRS fhar Siar & a1 wds fhar S A ofrar & (f sremafe drdardr |
T 3IT) 3R T TR S ORI 5 Iad I [A%g [P 3= Sife SRIAE! o6 Pl Sl 8
ql, e ¥ g UiiSed e R, S faRad <ol fhd Siarel dRen & forg, e T |@edn 6
59 d@ 6 ) Brdardl O driardl @ fel 3fer @ uer ST § 99 d% SEarR) B e @ i
REAT 2|

(c) IR fHy T I1 N fHY T AW SHaTel fHdl AT 3Nl Bl SN dRAdTel a1 SN fhd oI

A WAt TR g1 a1 fhdl witer fS9e oy 39 ey sifieer @ el i w9 e
T ST e € A1 kqE AT S e 2

(d) ST f5d T a1 IR {5 T 7 SHdTel fhdl IRUeE SNy B, AN & YWY ARG W Ud |r
RN e B AT & Yd, TR AT Bl FUMYT PR Fhal © T IG8 B Ghdl @ AR T Bl
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fIedR S=d gU A1 WRTH HRd U MM UIRT R Fahdl & | I &I IR T G979 U 94f il 4
Nt &1 &0 |

gorct fh, PR WWITH | U@ 4 =l Al 31 gfcf 8 W) ARz @ o1efi9 R dwar 1 dr ufdd 5(2)
% I, A T TR $ UBROT H AL BT U LRI BT SToxd el el AR U UhvoT § U Ar

FRY &A1 @1 3afY 99 e 4§ Yo B8Rl 59 deol H IoRde HHARI Bl qoReal I GTPHRI U & AT
I AN R 99 RIS UIfEeR) 61 Aofedal ¥ Bled Gafdd o &1 SRl &, i 91 916 & 81

AWT 3 — AT 9 RIS AfBRT
6. e IR T BRI & oY, 3 U AJAR, HHARI R -7 JHEMT ARG HR Ahd ©

&g ST

(i)
(i)
(iii)

(iv)

SURTEN SBRIT

U= B I HRAT

freafderea & SrEl o1 a1 Sz REIRAT & e &1 Seagd R I AT S9AD! ATRAE] &
SR | fIeafaened &1 g8 JHAE &1, Of a1 e dR W ST 99 9 9l

gl P WM HRAT G906 b S8l U 37ee dl fbdl RO 4 ga1dr T8l - urgd, I
BT SR Il PH & TG Allad Jod $I 59 8 TP SMawIdhdl 81, 999 I gA-aqa
TR [h |

T ST

(v)

(vi)

(vii)
(viii)
(ix)

U 3T B A & SR, HHAR ddghg U ST AT 1 599 Faford oy &1 e &
a1y, fafdre erafsy a@ awy Jq=EE § o WX § /g &R U9 3rafY @ wHiftg R, S d e
@ AN B JATgfEdl DI ead! HIA A HeRd yWra BN @ TR |

ool FHI—dad, Ao J7 g a1 |ar | 1@, a1 § Ao I ug R 0 3raHfa @ S §,
P YA AT wal & e & W a1 9, wwy 999 /e ool ug ar e ool |
AT fhY S TR ARIROTG: UG | drem 81 |

aifard darfrafea

Jar  @rer ST

Jar F RER

WG : 39 Ufad & 312l & dgd 71 &1 AT 721 A1 SIQ |

(a)
(b)

(c)

IR BT IR B & folg 3 B & HRUT W GHI IaTAH H 3&7d] 9R TR HHANT BT AHATH

HHAN, R ooft a1 ug @ forw o€ ® @ usea @ for U @R @ 91g, 918 Hord A

AT SR § SR ®I T | f&ar S

U Wderonafd B aRerd dRdTel I T Mee AT SHS i & wai & A1 Agurerd H,

REIETOTEfy & ofd H 1 B R, fAl o Aol Ar ug H udidieror § ged dHer @I, S9S

g #Of AT Ug H ugraAfd |

U S29 ug A1 4o & forg orgfad feR &xd 80 91 @asR & 91 IR—4afRd dRoT 9§ fhe

YRS HRT R, Ied S0l A7 Ug H HRIRG HHAR! BT gara-fd,

T UIHReT ¥ Kol # ford ¥, AN & Harsil &1 fiRemud, S U uifereRe @ ueE # 8

ST FATGRT T ORI GafSd Uraerni & A1 SuIe § $HARI BT AfaR] Jartgicd

SEIRCRELCIRE]

i SrAge fwres A ol SRR A1 TR R @ BRI, WIGEvay & i § a1 &
SRE WRiEdIevT W e dHant & a1

i. FRISH & Al & AR AU H RIS BHARI & AT

iii. TSI & i AT SHeR) &, V9 AHsiar @ wal & |1 rguTerd |

7. (1) FdER aRyg, sfafFgfeaer @ e gfagfaaer 9@ SHare ) 99R gafn, (< 9afta e &
Hefia far ST BT Bledx, G W dHar wR Ufdd 6 # faffde feefl i AT @ RN B Fhar

=

(2) Feruf R Ul 6 & arges (i), (i), (i) 3R (iv) # faffde 5l ff g ST foedl ff e R smRIftg
fpar S Thar R
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gerct 6 U frdll AT IRIfUT &% arel Jotufd & QY & f9og FRIGR aRug # adier far <
AT B |

(3) F{orafaa gRT ufdd 6 @& argea (i), (i), (i) 3R (iv) ¥ faffde foedt «ff g o fa= @ IR
PHARY TR IR fbar ST AT 2|

gurd 6 U bl AT IRIMUT BR dTel Goidfdd & o< & [d%g wouid 9 3fdiel fbar S Hahar
=

8. (1) iR gRye I1 AT AT fA9Y ey & SIRY S |9 fhd T fasdl o= uifdramy
(a) PHARI & fO¥g FARAS HRIAET WU B Fhl o |

(b) dfdT 6 ¥ faffdse fBfl W AT @I 39 FLAQY & el ARG PR e AFATATD TTAB Pl
el Y & fIog argmraltTe HRIAE! WIfid &= & forg foder o

(2) TP ATAS USRI ST $9 AT & A Ul 6 & s (i) ¥ (iv) ¥ A< S &1 sRifua
P e ©, 98 Ufdd 6 @ IJE (v) b (ix) # faffde ai sRIftd &% =g fell it o & faveg
RS HRIATE RIUT $R FHhdT & 39D dIdoe b U ARG SN 91 & fbedl Sarm # &
el @I IRINT PR & forg S99 FEl @& el e 781 2 IR oo RIwIRY & 911 dRiwGIR uftg
BI gfded Ugd Hr|”

AT 4 — AT ARG S 9@ adiar
9. (1) 39 Ufd SR ufad 11 # ¥ T T #, 919 1 2, yuae &y 91, ufdd 6 & argess (v) 9 (ix) 9
faffde fdl «ff AT SRIMUT &R gU IS 3Mael SN T8l fham ST |

(2) @ W SRS WEDHR 59 W P & B FA N e & 9vg gader & Afur H6itd dears

% JOdie $ PR 2| 98 WA N B8 BR 9ahdl § A1 39 Ufdd & i W B M 8g
IBATS B IRIGRI BT FRgad &R qHdr 2 |

TIETBROT © STl RIS AGRI & IBdre HRIATs! U1l 8, Jears Uiten & foy Iu—ufdd (7)
A IU—UfHT (20) 9 (22) # BN AW BT RMAND UEOGRT & oIy HeH AHST MY |
(3) il 39 Ufed IR Ufdd 11 @ oefiF fhell e & favg Yode uwaifad &, IfRmd ery
DI IR BT AT HRA T
(i) gIaER AT AR & AU & fawaawg &1 f[fad ik fakre @rei anfdad & wa &
(i) TP =TSl MfEPer & FHAT H GRIGER AT GRER S AU BT drferd! 5 ad =1 8 |
(a) HHANT ERT Wiahd A1 fHf Heafa Affafera wxa Fafta @1 aeai &l arferd |
(b) TEIESI B AT e R AR TarEl & g o ar6l Afchea Bl S| HRAT URIad @ |

(4) RS WRIER gRT HHaN & Il fcdhd, gAdeR AT SER & AU Hafda diferar iR
SXIAS] B A AR ARl B GA R A6l fhd B BRM AT YKAId § @l Ui USH &
TG 3R FHeAR) 9 fAffde 08 Faamafe & sreR, ool Rem |eaftd foRed qam |l Smol ofR S
IBT S 6 S5 ARG w9 ¥ YBdre H-- dl 3R ifdd 57

(5)(a) e Wl foiRaa qume &1 WIftd W, URIIf+e UIRRYT W@ U 3fdidd drol JAlfcdhd UaR Jadrs dR
AHAT & I R I8 U BT AeIS Aeqd X I, 39 BRI & oY SU—UfHK (2) & 39 U quare
AR FgFT B AHaT 2 R FHAR gRT AU &7 vg fIRad a9 & IRY SHa) gRT G4 1ol
fédpd Wigd far Tar & 1 g WEeR) o 98 Sfed ¥9sl U a8 $I o & 918 Uld
TR W pd @1 &5 o &R ufdd 10 ¥ SfealRad e § SRf & |

(b) 3R HHANI IRT 37U J&fT H Pig foRad gae Uer =81 fhar ey & @, wemi e siiieny & s
JR 3MEHell TR YBdrs & AdHdl & I1 R, VA HIAT Maedd T30 dI, SU—Ufdd (2) & 3rf+, 9
F & oIy Teh Yudre JIf¥eRY fFgad #x aadr 2 |

(c) STl IS BRI & W Bl UMR fchall IR YBde &xdl & I V4 J9R WX IBAIe R
% U U ypdae wifder] @ FYgfad $Rar 2, AR & SIRY, Th dHan e TR Ihar’ &8l
SITUT &1 J9R 3MfEdhel & FHiT § U+ 3R | USRI Bl U9 A & foly Fgad o AHhaT 2 |

(6) SRS UGN, STl 98 Yude 3fUdR] T8l 811, B ARGRI &I FF R B |
() IR anfémar ufd &k geigeR a1 @R & AU FItT 9= @ gfa
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(10)
(11)

(12)

(13)

(14)

(if) AR gRT wAfdT e ¥ forRaa 99, PR §© & o 31 ufd
(iii) Su—dfdd (3) ¥ HefHa AR, PR B B I, TdT8l & 994

(i)

S SU Ufad (3) # Hefia sxardstt @ iR @1 fwid B aret Targ

(iy v rmeR fgfaa amaer @ ufa

(7) AN, YR Afderd gl SEasR AT AR & AU HERd 99 @1 uiftd 9§ UaE
FRIGRI Al & 3R VW 7 3R U9 999 IR Juare WEaRI & |- U2 3R S Judrs
BRI, U 3R A foiRad Aifew & SIRY A HFT a1 T o G99 & 3R, Sl U8
o=t 9 a1fds 1 &1 9T B, S quars IRl &) SrgAfd 8|

(8) HHATY 3T 3R I YBR[ BT U B & forg fodl ff Sy I A=rIdr urd &) qhal 2
R 39 B & ol U AfGaT &I Fugad 1 H |

(9) 3R UH HHANI, Sl YR 3Mfche &1 o foflRaa zem a9 & wWiqgd T8 & &, yudw
TSR & | U B B Al U UReR) S URA N f 98 <t @ ar SHa iR 9
TId A & oy fdl Rem Sueier € iR At a8 Han) fhdl o anféad gMR 9| o1u &l
QY FFTT PR ol 2 I, YOS AHRI AP IFIRE Bl fIRgd TS BRI IR I
HHART BT FEIER UTG B o |

AR 37 Y9R féher § U &1 Il Y B © SAA HalSd a9 & forg sy ur ugenT |

IBde ANGRI, PR fHA FHar [Affde 99 w® IuRed 8M 9 gai a1 I Bl IJqTI BT 4
gIPN HRAT 2 d YA SIfABRY Bl Targ U BT & fordd Sy 98 99R anfdhd & fafid o
TR BRAT & 3R 37 TdT8 B IR B BHANT Bl ATGY PR Gol b gY, A fadAl I 1fde 7
B arel {5l A &1 wIfiid &R < |

() SU-—9rT 3) # Hefig @ # i sxdmest &1, ey & ofg A & <R a1 yBars e
ST AR UaM ¥, U Ui Al & o1fde 9 8 9Tl 9Ha @ Jre) I

(i) 3TUN IR & TNV HR ARG TATal B Gail FAfGc BT |

fewefl : oFR AN, Su-—dfad (2) # weffa g # SfeaRaa warel @ sa9 &1 ufd amyfh &
% forg foaRad a1 HiRge w9 ¥ rded & ar e g &8 quare e 4 Uil dHar)
B YT BT R fHFA gavor H SrRmafe UeR) @ 3R ¥ TErEl & e &) gward | ae
Al & gd ya™ &Y |

(i) oMY & T Al & F=x AT T9 Al BT UR T PR Y O YBATS SN gR1 Al fear
81, U 3 W & oy, SU—ufdd 3 # Hefiq gl 4, favafdened & e Sude R SfeatlRad
T fBY T SAESI B U PRA B forg AifeH

feweft - favafdener grT uRga fvd M =g S aifod TSl @ GdY BT HHaN] §RT Ahiad
PR B

B8 ARGRI, SXAES I UM HH & oy AIfed 31 Uit W, I¥ &1 a1 IFD! 9fT Pl Uiy,
U e ¥ faffde 09 aNg db Sxdiasil & U9 &)q & forv A=t & a1, e os § I8
TATIST BT 3RT e |

faeafdemea & Rl @ &a= # @A gU A1 ST I H, Y0 | GO T W W, STHR PR Fhdl
g |

Su—tufdd (12) # dehfa o & wifld ), 7% e e deol # AR T a8 S
SEATAST Bl qudre WRGRY & F U9 BN |

Ferd o, 3R diftsa SXATAST BT Heol H AT 37U ARHR & A @+ el WReR), foaled w9 4 &9
BT AR BROT A AGE & b 34 A1 A7 311 Sxrasil dI W o W, favafdened & o f'a
% fIog B A1 39 Hag H YBde UGN I ol < 3R Judre UeHRI U Faar Ui ekl &l
HHARI I DI AT <3 AR T SHIGS DI IR B & ol I ULl b T Il &1 amosy
o

ggde & foy FuiRd dhg &1, Ailkas
AT ST & BT RS If¥eRT B
TaTel BT qRie fhar S | o faeget

I Targ, e IRY anféed gaR o fwfug
AT gRT U fRAT ST | BEAR B IR | AT gRT
I UR Bl Sirg BT T8 YR TarEl BT AU I

ot
3R
q
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(15)

(16)

(17)

(18)

(19)

(20)

(21)

(22)

(23)

AT SIS Bl ABR UK & | T8 4, YBde AR T U BT g8 Addl & T 98 I
qHS |

IR JMATIDHT HEGH 8l FTAD UIADBRY U1 AR H YBROT B FHING & Yd, JU fdd & AR,
AR BT (&Y T G H AFferd T b T TaTE Bl U R & (Y IFART T Fobd § AT Wd T
TqTEl B AN X Fehd © AT (G Ta18 BT Y7 elld 8Y Y- IO BT Febdl & IR U JebRoT ¥,
3R AR AT UL AT 2 Al QA U™ B AT STfRax Tarel ol Gl Haifera ufcr qorm e
fa ok 39 foe e ypare @ WIfT fhar 71 &, BIed:, W T Ta78 U9 & & gd o
feet @ fory ypde WG &3 ST d4FT @7 &1 IffaR 2| ffera & w9 # I ford o
94 U TIESll B FRIE0 SR Hafd saeR HHaN ®I, gBdre AfPeN gRT Ua fhar S |
UBATe AMRGRI U4 I H, IR & 80 H U ITaT8] BT U BRAT ATIeIHa Al Al BHANT Bl
TATE UL HRA B folg AT TS HR Fehell 2 |

e
ey Wﬁﬁﬂﬂﬁ?ﬁl{ﬂfﬂﬂﬁ@%ﬁHﬁ*lqlsaﬁawldmgmw%‘g\ﬂgm a7 f=f TarE
aﬁgﬂgaﬁ Al e & S | U Tare B gArll S Sfe Her wu W U Y
TaTs H Sfafifed =R 8 |

T RS UMTBRT BT TR0 FHG B STl 2, DHaI Bl AU & H HAiRges a1 falkad dR
R O I8 difd HRdT 8 AT HRAT 8 | IR & HiRgd dR TR 8, A S &9l bl e 3R
HHART BT SIfeRG H SR HRAT TS| By ot Udvor # e 9= a1 ufa, JfeT e, 3R
frgaa fasar wrm &1, a1 ye A g |

FHARI B IR A A8 B Td UG Bl ST | HHARY, R AR AT 7O 3R A W@ Ueqor v
P © | PRI §RT U fHY T Ta18 BT G&0 fhar S iR uR oiefo], J-uvIev iR gudre
I gRT Teror {5y S areg g

IBATe USRI, SHAR §RT YRV FAG 6 O & d18, AR HHARI §RT W 7 fhd o W,
AT HINT b faeg U9 By T aRRYUfE R S UsH R Adhdl & difd S9d [dog a1
I 8 &1 i aRRfY &1 SFea e &R 9@ |

Bds UGN, Tarel BT U fHar S gof 89 & d1e, TRt e, iR fgad faar &1 ar 5%
AT HHANT BT G AT 3R I8 AR dI, S Aeed Taxol IR foiRad deld wisel $3 Al
U PR AP B |

IR THh HHAN, [58 U9R Mfchd @I i U fear = g, faffde a8 & qd a1 &1, o e
# foRga gam wfta 98 w41 @1 ypdre TReN & we SuRefa T8 8 a1 39 ufdd & urawmt
% U § STBR B Al YBATe UGN UHaRbl BT AT B F6Hdl & |

(a) TEf Ufdd 6 @ rg=oe () 4 (iv) ¥ Ffde 5l Fui IR w1 Fe™ rfemae wiier), )
e B g (v) 9 (ix) § FuiRa feefl ff gEET @ R e @ forw wem wE g, W
gude f&ar g a1 f&dl iR & anfidard Hdfd yuams &= sl 2, iR 39 WIer v+ fFhy W
ARG BRI AU (B I R foy T o7 & R, 99 dHa R ufdd 6 4 Agese (v) |
(ix) ¥ fFefRa AT ARG ®xA @1 Aol o a8 S WifieR) @1 U Srqeafie Hridrel & a4l
el & A1 AT ST S 3id # IfecRad JAMRT &I MRINT & & forg Fem 2 |

(b) IrgEmE BRI T U Siferdl @I sEIfvT fhar Sam &, a8 Jffieig & a8 R BRIdTe)
o AHAT © I I W H, W S 3 H Bl A6l BT qudre Sie’d GHSIT I, TaT8l Bl g ga
Pl & AR U, JR—IRIET0T AR GAURIEV PR Fhal § AR $H JLAQY & AT JJra d Sl
ST I FHSINT S HHANT IR SR BT |

sl

4

ﬁv%

%J

S W Ueh Ypde UISeR], Ud Judrs d TaiE & qUl A1 ARG 9N Bl qul fBAT § SR I9d d1e
JTBR &5 W I & 3R AT UH YBde JRHN ITHT S8 odl 3 el affen &aF 7, 0
qdre AEEN U gES | AT W@ &9l fhY T A8 R B B |

Ferd fh U8 S Juars SUeN SO & 8 b W @ 29 6 gd | g9l By TarE #1 T uiieror
B! SR & A1 98 S Y-gell Fhdl &, UNIETOT, UR—TRIETT 3R gAIRIET B Fhll ¢ |

(i) TEars @ Jrfa W=, ufade TR @t Seft ok S9H e Suerer g

(a) TR AMfche R gRdBR TAT GRIER & FfWUTT [t a1

(b)IIR & UAP NfEhal o Heel H HHART dY el
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(C) IR & TP INfEdhal & Heel H TSl BT 3Tdherd
(d)IAH TR eNfédpe IR f=py 3k S forw dRor
TETHRI

IR B8 UGN & @ H, Jodre H6ed drigd 4 IR & qd sflfchd 9 e gR & fa
anfémer wfdd Bl 8 ¥ IR & nféhel iR fwIIes &l <ot o) |dhdr 2|

It P T TR B 3nfehd R pY BT 519 db of el [HAT ST S a6 b HHARI, TR B
W MfEdal & AR BT Wi fhar 81 1 W YR & AMfchd & [dvg W Bl &M R Gafed
qafe SR S8 U fhar am B |

(i) Yoas UeRI, S8l 98 Wd AJeEeG ARGRI T8l 8, YBde Hatd AWM bl AR
TR BT AT wm forad =1 |ffafera g —

(a) T (i) @ N9 U= & GIR oy T yfided
(b) HHAT gRT |, e wdfda faRad o, R B &

(c) YBAT® & QR UK ARgD AT TSI TdT8

(d) foRaa feurfl, evr g &1 R R gedae & SRME, JRfET IHaR a7 dFant gid & ar
a1 gRT 9fd febam e

(€) MR, IR FITAD UMW gRT BB SN AT AT 81 3R Yoo SR §RT YBae &
R # far w2 8

10. (1) YIS U, 3FR W Judrs IRl =&l s8Rl dl, foied ®9 ¥ g6l &<+ IFT BRI & forg,
I Yudrs dorl Ufaded ¥ YBds UHGRI &1 UaRU 6 § §ahdl § iR qudas Afer) frd-r &
A UfHT 9 & YUl & IFAR AN BT BTSSRI B |

(2) SrfIIE URHeR), R TR & fodl anfdde R yuas e & fed | oeead B a1 U9
Igeafd & fou dRoT B ufddfed #¥ 3iR PR 39 &rf & o ufoafed Tare Wi & @ T MR W)
e fospd @1 ufaafed w3 |

(3) IR IS JHR e T8 T TR & afiddd a1 ol R Fd Sueer 2 59 sy
ugaar & & dfad 6 & arg=es () 9 (iv) 9 MuiRa falt ff AT & 9 W RINT & & ar ufda
11 4 Suee B W fAvy & 9rac[e, U AT BT ARINUT PR 3T SIRT YT |

(4) MR IRMEAG JHR s o T TR & anfcada a1 fedl w® Ay Suaer 8 39 fsed w
ygaar & & ufdd 6 & g (v) ¥ (x) § PR &0 1 g @1 fawafderey & dHarl R
RIMT HRAT & 1 U AT AR BRI BT ATAY TR BT AR I8 AaeID 81 © fob SR B
ATfId A WR Uit & @ forg favafdeners &9 ant & gee fhar Sy |

11. (1) 9fdT 10 & IU—Ufdd (3) @& Uau=l @& d8d, Ufdd 6 & uR=wg (i) ¥ (iv) # FiRa fed i o &t
IRIYT &l BT 519 db H
(a) DHAR BT I fIog HHAE o Fafd UG B d GRIER TAT WEAR & AU R

BRIATE! o1 YA 8 & aR H 3R Ug & favg 9 O =gt o9 ufaf+iee &= & fou s
g FHY Y& HRd gY fiRad dR R Jfad &1 b d1=

(b) URE UHRU H UHK 9 & 0 (2) 9 (23) H Ifechad Wb ¥ Yudre RN w41, Rra®
ITRmAE ARHR 59 I & 7 & quars @y 7 |

(c) STITVT (a) B INT HHANI gRT FAfda Ul @1 o iR faaR & forg srgess (b) & arefiA
B8 ®I, AR HFE 8l Al qoi HRAT AR |

(d) URA® GHABR AT AR W B B Tol HIAT

(2) Sydfad (1) @& arg=ss (b) # Suae &l favg & drEgE, PR U U0 ¥, SU Ul & g (@) &
FIT HHAN gRT URIFRE, oFR @ 8 1 89 R f[I9R &1 & 918 da-dig & IR & & oy
AT B S & &R U dagicd @ WA @ SRV A I GHAN] Bl <F U Bl IGH a1 B
DI UG daIgle D A ay W 3¥e d T I e A1 fhAT srafd & forg whfed ywa |
gy BT RIAE B, U fHAT JAAT TRINT &= 2g [l e BT IR &R I Ugel, Ul 9 &

U Ufdd (3) 9 (23) H FiRa AR Yudre maifsd @l S |
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(3) U yaRvi ¥ drigfcd aifera # e |ffafoa 8
(a) 7@ faog HRIAE o Hafd Uwdd & IR § HHAR) BT Grad H drel Ja &1 ufd
(b) TR 3R AR & Ifud Fafda a1 @1 ufd S & SrgE |

13.

(c)

@ IR, oFR §o &

(d) YBde & IR UKD T8
(e) U THIGER AT AR & AU TR =y iR
(f) UPROT I Gd eI, SHD HRN & AT |

12. INING TSN §RT IR < $HARI Bl AUNT @I Sl {1 sgemafe wierl gRT S

el Joare Haftd Ufided, PR & 8, &I e Ufd Agfd & Sgl iR y)d 99R Alfchd IR Fspy
P THh Ufa, A1 SR I NieN qudre UiteR! T8l 8, yude WHeRl & ufided @1 Ue Ul
3R gD TSN & oy Haed g, |er & Jeald & oy WiEra BRYI, 3R B 8l, Judre
BRI & sy & w12, 919 9 b = qd 4 S Mmyfl fpar am &1

(1) ST&t & UHROT | &I AT SMAd HHAR [ 8, HraGiRel uRyg ar fadl o UIfSrary S U |
HHAIRAT TR AT I ISR P AT IRINUT BR AhaT &, 98 U U AR IR PR Fhdl & o
AW SRIga H W b [9%g g sriare! o fawr faar war |

(2) ufad 7 & SU Ufad 2 & Uraul @ dgd fedl U ey e @ fAfde s
(i) V8 AT BRIgE & oIy STRINMG WEdRI & WU § BRI B drel DRy
(i) 9fe 6 # faffde Famr g O sremafe wffeR) RIftd & & fog wem €

(iii)

F7 dfad 9 3R dfaa 10 am ufed 11 ¥ SfeaRad ufdran &1 wriged # srgurer fam Smo |

14. dfad o 3R dfaa 13 # Sfeatfaa fodl fova & e

(1) STEf 3MeRvT, T 39 QWRIfg AT SMURIAE UMR &Y 3R of el 8, & SRV TR HHAN] TR AT JRINT
BT T

(2) orel, foaRgd dR W &S fPd S A7 SR & g, Semid AR Fge 2 b eaey 4 ya
TIPBT & U 3 YBATS AT PIAT AT 81 & JJARID ABRI §RT YHx0 & gRReIfcrr
R e far S iR S SR T SR U 377eer qIRT T

15. (1) SI&f HHaR & HaRl & 918y WHeR! &I &A1 S @R ¥ 39 ufdd § SUR oF arel WiRaR) |
T fhar SITQ) SURT o drel WEaR! & U0 $Han] & G 3 e & forg Fgfad ueer
BT ARBR TAT S [40g D PRIAET AT BRI B U BT APR ATIMAD AfBRI
BT I

Ferdt fb IUR oF dTel W favafdenerd e $Har) &1 JaRil $1 U a1 9 U HHaAR) Bl
T H W Hefa aRRefcl & an # a1 sremaie STdars! @ YwRMd, S UBROT &, JRA

gfaa s |

(i)

(ii)

HHAR! B [a5g AR SFRMAMSG HrRIaE! & Fpy & ardid d

MR JUR H o dTel PRI 59 A & ¢ (& HHaRI WR Ufdd 6 & 3rgews (i) to (iv) d FeiRd
ol ST SR BT € oI, favafdened & | wEel & a6, O JATgegehdl Us YHRU W)
U Tl UTRe R AT © |

gt b favafdened ik SUR # o arel TfeR & 19 I § AR 8T I, HARI & [aRl &l
freafqenea & o & uforenfod far o)

R T SER H o dTel USRI §9 I & & & $HAR] W Ufdd 6 & A8 (v) to (ix) ¥
iR fodl AT ARG ST € 1 98 favafderad & ueq 4 S9o Jaril b1 gaenfud
BT 3R YBATe & BRI DI I AR B AR $Hd q8 [Aeafdenerd U AR Sl aikd
PR FHAT © ST I8 3MITIH A

gerd 5, U oew URG & @& gd, weNIe WieN Ufdd 10 & Su-ufdd (3) R (4) @

UTGEIT=l T TUTel XA |
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WP SYR o dlel UGN §RT I FUMNT Juare & 3ffWeld WR, S ATgegddl aHst
T B YOS ATAINTT R 8Y, AN USRI 59 0e & AT e UIRT BR Febdll
2 59 88 & 1 I8 ufdd 9 & | argured H B

16. (1) ST&f Yo T MY OINT fhar SIrar & A1 HHarl Rl Harell & SuR # <9 aTdl 98y Witer! |
IS HarRl B YR # form T 2 @ fIvg IRNNG HRAE T @ Sl @ (N g9 dfdd |
VYR T a1l IR | Hafid fhy S SUR <9 arel UEdRT B, HHAR B AU MY ST 6-H
B AR o O arel aRRAfl & IR 3 1 S Jue BRAR! & YHAT & aR H, S JHR9T 8, JRa
g e e

(2) TR, FHAN & [Ig AT RS HRIAE § =Py & a4 4, JRINHS UeRT 59
R & ¢ 6 ufed 6 # argees () 9 (iv) 4 Fifds & JaF1 &1 SR RN fbar S &, a8, ufdd
10 & 9 Ufad (3) & YU & d8d, SUR <F dll YIeR & A1 WREY & q78, o aegdhdl &l
PRI TR MY UIRT HR FHT ¢ |

(i) ot & favafdenery ok SUR <7 a1l WIS & &9 T # R 81 d 3T &I drfarsl & fog
SUR <9 Il TR & fAueM § dHarl @ Jari & &1 St | 99 e w9 fa s
2008 @1 GRT 49(1) & 3N fIeafdema™d &I g wU 9 JaRd URIFGfAEeR A arel S arel
el & forg @rp el el | afafFgfadert & yaxvr 4, fawafdene ok O #e1 faee & 4=
I H IR BN W, 39 vy &7 uid wAer | Aefa far S e ok sifts g

(i) IR IS ARSI 6 I & 2 fF HHaR) W Ufdd 6 & =g (v) ¥ (ix) 7 Ffds Famr
Pl ARIMNT BT 2 AT 98 O ATILIS F931 U SRR B SUR o1 dTel UTBRI Pl dRIg

HURT BT
AT 5 YT
17. 39 91T % Suared {6 f vy & qrace, 79 & favg @8 o sy =18t grft
(ywrdeReft gRye grr oiiRa =it ameer

(i) TR Y S AT AIEHICAT Ui & 31 il 3maer
(iiy 9T 9 & 1 yua® & IRF YBArs IUHR gRT ukd fhul s
18. Ufad 17 & U9Ui @& TEAUS AN = A1 1 erreEll & faeg odiel 1 Wahar © M |
() 9fa 5 & 1 SR {58 T 1 SR fhd T A S arel I e
(ii)mﬁuﬁmﬁmaﬁﬁamﬁ@mqﬁﬁsﬁﬁ%@hﬁﬁmﬂﬁmﬁﬁww

(iii) UfFT 6 @ el ARG AT o1 AR & arel smaer
(iv) TP e S

(@) frm o 9 & SIRY O frifya S9a) erg Sar 9ral ar 9o, v, U3 § S9dT '8+
UgAN & O $BR AT F=Ir A1

(b) V& M a1 9 @& uraesl @ foy S|l g1 ugar S st e e

(V)T AT
(@) IR BT UR B FEET SH! FRAT B BRI TR dad & THI Ihel H qEdl IR TR S
BT
(b) Ul & ol I ATAY SAHTH U Pl TABR BIAT AT ULMH Bl HH PIAT AT
IR H=AT

() A & ®U H, Ied S0 AT Ug H HRIRG aad, o gofl a1 ug d gadd &=

(d) IIT @7 Al & fory ar 3rafdy s My S IWeM @ SElF 7141 SieT €S9 *afy &
o o1 Sad fh=lt 3fer @& forg S QU Afeae =T el A1 oy werel &l uiRa &=ar

(€) SH® Id SR T Bl IiRa & -
i. TP BT rafy & forg aw
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i. IS a1 | v, s a1 farl darfgicd @ ARk | Efy & forg a1 S
o Ol ue, THI—Tbd IT THI—Thd da9 § TR UR I P aNRg I SAh Aoft
T Ug ¥ YARIIA I ARG by S &1 dRIg b AT

(f) 39 FEiRT =T 6 Al Tieq & dRE ¥ A1 I8 e, e, srfard
P ARG A1 o Soft, U, 999 & GHI—hel T 9d9 H AAI—hel H WX Bl raHfd
D IRRG | |ar, Ao A1 ug H D AT T o @iy Bl fH st & fog dar §
32 I7afdy /T S b T2 |

TR - 3 Ufad H, ‘AN aifafdd # favafaenera o wamei 4 @ foge @faa f wftafed g
Yo aifeafa # orfaRed Y, WaIuER IR 6l o Jarfgfcd o affafora g |
19. (1) & @ar), o fvafiered & a1 § 9 gs af afufoa 2, Fata srfeRefl oRye &
fgfad witrer @1 ufad 18 # ffde &0 a1 w0 smewl @ favg omfia et &” wavar 2
(2) qrfy 39 ufed (1) H Suaer fedr fawa —

(a) Ul 13 & SN AT AT HRIge H o< & fA%g Uid 39 UGN & A+ A 81,
e 3efF, FRIAE & Sl & oy RmAe TSN & U § SRR e gia e
2l

(b) STel wfad Rrad UIiRd AR & 3G AU B SR 8, AU Tl FRYfAT AT =9 & HRT 9,
TH e & Ty 3riele UGN 99 O 2, U eyl & favg orfiel v wifier & ar A1
B, 5 U T 39 @afad gRd STefiaveT 7 |

20. 39 AT & 3 B0 A A B Wihd el P G, 59 qP B ey B ufd, s o omdia @
ST 8 BT 3fciee dl Sfofad @ aRkg 9 916 QA1 & 3rax 3rdiel U™T &l e |

Ferdt b fUele YNGR U a1 WA & are W1 adld &I Wigd HNil Sdfd 98 W< 8l b a9g ¥
i 7 o oM & forv wafed BRoT Suater § |

21. (1) vAd Afdd S el HRAT AR 98 AT w9 A 3799 &1 A1 H BT |

(2) 31l S WG & A= Ul fhar ST Ry o1l R |Fdd & 8IR UdH Ufd 3fUele §RT SMey
e faeg sriia fHar o7 38T € &1 9iRd & arel TRt & e ufa siif¥a fear sioem | s5a
PIS AARTEN AT AT AT BT YART T8l BI ST iR 78 ¥9d: RUKoT 841 2 |

(3) TR RT=i ordiet fh gU aneer uilRd faa, a8 ordiiat ufd ot 810 &), 39 Hefdd sifera & @,
e BT fhxil uRer facid & A9 o3 artieie Wt | fhlt fder & 3=, arowy fewforn & @y
T BT

22.(1) I A & fa%g AW & UBHRUT # 3Ueic ARG gIRT Ufdd 5 & UGl R AT ThRoT & gRRef
% Gy # faar fear Srg & b e <IRERTd € A1 T8l IR AT 5 e BI gfie Ha A
I BT |

(2) ufer 6 # feiRa B SAMT ARG B 8 AR & favgar Sudad Ufdd & 3refld RIfUd fbd T
AT BT ISR B Faldd dla & UaRoT H sieie UeR 71 IR =R s

(a) @1 39 ey H FiRa ufshar &1 srgurer fhar war @
b) 31f¥elg WX TaTE gRT SRS WeHR & 16y arjdg & fb 78i 3iR

c) AT a1 fIefaa i 59 IR far w2 98 qai< & & ouaia & a1 MR 2 T ey
aTRe PRAT

() AT BT gieaRor, e, gea a1 IGRIHRoT AT

(iy SAEFT B ARG By a1 Fela By uiert &1 a1 &0 o= uiferl &1 gaxv &
gRRfoal # Sford awsl S arel U 928 & 1er YdxoT Ui are

(
(

gurdt foh
(i) R U9 Refa Fui , =1 sriee wieR) RINT &7 & forg ywarfad a=ar &, 98 ufad 6

# g (v) 9 (x) # ffafds JaHl § 9§ 1@ 7 &k 39 Yoo # ufdd 9 & arefie qoame @
# frar Tar 2, el UGN gRI, Ufad 14 & UTaul & d8d U9 UBATS SMAIRNIA ST AT
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Gfdd 9 & UTaeT=l & W7l U # U yBdre AEifId &A@ fory e < oiR 59 1%,
W UBA6 & PRI W [daeR SR & 418 3R el Bl U YBAS & R Igd Tars]
T AR W YKGd JAA1 & fdg vfaiEa & forg ufed 10 & Su—dfdd (4) & uraemi &
U ¥ AT 8 Heb ST IAAR UG DR b qTe, O S Tl ATQ TR BT |

@iy  fHE A gpRor H BRI AT SR &R 8T BIg oMTee UIRT el &1 SIg ofq I &
¥ faeRra A @ oo ufaffa &= @ forg dfdq 11 @ graem=l & Ay rguTed # sfveic
DI T B A, AT 31K WS fbar 73 &,

iy dfed 18 # fafafds falt o= ameer @& fasg ordiad # oreic QIfIGRI gRT UGRON @
gRRufe W AR fear S iR Sfud don <R—ETd U S9 arel 3ieel utRd faar
ST |

23. Ter) e S9o faeg srfial &y amewr uiRa fhar, a8 ardicie UIfdar) gRT UTiRd 3MeeT &l 94Ty
BT |

AT 6 YARI&0T AR FeeA

24. (A) (1) 9 JTRY 4 Sy fHdl vy & smasE,
(i) HrIGIRYY AfAfy ar
(

i) JUeie TGN, JRIeoT B YIfdd Qe B aRkg 4§ B #e & <y, [H ¥ J93,
3o B ARE H AT e fh yudre Hefd sifielg @1 HiT wR Wahdl 2 iR 9 Ry &
I SR fod 1 fedt ot arrewr, e forg onfier g &1, R Rras forg fel ardier Hefia
T8I, Bl JAET B Fahdl & AR

(@) TS BT G PHRAT, HEET AT AT IG BRAT AT

(b) IS GRT ARINUT B AT JAAT DI e HRAT, HH BAT AT [ABRIT HRAT AT Ig& HRAT AT
STEl AT T8l Sl AT 8 SH YR H AT ST AT

(c) UHRU B I UGN &I T o R e uiRa fhar a1 0 WIfSaRY &1 Yol a1
aRRufT # Sfud A ™ arel T @) geare aRA & forg O WiteRy @ e < gy
ufa & a1

(d) U AR TR BN S S= S ol

gerdt fh S[AMT STRIMUT B 8Y A1 BRI w8 bl a1raer Jakiefor Uik §IRT SRY el &l
S 59 T (6 FET SHaR! BT UIad SAAT & [9%g afiie -7 & foy S s
g far Tar 81 3R W't ufad 6 @& gwee (v) ¥ (ix) ¥ faffde it gatr o eRifta & &
YT BT AT e Ry 99 anew # faffds &0 SEiAT @1 S9 srgeeal | faffde faedt o
AT & w9 RS w1 uwaifad e, dfdd o 7 iR a¥e | qoare & 91 der ygde &
SR U by TR A8l & AR UR YK JAMT & (9% RO g HafEd SHan &I gaid
AR U b3 {991, U IS SAMT SIRITUT 81 @ S |

(2) TRET & forg foefl BRial &1 91 & a1 o A S
(i) srfiel & forg wwmmafyy mr o | W)
(ii) i & fue™ W= ST v o & forw srfermraar f&ar ar &
(3) TIETOT & foIQ ofded &I, $9 MEARY & M il & SUl WD & AR AR HIT ST |

(B) (1) 39 JIARY & 3 UIAEMI & d8d, MR 02T I F(C IuT 81 8¢ USAN S UR AT S AT
ORI Ffe ue R AT oRgd B FE AT AT & B W A Tl & HROT A AU §RT SIRI {5
T fHAT aaer BT GIETvT B BT AR HRIGIRUT aRYT BT 8 | U gervT B, g 3 @ wif
I N e & oreR 91f9d <1 RT U9 fhd T ool & QMYR UR Udh g HTH &T SITQT |

(2) geToT ST SAHR BT HaTferd UHRui H AF B IUANT A ST § &R Il 99 drdeRel uRye gad
dge & b Ay Ffe & gRumeeawy Todd ey UIRd fhar war g1 @ A Sude sfferdl WwR
ARG B AT Geor 3fll H Uer By T el & dgq, el gRve gRT 9@ oy @)
YdeR & YbROT & I7elTal, BRI BT GARGIAT T8l ST |
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25.

26.

27.

AN 7 — HEHR

3T JRY b INT ORI fhY T ISP A<, AIfed 3R IR T I UfhAT Bl Gefd dHEaR) UR
AFNT w9 F | [HIT QM AT ysiidpd SIh /A & SIRY AU fHar Sgem 3R o Sfoadl alies

Pl Sad g9 FHET ST |

3T JATCY H W W7 I Yed fhd oM & IAdT, 39 JeqeY & FefiF \erd Afdpr, Sfad o gafw
HRUT & U a1 i SR fRErr ov dn, 9 sy ¥ faffde g &y R ax dadr ® W

fr<ft facta &7 9% B FhdT 2 |

IR T IR B fpl Urae =i & fef o+ § fhwl oidr &1 a1, 59 vy & aRieRell uRye | Hefid
forar Srer & gEwR vk on ek S|er Aoty sifaw g

fewolt : gemafe vl &7 FaRerd wR+ aTel AT & LA 3 H YD1 JeGaT €76 & A5 12 2009 BT

TAGRT Y& &1 oIl 2 |
AT 08 /2017
(@RIHTRT uRye Hadhew H3 2017—38—32 3 28.03.2017)
gaqeufa us o fog fFrgfea fram
(1) | 9< &1 aH SEECACEIN
(2) | Ul @ F= 1 (1 9 3 gererg |, 9+18)
(3) | PR CIY
(4) | IqEE P favafdened & WwaR &1
(@A TONYl %.10000—12000 & W dd9 g€ T
37400—67000)
(faRex ¥ g & wm)
(5) | ¥I9 US AT IR-TIF UG © T Ug
6) | W fgfea @ forg amyg Amm arfdrrad 60 ad
(Sfaa uaxuii § 2 af 96 @eufd gRT we feam om
KEZSIRE)!
7) | W fgfea & fou smaegs Afdre qon NI A IR T & A9 9 9 & HA 0 ot
SRR IY 3 WSl # UHeR & w9 # gfad @ s@ar <&
2l
(8) | vfofgferl @& waxor d @ WY | =
gfed & forg feiRa emy <mm qen
<Mfer Argarg Ar BEl?
9) | Fgfe o A e & SIRY a1 ofexd IRy & SiRY a1 fFaafid
AR W FHRY UE g8 PR Al Afdd & Yoy b
SR
(10) | === wfafy/ foeria ue=fa afafy EIVEE

T TS

B 4(1) & AR, Frufd a1 RIBIRE IR HRIGTRE
aRye gRT FAGaUT o Fga fear S € |

(11)

PIRITIA Ay

HRIGERUT AT gRT o Aot forar soem, w s
Al gBRoT § 5 94 | o @ BFN AT FHeuld b
SR rafy AT B, S A gd 2|

qerdt 5 g e Frafeis afy aara &
gl &, 98 o & gAfgfad & fog o &
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gerdt b AT fH¥l uapRor H, 99 Heufa 65 a9 IH B
R T T BN

et U8 W1 % B 2 & Agews 6 B M, Fadia
P IR@l B TR A gET FHHEAU, IED
FAFAU & w9 H BRI Aaf guf 89 W W T
GAUf AT FAUT T TH BHIATAI T B, Ol

BT &I, T9 TPb BRI FITAT |

AT 09 /2017
(@riETRT aRye ddhed 3T 2017—39—04f 14.06.2017)
‘BT &Rd 99 g3+ Ffa gRT srgura f6d S aiva ufshar &1 fFafRa & ared s

. AR AR ue ¥ fgfed & fau @me |ffa o dveer 99 ue & forg Frgfea e FeiRa e are

JETR 6 AR AT B 21 (2) 3 FRIiRa AR &1 S1Qe |

T afafq o Aifedl o1 eI : o AfRfd § Amifedl &1 drRied 3 9§ & 8 |

d3® BT IATATSHA : HAUT §RT AT IAT JURART H T Haufa gRT (B 21 (4) B FAR) I AT
B I3F IMAFTT BT ST |

988 & foly g : A= | &A1 @1 TFaEfd <d §Y 999 A & 9 9ewl Bl 98P Gafed ol

e SR BN |

956 @ @I - A= gal & fou oge A =ga 91 9 3 @ gty § i fhar st A see
fredl aReER & amaiford & Sl | faRiy gawell ¥, @enfd & fAdergar, au afafa wra a1 facer # fan
STTE H I BT ST [l & |

do% B JALTEIT . Fould AT SHHI URAMT #, TF AT o1 95F H T9 FAulT rederdr T B |

Rl

(@17 21 (3) B FIIR)
HRA
a. FaAUfT I TG B SURART WR B = ARy @ Jow 7= Bl |

b. @I 21 (2) H IfeaRad uar & o, =+ ARG & HRIgha o1 T TP A9 81 A+ 5 TD (D

i. SRl ANTgd WAl B W iR HRIGIR uRye g1 AHifed Afdadl @ W@ |@a 4 8,
SHH W B H $H 3 dod H SURT B 3R

ii. S8l mige MfAfaal @ dwn iR srieiRell uRve g1 Amifed @faadl @ d@m ¢a 3 8,
IEH A FH A FH 2 dod H SuRed B

c. 3 9¥l yel & fory, T va—2 B8rft, S8t v9 fafdre ug & forv == afafa & vt & s gl |

ATl B AGGAIT : S8l ANgD AT BT FT AR SRIBIRON aRYE gRT AHIbd Al BI Hel
FA 4 BN, ITH W HH W P 3 98& H SURT B 3R

a. AU gRT FIga Ua WHIfT AfRfa: g7 sfaeel &l |dlen & Sgefl | §afda ug & fou fgfed
sl o1 iR B arel sraTeel & TR Il & TgIEaT &1 AT |
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b. IS T H IR B AfKITT AEHR & oY AR S R, IR UK 8 (T) H ARATR AR
TOIT AT I e FwreT iR /A1 R gHa iR /A1 {60 o/ Aues @ 9 S |ws,
TR IAETRT FRa R B THGAIT F & foy I it SuAT & Bq 1frqd i |

c. & faRre g & foy sp<iell 1 sEar & ddy # gadfa &1 o1 sifcs 8 |
9. HeaidA 3R A B fawiRe

a. IRl & Ae UhEd, IR AgWa IR /A1 SES forRad wien # fsares &k /a1 weeH iR/
PRIPIRI IRYE BT FHBIRT A & oy fddwa FepR 8g ad+ AAfd gR1 Sfed, dewd qein
Freoifdea adr &1 iR fbar S dahar 2 |

b. I AT & FHROT H, TH AR & foU 5 dd9gfg TP UM dRA b o drRieiRell |fafa o
whif+T affy gRT RiwiRer a1 Smeet |

c. I AH Job b FRITE P SED [dAR AR RAHIRY &g SRIGINGT uRyg & AFe Uwr e
ST |

d. PRIFERU AT §RT agART & a8 & MR e IR @ SMeE | 8RR U9 el Us dl, U4
AT BT SH—AHele H W U HR Fhd ©

e. AMIAT HA H Uher A H W =g SfId AW & 79 afafy R e wedr 7 1 oTR g gl |
frdll @fad () o™ R T ¥ SAPR BRAT & A, TEr gl 7 rTel Afed () 1 Fgfad seer SRy
PR Fhd g, Sl PRGN URYE & AT B dNIE | Th ay dd A 87T |

10. ST I1 39 AW ¥ IrdfeciRad feh ff fawg & wady # ufesan &1 MuiRa o Fafda e gemfa
BB

AT 10 /2017
(@RIHTRNT uRug Hadhed H S 2017—39—09 & 14.06.2017)
faeafaemey wdamet @ smaifaa @ fay R A= giSeRar «t
g, gl g RmigiRal $1 HafRa sxEae
AT
1. RIHRITT : fIvafdened & wRlemsit o AT &= & forg Wiy fe 8|

a. Y¥UH AR $RA Tl

b. HEURID

c. JEfcld AZEH<UD
d. HAIBTHar
e. I AdIdh
f. s
g. IR
h. ®ET TS
2. faftr= yiteral & Fgfear, i ik fmigiRar
a. 9% U9 IR ST

i, AUl gRT TG UK T B U W URIeT FRES gRT U UF GUR B a1 B g
@1 e |




40

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

ii. WA S AN IRER | @/ 3B/ AP FHR & wU BRI (Al 9 AfdT a1 HH A
P9 (& A9 & oIy 5 Soiiqpd Hagy Hemsl § SRR Afdd, Ued U3 TR & 9 & w9 A
frafam &g o= & |

iii. U UF IR $HRIATel’ UIGTHH & 12T e H i1 qRiersll & fofg usd ux &1 dary e
IR ol B AN & fofg ReER B8R | gz 73 &1 AR 3R IaR Bl 31 IR &
Hee § YITUH TIAR R dlel BT URIET S gRT SR IR a2 &1 dRed Igurels Bl
gl

. HEgR[®

i, GAUfT gRT AFANRT T & U9al I URIe FR=d gRT qeaReysi &1 fFgfaa o1 Se |

Rl

i. 9T 9 O @ B @ gRER H w1/ 3B/ ANTd AP b HU BRIRA Bl A Afed a1 w9 4
P UP I3 D oY 5 Sofidd Haqy IRl H SRIRG Afdd Aegerd & wu 4 Fgfad &g urd 8 |

iii. 1. BfSAE P TR 2. 99T § IR R 3. YAl & B WR & A1 U & oy amafed sid
AT & & 21, 39 W DI &I H WKl U ALRID U YA AR ITR ol Pl AR A D
forg forar g |

rafas Aeau<add

i, oraferd e aad | @ udde & e 91 9 3 uRERT # i & SgE |

ii. gould gRI AT Ml & U9d | WRIeT FREe gR1 e AedEads’ bl My @
SITQAT |
iii. WeAIPABAIS Pl IR GRABIY TIAROT fHAT ST, i Waa d ey w9 ¥ FeiRa w5

@ e fhar ST YAREd w1 @1 ReR) sriaferes Aeda=add &1 811 | Ue U3l & Joidhd
3 A4y § uen fREe g Cerafaed WEuEaddl @l N fed W foar AdEier |9

3TUTE AT 2 |

. qedieAddl

i. geuld gRT AgAIfed Ml & U 49 wiel FRIEd gk qeaidbdien &l Fgfad ol Sme |

i. 9T 9 O @ B @ oRER H w1/ 3B/ ANTgd AP b wU BRIRA Bl A Afed a1 w9 |
P TH 95 B oy 5 HoNiqd Aagy Rl § dRikd Afdd qediddadl & wd d Fgfed &g u
&I |

iii. IR gRAPRIT & I qoaied & oy Jedid-iadl 8 |

&g ddicddd

i. geruld gRT AgAIfed Ml & U | 9 wier FRiEe gR1 9% Faredl ol Fygfad @1 o |

ii. = dardd’ arrad: 1 9 O oRERl # fedl s UheR a1 S e a1 Hagy |l &

JETTETId BT | PR Bl PR I YRS JJuaed 8 dl, 3Tel aRS AP Bl J&I FATdAD
IR f&am S | R W), 59 e #1 P ST fFar s &R FRfid dR R ST T8l

fepam ST |

iii. TRETS B FAT® TAT IT AR W FATET B B TR G Fared: 1 sr | faRad s
¥, SRR W W gl 1 wen e S ufodfid s Hefta e 9 e B fade @
o1 U Wiel & 918 IR GRABIRAT I STE B DI TR ITDT 2 |
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f.

i.

ii.

g.

i.

ii.

1ii.

il.

iii.

iv.

iv. I HaTdd | qcal 9T RreeiRal & ddg § wie e gR1 ON fAR el o wed

3TUTE HRAT 2 |

v. Wil & forg grd guRee=< a1 ‘gl o Fyfad Hata Swer 3= daras o grfl |

wie fored gad AU fFd S Ay FEEl & aR H fGenlial & e/ aRe Bl RTRER),
faenfl & 9= Sfoa & gRREd &1 @ik &l TeR & o\ER &1 Ae Fafda Rerry g
guReree' a1 et &1 BrY |

vi. Bld guRews<' A1 FRIE® & Wiy, ugdiqe dorr 3= fafr=T yaril & o Yoo a utiRsiiias

RUiRT B a1l BTl & & 3MeATIY HA9,/105 B AR UIRsIHG & 1 Faell B |
gid guies= (Frias)
B RS (PRI 31 MY wien o= & J& Jarad gRT fhar Sy |

Wi forEd gaa aued Ry S Ira PRl & aR H el @ srad R bl REn,
fenfEl & 9= sfaa g gilea & &k &l R & MR &I JAed G Rerr 8

FuRee< @l Brf |
JJeqdx

AUl gIRT AT 4 U9dl H & qRien Fi=d g1 favafdenery sreqerl &1 Frgfad &1 Sre |

1 9 3 aRIRT A1 5 I=a Sofiard gy WRmel & HhTg AT Werh FERd SHAiNAl § ¥ IAdl g
fopam ST

faeafqened gRT 99y 499 R SN AFTERiER iR M0l & JgaR ddqy aRermsil # qRersi &
Sfora Jon gars dare & oy sreddR R e 8 |

AT TS

. BT gRT STHIfed Ml & el 9 e Fad gRT HellsT W@drs &l o fhar SIga |

o)

holTs 1T TTS & Il Bl g1 U JOhpIRAl 3R favafdemera & daral § & e fear o |

HATS T IFATS T34 DI UG I@T ST R oY e o g Fel bl JfAd far S |

BollsTT IFdTs & Joxd URdeT & U W ARl &R ol 3R T & I do uNie fFa=or &
raTar fhd 3= fad I 31U+ SRT & IR | 3T T8l H |

3. fdll fl =fdm ([T WeR & U H Frgad v aafdd) S wiem Figs gRT 9N 61 e &1
FUTAT T BRAT © AT fHAT TRE BT AR BRAT & Dl Feruld g1 FiRa wwamaf & forg aler
Hafra i@l & iy fear Som &k w1 9 3 S 9 el & AR UG Hrial &
forg ScRer e |

4. fafer=1 wifereTiRAT @1 <7 uiRsfe g v wRiesll & for, gedia & faw sk =T o= gl & fog
Yob g UIRSMHS FRiRa B arel seareer & IgAR BN, [l T9g w9 e fhar Sme | |

5. ey ¥ Ifeerad 9 fFY W R O fawy & e d ufthar FeiRa e H9ld sifeR geruta
BT |

fewoft : Wi & @ TR B arel Ve vl B FaRed B dTel AT 16 BT IGQ DI A 2 |
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6.

AT 11 /2017
(PrieRel uRYe Twcu 4 g3 2017—39—10 f& 14.06.17)
“gfierr afifa

faeafaenera 7 wdar afafa & f, ey s afea & )

i. AUl AT IHBT A — el

ii. YD el ¥ Uh aNS HAH™

iii. FIGY PIeisl / AT B A UATID — §APH AMIDBA GHeruid gRT [HaT SIe |
iv. Rrem uRug grr Fgaa a1 aafad

v. Wen Fae — aew dfua (UeA)

T AW ar Ren uRvye gRT Figed dew 9 99 &1 [@fd d@ dRIied 989 $l ok gafgfa &
forg or€ 8 |

fRfT @ 956 & folv 1 /3 TR HRT 997 |

P gRUMEl IR fdaR SR Y Al srgareT yar o AR fJeafderaa & A+l uem gRomsEr S1 gryor
BA & fog yder Hm |

AfAfd, uie uae & & fou afted & aecd & & fawg g wrer femes 93 4 5 9 o1fts ofd e faa
S |

fRrer uRue grT S fAfds O s 0 <RIl dor usrat & fAsqres &V |

gerdt o wien |l favafdeney & HA et & Iuga fodl ot a1 |l ARl &I Sfoffle B FavdT © |
fewol : Tl & A1 TR B dTel e vl BT FIRIT B dTel AT 17 DI G DI Il © |

1.

LA 12/ 2017
“fleg &)t &1 feiRa s ara e
[ FRIGIR aRve @1 gvarg w.gvi 2017—40—16 & 15.09.2017]

YEATIAT

NSl BT SUMY 9 gl B Y& fhar S it < e R IRy 9g4l fiwafdeney & o &

AR, T vy 3 Affdep (fa—faw) a1 f6f vop fRrefivy 4 qa iR wda sgdar uR Sfend e
FAMGT BT, ST T VIR H A B AR BT AR R UG BT, AR 501 wietdi & die g™
A YT & |

I &

freafqerera, =1 &=l # gda™ & forg Jfaemd yem & |

a) Tl SrfRETEHROT

b) Fifewa fasm

¢) Fifewhd aRgder 3R gl fAafor

d) TSR iR dexvme Srfi=NadRor

e) AU FHIH HATq

f) oA ST, T Ua—uRed 3R Fd—dgs urd uikasd
g) de¥E IR Uid uRag+ yded
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h)y <tfiRead iR emafdt as+ y&e

i) WA GReE SR ursRl

H s e e

k) oid—fawh &=

SRIFT FA 913 gfdasia 2 ok Afdwga &1 2|

3.38dr

a. WTAS UreTHA | Uaw & forw srgar wuds e gnfl
() SwRIEd ufdd (2) § a1 Gaea favg # AT A9Ra SrgEu eF | 55 Ufikerd a1 aHged

Al U urse JiaH (ASNUIY) & A1 Fddiar (QS0) SuTle | rgfad i/ ST
arfdfli & forg, 50 ufcrerd @1 11 sid &1 smaeg@ar gl | (AT FAgeIRioiyIg)

(i) SwRra ufad (2) ¥ ar el vy § e ddita s o ¥t @EeuE @ )
I GA et 3Ty

(iiy @ fa, daguar urd R SR Ien (TH) AR WRIRl & Hh AERl Bl 370
Argarell Bl BRI PR o g Uicded R, Alfde e U SEdl b PR/
TSI G 1 TV UF AT UM WR H 2 I§ BT AeqIT NI & I AT BT |

b. U faRre fawy, fARre g@u™ &3 * 9 GdfdT 2 fb 981 SR JgaUE g die gRT oy
forar srgam |

4. yder ufspar
a. A Ureumd § yaw 9 H &1 R A7 S| S SHad SR Jells

b. YI¥ Wiem & fou FEiRT Yo YA R 8T AT dls & TIRY g9 & aRH fbdl A 97
Qo Sl urgashA § gde e 3wIefl gRT 3ded yqd fdhar S Aedr € |

c. el 1 TN SIARER 31 B 419 IS FAMT B dTel 3wuefi Bl ofTel ¥ & SR 49 H FA &
forg foam far SITQerm | S9at 1 | S 30 @ 19 ST IS Bl FAMT Hx arel waedi B AT
9y B TS 99 § YA o7 Bg AR fHaAr Se |

d. WA yreasmA | fenfi o yaw, et # fremed w emenRa wxe fear s

(i) F5—Ppen e (ada)) o 4 forRaa odiem * smaifora fBar g, Sir arell & |me
AFRAD &, AgEl VaeR Fatd SHe oM AR Haled fawg/ egauE a7 # R faw
R 98 NUa$ SRAT TRAIfad dRal & b1 oo dr | forRaa okien * &1 50 ufoera dgeo
BT |

(i) W Y W) org fores wEr R fore 35 ufoerd agewt 8, 3iR
(i) afdTTd AETeR e forw 15 ufterd dgeor &R

e. faRad wem & R W wefere f&Y T il & forg, ARmepR & foF ‘org foreq * &g
YT AT foham ST |

f. o FaEe, 91 9 9 g1 falkad wlien g ‘orkg fore gafea aRier smaifsia faar S |
g. domuld gRT wfed fawriia Afffe gRT HemehR SIS @l SIrgdl |
5. Uuflexel & fAg Jrde

a.  3rARFN ®I TuT B S arel AN A & 8hd & oy, TR wfifa’ gR srgweE el @
forg 9 g1 TR Ry T wgsl @1 gl 9§ wata anaedt @ forg Mg g e | ofd: fawi
e & forg, faunfra |fffa gr1 a1 Ae—rgsl @1 =aue fhar S| sreR, SEl rgee 9y
fawfy 7 81, 98f 1 Ae—TsS B AaTIHAT & Ah ¢ |
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b.

Y Ud HeM & ey, IRl &l FiRd Ureasd Yo/ AFId Yodb @l YA R AT S
qIGahd H Uil & ol 3fde FAMUd HRAT el | WRiel FRi=d g1 usiidRor g5 o fhar
ST |

JfT—fAw g™ & e uwa @ fuiRa ured § w@afla o @ R fvria afafa g
ST AR U B |

6. Sidciva afifa

a.

IRATS & TOlARU B ARRI A TP Ao & <R, AE0d dR R Guas v & dfde gafa §
BRI YaT PR 2g a2l AJAIETT 8 Hadla §R1 U SIaciRel AT BT TS fhar e |

9 SfqeRe AT d =1 |fmfora 8 1. Ta 1SS, SHE—TgS (WEl WAy B1) 3R 3. eS g
AT & faRm=l & U9a § 9 Gauld gRT AFifhd $H 9 B9 af fIUNe | 59 SfaeRd dffa #
P A 9 TP A8 RIS R BH A U NS & S A TP qEw i |

sideika afafa @ wfafaferat = =i
(i) 3 USfiexer | Uy oM &1 dd NIugs! B ¥ e o vl w far—fan,
IR eI RywTRer
(ii) SHS UISIHH BRI & T & wY H WS BTF §RT AR o I Ifed vy = gema
o (T srgHeT &= H)
(ii)yad BE & BRI BT AERE AR TR AT BT iR iR urey # v 7EW # e
IR, werfer gfoded aHfta & |

(iv) fawafemera & fiva S B9 gRT AR 3R 2N FHUT &1 qRideror

7. SIEUT BT USIARUT g Al : U el diva Sl UgusH H quidlel BT AT ISl B & w9

gofigd Y AHT 2 |

qUiebTe = BT

a.

C.

e qofamreld GRaSl B B S99 Y9 o W w1 9 3 oRER & el el & sreR @l
Al & 2 3R 99 9% & gedl & foly gd wafd 8, Nua sl opafdfar &1 oafr & SR Hel
qui el FRIGH H T8l I8 € | S0 gRT YAsd SURIfT FRAl &1 srure fham S @ |

U&H QUidTele dIUaEl BT $I 3RAE UoIIaRol @ dRiE 9 diF ay &1 gfd = ey gdg |afid
BT 2| SR FAfd gRI, wel FEad & gaa & FefF, 96 aR Ud 99 ¥ Afdd 9 |
arel fIaR & A1y 3R &1 99 T A Bl faRR a1 S Al & | feuld, 39 f9de & 9w,
IR U a9 9 fIR}R UM HR FHdT & | 3R TP PIdbIed UGSl BT ANHaH © qul $I fafe
% AR AR YK Tl BN Al SHDH USHHROT IG& dl SIg iR yaer ufshar § fhR 9 usd g
I T arweft & wU H gA-uoiigd d o 2|

SiqeRe dHfT gRT U@ ©: A H WaS BF @ WA &1 YAfdaied f&ar S iR aler
s & gfad e S| sRige e @ gaxvT #, SfaeRd 9ffa gR1 gAfdaied & a9
AT FEAT & ST | 3R YUiblel WA Sl B &I U A9 odras Faar SIRN Sl SIgI ar
e RS §RT WD USfidR0T Ig B Ol Wbl © AR Fae ufhar § R 4 7 usd 8¢
araeft & U H g Uofigpd ®) o 2

3IITbTAIT BT

a.

3ferpTele dga.Sl B1F WRd & Bl S8 & ARl 81 9 © ok 98 PUidre= e # 8
|HAT 2| I= gy IuRfd Fradl &1 TguTerd &7 7 |

U 3hTel- GIUaS! BT &I AU TS & A1 IS YaH $R, UAh 99 § HH A HH Udh
qEM @ Ay & foy uRER # Sulera & | (UeasHd & foy S8t uoligd fFar g) | o A, v
T @ AR od I2 UGIHH BRI’ AT 2, 9 999 =19 o 7SI Bl @i I o dR el
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AT Ue BRI | SUP 918, & AR WX Udh Hal+ Iy &1 e Uard fafir=1 sfaxrell o &1
Jbdl B, TR YD IR & a9 37af &I Ufa WaR dRIGN 3T Y81 8| SRIdd & d=gd,
Nl B R MES/ He—Tse & 99 AfSA—dHhvd & SIRY M-V AT ¢ |

IRRATS GNP * | IR G B TR WR U RBTi B PI A Fae FAMGT IAT & | IR&Tor
s & Ja & d8d, Th 99 9 A¥d T 8ld gY, 39 SACRel AMfT gRT AR T a¥ &I Faf
qP PAMEE B T[T S Gl & | Ferufd, 3o fddd 3, IR T 99 T faRR B Fobal ¢ |
3R ATl BT SIAFHAH AT & 3N ALTHTAT BIF Y B FAMGT B | IHaT & dl ST
USfIhRoT RGE BT ST 3R yaer ufehan # 9 ued Y T SFIGAR & w9 § S8 JAUSHHR0 B
o € |

ydd Y SACRe AT §RT SRIdlele WiaSl BT &1 WA &l gAfdded & Sl 3R S9
e FREe ® Rd fbar S | SR AWeT & geker ¥, SideRd Afifd gR1 gAfddied
& WA AT FEAT & ST | 3R Tl UINESl BT B U9 O dAdEe] o SRl B
SIQE d uien 5 §RT SEd] GoidRo XGG @l off Al 8 SR yaer ufshar # ik 9 9 usd
3¢ T argeff & wU A g ol aR o B |

JTaRas rvgeff
a.3maRe® sreft (Fafia dam,/ w1 9 O & w5ar) @ el 83 & w9 H dofigd &) dad 2 |
b. NTAEl Faftd Tl Yot I 3fARSD ARRT BT B U fhar Sewm gerd b nafefa g a=q faar

C.

S b diea$l Surfd ol axH @ dre 71 9 4 A 9 a9 qar ga HET e 9% Sl Yob ue
3T T o1 I AU I BRAT TS |

e sy & orer Wga.S1 S qof o’ ¥ Idb1 aTel ARG JRIfRIT T Be A T AYl Pob

qrad YITArT AT ST |

yoiwrel &t illerefi & qen sillierels & yuierela ¥ uRada s

a.

e fgdl 4 iR &A1 v & qras[e, gerafd gRT QUidrelld Sgwem™ &1 sfeerel= § 3R
3fePTeie BT Quidrel # Ifrd sl & fog qen are] sl o wgfic & d8d, agem srgafa fear
ST HAT B |

GgEEl BIF §RT Y T A &I gd H oM T e a1 U gRade & qre o T

AU B foIQ 2:3 JUTd H Mot AT ST | SeTeR0T & oY, &1 99 & are uRdcd AN dTel
TE qoidmtele NUAS BT HI ST AR U= A9 98 qof fHar a7 d+1 Sme |

8. UL &I gAdevr

a.
b.

C.

Ud MUl BT Th q=Idl T MTSs & HITAR GIdeToT & 1efiF B T |
I EFTT G GRT Sl B TAHS AT QT |
Mg &4 9 & B

() UYTEE UMY & A 9 9 7 Feg, NeiH $9 9 B4 P UUF, o9 I G g
SR fomar & |

(ily UGS UMY & A1 I bl /I [Avafdenery, @i erd / JHeT |, s,
ARSI, JAMSIMSTH IT W1 49 a4 g1 Fagyar ura SRl 9 dar, <SH &1 4 &1 U6
UUF, oG A1 faerd gRde g fhar 811 U der, 9 o faRre a1 @ 4 aReR 9
Hfd © 99 TR W & <} & fyard g |

(i) Nvad Sy @ @ iEnfe UeaR | uwed <ienfie twaR, R gus, o A fawna
e U fhar 8 & favg & fga st Sufd @ srawaedr & 8 & SQT | SrgEa
FeFTT g ' g S &M <d 8Y S© TR [hd1 ST SR Wed Wh’ 9a’ & B
H fHfed fhar Se | 59 E—e GhI’ IEaed Wy W O a1 9 7 aReR & aner gefea
2 I SR AN B IR B ATl BN | HEAS GBI B AAAIBROT / FAIA Heferd o
B Y-S UG qul & 91 YAfdelid fHar S |
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(iv) SWiad aif 8 A1 iR 8 () 3 # I 31 arel AE—TSSt & Ul # fafdre w1 9 fa ok
R 9 Hafd &, 9 e ARl & o Faril 8F GefST sravgear any T8l 8r |
M9 Ae 9 @ UHRor H, T 9 9 H 7 9n @ Fa1 gfd A b 915 & TS D w9 H

fafed W faR &1 Sefl | o) A, oFR AERIE UIHIR §RT YU3, o aef fORend g&is Ul far
AT B, S G BT A AT S FhaT 3 T Ge AT I Favar 2 |

U AT TsS P e B B g Nua. ) urEl &) ifdadd dear =1 grfl

() UHaER—8
(i) NIRRT WIHaR—6
(i) IS UHER — 4

(iv) 9=l & AR GEHE AR 6
(v) WTEd & 9 GEEe dar—4

3 Bk /o feafdener, waue Afdd /T RN, JAEIMELT, TAASS), ASIMETH AT AT
| fa & Adguar Ui |l § Mgl & USRIl H, 37 FRll § 9T 9 4 & IR S99 AnlenH A
S aTel YIgaE1 BTE! @) A affferd gl |

SR e & forg, Gva sl 813 I U Aed TS G o Bl IeIH o |

T sS04 dhead a7 dabradl RITTR T RIdeToT 981 HT 3R 39 8¢ I I8 Ud =IYoT U9y
PN |

IR THh TMgs dI Alfefcasd aRl, Afde JeHdr, YR, duc 3fede Suaer, R favdfdenay &1
I & ufcae 3= U A afe # wfiel 8 gU Uil ST af &F 9 6F A1d QA1 & ‘BRol
AR’ AT PR, SHD TSR B JATE fhaT O AhdT 2 | 30 e § 3 gika dr+ Hdferd
PR HAUlr BT BN | ATH AT drs & AHT Rl ® < S [dvg Al U PR Febal
g R fotg sifom g

B HEN W IE T BF dd @ & fou gedl / TEuiieR / ufigfad U e 39gd i8S, 37U
FFURMT & 3l & foly Mgs & wU H SlaeRel AR & Al T I AR Bl AHIbd B |
TR T A B FEIT A 3P B Il S DT el ST |

3 9T BRI & oy Mg H URacs GHefufd & IrgHRT & Ted FH ¢ |

qTSashd HRI

a. T NUad BTF B 7 UIgushd BRI YT BT -
o UF 1 — IJAUN HRYUTE — 4 BT
o SiqeRd AT gR1 FuiRa Wefda a3 & yxa 4 4 afect &1 a9 gt w3 den
fereped A= U= |

b. UF 1 BT UGIHA (I PRI UOMell) & oy urgafdarer &1 i ST eI drs g™
frar STET | o= ¥ A BT AT I 3 IRERT @ 8reR HIadiR Wk UTGIRHl H H Fae
ST |

c. IReME USHHRU &I IR A 18 WMl & 31X Wl UIGTHH HIRIT &I ot & g | R feifRa
AT @ I UISTHH ST G i iR wietell B v ivadl BTF R R | ga
AT JRRATS USHHRYT IGE AMT ST AR I7 Ul ufhar #§ R o o 0 aneff & w9 #
YAUSHHROT PR T TS |
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10.

AR, AR g e g9 a9dor

a.

11.

e.

frT gR1, SfeRa Wl & wew Afdferd te aue affa, fwmr & don 9er ¥ @ 3afd
faerwet & |y (Pl |ffa 6 wawal & o9 781 8l AiRad smaIfsrd fear e | srgwer oy #
A B AU TERTS BT YA Bl Gafd suer gl ¥ @l Sl | Wge 8W W AT g™
arefl @l 3Tel AU H = SrgAfa fear S |ebar € | gl 9 HEM @ did S P dre angedi

R & AP ARG IR |

AR FHAYOT B S Ugel, YA BF B AU 3fidel /UgdH W $H H HH Uh AFAR U
BT & | SlFeRe AR §RT AAAR TR & oAb [HAT ST | PR SfaeRa ARt AAAR
yfa ¥ G 7 8 dl YivEel BT Bl 3R e Ui U HAT US| FR A gaHl H divE e
BT AoTd AHTR U R H fd%hdl B & A1 ‘IR TSRO * Bl XGE AT S Heball & 3IR
R & yder ufshar # 7 gsd gU T onweft & w9 # g GSaRT SR AT TS |

T Geal BE el Y & W ywdifdd I & T 10—20 gl (5 g uf) # 9R
FAGT B, et Sfdere Al gRT FRIfMT dR W srgHe e yAfiexer ga fBar S |
AR B e Ufd AIST & w9 d 9 FEUd HRAT US| GR B IAgHIT & 98 AJAYT &3 Al
o § @3 aRady & fog argafa 781 <1 S|

WA BT Bl YIH o@d $ w4 H Fed SHdll § HH A HH U AU YIH YPIRAT BReAm
TSI TAT U AT = H qof U= ULl AT BT 3R AR $I AT Bl aad 399 A1
TATE BT UL HIAT TST| | §F STl BT IOl /47 9 3 & rgaifed i # <& 2 |

3D 98, IR ®I GHUY dRRE | B J81 o<y, YIva.S! B1F gRT ¥ Udy &1 ufadt aaiid @
Sreft (5 ' ufer) R wikfeas @y @ forw Sita fear S oik ss grT Sfud dR W
gIfoTd far o qem uden e @ siftfvfie =g omifa fhar o) g ey wdy @
WS # Ape ufa & wu § FAfig fear Ser |

MY yET d WY g, dar, Urey, onfe @ FEiRT uew # @ ® &R ww @ W ufodi A
FuiRa ey & flva S oA gRT G1von do iR Urey & s §RT SR a7 gxdieiiRd gHrT
I3 SUE] B 8 |

frea S ey ydy &1 Afdfoiae

a.

b.

C.

GUa s BTF & oY U6y Bl AfAF0iaT a3 7g Werd are a1 Mg 9 g1 fhar Se |

59 WEd drs § Igs, IU—T5s (T8l WIS 8l) 3R SiacRe AAf gRT Gead &H I HH IR
T & U § A (1 IR 9 SR g7 A /) S g AMifed |1 o 95y wersd aftfera
BN | MM S U @ ¥ TS B I S| QT 98T WEdl B Afard w9 | diga s
BT 2|

facer A 918y URIE UgAF H BiSAE B GBI H, S gRI WRAY Wied Fgad fhar i A
2 a1 9o Fmdia fear o daar 2| Sfaera afifa g™ genfad i9a § 9 wheat @ fgad |
HEAE 81 A, 9 §RT 39 U & d1e” ¥ 9189 Wietd gad faar S dadr 7 |

U e wdiersd are 2 UdYy d Jeihd BT SR fadiderad g’ FEiRd e’ | 3o AT
# fodR fdded uee & | Wetd gRT 79 § I U &1 RieifRer fhar < |adr @ -

(i) 2N 9aer IJd AxIB-d @

[a]
(i) 2Ner gy W 2



48

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(]
(iii) I gdY B WIS fHAar AT 2 AR I H#iRkad ukier & SRE R Tl @ e
TP WIHIOT U3 B3 & ded SUM Y fHAT ST GavaT 2 |
(]

(iv) 2 Yee &I GIEAT fHar Srar SR Surfer 59 od A f&ar o g@dar @ & gz
gefad uR /denes g 9 fear og iR o #ifge udiar & yd wmss g
ga®! faftraq ywfdra fear sy

[a]
(v) 3T 99 Bl G & 918 YA-]edidd o fag ga-gaftfa &= s

[
(vi) TN gdE BT GRIEAT el fear orar 8 % surfer fear <& s

TR UMY YeY Bl SWRIGd SUIRT (v) & SfiF agd fhar omar € a1 S wEd 9 g
A HTh fhaT SITQT |

BT U T &M Y T Ade Uiy w9 H IMgS BI Al Wi FR¥AT Bl &I 98I WieTdhl g
U 37U Yfde ST QT |

TS §RT AAfbd ufddes wo S fd oY aa: Ufided den 91gd RIedl @ e
gl 9 o W g fag affera 8 |

IR el U@ 9189 Wierd SWRIad d (iii), d (iv) a1 d (v) § Fafad sriaE! genfag sen dr fiias
BT S T BT 3qUTeT DN |

IR fHdl 95y wWige divaSl Ul yqd &’ @ forv Ry 98 & (Swiad d (vi) #
SfectRad I HR), S 39 AR Yy BT qedidh & oy Teig a18d WieTd | Hafid H |

M ydy Bl R agd Wes 1 RwiRe 98 e, sael feudft mEe @ fear s, aifd g
QTS BTE ®I Al IR/ Sire/ aRad / FReE 3R ATeIHAT TS Al AU & oy WREel §
qw

T 9180 WNIES B g UNEdl 9 A T ufdeT geE @l fRAr S| R Qi wied 39
oMY U BT U TS HRA B forg RAwiiRer o ar sreft @ HiRge wem @ foy suRerd g
AT ST |
IR I et N Niva Sl Uiy & forg oy yey &1 RIwIRer 9 &4 a1 81 &1 va.$) Surfy
1 <1 g |
T geff foraa < yey 1 Sty & fog RwTRer 981 far Srgem, &1 Us a¥ & of<x g O

gy T B & fo oAl faar S daar § 1 PR R ey yeud &1 RiwiRer T8 @ St
ar I yaer ufsarel § 9 gsd gU R 9 T femeft & w9 # gAausiie]or d) o e |

12. M feB=q 3R qua Sl Sufdy ward orAT

a.

U IR FAUT AT YT Pl AT UeH fBAT T @1, YUl B, SaeRd A gRT g
3 WDl & U9 ¥ S §RT AMIfhd qI8d Wied & A1 el BRA H AIRgd & SIRY H e gae
& forq R U_™ &) Ui |

T TEd S ARgS TRl TG I2 A AR W S NSl WEd Y& 2| I8 A
rfafoiad & forg o yeer o1 T wderdl § W d 8 |

BE S AiRgd wRIem H A% 86 9w [Jedfdered gRT WuaSl Suny & forg o wifyd far
STQErT | FEiRT ured & SgaR dva St Surfe yHoT UF yeT A S |
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d. Te arefl, S HiRge wdiem H B B, BT AR I fawRl H sl HAIRgd o AgAfa faar o
FHAT 81 R TG G H W 98 SRI% 8 I S UMY Y Tl Bl NG AR I gL
gfshar 9 H Usd 8Y, R I Y USRI HRAT IS |

e. MR fHA PRUEE, qEY WeTd' Ia FYfaT & a1 72H & a8 W HiRgw e Ao
& Ty 1, AiRad URIET I 8 S §RT dbieud Rdwell B S |

13. N Y§E BT GHII

a. ¥ Y9y, P! IJAGT 8 AT A Bl, B [qeafdenead A AgAfa & &1 g1l T8 o7 Sie |

b. Uy Wit & dTg, WMy Y& YaTe B AN AT & | Reafierea g/ o Sfad awsm o,
39 IRRARTANT & o1efie ISUfY yeprer =g SrgAf e 7 e 2 |

c. YUIHA UhAT P Fhddd FHIG $ a6 AT YUES] I USH HRA B o SN0 B
gd, YITa Sl O Uy B b eAdgld Uil 8RE &R B ‘sFboaie’ § |afda fhar S |
14.  warfefcas @
a. R YIUAS BMF Bl 3R UH AJEUM BRI/ AR Yae/ O 6 &1 Tdhdl dRd gy a0l S &

U B B wI H FAMT BRI Y UM QT AT SAD! MY YT BT IGE (AT S AR I UH
99 ¥ UiE 99 d& &I Ay & fory feafdeney & Sswu 9 fepriaa e e |

b. SR IfeaRad S FR # o A AP & oIy, MSe BT A=A Bl TSR TG 3R FeiRa gaR
IR HRIAE forr 51 Fahdn B |

c. gl & favg wifefas Il ugar STQm, A e By T U ®I arad o &1 q dfdd
14(d1) & FITAR MgS & [A%g PRIATE! o BT FMUPR 91 F [ 3@ © |

15. Bfs-TsAl &I g T

SRIFd RN &1 AHERIET R Ufagd U1 Siel {991, 99 Fdi & I wR g9 geRiferd FrREl &1 gieeud

PRI I GARIET AT B HTataad SR 99 3o+ arel fhe Al BSOS BI gem, Henfda sy o
TRIG 31 Ui 9§ @7 fafy T, ATHT T a6 Bl JIIBR BT |

fewqoft : g9 frml #, 91 goy - e = afafora 8 |

AT 13/ 2017

[ERIERY uRve e A3 §901 2017-37-08 f& 22.12.2016 3R $0 2017-40-381F 15.09.2017 3V
2017-41-17 [& 22122017 & T&d FeNfRrT |

a1 9 3 g1 mafora faf=r ureassal & wraifia den deeifie U3 & offdRe Hedied Ufhar & HuiRd o=
qrel 3T

1. o PRIEH @ oy SaRe i gg FFad I 3id 81 8l |
2. ft Sufey urgashHt & forg

a. U¥% Agyifde uF & oy JAfdrdad 3 100 3id BT, fTAH I 30 3 3MARD JeAibd BT TAT 70 AP
freafaenera aemsii & fog 8rf |

b. TR® wRIfe U3 & fau siffiead o 100 B, RTAH § ofdR® Jedied & oy 50 36 qen
freafaener wemsit & fog 50 sfw enfY |

3. 9 FAhIcR UIgah

a. TS Yeuifad U3 & oy ifdedd o 100 i BRfl, FORT A 40 o ofiaRe Jedid= &1 =M 60
3 faafdenera wdemett & fog &rfi|
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b. vR% URIfe U3 & forg oifdedd sie 100 BFfl, RraH § ofdRe qedidd & folw 50 e =
foreafaemera wemsit & forg 50 3 gFf |

SWRIFd faure= aRaeT ord, My yeee ey, Maely g iR Ruee Wit ufdemr srimy
(TEUHEd) & forg arp el 8 |

IS qAT FAPIR UIeahHAl & dqgifad 93 & foly JMaRe qeaies * & fdgar fadeE 7 geRr
g |

LSIGEINICUE L]

e d | vy 3h

1 S HAIh, T I sIgHe / d8R, a9 | gfafshar / 10
&9 Ife S Aruds AfAferd & Adbdr @

2 T R —2 ufa 9= 20
B 30

RSIGEI RV CUE 2|

e d | v 3h

1 S i, FTH I sIgHe / dgR, a9 | gfafshar / 10
&I e SN Aes afferd & daddr §

2 I Ry —2 ufy |9 30
B 40

IS qAT FADCR UIGAHHAl & Urifie ol & fog offdRe qedies * &1 fawmar fies s gar
BT |

HIde 9icdshH

) [ERRELSS| 3

1 JeAIS qeaidH, foraH ot # sRas e / bR, o # ufafear / 10
&1 3nfe S AEs AftAferd 8 Fadr 2

2 PRIATEITET 31f¥erd 40

E| 50

AP} TS IshH

) [EERERS 3P

1 JeAIS qeidH, oraH ot # sRAsTe / bR, o # ufafear / 10
& fe O AMSs afferd & AT §

2 PRITEITET 37f¥erd 40

E| 50

91 | 4 gRER/ Heaqudr ya | BT Usel ¥ € favive: oy udien AfMferd dRe dRe Jedidd &
a1 vl &1 SrRgEl SIRRIfE BRAT 2| TR U AT fdd B1F, 3fidRe Jeuidd H Us faftre fava &
foy arguferd & o1 S 99 favg & forg 3= ofd faar o & |

gedt fb SR U AT T BTF, RN T S IT TS BRIGHA H 9N o & RO A GRIIST gAfdelred
AT YARTRITSAT / TR H AT o F gabdd & o1 [mmeaet gR1 fordl S aret ol & srgaR s 939 &
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arex W Bl & forg w9 f aR¥R/ Adqudn urd ke g7 faey avt aden ar aRar gAfdelia ar
TR/ BRISTAT I MR fhar ST Il ©, R 39 Ga § faemil S0 o+ 86 & ®©9 dfT )
AD |

8. i WMl YAl & Hahford SNdR® il Pl FAT URIES $I YwHoNd & aNig 4 14 A1 & ygd fJenfi
Bl G B B fo 91 | 7/ Fdggar ura W & GER gaIe § USRI AT § | T Jfidbs! qul
T FJAT & HRY W IFARD JediPb APl ¥ Ff& & aR H BE 9 ya gfafe w® SfEd == f&ar
S € SR 9T 9 3 eifierdl # Al BT 1 dRAT 71 U JAARE qedidd fdi # uRacd B A
Wil & 7 oAl & qd Ul e 2, foie 9% I8 ReR @R o1 & | 399 918, fdl W $Ror 9 onidlRe
AT 3t # fael N uRad= =12t fasar o |

9. w9 f4 URAR,/ HagEar UId GRAT Bl YRR URIEsl 31 Ywald & Yd, [IuIar fidRe 3l HI 4T 4
fa JqvTsT # 3iFarsd Tl BRAT ©/ WRlss Bl & AT &_AT § |

10. f&ft Y w99 v fafdre oz a1 w5 & forg w1 9 fa aReR/ ddeuar uma e gRT A 1 nidRka
HeAId il § Fafdd ot 3ifieRg @ ¥SH TAT TReT0T ¥g S ORI &R &1 ANGR Fadfa &1 2|
MR Ao U el Bl S & A G Ufcare a1ef feram e iR o= o= a1 waii an fawa a1 v &
fou orfdRe e ofd Hefd sfieg TR 81 fhar AT 81 S9S 3id $I I AMT S e JATasT
qRT &R & oIy Gl o SR Rl | T fShlee & aTel AT &1 Hagydr, W 9 4 gRT 35 far
ST T B |

11. 39 GeNeH AeAey dferd a9 2017—18 # yawr fory faenfeiat & forw fRdar / S9am) 2017 =a oxieman |
WML BRM | 9y 2017—18 & Ud e 9y & fdenial & fou oiaRe qedied e 59 99 & dew H gd
M/ SedTeel & AFAR &6l Bl ST |

TSI 14 /2017
[EAHIRY uRye uxara . 41 2017-38-07 f& 28.03.2017]
“TH.0 (EHE gRI) @ fav o faiRa w33 aret ey

1. UG-

THUH (JEYT §RT) USTHH S nRfieldl e G, W 9 3 gRr A QS e Rl & gER,
fredl v faftre fawa & 47 &R W@dd ruu™ WR mRa axa W ey Fadd &, S 99ga) & H
4T 1 SR SfRIEH Ua™ HAM R ST ST Wierdh a1 §RT JAGd Ured & |

2. IgHU &7
feafqerea gr1 1 &3l § argeur 8g gfaaemd ye &1 Sl |
a) HgEl ST
b) sffewd fagm
c) I el 3R FErl fAHfor
d) SSRRT QT 98-8 I
e) IUaAcy wHfT Harg
f) Sice STeMR, AE Urd uiRded Tl I&l—dqs uid uRdesd
g) 9SE 9 Ul URdEd Y&ed
h) <ifSReas o smyfd =g yeee
) LT gReT eI TSNl
) ¥R T A
k) oSidR—fawft e
SWRIFd Al gereeie A3 3R Fyof 781 7 |
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3.

argdr

a. UAUE QIIEU gRT) UIgdhd § Uae & forg oar #uds, Aifad & uaxor # e foy Avex /. wHga
I 1 GETAT THIOT U BT & BT BISdHR, AR fAvg # HH | HH 55 URRadr g9 GRfhd IS UIgT
JAraad (i) & | Fae SUIfd 8 | sy ofa / Jggfad Saoifa us forg, feiad sfd 50
gfererd 21 (AASdg & F9ge) |

b. ts faRre vy W * srgwa™ &3 ¥ Waftd & & 21 SHWR Irguu™ sreas die g1 fForg foram
TG |

yaer yfspar

a. TATY @IEu gRN) ¥ yde a¥ # U arR fAm See | 9 Seas)

b. uI wenm & fog FEiRd e YTa™ &xd gU Fefvex 9y & SRM, JaeR 31 dd bl W F9d TH.0d
(TI=FEIT §TRT) UaRT & g (U afrded argedl Faftd HR HH |

c. UATH (e gr1) # BAl &I ydel, 7= 3§ fAwres wR ameniRa exe fear s

i. Ig—TaPeu yed (THiI) T # feiRad wRier’ Jmfora foam Sirgem, Sir erwieft &AMy AFRTs
&, WS YA Had 9 9 SR Hafed vy / srgeu e | o favy i) 98 vHud
(ST §IRT) PRAT YA BRAT & DT YRIET0T BT | ferRae uierm * &1 50 uferd dgcst 8rfl |

i. A Y ) o o wen | e g 35 ufderd dgewt 8l @ik
iii.  afdaTd e R e fore 15 ufrera Jseot B |

d. forRad Wi & MR W Idfore fpd T eraffal & fory, weeeR @ T o formm * wefdd
YT 3T foham ST |

e. e fEe, 1 9 gRr foaRad wRier 9 org forge wafer uvie St far S |
f. erufcl gRT Tfed fawrfia Al gRT HeehR SIS @l SIrge |

g. W W, R IR wWR H Ao e TR =g7_ gfhar & are FEfd R w91 9 9 aReR J Frgad
fFrafg dor THee @™ g ugamd Al gawr & forg o B8 |

Tgs @ FrRyfaa

el T B ARG W [T FHd B S, I eAIT die g THHA By W el # W, gafia
aeft & forg favmfia wfafey g1 Mg ug=Em STgE |

Jrgdieror wfifa

a. UdY P IRE ¥ UP Fe B <y, 3MaAfd IR IR THUH B & fee W H Hedl Y& - 8q
TAT AFAIETOT B HAUd §RT U AAITOT AR BT TS fhAT ST |
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1. | faRed dar o MR H AT & 9dF 04 a8 ) gfd W), va A6 6 72 9w
ged! & oy JredT ura il R Sea s1eadd / A e /
AR/ 91 9 3 2 9 Fdee & d8d IgHu & forg STINT #R
FHd ¢ |

12. | qarfafe smy 65

13. | feoefy

a) IRA AR/ Yol ARTGRIGRI & TIdR MReT0T dN] 81 T |

b) arEar el @1 FEiRT &1 & fow g fafr arwaefl & smaes
wiftd & forg aifem fafey gri |

c) o fawy # siyarRe U Suerer 2, I 8(@) & refi= &M
AT 2 | IIERT & folY, FERH WHHR (ABhel OIT-ART) UG
@ fore, Afdme SONfaRT & Sufy st difére e &Y |
d)ziferes rEar &1 wifdfte el gRT Ar=gar urd faeafdere™ /
TS | UT HRAT B |

e) I yRvl H 9a9 d¢ H ITaad Pwad R faErR fhar S |
f)faRvg Sifa gsarer |fafa gRT smaed Al @l R+ &fiR srEdr &
AT WR S BT ST |

Fo1: IS, 441 3 02-12-2016 % 1&91Q= 04/2016 & Ted USRI SfEREET &I R fahar e 2
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AT 04 of 2018
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A1z goiif@aReT aen gefie) @ w@od ¥ taiRpe viewx @z soifrai)

ug @ fau fygfea e

1. 9q HI A RAT WieaR
2. gl &) d& 14
3. | faadfiewor RIS oA
4. Fffaeor sHére ug
5. EREEIE dd d§§ —4 . 37400 — 67000 ©. 9000 YSIIU & HTA
6. |¥a9 ug AT W g
AR—a4 ug ?
[AECEE 60
8. | e fgfaa & foag T 1 : digaepel & faar amfas
ATaeIS fdre qor SICRpE:

w

=T JIIATY

a) #WRINQYTerd (Uld) §RT AMgAT 9T QHsel a1
(#1ex) <&dr 9T uF

b) &N gadNssy a2 & 3 & g ydgs ww
# 8 wdH @ fF=aq s@af &1 e Igya

c) =1 &= A 4 b a1 Aiftre § W) ST A 9 9
9 B a4 &1 a9 IgHa
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i. SWaa ) § Gofaa & auf & fEaw FeilRa
A BT UR P& Jee WR H A[BRIA 37994 | Bl
PRIGR 39T & Aheld & foly (7S € &
for), (b) ¥ wafoa FeiRa a1 auf 4 aifde uded
TR & ABIT FGHd BT HRS &l § GUAT fdar
ST |

ii. AEIQETe () W ARIAT U sl SRR/
freafaenery % wga SSNFRART &1 seam=

iii. wErceTera @) § a1 fai "gar ura aftexor
ARIEE] AT TGS H SOl wderd

iv. & foreamd Seo—Arfaea a1 STeTS 9du| buHl

AT FAG | TPl GaRes<
B -
a) okl ol & R gwe / gdEarE yud/
gifedl o= S IgEeE yHeE
Ff 2 — flga S & w1 afas
JNITTP:
a) Weleemerd (d4id) gRT A=A 9r« gEgal 9 1
(#1ex) <&dr 9T uF
b) @ TadISsy] a3 @ 3 & Ifa ydea wx
H g HEH B Fad @l &1 Al sgyd
c) weafra fawa & diga. S surfy
d) fr<1 94 4 e a1 aifd® a3 § |qd) ST A 9 9
®H <l qul &I 3gHa
i. SWRIE (C) # Fafad a1 aul & s FeiRa safdr a1
UR IS UdPd WR H AGRE IGHa| B BRIGRI
IIHT B AThe & o (g d), (b) H§ Hafod
fFeiRa fFrees &1 aul 9 3fde yded wR & Ao
39d BT DR &l 3 TN b SITQ |

ii. qEIQRe () 9§ AT UTW AgEl R/
freafdenera § w1 soNfafr &1 s

iii. AeeeTed  (dra) # a7 @y "egar ura aEffaRor
QTS AT TGS H SOl Hedh
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V. s fawara Sero—afaidcd a1 Wi 9dud ®9+1 AT

TG | ThHlih JuRSS<
qreg
a) ol A @ IR yws/ g™ yud/
giferdl o= S IgHeT yHeE
b) HgaSl BEl &l Arieels ysH |t sgya

g7 3 : Mg S & arer wErgE gieav @
ATATP:

a) dfa soifafRer favg # 9 Hde den Hdalar WX
T YhIghd FTHICR WR H HH A HH 55 Ul a1 Sad
FAged Sl & A1 o Sfes Rare

€ ddafta faea A a3 surfy

b) Wafed &= H fr=aw o3 aul HT JUA,/  JATAUH/
3irefire argva i | @R a¥ &1 3rgva faeafaene, s
AT ST HRI H FEIP YHAR WR BT 8l

ClRIDE

a) Yol frawl @ JguR ywWe/  IgEurE A/
giferdl 9= S IgHETE yHIeE

b) diwa.<l BEAl &I Ariesl< ysH Wefta sgHe

9. EREIGRICIE] 1
10. | =g |fafa & == I9= |ffa 9 = g
(i) st
(i) wrgaufa
(iii) Mg &1 TP THIHA
(iv) wdfera fawrmeae
(v) Faufa gRT AMIfed @ YIear
(vi) vaiRie gieax fora fawa @ g&fea sl s9 fawa o
TS A1 S a2y o & SRr e aRug grr
e fed 1 aafdaal o g & 9 sdaiof
wfafa grT amifea, fawafieraa @ dar § 9 @4
31 aafed
39 95 @ oy &9 S 21 (3) & IFUR R |
11. | srfaRaq dar @ M H AT & yAF a4 9 3 gfd W), T A6 6 HeH (99w

ged! & oy oEdr ura il R S=a s/ sieifiie Ude /
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AreraE /A1 9 3 wd g fFeee & qgd IgH & oY SUART @R
THd ¢ |

12.

65 a9

13.

a) WRA R /ol ArfelRiemll & R Reror ary grfl |
b) argar wrdl ®1 FEiRd B4 & fow geeg fafer el & smaes
it & ferg aifed fofer grf |

C) WY 3rgefi & wicgad fewamt g ux 3 IfealRad Siert 4
A3 IR AA—3ITh W MIRT qof | B I9a BT
fedre & 2 |

d) zu Sufr &1 wifafrs wiReREl grr aradr ura fafaerer /
AT YT PR B |

) INY YHRUI H I I8 & I Ied YHAd R AR Bl
ST |

f) faerws Sifa gsare |l gRT amded 93l @1 Repf ofiR argd
B FIIAT R S D A |
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A1z SR don wienfiel @ @d ¥ aiRRe divar @sfea soif=R) ue & fav frgfe

frram
1. ug $I AM¥ THIRRAT YiHaR
2. gl @ 9l 4
3. faerdfrezor HBITHe SIINRIT
4. qiffaeor siférs ug
5. ERELIE] dd9 §€ 4 Rs.37400 — 67000 3. 9000 TSHUY & &1el
6. I Ug AT AR—ag+ 944 Ug
ug ©
7. SIS 60
8. W Fgfaa @ fag SIEEREd
smavad Aferd qor a) wdfera gofifafRer favg ¥ <91 Eae e Eaeiar
I Ay

TR AT DIHpd FAbiaR WR 4 $9 4 &9 55 yfaera
a1 I gag Al & | e e Rars

b) <afa fva ¥ drad

C) WafdT erm H F=IaH M aul &1 e / e/ JAEfid
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IgHd ORF AR auT BT AJHd (deafdened, diefol AT FTHETT
TR H HERIS WHaR &R BT 8l

qIBI -

a) oA el & IUR Y&& /agaar s/ it
LERC GGG IE R EI N

b) diva. BEl B driesis yaH Wefa sgHa

9. IdTeToTafy 199

10. | 939 AfAfT @ == T4 affa § =1 8
(i) s
(ii) wrgafa

(iii) IMTg® BT Th ATHIH

(iv) G4dfera fawrmeas

(v) weufa grRT amifed (e g

(vi) vaiRrde wax fora fava @ w4foa st su fawg #
$gS A1 S faeiy 99 & fag ey fad
aafedal aF gA 7 @ srfeRe wfafa grr amifea,
faeafaee @ dar 4 9 %8+ a9 <1 Afa

39 35% @ fay &9 ST 21 (3) & ATAR & |

11. | faRad sar o M A A9 & gdF 04 9 3 gfd W), Th AHRT 6 HEH fa9y
ged! @ forg oEdr ura ol R S sremad / s udhed /
A,/ 91 | 3 od g Fdes & d8d U™ & foly SUART R

RED
12. | qarfafed oy 65 I
13. | feoofi a) R WHR /YOI ANSRIBRIT & JTAR AREVT ARL 811 |

b) arEdr @rdl B FEiRT B & forg geg ffer apgedi | smae wiftd
% fo sifom fafer grft |

C) e fawg # situaRe Sufy Suerer €, g 8(@) @& i\ B
AT B | IR & oY, FERIS WHHR (Adh el FoN-aRiT) ug
@ fog, Adfdme gonfafRT § Iurfdr it SHfére orddr R |

d) 39 S &1 wifafde grfdetRal grT A=rar ura fawafderes /
AT ¥ YT BT B |

e) AT YUl H I I8 @ T ST YHINd W faaR @ S |
f) faerve Sifg gsarer |l g1 smded ual @1 R SR sedr &t

ATAAT TR S BT SIE |

[l NYF, 441 & 02-12-2016 ¥ 11w 03/2016 @ TEd USRI SIeRgEeT & e fasar e 2
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RT3 ol aon vienfe) & @d 4 vaiRRe fiewR (Tdfdead soiiffaRmue & fav ffafe
form
1. qg &I 9™ waifiRRe gIear
2. ygl &) dr 2
3. fardfimxor Udfdedd oA
4. qiffexor 3féTe ug
5. EGREIE a9 9 4 Rs.37400 — 67000 %. 9000 USdl @& &TX
6. ELER || U9 Uq
AR—=99 Ug ?
7. MY FH 60
8. de Fgfea @ feg SICAUEE
smawrs e a) geftra soifERT fawg & <f w@ae e
3= Arrarg Eadlcay W AT YBlhd Ellddlcay WX 4 &9 A
P9 55 ufaerd a1 S99 WAged SVl @& WM I
e Rers

b) w«fea fawa & figa.d
c) Wafe e H fr=iaw e qul &1 31edTud / ST/ e
agva o & @R aul &1 rgwa fawafdene™, @fersr &

AT HRIT H AP UHER KR Pl &

CIREIREE

a) oAl FREl @& ouUR  && /IJqaaE yud /
giferdl o= S e ySed

b) diva sl sEl &I Arice ysH Hefda sgwa

9. TRIGIeToTrafey 199

10. | w9 9fAfy &) == g afafa ¥ o= 8l
(i) @t
(ii) wHEerufa

(iii) TP BT Y AATHI D

(iv) Gdfera fawmmeae

(v) goufa gRT Amifed 1@ e

(vi) vaiRie gieax o fawa @ g4foa sl s9 fawa o
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$9gd AT S9! ARy o9 & dRr Riem uRee grr
ey fed @ afwan @ it § 9 srdeReft
afifa g1 amifea, favafaereay & Jar 4 7 @ ad
31 aafe

39 95% @ oy &9 S 21 (3) & IFUR sHA |

11. | sifaRea dar @ M HA AT & gdd 049 9 31 gfd W), T AH 6 AeH faey
ged! & oy JredT ura dil RO Sea s1eadd / i e /
AreraE /. 91 9 3 2 g e & agd gdu & oY SuhnT @R
Fad T |

12. | Qaraf g 65 q9

13. | fewoh

a) WRA PR /IOl ARTERIBI & SR IReToT dr] 8l |
b) rEaT wrdl Bl FEiRd &= & foru g fafr srgeli & arrded
it & forg sifem fafey grf |

C) e fawg # siuaRe Uy Sueter €, o7 8(@) @ 3rfie &M
AT B | IITERT & foIY, Ed MHeR (ABThd Sol=aieT) ug
% fog, Hepfpel SRR H IuTley e 2ifeéres aredr 8N |
d) su Sufd &1 wifafde witeRal g A e favafaerery /
HeRIT | YT HRAT 2|

) ARG YHRUI H I I8 & I Ied YHAd W AR Bl
ST |
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ARTg 3ol qon grenfie) & wa 4 fiear (AvEA solifaRnue o fou fFryfaa e

1. ug &I A PIETN

2. gl & g 7

3. | faerdfievor HRIgH SOIRT

4. | affexor s ug

5. EREEIE dd9 9 4 Rs.37400 — 67000 3.10000 TS} & 6T
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7. AR T 60
8. @ Fgfea o forg g7 1 dlva st & are afes

ravad e e
= Ay

ATIRYh:

a) weIfcene™ (4ld) §RT d=gal YT udssil aff 1
(®Iex) <&ar gHIT A

b) @ry vadRiissy 4= & 32 & e ydaq wR
H gl 9o @ a9 Ef &1 Aiere sgwa

c) wdfta fawa & diga.<dr surfer

d) =1 &= 4 9 s a1 e 83 § 9qdl ST 4 HH
A B9 91d 99 &I A9

i. SWiaa (b) # Hafad & auf & feaa FuifRa safr o1 ar

PRSP I WR H BRI AT | KT PRGN AJHT B AThel

% forg (ergwee d), (b) # dafoa fefRa fr=aa < asf &

AP YdgT WR P AlBRA I BT BRS &l F o b

SITYAT |

ii. wEvReTe (A1) W AT U gl e H o 9gEl

SONART @1 e

iii. 7 ceera (da) # a1 faeft Arar ura aeftever ARgd A
G H SRR qdetdh

iv. & foeg Seo—w1faidcd I1 OB YeeH huUel AT

g § dPiid JaRcs<

ey

a) ol |l & JguR Ye /IAqEuE YA/
gifedl 9= S IgHeTE yHeE

b) figa <l BrAl &1 wrieefa yae &1 9@ sgua

g 2 : flvg S & arer vaifRde giwvav
AT D:

a) Gefdra gofifaRs fawa & <= wae e
FAPIcR WX AT (DIGgd Eaaicar W 4 &9 9

&Y 55 yfaerd a1 S99 U= Aol & A1y Iw i
Rare

b) <l fawy § g

C) Wafdd &= H 9 | HH 10 Il BT ALAYA / AT/ e
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g9, foRT ¥ B9 9 HH 5 Iu1 & Iwa favafdenerd, dietw,
ST Wl H THIRTAIE WHaR W & & 2|

CIERIEE

a) Joirl FRENT & IUR yw&&/ g yud/
giferdl o= S IgEeTE yHeE

b) Al BEAl &I driee <1 W@ rgwa

9. RIEToTEfe 1 av

10. | 939 |l @ == a1 9§ @ o @ IgaR

11. | sifaRea dar @ 1974 qa & gde A9 9 B gl W, b AHa 6 7S IRy
ged! & oy et urd il RO Sea s1eadd / A e /
AreraE /91 9 3 2 g fFeee & dgd Igdu & oY SuhnT @R
FHd 2 |

12. | varfafed amyg 65 ay

13. | feooft a) RA PR /ol ArfelRiemll & R e ary grfl |

b) srgar vt &1 FMuiRa w7 & fou e fafdy spaefl 9 ardes
it @ ferq sife fafer gnf |

C) wrdt apwaefi & wfe~gaw fwarst ymmr g3 # IfeaRad siere o
g3 3R I3 W SR Tof J ABrE- 3gad B
fesme fepar g |

d) 59 Sy @1 wifafe uifdeRal gRT A= e favafderery /
HRAT A YT AT B |

) ANY YHRUI H I 48 b I Ied YHAT WR AR Bl
ST |
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4. Fffeor sifere ug
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At Rere
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Igva, 5 H | 9 W FHH 5 Ul &I IV favafdenery, dietw,
AT e H THIRRIT UIhaR W &7 & 2
CICRIDEE
a) Yol |l & guR qe /IqEuE yud /
giferdl o= S e ySrerd
b) dwad sET & Arfeea 7 Aefora sgwa
9, TRIderoTTafer 1 oy
10. | == afafa & = a1 9 3 Sl & AR
11. | srfaRea war & MEfad 99 & gd$ a4 ¥ 31 gfd W), Th GBI 6 AelH (92N
gedl B oy sl ur B R Sea st / siielfie ydbes /
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HHd € |
12. | Harfgfd amyg 65 ay
13. | fewoh a) RA WRBR / Joirl AFTERIERT & AR RervT ar 8Ffl |

b) argar wrdl ®1 FEiRd B4 & fow e fafer el & smaes
it & ferg aifed fofer grf |

c) R vy # siiveiRe Sufr Sudter g, I8 8(@) & <refi9 gFr
AT B | ISRV & oy, Wed MHeR (\aHdd gol-aRk) ug
% forg, Aafiaa SRR 3 STy srfdmr=y <iféres srgar er |

d) 9 Uy &1 |ifdfs wiReRal gRT aradr ur< feafaerer /
AT ¥ YT AT 2 |

e) IF UyFui # Ia9 d8 @ qdF ST gwerd W AR @
ST |
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P HITAAT TR S BT ST |
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a) #eIRENad (did) §RT A=Iar 9r<d e} (fadwr
FoTHT) q&IdT JHI°T 9o

b) o] gadNssy a2 & i & I ydgs ww
H 8 wdH @ F=aq s@af &1 Atera sgya

B -

a) defera fawa § Aiga.S

b) Foiell Il & IgaR y&d/ JgEeaE yud/
giferdl o= S e ydrerd

C) WEINGENE (UK) §RT AT TIRIeToT SRefT H JFeAT 31g9d

ENEIGHIEIE]

2 9y

10.

T IRty & =T

g afafa 9 = g

(i) @t

(ii) wHEGerufaT

(iii) Mg BT TP THIHA

(iv) d<fera faunmeas

(v) Faufa gRT AMifed @ yrbvax

(vi) were e forg fawy @ 4fda 8 su fawg &
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TS Al S a2y o & SRT e aRug grr
freiRer fed 1 aafsaa’ o g 9 @ sl
afifa g1 amifea, fawafagrey & Qar § 9 =9 9ra
Tl afe

39 95@ @ oy &9 S 21 (3) & IFUR sHA |

11. | srfaRaq dar @ M H AT & ydF a4 9 3 gfd W), T A6 6 AeH (99w
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12. | {aght &g 65 9

13. | fewoh

a) RA WHR /ol ArfeRiemsil & IgaR 3MRevT o] Rl |
b) srgar vl @1 FEiRa o & fou e fafdr saefl @ ardes
oIt & ferg sifom fafer g |

C) Wl el & dive=E™ fSwms yAeT Uz H SIfedRad
AT 3R A=t W MR G2 F ANPrI 3J9d BT
fEwre faan i § |

d) e sEar &1 Hifdfts WAl §RT A=adT U
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foram
1. ug &I A WIS YIhaER
2. gl @) g 3
3. faarfievor UAFSIaT d GRS ol =R
4. Tffaeor sifgre ug
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6. 999 ug Al EERRE
AR—=999 ug @

7. MY FH 50

8. | e Fyfad & ferg JATITID:

qrazas e aen
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sifere Rars
qIB19 :
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giferdl o= S IgHeTE yHeE
9. PNEIEEICIC] 2 g
10. | =949 |fafa &1 == g9 afafa 9 = 8
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(ii) wHEGeruf
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(iv) Gdfera fawrmeae
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wfifa grr amifea, fawafagres © dar 4 7 =@ 9«
< aafea
39 98@ @ oy &I S 21 (3) & IFUR shf |
11. | srfaRaa dar @ MEfad 99 & gdd a4 a¥ 31 gfd W), Th AHRT 6 Ao (99N
ged! & oy aredr ura il o8 Sea 31 / JiTeiiie Udhe /
R /91 | 13 T 9 Fdes & d8d Igau™ & oy STINT #R
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12. | Qargicd o1y 65 9
13. | feoof

Q) IRA ARHR /il ARTGRIERIT & AR IMREV AN] 8l |

b) arEar el @1 FEiRT =1 & fog g [y arwaefl & amaes
ot & fog sifem fafr grfy |

C) 141 fawg # sfiueRe Sufy Sucter B, g 8(Q) & 3refie B r
AT 2 | IIERT & folY, FERISH WHHR (ABhel OIT--ART) UG
@ forg, Aafad SOl § Surfey erfdmr= dfére rgar griy |

d) 9 Sufer &1 |ifdfrs wiReRal gRT aradr ur< feafaerer /
AT | YT AT 2 |
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€) INY YHRUI H I I8 & I Ied YHd W AR Bl
ST |

f) faeiws Sifer gsare |fAfa gRT amdes g3l &1 Repf+i 3R orgd
B G R S DI Sgl |

FIAA: STUH, 441 T3 02-12-2016 H 3rea1<e 06/2016 & Ted UBIRK JERIEAT Bl FRET fhar S © |

JATSI 11 /2018

X8 2018-43-06 [T 29.01.2018]

diferd JewTT Thd ¥ e Neax (TE) ue & fav fafea ffam

L |94 @19 WERS YIHE
2. | usl @ W& 5
3. faeidfiaor forg
4. qffaor NMere ue
5. | 9o da9 9 3 Rs. 15600-39100 %. 6000 TS & wrer
6. II1 Ug A1 TAT e
AR—a4 ug ?
7. SRS 50
8. | frgfea & fag SIEEOCE
ﬁ%ﬁ - 1. wdfera SSfaRe fag & 9 Eae 9or Eaaiar
TWR AT DHIGd Fabicay R § 1 4 &9 55 yfaera
a1 S GAaged A & w8 WMde Rars
2. waftra fawg & figad
B :
a) oMt Prel & oER qXs/ agde™ goE/
giferdl o= S e U
9, TRIGeToTa e 2 7§
10. | =99 |fHfa @ @ o wffy & £ 8
(i) wofa
(i) wHgerafa

(iii) Mg &1 TP THIHA

(iv) wdfera fawrmeae

(v) gaufa gRT Amifed 1@ e

(vi) wee 9wy o fawa | defea g Su fawg 4
sgd A1 S A9y 9 & sror Ren aReq grr
e fed [ afaan o git & 9 sdeRef
afafa grT ifea, fawafaeea @ Gar 4 9 @9 a9
<l aafea

39 95 @ oy &I S 21 (3) & IFUR R |
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11. | sifaRea dar @ a9 H O $ g A9 99 B Y W), Th B 6 He 9wy
ged!l & o aedr ura &l R S s1edgd / Jieiiie ydhe /
A,/ a1 9 4 wd 9 FEgE & d8d IgEu™ @ o SuNT AR
DB B |

12. | Qarafa sy 65 ay

13. | feooft a) WRA TR /ol ArTeRiemll & R e ary grfl |

b) sEar wdl @1 MuiRa & & for gea fafer spedt & s
gt & ferq aifom fofer gy |

C) 39 IUIY &I Wifdferes UrereIRal gRT A1 yr faeafdemer /
TRAT | YT BT B |

d) 7 gaRuil § 99 d€ B 3l Ied YHNd W AR Bl
ST |

e) foums Sifg ysdrer Afafa gRT amaed =i @ Repfi ofiR srgar
P FIAA R S B ST |

o 610, 441 f& 02-12-2016 5 seareer 07/2016 & T8d IR ARG o1 FRET fHar S & |

TSI 12 /2018

L 2018-43-06 fz 29.01.2018]

difedd seaaT wod ¥ AR Nivwr (\ifedd fagm) g o frgfe

3 faq fram

1. 9g &I A AT o
2. gl @) d& 14
3. | faerdfiawor difewder fasm
4. CRIEaL sifgrs ug
5. | 9@ da9 9 4 Rs. 37400 — 67000 2. 9000 USIIUY & AT
6. | @I Ug Al T US

R—=a ug 2
7. S 60
8. | @e fyfaa & fag T 1 : figa Sl & fqar Tifds

ATaeIS fdre qor NI F:

3= Agarg a) VRIS (41d) §RT AT Ul ARex (facer o) gerdr

THTOT U

b) N gadINIssy a2 & 3 & A ydgs ww
H gl 9o @ a9 Efr &1 Aiere sgya
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o fr= a3t 4 4 o ar aifdres A |l sew A fean
B a9l &1 IgHq

i. SWEd (b) § dafad a1 aui & fFraa FeiRa @™ @1 o
PRSP I WR H DR AJHT | KT PRGN AJHT B ATh el
% forg (ergees c), (b) ¥ wafua fwiRa freos 1 9l 9
Afdd yEEd TR & AGRA MG BT BREG & 9 o e
STTYAT |

ii. FETISEerd (A1) ¥ AT T WA Rl H difcwd g
BT I

iii.wEreera (@) | a1 fedt A=rar e aeftevor drser |
difcwe Aderd

iv. s foreara STeTo—H1fetdad a1 ST8TST Yau| U+l AT

g ¥ dPiid JaRcs<

V. I 8T8 H UTsele

eI

a) ol el @ I9R yws/ JEgN yud/
giferdl o= S IgEeTE yHeE

gl 2 - flya st & wrg afew

SIGROEE:

a) WEIMQeed (Ard) A=d ure Arex ([a<er gern) gefar gAmT
o p)

b) AN TACRSsy =¥ & 3ed & A= gyde w&R
H gl a9 @ f=ad af &1 Al sgyd

c) wdfdra fawa A figa <l surfe

d) =1 &=3f 4 4 e a1 ¥ § |yl Seiw 9 feaa
gl a9l &1 IqHa

i. SR (b) # Hdfod a1 anf & e FeiRa sl @1 ur

PRSP I WR H DR AT | KT PRGN AJHT B AThel

% forg (erg=ee d), (b) # dofoa fefRa fr=aa < asf &

AP YdgT WR P AlBRA I T BRS &l F o fbaAr

ST |

ii. FETISEerd (4Id) ¥ AT 9T WA kel H difcwd g

BT LTI

iii. wETeTera (@A) | a1 fed A=rar e aeftevor derse |
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Hifedrd TdeTH

iv. {5 foraama SeTo—H1felded AT STgTSl Yded Ul |

debeilfch GuRTS<

V. I S8 ¥ UTsele

B :

a) ol fFREl @ I9R yws/ JEgN yud/
giferdl o= S e ySIerd

b) dga.dl. =l &I AFieeE < HIfPa gua

gl 3 - flva sl @ wrer wErd givav 4 4

JNITTD:

‘a) Gdfera ol fasra & 9 Eae a0 Eadicr

TR AT (HIGd FaddpicaR WX 4 S 9 HA 55 gfaea ar

3949 Gaged Ao @ AT w8 Afde Rars

b) Gefera fawa A diga. ). surfer

c) WafeT e H fiaw TS qul &1 feATuT / ST/ AT
IrgWa foRT 9 9R a8t &1 orgwa faeafaener, dierer a1
AT AT H AEID UIHER KR T &

B -

a) Yol frawl & R ywWe/  IgEurE A/
giferdl o= S e ydIed

b) diga.dl. =l &l e« <9 Heafd Fgua

TRIGIeToTrafey

1 av

10.

T Ifafay & =T

T afafa ¥ e 8

(i) st

(i) wrgaufa

(iii) TP BT Y AATHI D

(iv) Gdfera faurmeae

(v) AUl gRT AIHifed t@ Tna

(vi) vaiRiae viwwr R favg @ w&fta & sa fawa &
$9gd AT S9! ARy 99 & dRr Riem uRee grr
ey fed ™ afwan o git § 9 srdeReft
wfafa grr amifea, faeafagrey @ dar 4 7 @A 9
31 aafe

39 95% @ oy &9 S 21 (3) & ITUR sHA |
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11. | srfaRaa dar @ MR H AT & 9dF 04 a8 ) gfd W), va A6 6 7eW a9y
ged! & oy orEdr ura il R S=a s/ sieifiie Ude /
AR/ 91 9 3 2 9 Fdes & d8d IgHu™ & forg STINT #R
RENR

12. | Qi ey 65 9

13. | fewoh

a) IRT TWHR / Joivil AFTeRi®mRil & ITHR SMREvT o] R |

b) srgar vl &1 FriRa o1 & fou gea fafdr saefl @ arde
it & ferg sifom fafer g

c) Wt aweft & wfvewpw fewrs yAvr o3 # SfeaRaa Serer |
Tg -3 3R I3t W SR Tof J ABra- 3gad B
ESIERER IR INI

d) e sEar &1 wifafs witeRal gRT Aradr U
faeafqencra / Axemstt | urd AT 2

e) INY YHRuI H I 4 H SeaaH YHod WR AR fhar Sie |
f) faeios Sifter wsdrer wfAfa grRT sded g3 @1 RepfAT ik srgar
B WA W A B SAGH |

I o9, 305 & 03-09-2015 % e 23/2015 & q8d USRI SR &I FRed fHar Srar 21

AT 13 /2018

[E¥ft 2018-43-06 17 29.01.2018]
Aifedrd = whd A MW (\ifeedd fagm™) ug @ fav
fFrafea e

1. 9 HI A PIE R
2. gl &) d& 7
3. faetdieor Hifede fagr
4. Fffaor s ug
5. | dammE dd 9 4 Rs.37400 - 67000 3. 10000 Yot & &1el
6. 999 UG g1 EEERT

R—a39 ug ©
7. SIECIC 60
8. W Fgfea » feg Tl 1 flva st & arer afde

ATaeIS e qor NITID:

w

=T JIIATY

a) AEHCET (Ud) §RT AT Uit ARex (feer =et=n) gerdn
THIOT 9
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b) @] TadIesy] a3 & 3 & IJf ydga wx
H <l g3 @1 a9 @l &1 Ao srgva

c) wdfta fae § diga Sl sufy

d) frs &3t § 4 e ar aiftre § wqd) e 9 fe=aa

|rd 9 &1 g

i.Swied (b) ¥ Wafaa 3 auf & fr=aq fFafRa eEf

Pl UR P Y99 WX A SR JIIHd| Hd SRABRY

IqHT @ MMdad @ fay (@rg=ws d), (b) ¥ wHafaa

feaiRa s <1 Tl 9 ffe gdes ®&R @ AterH

A BT SRS &l A TN fHar Sem |

ii. TSI (1) & AT 9T WSl R | Aifedd e

BT eI

iii. wETeTera (Ura) | a1 fed A=rar e aeftevor dersd |

difewa Aderd

iv. foolt foraama STeTo—1folded a1 8Tl Used U+l |

da-illh guRe~s—

V. I 8T8 ¥ UTsele

CIERIDE

a) ol FREl @ SgaR g@s /3Igae yud /

giferdl o= S e ySerd

b) diwas sl @I ArieEE ysE WA IgHa

g7 2 - g S & arer e glwav

AT D:

a) wdfsra sofffaRs fasg & <= Eae q@n
FAPIcR WR AT (PIegd EAalar wR 4 &9 A
P9 55 Ufaerd a1 S99 WA SVl @& W I
e Rers

b) wdfera fava ¥ diga. S Surfer

c) W&l & H f=am <9 aul BT AT/ U/ SEn

[PART III—SEC. 4]

Ig9a eH | B9 | PH U aul P gWd fdafdenery,

Plelal AT ATHTT TR H FARIT WHIR TR BT 2 |
ey
a) Joirl FRENT & IUR yw&s/ SJaEaN yud/
giferdl o= S e ySIed
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b) HIgaSl. BEl &I Arield q4 Wdft@ sqgua

9. PNEICRICIC] 1 oy

10. | =z afafa & <= a1 9 3 Sl & AR

11. | faRaa dar o AT H qa & 9Jd A9 a9 & gl W, Th BT 6 ASH (99
ged! @ oy oEdr ura il 572 S=a s/ sieifiie gde /
dAier,/ w1 9 13 o g Fdge & J8d S & foly SUART R
Ahd T |

12. | Qargicd oy 65 9

13. | fewf a. RA AR / ol ARTGRIGRIT & IHR IMREvT AN] 8l |

b) srgar vl @1 FriRa o & fou gea fafdy spaefl @ ardes
it @ fe oo fafer gnf |

c) Wl aweft & wfvewpw fewrs yAvr o3 # SfeaRaa Sierer |
AEA—311 IR AIgA—3ITh W AMEIRT ULl F ABRA JHd B
fedra o <ram 2 |

d) “fére sEar @1 wAifafde witeRal grRT A ura
faeafqencra / Axemst | urd AT 2

€) I YFRON ¥ 99 d€ H IeaaH YA WR AR fhar S |
f) fariver Sifer gedrel AfAf gRT aaeT w3l @1 RepAT ik srEar
DI A W SAE DI ST |

FIAL:  JIS193, 305 & 03-09-2015 # iegreer 24/2015 & T&d USRI SfERgeT &I e fBar S € |

AT 14 /2018

[ 2018-43-06 [T 29.01.2018]
AT aRd Pl dAqT TS sONRRT Yod ¥ UsEe 9ieax (A1 aRdedn) U o foav fafe
e

1. Ug &I 9™ UE—d YIpaR
2. Ugl & g1 2
3. | faeifiexer AT g el
4. qiffexor IHfere U
5. da-EE dd 9 3 Rs. 1560039100 5. 6000 TSy & w11
6. ELER Gl EEEI

IN—=ag U 2
7. SIS 50
8. | e fyfaa & fag AITTD:

. = ‘a. gdfera s R favag o A1 Srae am Srdaliar
= AYATY

TR AT THIGd Fadicar WX § $F € $9 55 gfaea A
I wAged Al & ey <8 e Rare
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CIREIREE

a) wdftra faerg & dwa &

b) gsfiht sl & guR yw&& /Igda™ U=/
gifedl o= S IgdeTE yHeE

9. qrderomrafer 2 99

10. | == 9fRfy @ == =g afafa ¥ o= 8l
() wgaufa
(ii) wHEeruf

(iii) TP BT Y AATHI D

(iv) Gdfera fawmmeae

(v) Foufa gRT Amifed 1@ e

(vi) werme giewR g fawg @ &g g su fawg
$gd A1 S a9y 91 & dror e aRve grr
ey fed [ afwan o it § 9 srdeReft
wfafa grT Hifea, fawafaeem @ Qar 9 9 @9 a9
<l aafed

39 95% © oy &9 S 21 (3) & ITUR R |

11. | sifaRea dar @ 1934 qa & ude A9 9 B g W, b AHa 6 AL IRy
ged! & oy el ura il RO Sea s1eadd / i e /
dAreraE /. 91 9 3 wd g fFeee & agd IgHu @ oY SuhnT @R

FHd ¢ |

12. | Harfvafed amyg 65 ay

13. | feooft AMRT WHR / Joiil AFfeRiEmRil & IfdR 3MRevT o] 8 |
b) sEar wdl ®1 FEiRa ov & foau ge fafy spefl | smae
it & ferg aifom forfer gnfi |

c) R vy # siiveiRe Sufy Suder &, I8 8(@) & <refid g
AT B | ISRV & oIy, FeTId WHAR (HH el Sol-aT) ug
@ fory, Adpfidbe SONRIRT & SUfd st g argdr 8rft |

d) 9 Sl &1 wifdfde wieRal g1 Jradr ura feafderes /
TRRAT A YT BT B |

e) IF UyIui # Ia9 d8 @ AqdF ST gwerd W AR @
ST |

f. fos Sifa gedrer AT gRT emaes w3 & RepfsiT iR srgar
P HTAAT TR S BT ST |

Far: oI, 208 & 20-07-2016 # aeer 69/2015 & dEd YHIRIA Siferga= &1 fRed far Sirar 21

3k %k %k 3 %k %k k
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TSI 15 /2018
[E¥1 2018-43-06 & 29.01.2018]
AT IR AT aAT Gl ISR Thd 4 98™e NeaR (Ad sohfaRar) ug & fag fgfaa
o
1. ug &l A UE—IS WHa
2. gl @) geEn 1
3. faeidfiaor Tl Sofifafir
4. Classification e ug
5. EGRLIG] dd9 98 3 Rs.15600-39100 3. 6000 TS & wTq
6. 99 Ug Al II9 Ug
R—a4 ug ?
7. MY FH 50
8. W ffygfaa o fog ANTIRIP:
Imaead HHde qn ‘a. gefera soifaRar fawa ¥ <9 Eae g Eaeiar
34 Ararg R AT PIgd FAdick WR 4 S 4 $H 55 Ufaed ar
I guged Ao @ W o8 Wit Rare
ClRIDE
b. Wdfea fava & diga S
C. ol Wl & JIaR y&a / IAgH yud / uiferdy
LERSGEC G GCIEREINE
9. qRIdTeroTafer 2 9y
10. | =949 |fafa o @ a9 afafa § = i
(i) weufa
(ii) wwegeafa
(iii) TP BT b ATHI D
(iv) wdfera fawrmeas
(v) gmaufad gRT arifed (e NeaR
(vi) were diewx g fava @ g4t 8 s9 fawa o
$gP AT S@] ARy oM & sRu Rar aReg gr™r
e fed ™ aafyaal o @ 4 9 sdeiRof
wfifa g amifea, fawafaerey & Jar 4 7 @ ad
] afaa
39 95% @ oy &I S 21 (3) & IFUR sHA |
11. | iR dar a9 MR H AT & 9dF a4 a8 ) gfd W), va A6 6 7eH a9y
gedl B oy sl ure B R Sea st / siielfie ydbes /
AR/ 91 9 3 e 9 Fdee & d8d IgHu™ & forg STINT #R
e
12. | varfgfa amyg 65 ay
13. | fewoh A.9RA AR /Yol AFTERIGRIT & ITAR MReT0T aN] 811 |
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b) arEar el @1 PR 1 & fog g [y arwaefl & amaes
ot & fog sifam fafr grfy |

C) fora vy # eiivaiRe I Sueer &, I8 8@) @ 3 BT
AT 2| ISR & oY, FEH WHER (WD dhd Soll-aRT) g
@ forg, Aafee SOffafeT & Surfy it difére erdar grfY |

d) 9 Sufer &1 |ifdfs wiReRal gRT Jrgdr ur< feafaerer /
AT ¥ YT AT B |

) ANY YHRUI H I 48 b I Fed YHAT WR AR Bl
ST |

f. foRws Sifa uedra |ffT gRT amdes u=i &1 Repfi aiiR s@ar
B AT R S D A |

3k 3k %k % % %k Xk

AT 16 /2018

[E¥f1 2018-43-06 13 29.01.2018]

AT APl aAT S SHIFRART Yed 4 gse AR (Aafed soif=aR) ue & fov frgfe

fFrm
1. ug & ¥ UEIS WHEY
2. gl & g 1
3. faeifiavor AP Thel FONIRAT
4. Classification e ug
5. EGEEIG] ddq 453 ©. 15600-39100 %. 6000 TSIl & &rer
6. 999 Ug g1 U9 U
A=+ ug ?
7. MY FH 50
8. de Fgfea » feg AT
IJaaS Hifdres qe a) Gefda gofifafRs favg & <9 Eae aur Eaeicar
I Fgany WR AT (pIghd Hddbick w7 &9 9 &9 55 gfaea
a1 IEY HAgd Al & 91 I e Rers
BT
a) wefera fawa § diga.d
b) IRl fradl & oguR YWe/ IgEUE 9uA/
gifedl 9= S IgdaE yHeE
9. TRIEToTafer 2 af
10. | =g |fafa & == g9 afifa § e g
(i) weufa
(ii) wwgafa

(iii) 3MT~g® BT TP THIHA
(iv) wdfera fawrmeas
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(v) Foufa gRT Amifed 1@ e

(vi) s giewr o fawg 4@ defta g s9 fawg o
TG A1 S Ay 9 & drRor Rrar aRvg grr
RrelRer f5d 1 afeqal o g § 9 srtaRof
wfafa gro amifea, favafagrey @ dar § 9 @A 9
31 =afed

39 95% © oy &9 S 21 (3) & IFUR R |

11. | sifaRea dar @ 1974 qa & ude A9 9 B g W, Tb AHa 6 AL IRy
ged! @ oy orEdr ura il R S=a s/ sieifiie Ude /
AR,/ w1 9 13 o g Fdge & d8d S & foly SUART R
HHd ¢ |

12. | Qarafa sy 65 ay

13. | fewoh a. RA AR / ol ARTGRIGRIT & IHR IMREvT AN] 8l |

b) sEar wdl @1 FuRT &1 & forg Jea ffer spgedi & amaes
wiftd & forg aifem fafey gri |

C) fora fawa # siuaiRe SuIfy Suce €, g 8(@) & orfie &M
AT B | IITERT & foIY, HERd MHER (ABThd Sol=aieT) ug
@ fog, Adfdme ol § Iurfdr it SHére rdar Rl |
d) su Sufd &1 wifafde witeRal g A e faeafaerery /
R W U BT B |

) ANY YHRUI H I 48 b I Ied YHAT WR AR Bl
ST |

f. forive Sifa gsdrdl AT gRT aaes w3l @1 R ik srEar
P FITAA R S BT ST |

3k 3k % % % %k Xk

AT 17 /2018

[ 2018-43-06 f& 29.01.2018]

ﬁ@maﬁﬂwammﬂgﬁﬁﬁuﬁﬁwaﬁwuw(ﬁ?@ﬂﬁﬁﬁﬁﬂﬁﬁ)w$mﬁqﬁﬂ
1 ug &I A WIS YT
2 gl & g 1
3 et HRIgH SOHIRT
4. Classification IHfere ug
5 ERELIE] dd9 d8 —3 ©.15600-39100 2. 6000 TSHUl & &TeT
6 I91 ug Al II9 Ug

R—=3 ug ®
7. SIESIT] 50
8. W Frafea » feg T 1
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Araead IHfered o

= AYAY

ATIRYh:

a) WEIMQeTed  (Uld) §RT AMFgdl 9T QHsel @i 1
(Wrex) <&rar gyHrr uA

b) @] gadiIssy v & 3ef & 3refia ydegs wrR
H B HElH @ a9 @l &1 [lerae sgyua

B

a) defera fawg § Aiga. S

b) goirfl/ w1 9 f@a @& Il @ ogarR ywWa/
IgaarE yud / difesfl u3 99 IgEEE yHeH

¢) HeT fAeeerd (dia) & A=Iar T WiNefor aRensil H 1At B
SIeSE]

I 2

JNITTP:

a) d 4 ¥ 55 gfaed e I wuged A @ W
A1z SOl & 1. /s Surfer sk &0 9 o9
55 gfererd a1 Gaged vl & A1 HE.UH <P

ar
1 W $9 55 yfera a1 wAged v @ @i § )
3 /91ce Sufy wrer & 55 ufoerd a1 wuged Aot @
|1l wEIReed (Uia) gRT Srgdifed dishisigag /
Shigag ureash 3R 55 yfera a1 aaged sivll & arer
weafera favg & g /wmes

b) o TACRIS®Y = & 31 & efiF Uded W H B 7N
@1 = rafyr &1 AteTad rgd

B -

a) deftra fawg & flead)

b) IRl vl @ IgaR YW /FJHaE  9ua/
gifedl 9= S IgdaE yHeE

) WRICRe™ (dId) gRT AT Uferor wRefell # sreamuds
SRGES

ENEIGRIEIE]

2 9%

10.

T IRty o =T

g afufa 7 o= g
(i) wgaufa
(il) wHEGerufT
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(iil) ATT~gP BT TP THI DA

(iv) w<fera faunmeas

(v) Faufa gRT AMIfed @ YIear

(vi) Tere aieer g fava @ defta g su fawa o
TG A1 S Ay o & drRor Rrar aRvg grr
e fed 1 aafdaal o g & 9 sdaiof
wfifa grr Arifea, favafagrea @ dar § 9 @4 9«
] aafaa

39 98% @ oy &I S 21 (3) & IFUR M|

11. SrfaRad Far o

T AT qa1 & 9% 9 9 & gl &R, Th BT 6 ASH (99
ged! & oy JredT ura dil o8 Sea s1eagd / i e /
AR/ A1 9 3 e 9 Fdee & d8d IgHu™ & oy STINT #R
qHd B |

12. | Qargicd sy

65 aY

13. fewofy

a) WRA PR / Joidl AFTERieml & R IReroT ar] grll |
b) argar wrdl ®1 FRiRd B4 & fog geeg fofer el & smaes
it @ forq sife fafer gnf |

C) WIdT 3Iefl & wfcggd fewmst v o3 H SIfealRad ST
A3 IR A3 W MIRT YT F BRI IHa BT
feame fam e |

d) Mere orEar @1 wifafde wmRal grr Argar U
faeafaene / el | U &R B

€) I YFRN H Ia9 d€ H IeacH YA WR fIaR fhar S |
f) foeme Sifa gedra AT gRT amdes u=i @1 Repfi aiiR sEar
B FIAAT R @ b g |

3k %k %k 3 %k %k %

AT 18 /2018

[E 2018-43-06 1z 29.01.2018]

AT APl aAT g SHIFRART ed 4 waiRRe yiwax GEr gshffaRe) v @ fav fregfea

o

1. ug &I A TaIRRE gIHER
2. gl @) g 2
3. | faeidiexor AT IRl
4. Classification IHfere ug
5. CRELIE] dd- §8—4 B. 37400 — 67000 5. 9000 YSHY & wTer
6. 999 ug Al II9 Ug

AR—a4 ug ?
7. SIECIC 60
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8. | e fyfea o fag SIEEREE
e s qur a) Waftra ol fawa & <Af  wae e
3= Argarg Eadlcay W AT Ydlhd Ellddlcay WX 4 &9 A
39 55 gfaerd a1 S99 wAged Aol @& Wy I
Hdifgre Rers
b) wafta fawa 4 digady
¢c) defsra & # H9 W HH IAS a¥l Bl JASATYA/
A /T IgHa a9 4 $9 4 9 9R 9ol
$T IFq9a fawafaered, sids a1 gae Gl o
HERIS YIHER WR BT 8l
B -
a) ol |l & guR qa /IAqEuE A/
giferdl o= S IgEeT yHeE
b) digasl 8=l &I Arieels ysH Hefda sgya
9. ENEIEEIEIE] 1
10. | 939 |ffd @1 == T afifa 9 =1 81
(i) @eufa
(ii) wHEGerufT
(iii) Mg BT TP THIHA
(iv) Gdfera faurmeas
(v) Foufa gRT AMIfed @ YIear
(vi) TaiRe yivax Rorg favag @ w9foa et 9a fasg o
$gD AT Sl A2y I & SRoT e uRkwg g
RreiRer &1 1 aafeaa a1 g 9 4 sRdaiRof
wfifa grT amifea, fawafgred & a1 4 9 @ 9
31 aafed
39 95% ® oy &I S 21 (3) & IFUR R |
11. | srfaRaq dar @ M H AT & ydF a4 9 3 gfd W), T A6 6 AeH (99w
ged! & oy orEdr ura il 572 S=a s/ sieifiie Ude /
AR/ 91 9 3 2 9 Fdes & d8d IgHu™ & forg STINT #R
RENR
12. | Qargicd amg 65 qu
13. | fewmoft

a) IRT IR / Joirdl ANTERiEmR & AR 3R ar] 8 Y |
b) sEa wal @1 FEiRT &= & fou g fafy spaedl 9 amaes
wiftq & forw sifom fafr gnfy |
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c) e vy 4 ofiy=iiRe I SUeTe &, 3A@T 8(Q) & 3Mef= B+

AT 2 | IIERT & oY, FERIH WHHR (ABhel OlT--ART) U

% forg, Fpfpal SRR H IuTley ey 2iféres aredr 8N |

d) ¥fére aEar @1 wAifafde witeRal g AT ura

freafaene / el & U &= B

e) AT UV H I d€ H IeaaH Ywold WR AR fHar Smg |

f) foRive Sifa gsarer AR gRT smaes w3l &1 REpf ok argdn
B WA W S @ S |

Fan: o1, 208 f& 20-07-2016 % seareer 70/2015 & T8d BRI ARG &1 FRET fHar S & |

3k 3k %k % % %k Xk

AT 19 /2018

[ 2018-43-06 f& 29.01.2018]

AT IR DT aAT AL SHIFRRT Yd ¥ taiRRe yiwar ([Fd sl ug & fav frafaa
e

1. g &l M AT YiHER
2. gl & 9&n 1
3. faetfiamvor FIAT ol
4. Fffeor Sere ug
5. ERELIE] dd- 4§ —4 2. 37400 — 67000 ©. 9000 TSIl & &TeY
6. II9 Ug g W g
A= ug ?
7 SIECIC 60
8. W Fygfaa » fog ATITTD:

ravad e e
= Ay

a) gefdra gofifaRs fawg & <= wae e
FAPIcR WR AT (PIegd EAalar R 4 &9 A
P9 55 ufaerd a1 S99 WA SVl @& W I
e Rars

b) wdfra fawg & diga

c) Wefsra &9 # H9 W HH AT aq¥l Bl AT/
IJFEAT / T g9 frad 4 o9 4 H9 IR aul
$T Iq9a fawafaeread, sids a1 gae qxImsi A
IS YIHER €R &I 8l

IS -
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a) Yol frawl & JguR ywWe/ IgEurE 9yud/
giferdl o= S e ydIerd

b) diga.S 8=l &I driesis @1 W4f@ argwa

TRINeToTa e

199

10.

TIq AT BT =T

Ta afafa 9 = g

(i) @t

(i) wrgefa

(iii) Mg &1 TP THIHA

(iv) Gdfera fawnmmeas

(v) @eufd g1 amifed i yreaR

(vi) TaiRe yivax Rorg fawg @ we9foa et 9a fasg o
sogd A1 S a2y o1 & dRu Rran aRug grr
e fed 1 aafdaal o g & 9 sdaiof
wfifa grr amifea, favafagrea @ dar § 9 @4 9«
31 aafed

39 95@ @ oy &I S 21 (3) & IFUR shA |

11.

fTRed Aar o™

|34 A1 & gdd A9 a9 B Y] W, Tb AHI 6 Al (99
ged! & oy Jredn ura il RO Sea s1eagd / i e /
AR/ 1 9 3 2 9 Fdee & d8d IgHu™ & forg STINT @R
Fad B |

12.

HaTfgicd 3y

65 aY

13.

a) IR WHR / Joikil AFTaRiEmsil & IFdR TR o] 8T |

b) s @l @1 FEiRa & & forg geg fafdr snaell 4 amded
it o forg sifam fofer g |

c) fora fawy & siivaiRe Uy Suerer &, 39T 8(@) @ el g

AT 2 | IIERT & folY, HERS WHHR (ABhel OIT-ART) UG

% forg, Aafaa SRR 3 STy srfdmr= <ifére srgar erm |

d) fére sEar o1 wifafde witeRal g A ura

fawafqencra / Axemst | urd AT 2

e) INY YU H I IS H SeaaH YHod WR AR fhar S |

f) farivwer Siter gedrel AfAf gRT araeT w3l @1 RepAT ik srEar

B AT W S B SR |

3k 3k %k % % %k Xk
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AT 20 /2018

[E¥2018-43-06 f& 29.01.2018]

AT IR DT aAT A SOIFRRT Td ¥ taiRERe iwar (SsiT den dexng gohifai) ug
& fore frafea fFram

1. g &l -M AT giHER
2. gl &) G 1
3. faerfiaeor SSIT T 98-8 Sol=raRT
4. Fiffeor Sfer® ug
5. | daTaH dd d—4 Rs.37400 - 67000 ©. 9000 TSIIdT & wrer
6. T UG AT 99 Ug
R—=a9 ug ?
7. SICECIC 60
8. | e fyfea o fag SIEEREE
mavad Afdra q@r a) Wefra giffTr fawa & <9 e den
o Argarg Eadlcay W AT Ydlhd Ellddlcay WX 4 &9 A
39 55 gfaerd a1 S99 wAged Ao @& W I
At Rare
b) wfa fawa ¥ frea.d
c) Gdfdra &3 ¥ H9 A HH 3G qNl BT JAATUT/
IJqHAE/ ST IJHd forad 4 9 4 d9 IR aul
$T Iq9a fawafaered, sids a1 sgae G o
IS YIhER &R BT &l
IS -
a) ol el & oquUR ywWa/ IqHEE 9ud/
giferdl o= S IgeTE yHeE
b) A< sl @1 Antesia 9 Hefa argya
9. TRIGIETOTTafe 1 a¥
10. | =g |fafa & == I9= |ifa 9 = g
(i) waufa
(i) wrgaufa
(iil) ATT~gd BT TP THI DA
(iv) wdfera faurmmeae
(V) Faufa gRT AMIfed (@ YTear
(vi) TaiRile viwwx o9 fawa /@ G6fea 8 s fawg o




92

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART ITI—SEC. 4]

$gD AT 91Dl [A2Y o1 & SRoT e uRwg g
e fed 1 aafsaa’ o g 9 @ sfaiol
afifa g1 amifea, fawafaerey & Qar § 9 =9 9ra
Tl aafe

39 95 ® foy &9 S 21 (3) & IFUR sHA |

11. | srfaRaq dar @ M H AT & ydF a4 9 3 gfd W), T A6 6 AeH (99
ged! & oy orEdr ura il RS2 S=a s/ sieifiie gde /
AR/ 91 9 3 e 9 Fdee & d8d IgHu™ & forg STINT #R
FHd ¢ |

12. | Qargicd sy 65 qu

13. | fewoh a) IRA ARHR /ol ARTGRIERIT & AR 3MREV AN] 8l |

b) srgar wat @1 FEiRa &7 & fou g fafdr spefl & arrde
it & forg sifem fafey g |

c) e vy 4 ofi=iiRe U U< &, 3A@T 8(Q) & 3Mef= BT
AT 2 | IIERT & oY, FERH WHHR (ABhel OIT--ART) UG
% foIg, Fapfpel SO H IuTley M=y 2iféres oredr 8N |

d) e sEar &I Hifdfts weERIl gR1 AT faRafderes /
HeImll | U AT 2|

e) IY YU H I 4 H SeaaH YHod WR AR fhar Sie |
f) farivwer Sifer gedrel AfAf gRT araeT w3l @1 RepAT ik srEar
DI FIATAT W A Bl S |

AT 21 /2018

[E72018-43-06 1z 29.01.2018]
AT APl adT e SHIFRART Yed 4 giear (31991 argedn) g & fav ffafea s

1. 9q HI A JIHER
2. gl &) d& 1
3. | faeidiexor AT IRl
4. Fffaor s ug
5. ERELIE] dd9 d's—4 B. 37400 — 67000 ©. 10000 TSIUT & AT2A
6. II9 Ug g EEEIET
R—a39 ug ©
7. SIENIT] 60
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8.

dg Frafea » feg
qTavad Wifdre qerr
=T YA

TR D:

a) wdfra goffaRs fasg & <= @Eas q@n
FAdIcR WR AT (PIegd EAalar R 4 &9 A
39 55 gfaerd a1 S99 wAged A @& W I
e Rers

b) wafta fawa 4 digady

C) Wafdd & § &H 9 HH I I PI AT/ AT / FE
Ig9a o d | B9 9 PH U aul &1 gWd fdwafdernery,
Bictol AT AT Heermall # TAIRRIE NHER WX & 8l

CliRID R

a) Yol FRENT & IUR yw&&/ g yud/
gifedl o= S IgHeTE yHeE

b) Al BEAI &I driee 1 W@ argwa

TRIIeToTa e

199

10.

T Ity & =T

AT 4 BEAN D ATAR

11.

fTRed AT o™

a9 74 A1 & 9dd A9 a9 B g W, Tb DI 6 Aol (99
ged! & oy el ura il R Sea s1eagd / i e /
AreraE /. 91 9 3 2 g e & agd Igdu & oY SuhT @R
Ahd 2 |

12.

NEURFINIEIF

65 a9

13.

a) IR WROR / JoIl AFGRIGRI & AJAR ITRET0T AN
BT |
b) sEar vl @ fFEiRd &= & fou gea fafy spweft &

e wifeq o forg sifew fafr gl |

c) fora fawy & siivaiRe S Suerer &, 39T 8(Q) @ el &
AT B | IITERT & foIY, e MHeR (B Thd Sol=aieT) ug
% fog, Fpfpel SO H IuTley M=y 2iféres aredr 8N |

d) sifere rEar & wifdfte witeRal gRT A=A faeafderea /
HRATAT & YT AT B |

e) AT yaRul H 9a9 d€ H ITaad Pwad R fIErR fhar S |

f) farive Sifar gedrar AT gRT afdeT w3l 1 RepfT ik srEar

DI HTAAT W SAE B S |

Jo1 - j6T93, 208 f& 20-07-2016 7 reareer 71/2015 & T8d UK ARG BT PR fHar S 2 |
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AT 22 /2018

[E¥1 2018-43-06 & 29.01.2018]

AT aRg Pl dAT el SoNFRRT od ¥ Tiear (g sl ug & fav fafea

1. ug &I A THER

2. ggl @ G¥=r 1

3. | faeidieRer Yl SOl

4. qiffexor IHfere U

5, da-TH a9 4§ — 4 B. 37400 — 67000 ©. 10000 USHdl & ATer
6. I Ug AT EEEIR T

7. 3Ty 3T 60
8. die Fgfea @ ferg ALY
Iravas Ifdre qor o ) ) ) )
=1 Araary a) Wdfra soifRy fawa & <97 e o
FAPIcR WR AT (PIegd EAalar R 4 &9 A
39 55 gfaerd a1 S99 wAged Ao @& W I
e Rere
b) w&fera fawa & frea.d). surfer
C) WA & H HH W HH T Ul Bl AU /A / FENT
Igva RTaH | &A1 ¥ w9 U 9 &1 rgWd favafaemery,
Plelsl IT T FRermelt # THIRTRIT WheaR WR &7 &l
CIRRIDEE
a) Joirl FRENT & IUR yw&s/ SJHEaN yud/
gifedl 9= S IgEeT yHIeE
b) HIgaSl BEAl &I driee <9 94f¥@ gHa
9. P NCIGNICIE] 1 9%
10. | =9 |l &1 = q1 9 4 BN D ITAR
11. | afaRaw dar o AT qa & 9 A9 a9 B gl W, Th AHTT 6 ASH (99T
gedl & folg e Ui w1 o8 S 31egdd / sl e /
A /91 | 13w 9 e & dgd gdu & oy SuhnT @R
FaHd T |
12. | Har-ghcd amyg 65 Y
13. | fewmoh a) YR WHR /Il ArfelRimraeli & SR 3Rl on] g |

b) sEar wdl @1 MuiRa & & forg e fafer spedt & s
gt & forg sifem fafer gnfr |

c) fora fawy & siiuaiRe U Sueter &, 39T 8(@) @ el g
AT B | SRRV & forU, AEd MHER (Whfde Sonfraf) ug
@ fory, Adpfidpe SONRIRT & SUfd st g arEdr 8rm |

d) fere rEar @1 wifaftres witeRal grr ArgamTd favafderes /
Reret ¥ U BRAT B |

e) Iy yRvl H 9a9 ds H ITaad Pwad R faErR fhar S |
f) foes e gedra SRR gRT ades U=l @1 RepfHi ofiR s@ar
P FITAAT R SAE BTSN
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AT 23 /2018

[E¥12018-43-06 1z 29.01.2018]

g yduH Yod 3 iR yinar (diviRes 9 snyfd ds+ ydem /dexoms iR o8 yded ) ug
& fore frafea fFram

1. g &l M TIRRE gIeER

2. gl &1 9&n 2

3. faerfiaeor QISR g 3Mgfd =g+ Yaeg/ 448 9 uid udes
4. Tffaeor siférs ug

5. ERELIE] dd d'S—4 ©.37400 — 67000 ©. 9000 YU & ¥TT

6. | =T U A I U

AR—= ug 2

7. SIECIC 60
8. | e fyfea o fag B
e e qen a. g4fera sl fas & <9 Erae a2 Sraeicr
a4 ArwrTq TR AT (HIGd FddicaR WX 4 S 9 $F 55 gfaea ar
399 Gaged Al @ A o8 e Rars

OR
Eae WR 4 &9 4 $H 55 ylaerd a1 399 dAged Hofl
@ U I8 Afdie ReE qaon amawfi¥e iy w sEar
YTl 4] AWHR /ANTd 9 Y48 QTSR
b. "&fera fawrg & frga s

c. Uafsra &3 # &9 9 H9 3G Il BT IJYAUA/
IFHLT /T IgHd fTad 4 &9 4 d9 IR auf &1
Iqva fawafdere, fdw a1 sgda™  deensn A
IS YIHER € &I &l

B :

a) Yol Al @ UR gwas /agaard yud / uiferdl
LERSGECG IR I N

b) Nwadl Bl & ARicef <7 Hefda agya

9. | wirdieromafey 199

10. | == |ffa @1 = Taq afafa 9 = g
(i) @t
(ii) wHEGeruf

(iii) TP BT Y ATHI B
(iv) Gdfera fawmmeas
(v) Fodfa gRT Amifed 1@ e
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(vi) vaiRie giwax forg fasra @ defea s s9 fawa §
$9gd A1 S99 faRy 9 & R Rar aRug g
freiRer fed 1 aafsaa’ o g 9 @ sl
afifa g1 amifea, fawafaegrey & Qar § 9 =9 9«
Tl aafe

39 95% © oy &I S 21 (3) & IFUR R |

11. | rfaRaq Jar o T A I qa & 97 9 a9 & gRl &R, Th BT 6 ASH (99
ged! & oy orEdr ura &l 572 S=a s1eaad / siteifiie ae /
AR,/ W1 9 13 o g Fdge & d8d S & foly SUART &R

DB 2 |

12. | Harigfia omyg 65 qu

13. | fewoh Q)R TRHR / Ioirdl AFTERIETRT & AR 3R &) 8R Y |
b) srgar vl &1 FriRa o & fou gea fafdy saefl @ ardes
uiftq @& forg sifom fafr gnfr|

C) e rEar & Aifdfde UteRAl g1 A=Iar ura favafdereas /
HRATAT & YT AT B |

d) e yeRuil § 9a9 I H Ieadd gwend W fAER far | |
e) faeivsr Sifa gsare Affa g1 amdes w3l @l Repf~ 3fiR sredn
DI FIAAAT W A Bl S |

FqAT - o197, 298 & 20-07-2016 + 3rea1er 76/2015 & T8d YHIRI ST &l FRed fdhar Simar g |

AT 24 /2018

[Brdsofl |fffd 2014—28—12 & 26.6.2014 & d&d/

d9gHdr Iod AEiRd H33 arel ey
(i) e SfeaRaa a*1 H uregHH & U oRAS Hagedl UM &Rd d4d UP ged Yob & wU IRMAD

AIeYdT Yob IYAT S 8 |

(a) Nrgasf (FIfcwa) @ R & g drel YA UIGAHH

(ot )

80 T® 2,00,000
81-160 4,25,000
161-240 6,75,000
241 3R 39N AfdH 9,50,000
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(b) s e SufeRlt & forw (@fer urgwsh# )

fqeneftal o Wigd = URME HIGedT o
(ot )
40 I 1,50,000
41 - 80 3,25,000
81-120 5,25,000
121 3R 394 MfddH 7,50,000

(c) IR Ut @ forw (mf argaw)

fqemeital o1 Wigd ww=n URM® GG e
(Tt )
20 d& 3,00,000
21-40 6,00,000

(i) oreng ddgydt, URY # 3 99 @I 3faf d@ < gl iR 918 # 99 S 3 9y Bl @AY d@ fORAR
fFar QT | SRR Hagydr @I N @/ fIdR & @ foy U@ 3 9l & o ueHEd %.50000 / —
(rpa faenfial o den w® e QY ) SN @ Hafda e S BT US|

(iii) 9 auf @& 3fd # TP FAIqudr U AR B WS FEeYdl & oIy MMAET HR 38 U H¥l 8, W
A U I, WS Haeydl 10 81 bl Yf BN WR B UK Rl 2, AR TH A B W F F DI
Faquar forg fa1 urd &1 2 99 feq | fer g |

(iv) g Heaguar & fog, dwm &1 |1 ureushAl & foy (SIvAed, Hiad, FAaaR) & IAd Jiedshd &
o7 %.10,00,000 / —1 THAT RATS HIGYAT Yodb BT YA HIAT US| T U AT, WIS Fagdl U e,
IS 918 AT Bl SR G @ foIg Yod ST HAT T8l TS|

(v) g Hagud UTd $Rd & 916 &1, Udh Adeudl YT All, W@ WR & ol 3Mded HRe IrEdr T
BT |

AT - /ISYF 38, & 1.2.2010 # YPIRIG SifciRa Qe seareer & a1 & Agers Xl & Aagudr Yob
WS UG I 4.23 & A USRI IfeRgeT &l e favar S 2 |

TN S — 18 =qAA THd ar faumt
[Frd®ieft aRug doeu 4. S 2017-38-08 12 28-03-2017]
18 (1) sreareer R FuiRa AR fawafderer # s what = |
(2) IS T H AT GIRT AT JJAR U AT AP fadmT 8 |

gerd 6 Ruem oRwg & ey ), siER aRyg g™ e o= enfid fear s, 52
faeafdemed & U sreamgd! & sifed favam SITQ, S SRIGIRT IRYg 3Maedd |+ |

3) v® faurT & 91 wew 8 o9
(1) fovmT & sreaTu®
(i) fomT # g Mot &< arel afad

(iii) ¥hel BT SIF

(iv) AT YR, 3R B1g 8l Sl T | I 8l 3R
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(V) AT B UGl B A1 ST H [T & 9aw O o fded

4) TS THd H U Thal 9IS BT | Thel 918 &1 To, SAD el bl BRI afd), d8di &1 AT
IR D oY SMaTId HRA IR D MABR & IR H AR § Fad &1 o |

(5) Tt @1 wfafafdf, Rer aRug &1 RwiRer =1 grm —

(a) FTa® I FABICR eI & UISUHA AR IHD AT oI, et iR

(b) 3= faeafaenery /|wemsll gRT ULl By S arel UIedshd &l AAeddl /A=l | Haed |1 faw

(c) FTa® g HadbicR UISIwHl & edId JHd § [JerT o Gefrd $eH

(d) ey gewr fafa v ey wrfafaferdt

LA S 19 — AT I s
[erd®Re afifa doeu . srdeRv afafa. 2017-38-08 1@ 28-03-2017]
19 (1) fazafdenea & gawem™ e die 8rfl |

(2) ATHLT T ArS BT o, IAD TGl DI FHIE, SSDHT BT ARG AR IASD oY aARID DHRA
IR I AHR & IN H ey g™ ffga fovar s |

(3) argeT 3reFgT IS @l faRdt fre gl

(a) NTa ST &R 3= SEu Ureashdl 3 Gdfta |l fawal & fou Rrem uRyg &1 anfeRier dqor a4
RawTiRer BT

(b) = favafderedl /el gR1 U UaSl SR 31 gAY SUISRl & |Fageddr /Al |
ettt fawal & forg e uRwg &1 RiwiRer eear

(c) g™ & forg widerent &7 Fgad e

(d) Rrafaeraa & aRiey & 9 vl § /g™ & forg g &l & fog wdfda Qo &1 aary
(e) Torm M ¥ SFRIET @ AT Ry TR g

(f) sremmeer g1 fPufRa W& e wifafafdt

denfera s 11(D)(1)- sriERefl aRug &1 16+
[FrdERel |y 2017-41-04 7 21.12.2017]

FRIGRT AT gRT Tifdha 6 S arel fopefl T feafdener & aaa a1 gd gefa ar fadl 9Rad
U Forr a1 S Unfie! wen & adHe a1 qd e |

T o TqHH, FAd=a

[ERTa-111/4/314T1./150/18]
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INDIAN MARITIME UNIVERSITY
NOTIFICATION
Chennai, the 19th July, 2018

No. IMU/HQ/ADM/Notification/2018.—In exercise of the powers conferred by Section 47 (1) of the Indian
Maritime University Act, 2008 (22 of 2008), the following Notifications are published for general information:

S.No. | Ordinance Description Executive Council Resolution
1 Ordinance 04 of 2014 Ordinance relating to School Boards. EC 2014-28-14 dated 26.06.2014.
Amended vide EC 2014-29-30
dated 31-10-2014 and EC 2017-38-
08 dated 28.03.2017
2 Ordinance 10 of 2015 Recruitment Rules for the post of Private EC 2015-30-24 dated 25-02-2015.
Secretary. Amended vide EC 2017-38-33
dated 28.03.2017
3 Ordinance 17 of 2015 Attendance Requirement for Students to appear | EC 2015-31-28 dated 26.06.2015.
in University Examinations and Norms for | Amended vide EC 2016-37-05
regulating Break in Studies. dated 22.12.2016 and EC 2017-41-
17 dated 21.12.2017
4 Ordinance 18 of 2015 Semester Fees and Penalty payable by the | EC 2015-31-29 dated 26.06.2015.
Students of IMU Campuses. Amended vide EC 2017-38-21
dated 28.03.2017 and EC 2017-40-
15 dated 15.09.2017.
5 Ordinance 19 of 2015 Fees and Remunerations for Examinations, | EC 2015-31-30 dated 26.06.2015.
Convocation and various other purposes. Amended vide EC 2016-34-18
dated 23.05.2016 & EC 2017-38-23
dated 28.03.2017]
6 Ordinance 28 of 2015 Recruitment Rules for the post of Campus | EC 2015-31-36 dated 26.06.2015.
Director. Amended vide EC 2018-43-06
dated 29.01.2018
7 Ordinance 34 of 2015 Ordinance prescribing the Recruitment Rules EC 2015-31-42 dated 26-06-2015.
for the post of Registrar. Amended vide EC 2016-36-28
dated 28.09.2016 and EC 2017-38-
31 dated 28.03.2017
8 Ordinance 80 of 2015 Performance-based Reward for students of | EC 2015-33-27 dated 23-12-2015.
IMU Campuses. Amended vide EC 2016-36-18
dated 28.09.2016 and EC 2017-38-
22 dated 28.03.2017
9 Ordinance 07 of 2017 | Ordinance Governing the Control and Appeal EC 2017-38-20 dated 28.03.2017
of the Employees of the University.
10 Ordinance 08 of 2017 Recruitment Rules for the post of Pro-Vice EC 2017-38-32 dated 28.03.2017
Chancellor.
11 Ordinance 09 of 2017 Ordinance prescribing the Procedure to be EC 2017-39-04 dated 14.06.2017
followed by Selection Committee in making
recommendations.
12 Ordinance 10 of 2017 Ordinance prescribing the Roles, Duties, and | EC 2017-39-09 dated 14-06-2017
Responsibilities of the various Authorities
responsible for conduct of the University
Examination.
13 Ordinance 11 of 2017 Examination Committee EC 2017-39-10 dated 14.06.2017
14 Ordinance 12 of 2017 Ordinance prescribing the Ph.D Regulations. EC 2017-40-16 dated 15.09.2017
15 Ordinance 13 of 2017 Ordinance prescribing the procedure of Internal | EC 2017-37-08 dated 22.12.2016.
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Assessment of Practical and Theory papers for
the various programmes conducted by IMU.

Amended vide EC 2017-40-38
dated 15.09.2017 and EC 2017-41-
17 dated 22.12.2017.

16

Ordinance 14 of 2017

“Ordinance prescribing Regulations for M.S
(By Research) Programme.

EC 2017-38-07 dated 28.03.2017

17

Ordinance 01 of 2018

Recruitment Rules for the post of Assistant
Professor (Marine Engineering) in the School
of Marine Engineering and Technology.

EC 2018-43-06 dated 29.01.2018

18

Ordinance 02 of 2018

Recruitment Rules for the post of Assistant
Professor (Mechanical Engineering) in the
School of Marine Engineering and Technology.

EC 2018-43-06 dated 29.01.2018

19

Ordinance 03 of 2018

Recruitment Rules for the post of Assistant
Professor (Electrical Engineering) in the
School of Marine Engineering and Technology.

EC 2018-43-06 dated 29.01.2018

20

Ordinance 04 of 2018

Recruitment Rules for the post of Associate
Professor (Marine Engineering) in the School
of Marine Engineering and Technology.

EC 2018-43-06 dated 29.01.2018

21

Ordinance 05 of 2018

Recruitment Rules for the post of Associate
Professor (Mechanical Engineering) in the
School of Marine Engineering and Technology.

EC 2018-43-06 dated 29.01.2018

22

Ordinance 06 of 2018

Recruitment Rules for the post of Associate
Professor (Electrical Engineering) in the
School of Marine Engineering and Technology.

EC 2018-43-06 dated 29.01.2018

23

Ordinance 07 of 2018

Recruitment Rules for the post of Professor
(Marine Engineering) in the School of Marine
Engineering and Technology.

EC 2018-43-06 dated 29.01.2018

24

Ordinance 08 of 2018

Recruitment Rules for the post of Professor
(Mechanical Engineering) in the School of
Marine Engineering and Technology.

EC 2018-43-06 dated 29.01.2018

25

Ordinance 09 of 2018

Recruitment Rules for the post of Assistant
Professor (Nautical Science) in the School of
Nautical Studies.

EC 2018-43-06 dated 29.01.2018

26

Ordinance 10 of 2018

Recruitment Rules for the post of Assistant
Professor (Electronics and Communications) in
the School of Nautical Studies.

EC 2018-43-06 dated 29.01.2018

27

Ordinance 11 of 2018

Recruitment Rules for the post of Assistant
Professor (Mathematics) in the School of
Nautical Studies.

EC 2018-43-06 dated 29.01.2018

28

Ordinance 12 of 2018

Recruitment Rules for the post of Associate
Professor (Nautical Science) in the School of
Nautical Studies.

EC 2018-43-06 dated 29.01.2018

29

Ordinance 13 of 2018

Recruitment Rules for the post of Professor
(Nautical Science) in the School of Nautical
Studies.

EC 2018-43-06 dated 29.01.2018

30

Ordinance 14 of 2018

Recruitment Rules for the post of Assistant
Professor (Naval Architecture) in the School of
Naval Architecture and Ocean Engineering.

EC 2018-43-06 dated 29.01.2018

31

Ordinance 15 of 2018

Recruitment Rules for the post of Assistant
Professor (Ocean Engineering) in the School of
Naval Architecture and Ocean Engineering.

EC 2018-43-06 dated 29.01.2018

32

Ordinance 16 of 2018

Recruitment Rules for the post of Assistant
Professor (Mechanical Engineering) in the

EC 2018-43-06 dated 29.01.2018
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School of Naval Architecture and Ocean
Engineering.

33

Ordinance 17 of 2018

Recruitment Rules for the post of Assistant
Professor (Marine Engineering) in the School
of Naval Architecture and Ocean Engineering.

EC 2018-43-06 dated 29.01.2018

34

Ordinance 18 of 2018

Recruitment Rules for the post of Associate
Professor (Naval Architecture) in the School of
Naval Architecture and Ocean Engineering.

EC 2018-43-06 dated 29.01.2018

35

Ordinance 19 of 2018

Recruitment Rules for the post of Associate
Professor (Ocean Engineering) in the School of
Naval Architecture and Ocean Engineering.

EC 2018-43-06 dated 29.01.2018

36

Ordinance 20 of 2018

Recruitment Rules for the post of Associate
Professor (Dredging and Harbour Engineering)
in the School of Naval Architecture and Ocean
Engineering.

EC 2018-43-06 dated 29.01.2018

37

Ordinance 21 of 2018

Recruitment Rules for the post of Professor
(Naval Architecture) in the School of Naval
Architecture and Ocean Engineering.

EC 2018-43-06 dated 29.01.2018

38

Ordinance 22 of 2018

Recruitment Rules for the post of Professor
(Ocean Engineering) in the School of Naval
Architecture and Ocean Engineering.

EC 2018-43-06 dated 29.01.2018

39

Ordinance 23 of 2018

Recruitment Rules for the post of Associate
Professor  (Logistics &  Supply Chain
Management/ Port & Shipping Management) in
the School of Maritime Management.

EC 2018-43-06 dated 29.01.2018

40

Ordinance 24 of 2018

Ordinance prescribing the Affiliation Fees.

EC 2014-28-12 dated 26.06.2014

41

Statute 18

Schools of Studies and Departments

EC 2017-38-08 dated 28.03.2017

42

Statute 19

- Board of Research Studies

EC 2017-38-08 dated 28.03.2017

43

Statute 11(1)(1)

Composition of Executive Council

EC 2017-41-04 dated 21.12.2017

Note: In case of discrepancy between English and Hindi version of this document, the English version shall prevail.

1.

Ordinance 04 of 2014

28-03-2017]

“Ordinance relating to School Boards

(i) Dean of the School (Ex-officio).
(i) Heads of Departments of the School (Ex-officio).

(iii) One Professor, One Associate Professor and one Assistant Professor from IMU nominated by the Vice

Chancellor.

[EC 2014-28-14 dated 26-06-2014. Amended vide EC 2014-29-30 dated 31-10-2014, and EC 2017-38-08 dated

Every School shall have a School Board which shall consist of the following members:

(iv) Not more than four subject experts from Affiliated Institutes nominated by the Vice Chancellor.

(v) Two subject experts nominated by the Director-General of Shipping (only in respect of the School of
Nautical Studies and the School of Maritime Studies).

(vi) Not more than six subject experts who are not employees of the University or of any of its Affiliated
Institutes nominated by the Academic Council out of panel of twelve names proposed by the Vice
Chancellor in the case of the School of Marine Engineering & Technology and the School of Nautical
Studies; and not more than nine subject experts who are not employees of the University or any of its
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Affiliated Institutes nominated by the Academic Council out of a panel of fifteen names proposed by the
Vice Chancellor in the case of the School of Naval Architecture & Ocean Engineering and the School of
Maritime Management.”

2. The term of office of members other than Ex-officio members shall be three years and they shall be eligible for re-
nomination.

3. The Dean of the School shall be Chairman of the Board and shall convene the meeting of the Board. Where the post
of Dean is vacant, the Chairman shall be nominated by the Vice Chancellor

4. The functions of the School Board shall be to recommend to the Academic Council:
(a) the courses of Under-Graduate and Post-Graduate studies, and their curricula, syllabi and regulations
(b) all matters pertaining to the equivalence/recognition of courses offered by other Universities/Institutes
(c) measures for the improvement of the standard of teaching of the Under-Graduate and Post-Graduate courses;
(d) such other functions as may be prescribed by the Ordinance.

5. Meetings of the Board shall either be ordinary or special. Ordinary meetings shall be held twice in a year of which
one shall be held in the first quarter of the Academic session.

6. Special meetings may be called by the Dean on his own initiative or shall be called at the suggestions of the Vice
Chancellor or on a written request from at least one fifth of the members of the Board.

7. The Quorum for a meeting of the Board shall be one third of its total membership.

8. Notice for the ordinary meeting of the Board shall be issued at least ten days before the date fixed for the meeting and
for the special meetings at least five days before the date fixed for the meeting.

9. Rules of conduct of the meetings shall be as prescribed by the regulations to be framed in this regard.”

Ordinance 10 of 2015
[EC 2015-30-24 dated 25-02-2015. Amended vide EC 2017-38-33 dated 28-03-2017]

“Recruitment Rules for the post of Private Secretary

1 Name of the Post Private Secretary
2. Number of Posts 4
3. Classification Secretarial Post, Group ‘B’
4. Scale of Pay Pay Band of Rs.9300-34800 with a Grade Pay of Rs.4800.
5. Whether selection post or non-selection | Not applicable for Direct Recruitment/ Deputation. By Selection
post in case of Promotion.
6. Age limit for direct recruits Age: Not more than 45 years.
(Relaxable upto 2 years by Vice Chancellor in deserving cases)
7. Educational and other qualifications | Essential:-

required for direct recruits

Educational & Technical Qualifications:

(i) A Bachelor’s Degree.

(i) Typewriting Higher/Senior Grade in English [45 words

per minute].
(iii) Proficiency in Information & Communication Technology

Service Qualification: From Personal Assistant or equivalent
with at least 8 years of regular service. Persons working in non-
Government organisations are also eligible with requisite
experience.

Desirable:-

(i) Shorthand Higher/Senior Grade in English [120 words per
minute].
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(i1) Typing in Hindi.
8. Whether Age, Educational and other | Promotion:
qualifications  prescribed for direct Ace: No
recruits will apply in the case of ge:
Promotees / Deputationists/ Absorption? | Educational and other Qualification: Yes
Deputation:
Age: Not more than 45 years
Educational Qualification and other Qualification: Yes
Absorption:
Age: Not more than 48 years.
Educational Qualification and other Qualification: Yes.
(Age limit for Deputation/Absorption relaxable up to 2 years by
Vice Chancellor in deserving cases)
9 Period of Probation, if any Two years for Direct Recruitment only
10 Method of recruitment, whether by direct | By Direct Recruitment/Promotion/ Deputation/Absorption.
gecrultment or by promotion or by Direct Recruitment will be done through an Online Screening
eputation/ transfer and percentage of the . . . o s
vacancies to be filled by various Test and Skill Test in Typing. Persons who have qualified in the
Screening Test alone will be called for the Skill Test. (There will
methods. .
be no Interview).
Online Screening Test is not necessary in the case of Promotion,
Deputation and Absorption.
11. In case of recruitments by promotion/ | Prometion: From Personal Assistant or equivalent with at least 8
deputation/ transfer, grades from which | years of regular service.
promotion/ deputation/ absorption Deputation: A person holding analogous post on regular basis
/transfer to be made s . .
(or) at least 8 years’ experience as Personal Assistant or
equivalent post working in the Pay Band of Rs.9300-34800 with
a Grade Pay of Rs.4200 in any Central/ State University or
autonomous educational/ research institution, Central/ State
Government or Government undertaking, Port Trust, etc.
Absorption: A Deputationist who has worked as Private
Secretary satisfactorily for a minimum period of 3 years in IMU,
subject to concurrence from his parent organization.
The Executive Council reserves the right to relax the service
qualification, if fully eligible candidates are not available to fill
up the vacancies.
12 If a Departmental Promotion Committee/ | (i) Registrar as Chairperson.
Recruitment Committee exist and what is (ii) One Campus Director nominated by the Vice Chancellor.
its composition? (iii) Two nominees of the Vice Chancellor.
13. Age of superannuation Age of superannuation: 60 years.
For Deputationists, relevant age of the Sponsoring
Department/Agency will apply.
14. Remarks (1) The upper age limit will be relaxed for the candidates

belonging to SC/ST/OBC/PwD candidates, in accordance
with the orders issued by the Govt. of India from time to
time.

(2) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.

The Vice Chancellor is authorised to devise an appropriate
Computer-based (Online) Screening Test.
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Ordinance 17 of 2015

[EC 2015-31-28 dated 26-06-2015. Amended vide EC 2016-37-05 dated 22.12.2016 and

EC2017-41-17 dated 21.12.2017]

Attendance Requirement for Students to appear in University Examinations and Norms for regulating Break in

10.

11.

12.
13.

Studies.

The total contact hours in a semester for

a) For programmes under the purview of DG(S)/STCW shall be as per the norms prescribed by
DG(S)/STCW and

b)  For all other programme, it should be between 520-540 hours per semester [including both teaching and
practicals].

Students should attend all the classes and other activities regularly and punctually.

Attendance shall be marked at the beginning of each class. Students coming late to any class by more than 10
minutes will be marked absent for that period.

Students coming to class/practicals without proper uniform (wherever uniform has been prescribed) will be
marked absent.

Each working day is divided into two sessions, i.e. the forenoon session and the afternoon session. If a
student is absent for a single lecture hour or practical class or parade or fall-in-line in a session, he shall be
marked absent for the entire session, i.e. he will lose half a day’s attendance.

All students must put in a minimum of 85% of attendance in order to appear in the end-semester examinations
(Theory and Practical) of the Indian Maritime University. The cut-off date for the calculation of attendance
shall be the date 15 days prior to the date of commencement of the end-semester theory paper examinations.

The minimum percentage of attendance should be calculated only in terms of the total working days in the
semester and not in terms of classes or subject-wise.

A higher percentage of attendance may be required for a student who is in receipt of scholarship or other
assistance.

Students representing the affiliated Institute/University/State/ Country in extra-curricular activity
meets/competitions, sports competitions, seminars, etc., with the proper permission of the Campus
Director/Principal concerned shall not be marked absent; such students shall be deemed to have attended the
classes subject to a ceiling of 10% of the total working days in the semester.

If a student has put in less than 85% but above or equal to 75% of attendance, owing to reasons such as
medical, bereavement or any other, the Campus Director/Principal is empowered to condone the shortage of
attendance subject to the collection of the prescribed Condonation Fee for Attendance.

There will be no condonation of attendance below 75% under any circumstances whatsoever. A student who
has put in less than 75% attendance will not be permitted to write the university’s end-semester examination
and will not be permitted to move to the next semester. It will be treated as a case of ‘Break-in-Studies’ and
he will be required to repeat the incomplete semester in the next academic year. Before rejoining the
Programme, he must pay (i) the Condonation Fee for Break in Studies as prescribed by the University, (ii)
pay the Semester Fees for the concerned semester once again where he is repeating an incomplete semester,
and (iii) obtain prior permission from the Vice Chancellor. No requests for ratification will be entertained.

However, such students are permitted to write the arrear examinations of previous semesters.

It shall be the responsibility of the Campus Director/Principal to send to the Controller of Examinations in the
prescribed format (i) the Attendance Particulars of all the students, and (ii) the Attendance Particulars of
students who are eligible for and have paid the Condonation Fee for Attendance — separately for each
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Programme — at least 14 days before the commencement of the examinations or such other date as may be
prescribed. Hall tickets will not be issued or the results will be withheld in respect of candidates who are
required to pay but have not paid the Condonation Fee for Attendance.

14. Where a candidate withdraws on his own, for any reason, in the middle of an academic year, under written
intimation to the Campus Director/Principal concerned with a copy marked to the Controller of Examinations,
in order to take a ‘Break in Studies’, such candidate will be permitted to rejoin the same Campus/affiliated
institute within a maximum period of 3 years at the beginning of the incomplete semester or at the beginning
of the next semester if he had completed a semester at the time of withdrawal. Before rejoining the

Programme, he must pay (i) the Condonation Fee for Break in Studies as prescribed by the University, (ii)

pay the Semester Fees for the concerned semester once again where he is repeating an incomplete semester,

and (iii) obtain prior permission from the Vice Chancellor. Provided however that where the IMU Campus or
the affiliated institute or the concerned Programme is no longer in existence, permission will not be given to

rejoin after the Break in Studies. No requests for ratification will be entertained”.

Ordinance 18 of 2015

[EC 2015-31-29 dated 26-06-2015. Amended vide EC 2017-38-21 dated 28-03-2017 and EC 2017-40-15 dated
15.09.2017]

“Semester Fees and Penalty payable by the Students of IMU Campuses

1. The Semester Fees payable by the students of the Campuses of the Indian Maritime University shall be as
prescribed by the Executive Council from time to time. The Semester Fees that will be applicable to students of

IMU joining from the academic Year 2017-18 onwards as follows:

Fees Payable by Students for various Programmes in IMU

Fee Payable per Semester
Total Fees
Sl P Residential/ for an | 0dd Semester Even Semester
No. rogramme . . .
Non Residential | Academic Programme Semester Semester Fee
Year (Rs.)
Fee (Rs.) Fee (Rs.) (Rs.)
1. .
B.Tech ( Marine | o jential 225,000/~ | 25,000/- 1,00,000/- | 1,00,000/-
Engineering)
2.
B.Tech (Naval
Architecture and | Residential
Ocean Engineering) 2,25,000/- 25,000/ 1,00,000/- 1,00,000/-
3. i
B.Sc.(Nautical Residential 225,000/~ | 25,000/- 100,000/- 100,000/-
Science)
4, iti
B.Sc.(Maritime Residential 225000~ | 25,000/ 100,000/ 100,000/-
Science)
3. ] .
B.Sc (Ship Building | ¢ jengial 200,000/~ | 25,000/ 87,500/- 87,500/-
and Repair)
6. .
BBA (Logistics,
Retailing and e- | Non-Residential 1,00,000 25,000/- 25,000/- 50,000/-
Commerce)
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7. .
DNS leading to
B.Sc (Applied | Residential 2,25,000/- 25,000/- 1,00,000/- 1,00,000/-
Nautical Science)
8.
M.Tech (Naval
Architecture and | Residential 2,25,000/ 25,000/- 1,00,000/- 1,00,000/
Ocean Engineering)
9.
M.Tech (Dredging
&Harbour Residential 2,25,000/- 25,000/- 1,00,000/- 1,00,000/
Engineering)
10. .
M.Tech (Marine
Technology & | Residential 2,25,000/- 25,000/- 1,00,000/- 1,00,000/
Management)
11. .
MBA (International
Transportation & | Non-Residential 2,00,000/- 25,000/- 87,500/- 87,500/-
Logistics
12. MBA ( Port &
Shipping Non-Residential 2,00,000/- 25,000/- 87,500/- 87,500/-
Management)
13. M.Sc (Commercial
Shipping & | Non-Residential 1,25,000/- 25,000/- 50,000/- 50,000/-
Logistics)
14. PGDME Residential
3,50,000/- 25,000/- 1,62,500/- 1,62,500/-
15. M.S. (By Research) | Non-Residential
1,75,000/- 25,000/- 1,50,000 per year

Note: If a student of a ‘Non-Residential programme’ wishes to reside in an IMU Campus (subject to availability and
at IMU’s discretion), he will be required to pay an additional amount of Rs.60,000/- in one instalment at the
beginning of the academic year.

2. The Semester Fees — depending upon the Programme - will normally include some or all of the following: Tuition
Fee (inclusive of Library Fee, Laboratory Fee, Workshop Fee, Industrial Visit Fee, Extra-curricular activities Fee,
Medical Fee, etc.), Mess Charges, Lodging Charges, Hair-cut Charges, Laundry Charges, cost of Uniform, cost of
Books and so on. They do not include the interest free, one-time Caution Deposit of Rs.20,000/- collected at the
time of admission.

3. The University reserves the right to prescribe higher Semester Fees for students admitted under the Non-Resident
Indians/Persons of Indian Origin/Foreign Nationals categories.

4. The Semester fees shall be payable through State Bank of India’s I-Collect or through any Electronic/Online mode
of transfer of funds or in such other manner as may be prescribed by the University.

5. For the first semester of any Programme, the full Semester Fees relating to the semester shall be collected before
admitting the student. No student shall be admitted to any Programme in any Campus unless the Semester Fees
relating to the first semester have been paid in full.

6. From the second semester onwards, the Semester Fees shall be due on the opening day of the semester.

7. If the Semester Fees are paid in full within 15 days of the opening day of the semester there shall be no penalty.
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8. The penalty for late payment of the Semester Fees between the 16" day & the 45" day from the opening day of the
semester shall be @Rs.200/- per day even if the Semester Fees had been paid in part within 15 days.

9. It shall be the responsibility of the Campus Director to ensure the full and timely collection of the Semester Fees
from the students. He shall display on the Notice Board of the Department as well as the Hostel, the list of
defaulters who did not pay their Semester fees in full within 15 days. He shall further give individual notices in
writing not only to the defaulters but also their parents warning them that the defaulters’ names are liable to be
removed from the University rolls and that they are liable to be expelled from the hostel if they do not pay the
Semester Fees together with the Penalty payable in full before 45 days of the opening day of the semester.

10.  If any part of the Semester Fees together with the Penalty payable remains unpaid even after 45 days from the
opening day of the semester, the names of the defaulters shall be removed from the rolls of the University and they
shall be expelled from the hostel with effect from the 46"day. 1t shall be the responsibility of the Campus Director
to ensure the same.

11.  The defaulting student may be permitted to rejoin the semester if, between the 46"and the 75" day from the
opening day of the semester, he pays the Semester Fees together with the Penalty payable in full and further pays a
re-Admission Registration Fee of Rs.10,000/-. The student shall be solely responsible for any shortfall of
attendance due to this break.

12.  If the defaulting student fails to avail of even this window of opportunity and does not pay the Semester Fees
together with the Penalty payable in full along with the re-Admission Registration Fee of Rs.10,000/- within 75
days from the opening day of the semester, then the student will have to suffer a break in study and re-join the
same semester in the following academic year provided he clears all the pending dues in full and after obtaining
the prior permission in writing from the University.

13.  The University reserves the right to initiate legal action for recovery of the pending dues from the student as well
as his parents, and to withhold his original certificates until such time as the dues are fully cleared.

14.  If a student after paying his Admission Registration Fee and Programme Fee does not report at the Campus to join
the Programme in the first semester within the time prescribed, then he shall not be entitled to the refund of the
Admission Registration Fee and the Programme Fee under any circumstances.

15. If a student after paying his Admission Registration Fee, Programme Fee and the Semester Fees for the first
semester withdraws from the University, then he shall not be entitled to the refund of the Admission Registration
fee, Programme Fee and the Semester Fees paid by him under any circumstances.

16.  If a student withdraws from the University in the middle of any other semester, then he shall not be entitled to the
refund of the Programme Fee and Semester Fees paid by him under any circumstances. However, the Caution
deposit is refundable, on an application from the student, after deducting all the dues against him.

17.  Notwithstanding what is stated above, no student shall be allowed to appear in the end-semester examination
unless he has cleared all his dues, paid the prescribed Examination Fee, and produced a ‘No dues’ certificate.”

Ordinance 19 of 2015
[EC 2015-31-30 dated 26-06-2015. Amended vide EC 2016-34-18 dated 23-05-2016 & EC 2017-38-23 dated
28-03-2017]

“Fees and Remunerations for Examinations, Convocation and various other purposes

SI. No. Particulars Proposed
Rs.

A) CET/CRT related fees
i) Online CET for UG/PG Programmes for General Students Rs. 1,000
(i) Online CET for UG/PG Programmes for SC/ST Students Rs. 700
(ii) Online CET for Ph.D Programmes for General Students Rs. 1,500




108

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART ITI—SEC. 4]

@iv) Online CET for Ph.D Programmes for SC/ST Students Rs. 1,000
v) Online CRT for recruitments to Group ‘A’ posts for General Rs. 1,500
candidates
(vi) Online CRT for recruitments to Group ‘A’ posts for SC/ST Rs. 1,000
candidates
(vii) Online CRT for recruitments to non-Group ‘A’ posts for Rs. 1,200
General candidates
(viii) Online CRT for recruitment to non-Group ‘A’ posts for SC/ST Rs. 800
candidate
(ix) Online Registration Fee for candidates seeking admission to the Rs. 200
BBA (Logistics, Retailing and E-Commerce) Programme for
General Students.
(x) Online Registration Fee for candidates seeking admission to the Rs. 140
BBA (Logistics, Retailing and E-Commerce) Programme for
SC/ST Students.
IB) Examination and other related fees
1) Under Graduate Courses (Semester and Non-Semester system)
(1) Each written paper Rs. 300
Rs. 500 (for arrears) paper)
(i) Each practical — 3 hours Rs. 200
Rs. 300 (for arrears) paper)
(iii) Project work Rs. 500
2) Post Graduate Courses
(1) Each written paper Rs. 400
Rs. 500 (for arrears) paper)
(i1) Each practical Rs. 200
Rs. 300 (for arrears). paper)
(iii) Dissertation/Project Rs. 500
(iv) Viva voce Rs. 250
3) Ph.D Courses
(1) Annual fee for Full-time Ph.D Scholars
For the first 3 years Rs. 30,000
For extension to 4™ and 5" years by Doctoral Committee Rs. 40,000
For extension to 6" year by the Vice Chancellor Rs. 50,000
(i1) Annual fee for Part-time Ph.D Scholars
For the first 4 years Rs. 60,000
For extension to 5™ and 6" years by Doctoral Committee Rs. 75,000
For extension to 7" year by the Vice Chancellor Rs. 1,00,000
(iii) Pre-Synopsis Seminar presentation fee Rs. 10,000
(iv) Synopsis submission fee Rs. 10,000.
(V) Thesis submission fee Rs. 30,000.
(vi) Viva Voce fee Rs. 20,000.
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A Ph.D candidate who fails to submit his thesis within the maximum allowable period and who is required to re-
register afresh will have to pay all the fees from (i) onwards all over again.

4) Diploma Courses

time of Admission by all new students of IMU Campuses as well as

Affiliated Institutes including management / sponsored candidates,

Each written/ practical paper Rs. 200
Rs. 300 (Arrear)
5) Certificate Courses
Each written paper Rs. 150
Rs. 200 (for arrear paper)
C) Other fees related to Examinations
(1) For obtaining Photo copy of Answer Script Rs. 80
(ii) For checking the addition of the marks in each paper of a candidate for| Rs. 250
any University exam (for each paper) - Re-totaling
(iii) Revaluation fee per paper Rs. 500
(iv) For issuing statement of marks for each examination each Rs. 150
appearance
(V) For issue of duplicate statement of marks for each examination Rs. 200 + Rs.100 search fee for
each appearance each previous year
(vi) Consolidated statement of marks Rs. 500
(vii) Provisional Certificate Rs. 250
(viii) Duplicate Provisional certificate Rs. 500
(ix) Transcript fee
- One copy Rs. 1000
- Every additional copy Rs. 500
D) Convocation and other related fees
(i) Under Graduate degrees
- In person Rs. 500
- In absentia Rs. 500
(i) Post Graduate degrees
- In person Rs. 1,000
- In absentia Rs. 1,000
(iii) Ph.D.
- In person Rs. 2,000
- In absentia Rs. 2,000
(iv) Any other degree/diploma/certificate
- In person Rs. 500
- In absentia Rs. 500
(V) Duplicate Degree Convocation fee + Rs.100
search fee for each previous
year
E) Admission Registration/Counselling Fee and Programme Fee
(1) One-time Admission Registration / Counselling fee, payable at the | Rs. 10,000
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those who get admission into 2nd year by Lateral Entry, and Ph.D
candidates.

(i)

Programme Fee, payable every year by all U.G and P.G students of
IMU Campuses as well as Affiliated Institutes including management
/ sponsored candidates and those who get admission into 2nd year by
Lateral Entry.

Rs. 25,000.

F) Other fees

i)

Condonation Fee for Shortage of Attendance

Rs. 5,000 for students maintaining
attendance equal to or above 80%
but below 85% and Rs. 10,000 for
students maintaining attendance
equal to or above 75% but below
80%.

(i) Condonation Fee for Break-in-Studies Rs. 2000 for break of 1 year; Rs.
5000 for break of 2 years and Rs.
9000 for break of 3 years.
(iii) Fees for effecting change of names or date of birth of Candidates Rs. 500
in the Records of the University and in Certificate/Diplomas
(iv) For obtaining a Migration Certificate Rs. 200
(V) For obtaining duplicate Migration certificate Rs. 300
(vi) Request for verification of genuineness of certificate Rs. 1000
G) Remuneration for Question Paper setters and related activities
(1) Question Paper Setting
Common Recruitment Test (CRT) Rs. 5,000
Common Entrance Test (CET) Rs. 2,500
University examinations Rs. 1,500
(ii) Preparation of Answer Key
Common Recruitment Test (CRT) Rs. 5,000
Common Entrance Test (CET) Rs. 2,500
University examinations Rs. 1,500

H) Remuneration for examination duties

@) Flying Squad Rs. 1,500 per day.

(>i1) Chief Superintendent Rs. 1500%

(iii) Observer [Group A] Rs. 1500* per day.

@{iv) Observer [Group B & C] Rs. 1250* per day.

) Invigilation/Hall Superintendent (per session) - for every 25 | Rs. 500 per session.
students.

(vi) Supporting Clerical — for every 100 students. Rs. 200 per day.

(vii) Attender — for every 100 students. Rs. 100 per day.

(viii) Remuneration for evaluation of Practical Exams (incl. Record & | Rs. 15 per student - each for
Viva). internal and external Examiners.

(ix) Remuneration to Examiners for Thesis/Dissertation and Viva [Rs. 150 per student for Dissertation

Voce for PG Courses. a

nd Rs. 50 per student for Viva Voce
each for internal and external

IExaminers.
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I) Remuneration for Evaluation and Related duties

@) Coordinators / Chairman Rs. 1000 per day (subject to|
maximum  of  Rs.5000  per
semester).

@i) Evaluation Remuneration Rs. 50 per answer script (subject
to a ceiling of 25 answer scripts
per session or 50 answer scripts
per day).

(i) Supporting Clerical staff Rs. 200 per day.

@av) Attender Rs. 100 per day.

J) Remuneration to be paid to Guides, Co-Guides, IMU Faculty Members, Experts and Examiners engaged for|
the Ph.D programmes

a Doctoral Committee

@) Guide (Indian) Rs. 5,000 to be paid after
submission of Synopsis; another]
Rs. 5,000 after completion of Vival
Voce.

(>i1) Co-Guide (Indian) Rs. 4,000 to be paid after
submission of Synopsis; another]
Rs. 4,000 after completion of Vival
Voce.

(iii) Guide or Co-Guide (Foreign) As mutually agreed.

@iv) IMU Faculty member (other than Guide or Co-Guide) on the | Rs. 3,000 after submission of

Doctoral Committee Synopsis; another Rs. 3,000
after completion of Viva Voce.

W) Experts outside IMU on the Doctoral Committee Rs. 2,500 per sitting.

2) Thesis Adjudication

@) External Examiner (Indian) Rs. 5,000.

(i) External Examiner (Foreign) US $500.

A3 Viva Voce Examiner (Indian) Rs. 2,500

(*) If the number of students appearing in a particular Examination Centre is less than 10, then the Remuneration payable will
stand reduced by 50%.

Ordinance 28 of 2015
[EC 2015-31-36 dated 26.06.2015. Amended vide EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Campus Director

1. Name of Post Campus Director
2. Classification Academic Post
3. Scale of Pay Pay Band 4

Rs.37400- 67000 with AGP Rs.10,000

4. Whether selection post or Selection Post

non-selection post . . . .
p Internal Candidates selected under the direct recruitment will return to

the substantive post on completion of specified tenure.
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5. Age limit Not exceeding 62 years
6. Educational and  other Category 1: Academics
qpallflcatlons requlr.ed for 1. Candidate qualified to be appointed as a Professor in any of the
direct recruitment/ .
deputation School(s) in IMU.
p 2. However, the applicable age limit shall be 62 years.
Category 2: Research Organisations
1. Good academic record with at least 55% marks or an equivalent
grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
2. Ph.D in Engineering.
3. Candidate should have at least ten years’ experience of which at
least 5 years should be in the rank of Scientist F or equivalent in
Research Organisation
or
In the rank of Scientist G or equivalent in Research Organisation
Desirable: Evidence of publications in peer reviewed journals.
Category 3: Mariners
1.  Directorate General (Shipping) recognised MEO Class I/Master
Mariner (FG) with 2 years sailing experience at Management level
within the meaning of STCW convention in force;
2. At least 20 years total work experience in shipping industry (sailing,
on-shore, academics, classification society, and other related fields).
For the purpose of calculation of total work experience, the sailing
experience shall be multiplied by a factor of two.
[OR]
At least 10 years of sailing experience which includes 2 years sailing
experience at Management level referred to in clause 1 above
Desirable:
a. Evidence of publications in peer reviewed journals
b. Extra Masters or Extra First Class or PGDMOM obtained prior to 2014
or Ph.D
Category 4: Naval Officers
1. Serving/Retired Naval officer with 5 years of experience in the
rank of Commodore or equivalent/above and with experience in
navigation/marine or electrical engineering/naval architecture
branches.
Desirable
a. Evidence of publications in peer reviewed journals
b. Experience in Navy Training Institutes/Headquarters.
7. Age of Superannuation 65 years
8. Method of recruitment, By Deputation / Direct Recruitment

whether by direct
recruitment  or by
deputation/ transfer and
percentage of vacancies to
be filled by various
methods

If by Deputation, the age and educational qualifications as applicable to
Direct Recruits would apply.

If by Deputation, the candidate must be in a position to complete at
least one full term of 3 years before his superannuation in his
parent department/agency.
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Selection Committee

The Selection Committee for appointment to the posts of Campus Directors
shall consist of:

)
(i)

Vice-Chancellor
Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv)
v)

Two members of the Executive Council nominated by it.
One person not in the service of the University nominated by the
Executive Council

Quorum for the meeting shall be as per Statute 21(3).

10.

Remarks

a.

Appointment to the post of Campus Director will be made for a
tenure of 3 years initially.

Eligible for 2 extensions up to 3 years at a time subject to
satisfactory performance reviewed by a committee constituted as per
Clause 9 above.

Even though a Campus Director may be initially appointed to a
particular Campus, he shall be liable for transfer to any other
Campus within India.

If an employee of an erstwhile legacy institute is appointed as
Campus Director, the relevant age of superannuation will apply.

In case of deputationists, the age of superannuation in the relevant
parent organization will apply.

For direct recruits to IMU, the age of superannuation shall be sixty
five years.

The tenure of appointment indicated in (a) and (b) above will be
subject to the age of superannuation specified in (d) to (f) above.

Sailing experience is to be reckoned from the entries based on sign-
on and sign-off from ships as mentioned in the Continuous
Discharge Certificate of the prospective candidate. For eligibility
purposes in clause 6.3.2(a), the sailing duration as per CDC entries
will be multiplied by 2. For example, 6 months of total sailing
duration as per CDC entries will be counted as 12 months (6x2) of
service for calculating overall service.

The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.

The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Reservations as per Government of India/UGC guidelines would be
applicable.

Ordinance 34 of 2015

[EC 2015-31-42 dated 26-06-2015. Amended vide EC 2016-36-28 dated 28-09-2016 and EC 2017-38-31 dated

28-03-2017]

“Ordinance prescribing the Recruitment Rules for the post of Registrar

Name of the post

Registrar

Number of Posts

1
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3. Classification Group A
4. Scale of Pay Pay Band 4 - Rs. 37400-67000 with GP of Rs. 10000
5. Whether Selection post or non- | Selection post

Selection post
6. Age limit for direct recruitment Age not more than 57 years.

(Relaxable by Vice Chancellor up to 2 years in deserving cases.)

7. Educational and other Category 1: From Professors or Scientist G

qualifications required for direct

recruitment for Registrar

(a) Master’s Degree with at least 55% marks or its equivalent grade
of ‘B’ in the UGC prescribed seven point scales;

(b) At least a Professor or Scientist G in any Central or State
University/ II'T/ NIT/IIM/ Research Organisation or equivalent.

[OR]

Category 2: From University Officers

(a) Master’s Degree with at least 55% marks or its equivalent grade
of ‘B’ in the UGC prescribed seven point scales;

(b) As Registrar or Controller of Examinations in any Central or
State University/IIT/NIT/IIM (or) as an officer with at least 15
years’ administrative experience in the institutions specified
above as Assistant Registrar/Deputy Registrar out of which at
least 8 years shall be as Deputy Registrar.

[OR]

Category 3: From Major Ports or PSUs

“From Major Ports or PSUs

(a) Master’s Degree with at least 55% marks or its equivalent
grade of ‘B’ in the UGC prescribed seven point scales;

(b) An officer who is working as Traffic Manager or Chief
Engineer or Chief mechanical Engineer or Deputy
Conservator in any Major Port

(or)

a person working as Senior Executive (E-7 level or above) in a
Central Public Sector Enterprise or in an equivalent rank in a
State PSU.

[OR]
Category 4: From Mariners

(a) Master (Foreign Going) / MEO Class I (Motor) Certificate of
Competency;

(b) Sailing experience of minimum of two years at Management
level within the meaning of STCW Convention in force; and

(¢) A minimum of fifteen years of experience in Maritime
industry in one or more of the following areas:

(I) Sailing experience at Management level [beyond the
prescribed minimum of two years indicated in (b) above];

(II) Teaching Nautical Science or Marine Engineering in a
recognised maritime institution;
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(iii)Nautical or Engineering Surveyor in Directorate General of
Shipping or in any recognized Classification Society;

(iV)Technical Superintendent in any reputed Ship-owning or
Ship-managing company.

[OR]

Category 5: From Group A officers of Central / State Governments

Serving or retired Group A officer of Central/State Governments
not below the rank of Additional Secretary in State Governments or
Director in Central Government.

8. Whether Age & Educational Age limit: Yes.
?;Tllliga\t;)ﬁ Sai;izcr;:etiiozaigegi Educational qualifications: Yes, except in the case of Category 5.
Deputationists?
9. Period of probation, if any
Two years for Direct Recruitment only.
10. Method of recruitment.
Direct Recruitment [or] Deputation of a person holding an analogous
post on regular basis.
11. If a Selection Committee exists,
what is its composition? Selection Committee will consist of:
(a) The Vice-Chancellor as Chairperson.
(b) Two members of the Executive Council nominated by it.
(c) One person not in the service of the University nominated by the
Executive Council.
(d) One person nominated by the Visitor.
(e) One person nominated by the Court.
12. Remarks 1. Appointment to the post of Registrar will be for a tenure of 5

years initially.

Eligible for only one extension up to a maximum of 5 years
subject to satisfactory performance.

2. Age of superannuation: 62 years for Direct Recruits.

For Deputationists, relevant age of the sponsoring
department/agency will apply subject to a maximum of 62 years.

3. A relaxation of 5% marks (from 55% to 50%) at the Master’s
Degree level will be allowed for candidates belonging to
SC/ST/PwD categories.

4. The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.

5. IMU’s decision as to whether a post is equivalent or not is final.

6. If a candidate’s experience spans more than one Category/sub-
Category, the same will be added to arrive at his eligibility.
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10.

11.

Ordinance 80 of 2015

[EC 2015-33-27 dated 23-12-2015. Amended vide EC 2016-36-18 dated 28-09-2016 and EC 2017-38-22 dated

28-03-2017]

“Performance-based Reward for students of IMU Campuses

The ‘Performance-based Reward’ Scheme is applicable to students of IMU Campuses only, and is aimed at
motivating the students to continue to perform meritoriously from semester to semester; to maintain discipline
and good conduct; and to reduce the bank loan burden of meritorious students.

As it is a reward, it will be based purely on academic performance and will not be linked to economic means.

As it is a reward for pure merit, it will not be a bar to a student getting any scholarship/freeship/studentship/
fellowship, etc. from any other source.

It will be for a semester only, based on the academic performance in the immediate previous semester
examination. It follows that the reward will not be given in the first semester of any programme; it will be given
from the second semester onwards.

It will apply only to UG and PG Degree programmes of duration 2 years or more. Thus 1-year Diploma
programmes Diploma in Nautical Science (DNS) and Post Graduate Diploma in Marine Engineering (PGDME)
will not be covered by it.

To be eligible for this reward, the student must have secured at least 75% marks overall in the immediate
previous semester examination.

At the time of grant, the student should not have any arrear papers relating to the immediate previous semester
examination or the earlier semester examinations.

Any student who has suffered any punishment for ragging or examination malpractices or has indulged in any
act of gross indiscipline or misconduct, shall be permanently ineligible for this reward. A ‘NOC’ from the
Campus Directors shall be obtained in this regard.

Based on the results of the immediate previous semester examination, the fop rankers in each batch in all UG as
well as PG Degree Programmes will get a ‘Performance-based Reward’ of Rs.1 lakh per head.

Provided however that in respect of BBA (Logistics, Retailing & E-Commerce), M.Sc (Commercial Shipping &
Logistics) and M.Tech (Marine Technology & Management), the fop rankers in each batch will get a
‘Performance-based Reward’ of Rs.40,000/- , Rs.50,000/- and Rs.1 lakh respectively per head.

The total number of candidates in the order of merit who will get a ‘Performance-based Reward’ of Rs.75,000/-
per head in each batch in each programme, and who will get a ‘Performance-based Reward’ of Rs.50,000/- per
head in each batch in each programme, will be as per the Table below:

Table - 1
No. of g;)tle 1\;0- 0}{ Total No. of
g Semesters for wil/lll Z: ;;}Veno St.b;ldle?nts .who
: ; ; will be given
Name of the Programme Duration | which Rs.75,000/- Rs.50,000/-
No. (Years) Performance- Performance- )
based Reward Performance-
. . based Reward | pgsed
will be given ; ase
in each Batch | Reward in
each Batch
(H ) 3) 4) %) (6)
UG Programmes
1 B.Tech (Marine Engineering) 4 7 30 30
B.Tech (Naval Architecture and Ocean 4
2 . . 4 7 4
Engineering)
3 B.Sc (Nautical Science) 3 5 16 16
4 B.Sc (Maritime Science) 3 5 2 2
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5 B.Sc (Ship Building and Repair) 3 5 2 2
Total 54 54
PG Programmes
M.Tech (Naval Architecture &  Ocean
1 Engineering) and M.Tech (Dredging & Harbour | 2 3 2 2
Engineering)
MBA (Port and Shipping Management) and
2 MBA  (International  Transportation and | 2 3 7 7
Logistics)
Total 9 9
Grand Total 63 63
12. Provided however that in respect of BBA (Logistics, Retailing & E-Commerce), M.Sc (Commercial Shipping &
Logistics) and M.Tech (Marine Technology & Management), the total number of candidates in the order of
merit (other than ‘toppers’) who will get ‘Performance-based Rewards’ in each batch in each programme and
the amount of reward per head, will be as per the Table below:
Table - 2
Sl. Name of the No. of Semesters | Rewards for ‘other than Toppers’
No. Programme Duration {gr which Number Amount Number Amount
(Years) erformance- (Rs.) (Rs.)
based Reward will ) ’
be given
ey ) 3) “) ) (6) (N ®)
1. BBA (Logistics,
Retailing ~and - | 5 5 3 30,000 |3 20,000
Commerce)
2. M.Sc (Commercial
Shipping & Logistics) ) 3 | 37.500 | 25.000
3. M.Tech (Marine
Technology &\ 3 1 75,000 1 50,000
Management)
13.  For all the three types of ‘Performance-based Rewards’, the two MBA programmes in Table 1, which have a
large number of common papers, will be treated as a single ‘programme’; so also the two M.Tech programmes
in Table 1.
14.  For determining the ‘toppers’ and the other rewardees, the University as a whole shall be treated as the unit; not
the individual Campuses.
15.  In the event of a ‘tie’ for ‘topper’, all the students will get the reward. In the event of a ‘tie’ for the other 2

types of Performance-based Reward, the ‘tie’ shall be resolved by arranging the students in the descending order
of the total external examination marks for Theory papers of the particular semester. If there is still a ‘tie’ the
same shall be resolved by arranging the students in the descending order of percentage of attendance for that
semester.
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16.

The student is not entitled to set off his eligible ‘Performance-based Reward amount’ against his semester fees
and other dues payable to IMU. However IMU reserves the right to recover any of its dues from the student out
of his ‘Performance-based reward’.”

Ordinance 07 of 2017

[EC 2017-38-20 dated 28.03.2017]

“Ordinance Governing the Control and Appeal of the

Employees of the University

PART -1 GENERAL

1. (1)

@)
2.
(a)
(b)

(©

This Ordinance replaces “Chapter 3 - Ordinances Governing the Control and Appeal of the Employees of the
University” that was notified in the Official Gazette No. 76 on 12.05.2009.

It shall be deemed to have come into force from 14™ November 2008.
In this Ordinance unless the context otherwise requires:-
“Appointing Authority” means the authority empowered to make appointments.

“Disciplinary Authority” in relation to the imposition of penalty on an employee means the authority as such
competent under this Ordinance to impose on him any of the penalties specified in para 6.

“Employee” means any teacher or non-teaching staff of the University who has been appointed by the
University or who stood transferred to the University by virtue of Section 49 of the IMU Act 2008 and includes
deputationists of the University.

This Ordinance shall apply to all the employees of the University except persons on daily wages/consolidated
pay.

If any doubt arises as to whether this Ordinance applies to any person, the matter shall be referred to the
Executive Council which shall decide the same.

Nothing in this Ordinance shall operate to deprive any employee of any right or privilege to which he is entitled
by the terms of any agreement subsisting between any such person and the University on the commencement of
this Ordinance.

“PART - II SUSPENSION

5. (1)

(@)

The appointing authority or any authority to which it is subordinate or the disciplinary authority or any other
authority empowered by the Executive Council in that behalf may place an employee under suspension —

(a) where a disciplinary proceeding against him is contemplated or is pending or
(b) where a case against him in respect of any criminal offence is under investigation, enquiry or trial:

Provided that where the order of suspension is made by an authority lower than the appointing authority, such
authority shall forthwith report to the appointing authority the circumstances in which the order was made.

Note: The Registrar shall be the competent authority to suspend non-teaching employees of Group ‘B’ and
Group ‘C’; the Vice Chancellor shall be the competent authority to suspend teaching as well as non-teaching
employees of Group ‘A’; while the suspension of the Pro-Vice Chancellor, Registrar, Controller of
Examinations, Finance Officer and Campus Directors shall be done by the Executive Council.

An employee shall be deemed to have been placed under suspension by an order of appointing authority:-

(a) with effect from the date of this detention if he is detained in custody, whether on a criminal charge or
otherwise, for a period exceeding forty-eight hours.

(b) with effect from the date of his conviction, if in the event of a conviction for an offence, he is sentenced to a
term of imprisonment exceeding forty-eight hours and is not forthwith dismissed or removed or compulsorily
retired consequent to such conviction.
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3)

“

(&)

Explanation: The period of forty-eight hours referred to in para 5(2)(b) shall be computed from the
commencement of the imprisonment after the conviction and for this purpose intermittent period of
imprisonment, if any, shall be taken into account.

Where a penalty of dismissal, removal or compulsory retirement from service, imposed upon an employee under
suspension is set aside on appeal or on review under this Ordinance and the case is remitted for further enquiry
or action or with any direction, the orders of his suspension shall be deemed to have continued in force on and
from the date for the original order of dismissal, removal or compulsory retirement and shall remain in force
until further orders.

Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an employee is set
aside or declared or rendered void in consequence of or by a decision of a court of law and the disciplinary
authority, on a consideration of the circumstances of the case, decides to hold further enquiry against him on the
allegation which the penalty of dismissal, removal, or compulsory retirement was originally imposed, the
employee shall be deemed to have been placed under suspension by the appointing authority from the date of
the original order of dismissal, removal or compulsory retirement and shall continue to remain under suspension
until further orders:

Provided that no such further enquiry shall be ordered unless it is intended to meet a situation where the court
has passed an order purely on technical grounds without going into the merits of the case.

(a) An order of suspension made or deemed to have been made shall continue to remain in force until it is
modified or revoked by the authority competent to do so.

(b) Where an employee is suspended or is deemed to have been suspended (whether in connection with any
disciplinary proceeding or otherwise) and any other disciplinary proceeding is commenced against him during
the continuance of that suspension, the authority competent to place him under suspension may, for reasons to
be recorded by him in writing, direct that the employee shall continue to be under suspension until the
termination of all or any such proceedings.

(c) An order of suspension made or deemed to have been made may at any time be modified or revoked by the
authority which made or is deemed to have made the order or by any authority to which that authority is
subordinate.

(d) An order of suspension made or deemed to have been made shall be reviewed by the authority competent to
modify or revoke the suspension, before the expiry of one hundred and eighty days from the effective date of
suspension and pass orders either extending or revoking the suspension. Extension of suspension shall not be for
a period exceeding one hundred and eighty days at a time.

Provided that no such review of suspension shall be necessary in the case of deemed suspension under para 5(2),
if the employee continues to be under suspension at the time of completion of one hundred and eighty days of
suspension and the one hundred eighty days period in such case will count from the date the employee detained
in custody is released from detention or the date on which the fact of his release from detention is intimated to
his appointing authority, whichever is later.

PART - III PENALTIES AND DISCIPLINARY AUTHORITIES

6.

The following penalties may for good and sufficient reasons and as hereinafter provided, be imposed on an
employee namely:-

Minor Penalties

@) Censure

(i) Withholding of promotion

(iii) Recovery from the pay of the whole or part of any pecuniary loss caused by him to the University by
negligence or breach of laws of the University or directions of superior authorities.
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ey

(@)

3

@iv)

Withholding of increments of pay. Provided that where such an order cannot be given effect to for any
reason, the monetary value equivalent to the amount of increments ordered to be withheld can be
recovered from pay to the extent necessary.

Major Penalties

v)

(vi)

(vii)
(viii)

(ix)

Reduction to a lower stage in the time scale of pay for a specified period, with further directions as to
whether or not the employee will earn increments of pay during the period of such reduction and
whether on the expiry of such period the reduction will or will not have the effect of postponing the
further increments of his pay.

Reduction to a lower time-scale of pay, grade or post or service shall ordinarily be a bar to the
promotion of the employee to the time-scale of pay grade, post or service from which he was reduced
with or without further directions regarding conditions of restoration to the grade or post of service
from which such reduction has been made.

Compulsory retirement

Removal from service.

Dismissal from service

Explanation: The following shall not amount to a penalty within the meaning of this para, namely:-

(a)

(f)

(g)

Stoppage of an employee at the efficiency bar in the time scale of pay on the ground of his unfitness to
cross the bar.
Non promotion of an employee whether in a substantive or officiating capacity, after consideration of his
case for promotion to a grade or post to which the employee is eligible;
Reversion of an employee appointed on probation to any other grade or post, to his permanent grade or
post during or at the end of the period of probation in accordance with the terms of his appointment or the
laws and orders governing such probation.
Reversion of an employee officiating in a higher grade or post to a lower grade or post, on the ground that
the employee is considered to be unsuitable for such higher grade or post or on any administrative ground
unconnected with the conduct.
Replacement of the services of an employee, whose services had been borrowed from outside authority,
at the disposal of such authority.
Compulsory retirement of an employee in accordance with the provisions relating to his superannuation
or retirement.
Termination of the services :-

i. of an employee appointed on probation during or at the end of the period of his probation on grounds

of unsatisfactory performance or gross indiscipline or grave misconduct; or

ii. of a temporary employee in accordance with the terms of appointment; or

iii. of an employee employed under an agreement, in accordance with the terms of such agreement.

The Executive Council may impose any of the penalties specified in para 6 on any employee except the

imposition of a Major Penalty on a deputationist or a deemed deputationist which must be referred to the

concerned appointing authority.

The Vice-Chancellor may impose on any employee any of the Minor Penalties specified in clauses (i), (ii), (iii)

and (iv) of para 6.

Provided that an appeal shall lie to the Executive Council against an order of the Vice-Chancellor imposing

any penalty.

The Registrar may impose on any non-teaching employee of Group ‘B’ or Group ‘C’ any of the Minor

Penalties specified in clauses (i), (ii), (iii) and (iv) of para 6.

Provided that an appeal shall lie to the Vice-Chancellor against any order of the Registrar imposing any penalty.

8. (1) The Executive Council or any other authority empowered by it by general or special order may —

(a) Institute disciplinary proceedings against any employee;
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(b) direct a disciplinary authority to institute disciplinary proceedings against any employee on whom that
disciplinary authority is competent to impose under this Ordinance any of the penalties specified in para 6.

(2) A disciplinary authority competent under this Ordinance to impose any of the penalties specified in clauses (i) to

PART -

9. (1)
2
3)
“)

(iv) of para 6 may institute disciplinary proceedings against any employee for the imposition of any of the
penalties specified in clause (v) to (ix) of para 6 notwithstanding that such disciplinary authority is not
competent under those rules to impose any of the latter penalties, and shall make a report to the Executive
Council along with its recommendations.”

IV PROCEDURE FOR IMPOSING PENALTIES

No order imposing any of the penalties specified in clauses (v) to (ix) of para 6 shall be made except after an
enquiry held as may be, in the manner provided in this para and para 11.

Whenever the disciplinary authority is of the opinion that there are grounds for enquiry into the truth of any
imputation of misconduct or misbehaviour against any employee. It may itself enquire into, or appoint under
this para an authority to enquire into the truth thereof.

Explanation: Where the disciplinary authority itself holds the enquiry, any reference in sub-para (7) to sub-
para (20) (22) to the enquiring authority shall be construed as a reference to the disciplinary authority.

Where it is proposed to hold an enquiry against an employee under this para and para 11, the disciplinary
authority shall draw up or cause to be drawn up:

(i) the substance of the imputations of misconduct or misbehaviour into definite and distinct articles of
charge;
(i1) a statement of the imputations of misconduct or misbehaviour in support of each article of charge which
shall contain:

(a) A statement of all relevant facts including any admission or confessions made by the employee.

(b) A list of documents by which and a list of witnesses by whom the articles of charge are proposed to be
sustained.

The disciplinary authority shall deliver or cause to be delivered to the employee a copy of the articles of charge,
the statement of the imputations of misconduct or misbehaviour and a list of documents and witnesses by which
each article of charge is proposed to be sustained, and shall require the employee to submit within such time as
may be specified, a written statement of his defence and to state whether he desires to be heard in person.

(5)(a) On receipt of the written statement of defence the disciplinary authority may itself enquire into such of the

(6)

articles of charge as are not admitted, or if it considers it necessary to do so, appoint under sub-para (2) an
Inquiring authority for the purpose and where all the articles of charge have been admitted by the employee in
his written statement of defence the disciplinary authority shall record its findings on each charge after taking
such evidence as it may think fit and shall act in the manner laid down in Para 10.

(b) If no written statement of defence is submitted by the employee, the disciplinary authority may itself inquire
into the articles of charge, or mayj, if it considers it necessary to do so, appoint, under sub-para (2) an Inquiring
authority for the purpose.

(c) Where the disciplinary authority itself inquires into any article of charge or appoints an Inquiring authority
for holding an Inquiry into such charge, it may by an order, appoint an employee to be known as the
“presenting officer” to present on its behalf the case in support to the articles of charge.

The disciplinary authority shall, where it is not the inquiring authority forward to the Inquiring authority.
@) a copy of the articles of charge and statement of the imputations of misconduct or misbehaviour ;
(i)  acopy of the written statement of defence, if any, submitted by the employee;

(iii)  a copy of the statements of witnesses, if any, referred to in sub para (3);

(6))] evidence proving the delivery of the documents referred to in sub-para (3) to them;
(i)  acopy of the order appointing the Presenting Officer.
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@)

)

(C))

(10)

1)

12)

(13)

(14)

The employee shall appear in person before the enquiring authority on such day and at such time within fifteen
working days from the date of receipt by him of the articles of charge and the statement of the imputations of
misconduct or misbehaviour as the Inquiring authority may, by a notice in writing specify in this behalf, or
within such further time, not exceeding fifteen days, as the inquiring authority may allow.

The employee may take the assistance of any other employee to present the case on his behalf but shall not
engage a legal practitioner for the purpose.

If the employee who has not admitted any of the articles of charge in his written statement of defence, appears
before the Inquiring authority, such authority shall ask him whether he is guilty or has any defence to make and
if he pleads guilty to any of the articles of charge, the inquiring authority shall record the plea, sign the record
and obtain the signature of the employee thereon.

The inquiring authority shall return a finding of guilt in respect of those articles of charge to which the
employee pleads guilty.

The inquiring authority shall, if the employee fails to appear within the specified time or refuses or omits to
plead guilty, require the Presenting Officer to produce the evidence by which he proposes to prove the articles
of charge and shall adjourn the case to a later date not exceeding thirty days, after recording an order that
employee may for the purpose of preparing his evidence;

(i) inspect within five days of the order or within such further time not exceeding five days as the inquiring
authority may allow, the documents specified in the list referred to in sub-para (3)

(i) submit a list of witnesses to be examined on his behalf.

Note: If the employee applies orally or in writing for the supply of copies of the statement of witnesses
mentioned in the list referred to in sub-para (2) the inquiring authority shall furnish to the employee with
such copies as early as possible and in any case not less than three days before the commencement of the
examination of the witnesses on behalf of the disciplinary authority.

(iii) Give a notice within ten days of the order or within such further time not exceeding ten days as an
inquiring authority may allow, the production of any documents which are in possession of the
University but not mentioned, in the list referred to in sub-para 3.

Note: The employee shall indicate the relevance of the documents required by him to be produced by the
University.

The inquiring authority shall, on receipt of the notice for the production of documents forward the same or
copies thereof to the authority in whose custody or possession the documents are kept, with a requisition for
the production of the documents by such date as may be specified in such requisition.

Provided that, the inquiring authority may, for reasons to be recorded by it in writing, refuse to requisition
such of the documents as are, in its opinion, not relevant to the case or not in the best interests of the
University.

On receipt of the requisition referred to in sub-para (12) every authority having the custody or possession of
the requisitioned documents shall produce the same before the inquiring authority:

Provided that, if the authority having the custody or possession of the requisitioned documents is satisfied for
reasons to be recorded by it in writing that the production of all or any of such documents could be against the
public interest of the University, it shall inform the inquiring authority accordingly and the inquiring authority
shall, on being so informed, communicated the information to the employee and withdraw the requisition
made by it for the production of such documents.

On the date fixed for the inquiry the oral and documentary evidence by which the articles of charge are
proposed to be proved shall be produced by or on behalf of the disciplinary authority. The witness shall be
examined by or on behalf of the employee. The Presenting Officer shall be entitled to re-examine the
witnesses on any points on which they have been cross examined. The inquiring authority may also put such
questions to the witnesses as it thinks fit.
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5)

(16)

a7)

(18)

19)

(20)

2y

(22)

(23)

If it shall appear necessary before the close of the case on behalf of the disciplinary authority, may in its
discretion, allow the Presenting Officer to produce evidence not included in the list given to the employee, or
may itself call for new evidence or recall and re-examine any witnesses and in such case the employee shall
be entitled to have, if he demands it, a copy of the list of further evidence proposed to be produced and an
adjournment of the inquiry for at least three clear days before the production of such new evidence, exclusive
of the day of adjournment and the day to which the inquiry is adjourned. The inquiring authority shall give
the employee an opportunity of inspecting such documents before they are taken on the record. The inquiring
authority may also allow the employee to produce new evidence if it is of the opinion that the production of
such evidence is necessary in the interests of justice.

Note:New evidence shall not be permitted or called for or any witness shall not be recalled to fill up any gap
in the evidence. Such evidence may be called for only when there is an inherent lacuna or defect in the
evidence which has been produced originally.

When the case of the disciplinary authority is closed, the employee shall be required to state his defence, orally
or in writing as he may prefer. If the defence is made orally, it shall be recorded and the employee shall be
required to sign the record. In either case a copy of the statement of defence shall be given to the Presenting
Officer, if any, appointed.

The evidence on behalf of the employee shall then be produced. The employee may examine himself in the own
behalf if he so prefers. The witnesses produced by the employee shall then be examined and shall be liable to
cross-examination, re-examination and examination by the inquiring authority.

The inquiring authority may, after the employee closes his case, and shall if the employee has not examined
himself generally question him on the circumstances appearing against the employee in the evidence for the
purpose of enabling the employee to explain any circumstances appearing in evidence against him.

The inquiring authority may, after the completion of the production of evidence, hear the Presenting Officer, if
any, appointed, and the employee, or permit them to file written briefs of their respective case, if they so desire.

If the employee to whom the copy of the articles of charge has been delivered, does not submit the written
statement of the defence on or before the date specified for the purpose or does not appear in person before the
inquiring authority or otherwise fails or refuses to comply with the provisions of this para, the inquiring
authority may hold the inquiry ex-parte.

(a)Where a disciplinary authority competent to impose any of the penalties specified in clauses (i) to (iv) of para
6 but not competent to impose any of the penalties specified in clauses (v) to (ix) of the para has itself enquired
into or caused to be inquired into the articles of any charge and that authority having regard to its own findings
or having regard to its decision on any of the opinion that the penalties specified in clauses (v) to (ix) of para 6
should be imposed on the employee, that authority shall forward the records of the inquiry to such disciplinary
authority as is competent to impose the last mentioned penalties.

(b) The disciplinary authority to which the records are so forwarded may act on the evidence on the record or
may, if it is of the opinion that further examination of any of the witnesses is necessary in the interest of justice,
recall the witness and examine, cross-examine and re-examine the witnesses and may impose on the employee
such penalty as it may deem fit in accordance with this Ordinance.

Whenever any inquiring authority, after having heard and recorded the whole or any part of the evidence in an
inquiry ceases to exercise jurisdiction therein, and is succeeded by another inquiring authority which has, and
which exercises such jurisdiction, the inquiring authority so succeeding may act on the evidence so recorded by
its predecessor, or partly recorded by itself.

Provided that if the succeeding inquiring authority is of the opinion that further examination of any of the
witnesses whose evidence has already been recorded is necessary in the interests of justice, it may recall,
examine, cross-examine and re-examine any such witnesses as herein before provided.

(i) After the conclusion of the inquiry, report shall be prepared and it shall contain —
(a) the articles of charge and the statement of the imputations of misconduct or misbehaviour;

(b) the defence of the employee in respect of each article of charge;
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10.

(c) an assessment of the evidence in respect of each article of charge.
(d) the findings on each article of charge and reasons therefor.
Explanation:

If in the opinion of the inquiring authority the proceedings of the inquiry establish any article of the charge
different from the original articles of the charge, it may record its findings on such article of charge:

Provided that the findings on such article of charge shall not be recorded unless the employee has either
admitted the facts on which such articles of charge is based or has had a reasonable opportunity of
defending himself against such article of charge.

(i) The inquiring authority, where it is not itself the disciplinary authority shall forward to the disciplinary
authority the records of inquiry which shall include —

(a) The report prepared by it under clause (i)

(b) The written statement of defence, if any submitted by the employee;
(c
(d

) The oral and documentary evidence produced in the course of the enquiry.
) Written briefs, if any, filed by the Presenting Officer or the employee or both during the course of the
inquiry and

(e) The order, if any made by the disciplinary authority and the inquiring authority in regard to the
inquiry.

(1) The disciplinary authority, if it is not itself the inquiring authority may, for reasons to be recorded in writing, remit
the case to the inquiring authority for further inquiry and report and the inquiring authority shall thereupon
proceed to hold the further inquiry according to the provisions of para 9 as far as may be.

(2) The disciplinary authority shall, if it disagrees with the findings of the inquiring authority on any article of
charge record its reasons for such disagreement and record its own findings on such charge, if the evidence on
record is sufficient for the purpose.

(3) If the disciplinary authority having regard to its findings on all or any of the articles of charge is of the opinion
that any of the penalties specified in clause (i) to (iv) of para 6 should be imposed on the employee, it shall
notwithstanding anything contained in para 11, make an order imposing such penalty.

(4) If the disciplinary authority having regard to its findings on all or any of the articles of charge and on the basis
of the evidence adduced during the inquiry is of the opinion that any of the penalties specified in clauses (v) to
(ix) of para 6 should be imposed on the University employee, it shall make an order imposing such penalty and
it shall not be necessary to give the University employee any opportunity of making representation on the
penalty proposed to be imposed.

11. (1) Subject to the provision of sub-para (3) of para 10, no order imposing on an employee any of the penalties
specified in clauses (i) to (iv) of para 6 shall be made except after —

(a) informing the employee in writing of the proposal to take action against him and of the imputations of
misconduct or misbehaviour on which it is proposed to be taken and giving him a reasonable opportunity
of making such representation as he may wish to make against the proposal;

(b) holding an inquiry in the manner laid down in sub-paras (3) to (23) of para 9 in every case in which the
disciplinary authority is of the opinion that such inquiry is necessary.

(c) Taking the representation if any, submitted by the employee under clause (a) and the record of inquiry, if
any, held, under clause (b) into consideration, and

(d) recording a finding on each imputation of misconduct or misbehaviour;

(2) Notwithstanding anything contained in clause (b) of sub-para (1) if in a case it is proposed, after considering the
representation, if any, made by the employee under clause (a) of that sub-para to withhold increments of pay
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3)

12.

13.

and such withholding of increments is likely to affect adversely the amount of pension payable to the employee
or to withhold increments of pay for a period exceeding three years or to withhold increments of pay with
cumulative effect for any period, an inquiry shall be held in the manner laid down in sub-para (3) to (23) of para
9, before making any order imposing on the employee any such penalty.

The record of the proceedings in such cases shall include —
(a) a copy of the intimation to the employee of the proposal to take action against him;
(b) a copy of the statement of imputations of misconduct or misbehaviour delivered to him;
(C) his representation, if any,
(d) the evidence produced during inquiry;
(e) the findings on each imputation of misconduct or misbehaviour; and

(f) the orders on the case together with the reasons thereof.

Orders passed by the disciplinary authority shall be communicated to the employee who shall also be supplied
with a copy of the report of inquiry, if any, held by the disciplinary authority and a copy of its findings, on each
article of charge, or where the disciplinary authority is not the inquiring authority a copy of the report of the
inquiring authority and a statement of the findings of the disciplinary authority together with brief reasons for its
disagreement, if any, with the findings of the inquiring authority unless they have already been supplied to him.

(1) Where two or more employees are concerned in any case, the Executive Council or any other authority
competent to impose the penalty of dismissal from service on all such employees may make an order directing
that disciplinary action against all of them may be taken in a common proceeding.

(2) Subject to the provisions of sub-para (2) of para 7 any such order shall specify

(i)  the authority which may function as the disciplinary authority for the purpose of such common
proceedings;

(i) the penalties specified in para 6 such disciplinary authority shall be competent to impose;

(iii))  whether the procedure laid down in para 9 and para 10 or para 11 shall be followed in the proceedings

14. Notwithstanding anything contained in para 9 to para 13 —

ey

2

15. (1)

(@)

where any penalty is imposed on an employee on the ground of conduct which has led to this conviction on a
criminal charge, or

where the disciplinary authority is satisfied, for reasons to be recorded by it in writing that it is not reasonably
practicable to hold an inquiry in the manner provided in this Ordinance the disciplinary authority may
consider the circumstances of the case and make such orders thereon as it deems fit.

Where the services of an employee are lent to an outside authority (hereinafter in this para referred to as the
‘borrowing authority’) the borrowing authority shall have the power of the appointing authority for the
purpose of placing such employee under suspension and of the disciplinary authority for the purpose of
conducting a disciplinary proceedings against him;

Provided that the borrowing authority shall forthwith inform the University which lent the services of the
employee of the circumstances leads to the order of suspension of such employee or the commencement of
disciplinary proceeding, as the case may be.

In the light of the findings in the disciplinary proceeding conducted against an employee

(i) If the borrowing authority is of the opinion that any of the penalties specified in clauses (i) to (iv) of
para 6 should be imposed on the employee, it may after consultation with the University, make such
orders on the case as it deems necessary;

Provided that in the event of a difference of opinion between the borrowing authority and the University,
the services of the employee shall be replaced at the disposal of the University.
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16.

(ii) If the borrowing authority is of the opinion that any of the penalties specified in clauses (v) to (ix) of

para 6 should be imposed on the employee it shall replace his services at the disposal of the University
and transmit to it the proceedings of the inquiry and thereupon the University may pass such orders
thereon as it may deem necessarys;

Provided that, before passing any such order, the disciplinary authority shall comply with the provisions
of sub-para (3) and (4) of para 10.

Explanation : The disciplinary authority may make an order under this clause on the record of the
inquiry transmitted to it by the borrowing authority, after holding such further inquiry as it may deem
necessary, as far as may be, in accordance with para 9.

(1) Where an order of suspension is made or a disciplinary proceeding is conducted against an employee whose
services have been borrowed from an outside authority lending his services (herein after in this para referred
to as “the lending authority”), the lending authority shall forthwith be informed of the circumstances leading
to the order of the suspension of the employee or of the commencement of the disciplinary proceedings, as the

case

)

may be.

If, in the light of the findings in the disciplinary proceedings conducted against the employee, the

disciplinary authority is of the opinion that any of the penalties specified in clauses (i) to (iv) of para 6 should
be imposed on him, it may, subject to the provisions of sub-para (3) of para 10, after consultation with the
lending authority, pass such orders on the case as it may deem necessary:

®

(i)

Provided that in the event of a difference of opinion between the University and the lending authority,
the services of the employee shall be placed at the disposal of the lending authority for further action.
Provided further that this shall not be applicable to the case of deemed deputationists who stood
transferred permanently to the University under Section 49(i) of the IMU Act 2008. In the case of
deemed deputationists, in the event of a difference of opinion between the University and the Director-
General of Shipping, the matter shall be referred to the Ministry of Shipping whose decision shall be
final.

If the disciplinary authority is of the opinion that any of the penalties specified in clauses (v) to (ix) of
para 6 should be imposed on the employee it shall transmit the proceedings of the inquiry to the lending
authority for such action as it may deem necessary.

PART -V APPEAL

17.

18.

Notwithstanding anything contained in this part, no appeal shall lie against —

()
(ii)
(iii)

any order made by the Executive Council ;
any order of an interlocutory nature other than an order of suspension;

any order passed by an inquiring authority in the course of an inquiry under para 9.

Subject to the provisions of para 17, an employee may prefer and appeal against all or any of the following
orders, namely :-

(1) an

(i) an

order of suspension made or deemed to have been made under para 5.

order imposing any of the penalties specified in para 6 whether made by the disciplinary authority or by

an appellate authority;

(iii) an order enhancing any penalty imposed under para 6;

(iv) an order which -

(a) denies or varies to his disadvantage his pay, allowances, pension or other conditions of service, as
regulated by rules or by agreement; or

(b) interprets to his disadvantage the provisions of any such rule or agreement;

(v) An order —
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(a)  stopping him at the efficiency bar in the-time scale of pay on the ground of his unfitness to cross
the bar;

(b)  reducing or withholding the pension or denying the maximum pension admissible to him under
the paras;

(c)  reverting him, while officiating in a higher grade or post to a lower grade or post otherwise than
as a penalty;

(d) determining the subsistence and other allowances to be paid to him for the period of suspension or
for the period during which he is deemed to be under suspension or for any portion thereof;

(e) determining his pay and allowances;
i. for the period of suspension ; or

ii. for the period from the date of his dismissal, removal, or compulsory retirement from service
or from the date of his reduction to a lower grade, post, time-scale or stage in a time-scale of
pay, to the date of his reinstatement or restoration to his grade or post, or

(f) determining whether or not the period from the date of his suspension or from the date of his
dismissal, removal, compulsory retirement, or reduction to a lower grade, post, time-scale of pay
or stage in a time-scale of pay to the date of his reinstatement to his service, grade or post shall be
treated as a period spent on duty for any purposes.

Explanation: In this para, the expression ‘employee’ includes a person who has ceased to be in the service
of the University.

The expression ‘pension’ includes additional pension, gratuity and any other retirement benefits.

19. (1) An employee, including a person who has ceased to be in the service of the University, may prefer an appeal
against all or any of the orders specified in para 18 to the Executive Council or the Appointing Authority
concerned.

(2) Notwithstanding anything contained in sub-para (1) —
(a) An appeal against an order in common proceeding held under para 13 will lie to the authority to which
the authority functioning as the disciplinary authority for the purposes of that proceeding is immediately
subordinate.

(b) Where the person who made the order appealed against becomes by virtue, of his subsequent appointment
or otherwise, the appellate authority in respect of such order, an appeal against such order shall lie to the
authority to which such person is immediately subordinate.

20. No appeal preferred under this part shall be entertained unless such appeal is preferred within a period of sixty
days from the date on which a copy of the order appealed against is delivered to the appellant.

Provided that the appellate authority may entertain the appeal after the expiry of the said period, if it is satisfied
that the appellant had sufficient cause for not preferring the appeal in time.

21. (1) Every person preferring an appeal shall do so separately and in his own name.

(2) The appeal shall be presented to the authority to whom the appeal lies a copy being forwarded by the
appellant to the authority which made the order appealed against. It shall not contain any disrespectful or
improper language and shall be complete in itself.

(3) The authority which made the order appealed against shall on receipt of copy of the appeal, forward the same
with its comments thereon together with the relevant records, to the appellate authority without any avoidable
delay, and without waiting for any direction from the appellate authority.

22.(1)In the case of an appeal against an order of suspension the appellate authority shall consider whether in the light of
the provisions of para 5 and having regard to the circumstances of the case, the order of suspension is justified
or not and confirm or revoke the order accordingly.
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23.

(2) In the case of an appeal against an order imposing any of the penalties specified in para 6 or enhancing any
penalty impose under the said para the appellate authority shall consider-

(a)  Whether the procedure laid down in this Ordinance has been complied with:
(b)  Whether the findings of the disciplinary authority are warranted by the evidence on the record; and

(c)  Whether the penalty or the enhanced penalty impose is adequate or inadequate, or severe and pass
orders-

(i) confirming, enhancing, reducing, or setting aside the penalty; or

(ii) remitting the case to the authority which imposed or enhanced the penalty or to any other
authority with such direction as it may deem fit in the circumstances of the case:

Provided that —

(i) if such enhanced penalty which the appellate authority proposes to impose is one of the penalties specified in
clauses (v) to (ix) of para 6 and an inquiry under para 9 has not already been held in the case, the appellate
authority shall subject to the provisions of para 14 itself hold such inquiry or direct that such inquiry be held
in accordance with the provisions of para 9 and thereafter on a consideration of the proceedings of such
inquiry and after giving the appellant a reasonable opportunity as far as may be in accordance with the
provisions of sub-para (4) of para 10 of making a representation against the penalty proposed on the basis of
the evidence adduced during such inquiry, make such orders as it may deem fit.

(i) No order imposing an enhanced penalty shall be made in any case unless the appellant has been given a
reasonable opportunity as far as may be, in accordance with the provisions of para 11 of making a
representation against such enhanced penalty.

(iii)) In an appeal against any other order specified in para 18, the appellate authority shall consider all the
circumstances of the case and make such orders as it may deem just and equitable.

The authority which made the order appealed against shall give effect to the orders passed by the appellate
authority.

PART - VI REVISION AND REVIEW

24.

(A) (1) Notwithstanding anything contained in this Ordinance:-
(i) The Executive Council; or

(i) The appellate authority, within six months of the date of the orders proposed to be revised, may, at any
time, either on its own motion or otherwise call for the records of any inquiry and revise any order made
under this Ordinance from which an appeal is allowed but from which no appeal has been preferred and
may —

(a) confirm, modify or set aside the order; or

(b) confirm, reduce, enhance or set aside the penalty imposed by the order or impose any penalty where
no penalty has been imposed; or

(c) remit the case to the authority which made the order or to any other authority directing such authority
to make such further inquiry as may consider proper in the circumstances of the case; or

(d) pass such other orders as it may deem fit:

Provided that no order imposing or enhancing any penalty shall be made by a revising authority unless the
employee concerned has been given a reasonable opportunity of making a representation against the penalty
proposed and where it is proposed to impose any of the penalties specified in clauses (v) to (ix) of para 6 or
enhance the penalty imposed by the order sought to be revised to any of the penalties specified in those
clauses, no such penalty shall be imposed except after an inquiry in the manner laid down in para 9 and
after giving a reasonable opportunity to the employee concerned of showing cause against the penalty
proposed on the basis of the evidence adduced during the enquiry.

(2) No proceeding for revision be commenced until after —
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(i) the expiry of the period of limitation for an appeal, or
(ii) the disposal of the appeal, where any such appeal has been preferred.

(3)  An application for revision shall be dealt with in the same manner as if it were an appeal under this
Ordinance.

(B) (1) Subject to other provisions of this Ordinance, the Executive Council has the power to review any order made by
it if the order is found to contain any mistake of fact or mistake of law or arithmetical mistake or clerical
mistake or any other mistake apparent on the face of the record. Such a review may be done only once, and on
the basis of a petition filed by the affected party within thirty days from the date of receipt of the order.

(2) The power to review must be exercised only in the rarest of rare cases, and only after the Executive Council is
satisfied that the material error has resulted in a wrong order. There shall be no reopening of the case except for
a reconsideration of its previous decision by the Executive Council based on the records already available and
in the light of the points raised in the review petition.

PART VII MISCELLANEOUS

25. Every order, notice and other process made or issued under this Ordinance shall be served in person on the
employee concerned or communicated to him by registered post and/or e-mail and such mode of delivery shall be
deemed to be a proper service.

26. Save as otherwise expressly provided in this Ordinance, the authority competent under this Ordinance to make an
order may, for good and sufficient reasons or if sufficient cause is shown, extend the time specified in this
Ordinance or condone any delay.

27. 1If any doubt arises as to the interpretation of any of the provisions of this Ordinance, the matter shall be referred to
the Executive Council which shall decide the same and its decision shall be final.”

Note: The Notification published at Chapter 3 of the Ordinances Governing Administrative Matters of Gazette of India
No. 76, dated 12" May 2009 is hereby repealed.

Ordinance 08 of 2017
[EC 2017-38-32 dated 28.03.2017]

Recruitment Rules for the post of Pro-Vice Chancellor

(D) Name of post Pro-Vice Chancellor

2) No. of posts 1 (at IMU Headquarters, Chennai)

3) Classification Group A

4) Scale of Pay Of a Professor of a Central University.

[currently Pay Band of Rs.37400-67000 with AGP of
Rs.10,000/12,000].
[with the approval of the Visitor].

5) Whether Selection post or Non- selection Selection Post
post
6) Age limit for direct recruitment Not exceeding 60 years.
(Relaxable by Vice Chancellor up to 2 years in deserving
cases).
@) Educational and other qualifications Should be a Professor in IMU or qualified to be appointed
required for direct recruitment as a Professor in any one of the Schools of Studies in
IMU.

8) Whether Age & Educational qualifications| Yes.
prescribed for Direct Recruits will apply in the
case of Promotees and Deputationists?

9) Method of Recruitment By Direct Recruitment [or] by Lateral Transfer [or] by
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Deputation of a person holding an analogous post on regular
basis.

(10)

Composition of the Selection Committee/ Not applicable.

Departmental Promotion Committee. As per Statute 4(1), the Pro-Vice Chancellor is appointed
by the Executive Council on the recommendation of the
Vice Chancellor.

(1)

Term of office Such as may be decided by the Executive Council but it
shall not in any case exceed 5 years or until the expiration
of the term of office of the Vice Chancellor, whichever is
earlier.

Provided that a Pro-Vice Chancellor whose term of office
has expired shall be eligible for reappointment.

Provided further that in any case, a Pro-Vice Chancellor
shall retire on attaining the age of 65 years.

Provided also that the Pro-Vice Chancellor shall while
discharging the duties of the Vice Chancellor under clause
(6) of Statute 2, continue in office notwithstanding the
expiration of his term of office as Pro-Vice Chancellor,
until a new Vice Chancellor or the Vice Chancellor as the
case may be assumes office.

Ordinance 09 of 2017
[EC 2017-39-04 dated 14-06-2017]

“Ordinance prescribing the Procedure to be followed by

Selection Committee in making recommendations
Composition: The composition of the Selection Committees for recruitment to a particular post shall be as

prescribed in Statute 21(2) or as per the Ordinance prescribing the Recruitment Rules for that post.

Tenure of Nominees in the Selection Committee: The tenure of the nominees to the Selection Committees shall be
for a period of 3 years.

Convening a Meeting: The meeting of a Selection Committee shall be convened by the Vice-Chancellor or in his
absence by the Pro-Vice-Chancellor [as per Statute 21(4)].

Notice for the Meeting: The Registrar shall issue a notice of the meeting to all the members of the Selection
Committee by giving at least seven days’ time ordinarily.

Venue of the Meeting: The Selection Committee for various posts shall ordinarily meet at IMU Headquarters in
Chennai or at any of its Campuses. In special cases, at the discretion of the Vice Chancellor, the Selection
Committee may meet at any other place in India or abroad.

Presiding at the Meeting: The Vice-Chancellor, or in his absence, the Pro-Vice-Chancellor shall preside at the
meetings of a Selection Committee [as per Statute 21(3)].

Quorum.‘

a. A meeting of Selection Committee shall be held valid only if either Vice Chancellor or the Pro-Vice
Chancellor is present.

b. For the posts mentioned in the Statute 21(2), the proceedings of the Selection Committee shall not be held
valid unless:

i. Where the number of Visitor’s nominee and the persons nominated by the Executive Council is four in all,
at least three of them attend the meeting; and

ii. Where the number of Visitor’s nominee and the persons nominated by the Executive Council is three in all,
at least two of them attend the meeting.
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c. For all other posts, the Quorum shall be N-2, where N is the number of members in the Selection Committee
for that particular post.

8. Shortlisting of Applications:

a. Scrutiny of applications shall be done by a ‘Screening Committee’ appointed by the Vice Chancellor.
Shortlisting of candidates shall be done as per the Ordinance Prescribing the Recruitment Rules for the
particular post.

b. In cases where large number of candidates have to be called for Personal Interview, the ‘Screening Committee’
as defined in Para 8(a) above shall be authorized to use a fair method to shortlist candidates based on their
academic performance and/or work experience and/or any other criteria as he may deem fit.

c. The decision of the Vice Chancellor regarding the eligibility of a candidate to a particular post shall be final.

9. Evaluation and Recommendation of Names:

a.  The Selection Committee may devise a fair, rational and objective method to evaluate a candidate’s academic
profile, work experience and/or his performance in the Written Test and/or Presentation and/or Personal
Interview for making recommendations to the Executive Council.

b. In case of deserving candidates, the Screening Committee may recommend to the Executive Council for
providing upto 5 increments to such candidates

c. The Minutes of the meeting of the Selection Committee shall be placed before the Executive Council for its
consideration and recommendation.

d. Appointment orders shall be issued only after the approval of the Executive Council. Such approvals may also
be taken in-circulation, if situation warrants.

e. The Selection Committee may also recommend suitable number of names to be placed in the waiting list in the
order of merit. In case, any of the person(s) in the main list declines to join, appointment order may be issued
to be next person(s) in the waiting list, which shall be valid for one year from date of the approval of the
Executive Council.

10. The Vice Chancellor shall have the power to lay down the procedure in respect of any matter not mentioned in the
Statute or in this Ordinance.”

Ordinance 10 of 2017
[EC 2017-39-09 dated 14-06-2017]

Ordinance prescribing the Roles, Duties, and Responsibilities
of the various Authorities responsible for conduct

<,

of the University Examination

1. Authorities: The authorities for the conduct of the University Examinations shall be as follows:

Question Paper Setters
Moderators

Zonal Coordinators
Evaluators

Chief Superintendents
Invigilators

Observers

Flying Squads

S e a0 o

2. Appointments, Roles and Responsibilities of the various authorities:

a. Question Paper Setters
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i. The Question Paper Setters shall be appointed by the Controller of Examinations from a panel of names
approved by the Vice-Chancellor.

ii. Any person who is working as a permanent/contract/visiting Faculty in any of the IMU Campuses or from
among the top 5 ranked Affiliated Institutes atleast for a semester, shall be eligible to be appointed as a
Question Paper Setters.

iii. The ‘Question Paper Setter’ will be responsible for setting the question papers and answer keys for the
various examinations complying with the syllabus. The detailed instructions issued by the Controller of
Examinations to the ‘Question Paper Setter’ regarding the setting of the question papers and answer keys
must be strictly complied with.

b. Moderators

i. The Moderators shall be appointed by the Controller of Examinations from a panel of names approved by
the Vice-Chancellor.

ii. Any person who is working as a permanent/contract/visiting Faculty in any of the IMU Campuses or from
among the top 5 ranked Affiliated Institutes atleast for a semester, shall be eligible to be appointed as a
Moderator.

iii. The Moderator will be responsible for moderating the Question Papers and Answer Key keeping the
following in mind (a)degree of difficulty, (b) Correction in language and (c) Whether marks allocated to
the question commensurate with the difficulty level of the questions.

c. Zonal Coordinators
i The evaluation shall be carried out in IMU Campuses under the supervision of a ‘Zonal Coordinator’.

il. The “Zonal Coordinators’ shall be appointed by the Controller of Examinations from a panel of names
approved by the Vice-Chancellor.

iii. It shall be the responsibility of the Zonal Coordinator to distribute the Answer Scripts to the Evaluators
and to ensure that the evaluation is done in a free and unbiased manner, and within the stipulated time.
The detailed instructions issued by the Controller of Examinations to the ‘Zonal Coordinator’ regarding
the evaluation of the question papers must be strictly complied with.

d. Evaluators

i. The Evaluators shall be appointed by the Controller of Examinations from a panel of names approved by
the Vice-Chancellor.

ii. Any person who is working as a permanent/contract/visiting Faculty in any of the IMU Campuses or from
among the top 5 ranked Affiliated Institutes atleast for a semester, shall be eligible to be appointed as an
Evaluator.

iii. The Evaluators will be responsible for the fair evaluation of the Answer Scripts.
e. Chief Superintendents

i. The Chief Superintendents shall be appointed by the Controller of Examinations from a panel of names
approved by the Vice-Chancellor.

ii. The ‘Chief Superintendent’ shall generally be any Associate Professor or a higher officer in IMU
Campuses/ Principal of the Affiliated Institute. If for any reason the Principal is not available, the next
senior most faculty shall be given the charge of the ‘Chief Superintendent’. However, this option shall be
invoked rarely and not as a matter of routine.

iii. The ‘Chief Superintendent’ shall be responsible for the smooth and fair conduct of the examination. He
shall be responsible to report all cases of malpractice to the Controller of Examination in writing. He shall
be responsible for the despatch of the Answer Scripts after each examination without any delay.

iv. The detailed instructions issued by the Controller of Examinations with regard to the duties and
responsibilities of the ‘Chief Superintendent’ must be strictly complied with.
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v. The Chief Superintendent shall be responsible for the appointment of the ‘Hall Superintendent’ or
‘Invigilators’ for the examinations. The Hall Superintendent’ or ‘Invigilator’ shall be responsible to make
the students aware of the rules to be followed while writing their exams, ensure sufficient distance
between the students and to curb any form of malpractice.

vi. The ‘Hall Superintendent’ or ‘Invigilators’ may be remunerated as per the latest Ordinance No. 19 of 2015
prescribing the Fees and Remunerations for Examinations, Convocation and for various other purposes.

f. Hall Superintendents (Invigilators)

i. ‘Hall Superintendent’ (Invigilators) shall be appointed by the Chief Superintendent for individual halls of the
examination centre.

ii. The Hall Superintendents shall be responsible to make the students aware of the rules to be followed while
writing their exams, ensure sufficient distance between the students and to curb any form of malpractice.

g. Observers

i. University Observers shall be appointed by Controller of Examinations from a panel of names approved by
the Vice-Chancellor.

ii. They will be selected from among the Faculty or Academic Support Staff of the IMU Campuses or top 5
ranked Affiliated Institutes.

iii. The Observers shall be responsible for overseeing the fair and smooth conduct of examinations in Affiliated
Institutes as per the guidelines and regulations issued by the University from time to time.

h. Flying Squads

i. Flying Squads shall be appointed by the Controller of Examinations from a panel of names approved by the
Vice-Chancellor.

ii. The members of the Flying Squads will be drawn from among the Group A Officers and Faculty of the
University.

iii. The constitution of the flying squads will be kept confidential and members will be informed at short notice.

iv. The members of the Flying Squads shall make their own arrangements for travel and shall not reveal details of
their visits to anyone except their fellow members on the squad and Controller of Examinations.

3. Any person [appointed as one of the above authorities] not complying with the instructions issued by the
Controller of Examinations or commits any form of malpractice shall be debarred from all examination related
duties for a duration as specified by the Vice Chancellor and shall also be liable for disciplinary action as per
IMU’s Statute and Ordinances.

4. The remuneration and allowances payable to the various authorities shall be as per the Ordinance prescribing the
Fees and Remunerations for Examinations, Convocation and for various other purposes, amended from time to

time.

5. The Vice Chancellor shall have the power to lay down the procedure in respect of any matter not mentioned in
this Ordinance.

Note: Chapter XVI of the Ordinance governing Academic Matters dealing with the Examiners is hereby repealed

Ordinance 11 of 2017
[EC 2017-39-10 dated 14-06-2017]

“Examination Committee
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1.

6.

There shall be an Examination Committee in the University, consisting of the following persons:
i.  The Vice-Chancellor or his nominee — Chairman
ii. One senior most Faculty from each of the Schools
iii. Three Principals of affiliated colleges/institutions to be nominated by the Vice-Chancellor
iv. Two persons appointed by the Academic Council
v. The Controller of Examinations -Member Secretary (Ex-Officio)

The nominated members and the members appointed by the Academic council shall hold office for a period of three
years and shall be eligible for reappointment.

One-third of the members shall form quorum for a meeting of the Committee.

The Committee shall consider & approve the consolidated results and arrange for the declaration of all examination
results in the University.

The Committee shall have power to award grace marks. Provided that no student shall be awarded a more than a
maximum of 5 grace marks in a semester for all subjects put together.

It shall perform such other duties and functions as may be assigned to it by the Academic Council:

Provided that the Examination Committee may delegate any or all of its powers mentioned above to any officer of the
University.”

Note: Chapter XVII of the Ordinance governing Academic Matters dealing with the Examiners is hereby repealed.

1.

Ordinance 12 of 2017
[EC 2017-40-16 dated 15.09.2017]

“Ordinance prescribing the Ph.D Regulations
Preamble

The Degree of Doctor of Philosophy (Ph.D) shall be awarded to a candidate who, as per the regulations of the Indian
Maritime University set out hereunder, has submitted a thesis based on original and independent research in any
particular discipline or more than one discipline (inter-disciplinary), that makes a contribution to the advancement of
knowledge in maritime sector, and which is approved by a constituted Board of Examiners.

Areas of Research

The University shall provide facilities for research in the following areas:
a) Marine Engineering

b) Nautical Science

¢) Naval Architecture and Ship Building

d) Dredging and Harbour Engineering

e) Off-shore Support Services

f) Inland Waterways, Coastal Shipping and River-Sea Shipping
g) Port and Shipping Management

h) Logistics and Supply Chain Management

1) Maritime Security and Piracy

j)  Maritime related areas

k) Inter-disciplinary areas

The above list is only illustrative and not exhaustive.

3. Eligibility
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a.

b.

The eligibility criteria for admission to the Ph.D programme shall be:

(i) A Post Graduate (P.G) degree in the respective ‘areas of research’ as listed out in para 2 above or a
relevant discipline with at least 55% marks or equivalent Cumulative Grade Point Average (CGPA).
For SC/ST candidates, the minimum marks shall be 50% (or equivalent CGPA).

(il)) A M.S (By Research) or M.Phil degree in the respective ‘areas of research’ as listed out in para 2
above or a relevant discipline.

(iii) To encourage Faculty members of IMU, Affiliated Institutes and DG (S) approved institutes to
enhance their Qualifications, Mariners with Master/ MEO Class I Certificates of Competencies or
PGDMOM qualifications with 2 years of teaching experience at degree level shall be eligible.

The Board of Research Studies shall decide whether a particular discipline is relevant to the particular ‘area
of research’ or not.

4. Admissions Process

Admissions to the Ph.D programme shall be done twice in a year i.e. in January and July.

A candidate can submit his application for admission to the Ph.D programme anytime during the year
through online mode on payment of prescribed fee for the admission test.

A candidate submitting his application between 1* July and 31* October shall be considered for admission
to the January batch of the following year. A candidate submitting his application between 1* January and
30™ April shall be considered for admission to the July batch of the same year.

Admission of students to the Ph.D programme shall be based on the performance in:

(i) ‘“Written Test’ to be administered in Multiple Choice Questions (MCQ) format which would test a
candidate’s General Mental Ability, his knowledge of the Maritime sector, and his knowledge of the
relevant discipline/’area of research’ in which he proposes to do his Ph.D. The ‘Written Test’ shall
have 50% weightage,

(i) ‘Essay Writing Test” on a general topic having 35% weightage, and
(iii) Personal Interview which shall have a 15% weightage.

Candidate who is shortlisted based on the “Written Test’, will be administered the ‘Essay Writing Test” on
the date of his interview.

The Controller of Examinations, IMU shall administer the ‘Written Test” and the ‘Essay Writing Test’.

The Interview shall be conducted by the ‘Departmental Committee’, which shall be constituted by the Vice
Chancellor.

5. Application for Registration

a.

Within two weeks from the date of selection of a candidate, the ‘Departmental Committee’ shall identify
the Guide for the selected candidate from the list of Guides empanelled by the Board of Research Studies.
For inter-disciplinary research, the Departmental Committee shall identify the two co-Guides. Occasionally,
a co-Guide may be necessary even where the research is not inter-disciplinary.

Within a month thereafter, the candidates should submit their application for Registration to the Ph.D
programme on payment of the prescribed course fee/semester fee. The letter of Registration shall be issued
by the Controller of Examinations.

A proposal under inter-disciplinary research should be submitted as per the prescribed format which must
be duly approved by the Departmental Committee.

6. Doctoral Committee

a.

Within one month from the date of ‘Provisional Registration’, a Doctoral Committee shall be constituted
by the Vice Chancellor to aid and monitor the academic progress of the Ph.D scholar on a periodic basis.

The Doctoral Committee shall consist of (i) a Guide, (ii) co-Guide (where applicable) and (iii) at least two
experts to be nominated by the Vice Chancellor from a panel of six experts submitted by the Guide. There
shall be at least one external expert and at least one member with Ph.D qualification on the Doctoral
Committee.

The Doctoral Committee shall have the following functions:
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(1) To discuss, advise and recommend on all matters connected with the Ph.D scholar from
provisional registration till award of the degree.

(i1))  To suggest a suitable subject [in the ‘relevant area of research’] to be taken up by the Ph.D
scholar as part of his course work.

(iii)) To monitor the work of the Ph.D scholar periodically and to submit progress reports, once in
six months, in prescribed format.

(iv)  To supervise the submission of synopsis and thesis by the Ph.D scholar to the University.

7. Registration and Duration of Research: A candidate can register for the Ph.D programme either as a Full-
time scholar or a Part-time scholar.

Full-time Scholar

a. A Full-time Ph.D scholar will have to be a resident within the city limits of the IMU Campus to which he
has been admitted and should not be working full-time anywhere during the period of his Ph.D candidature
unless he has prior sanction of leave. He will have to follow the attendance rules as applicable.

b. A Full-time Ph.D scholar will have to submit the thesis on completion of three years from the date of
‘Provisional Registration’. The Doctoral Committee may extend the tenure for a further period of two
years, granting the extension for not more than one year at a time, under intimation to the Controller of
Examinations. The Vice Chancellor, at his discretion, may give a further extension of one year. In case a
Full-time Ph.D scholar fails to submit his thesis within the maximum period of six years, his registration
shall stand cancelled, and he will have to re-register as a fresh candidate but without having to go through
the admission process again.

c.  The Doctoral Committee shall review the progress of Full-time Ph.D scholar every six months and intimate
the same to the Controller of Examinations. In case of unsatisfactory performance, the Doctoral
Committee shall issue a ‘warning notice’ at the time of review. If three such warning notices are issued to
a Full-time Ph.D scholar, his registration shall be liable to be cancelled by the Controller of Examinations
and he will have to re-register as a fresh candidate but without having to go through the admission process
again.

Part-time Scholar

a. A Part-time Ph.D scholar can be a resident of any place in India and can be working full-time. He will
have to follow the attendance rules as applicable.

b. A Part-time Ph.D scholar will have to be present in the Campus [where he had registered for the
programme] for a period of at least one month every year for face-to-face interaction in person with his
Guide. However, during the first semester when he is required to do ‘course work’, there shall be face-to-
face interaction in person for a minimum period of at least one month on continuous basis. Thereafter, the
one month period of face-to-face interaction in person can be in several intervals, but the minimum
duration of each interval has to be five continuous working days. Subject to the above, interaction by way
of video-conference between the Ph.D scholar and the Guide/Co-Guide is permissible.

c. A Part-time scholar will have to submit the thesis on completion of four years from the date of
‘Provisional Registration’. The Doctoral Committee may extend the tenure for a further period of two
years, granting the extension for not more than one year at a time, under intimation to the Controller of
Examinations. The Vice Chancellor, at his discretion, may give a further extension of one year. In case a
Part-time Ph.D scholar fails to submit his thesis within the maximum period of seven years, his
registration shall stand cancelled, and he will have to re-register as a fresh candidate but without having
to go through the admission process again.

d. The Doctoral Committee shall review the progress of Part-time Ph.D scholar every year and intimate the
same to the Controller of Examinations. In case of unsatisfactory performance, the Doctoral Committee
shall issue a ‘warning notice’ at the time of review. If three such notices are issued to a Part-time Ph.D
scholar, his registration shall be liable to be cancelled by the Controller of Examinations and he will have
to re-register as a fresh candidate but without having to go through the admission process again.

Internal Candidates
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a.  Internal Candidates (regular Faculty/Staff of IMU) can also register as Part-time Ph.D scholar.

b.  All fees relating to the Ph.D programme will be waived off for Internal Candidates provided they give an
undertaking to serve IMU for 3 years after obtaining the Ph.D degree else will have to pay back the entire fee
which was waived off.

c.  Internal candidates who fail to complete the Ph.D degree within the stipulated time will also have to pay
back the entire fee which was waived off.

Conversion of Full-time Registration into Part-time and Vice-Versa

a.  Notwithstanding anything prescribed in these regulations, the Vice Chancellor may permit conversion
from Full-time research to Part-time research and vice-versa for valid reasons and subject to satisfying the
norms in force.

b.  The period put in by a Ph.D scholar shall be worked out in the ratio of 2:3 for research put in before and
after such conversion. For example, a Full-time Ph.D scholar seeking conversion after two years shall be
deemed to have completed three years on Part-time basis.

8. Supervision of Research

a.  Every Ph.D. scholar shall work under the continuous supervision of recognized Guide(s).

b.  The empanelment of Guides shall be done by the ‘Board of Research Studies’.

c.  There shall be three categories of Guides:

@
(i1)

(iii)

@iv)

IMU Faculty with Ph.D degree who have published at least one paper, article or book of repute.

Faculty from other Central/State University, Autonomous Educational/Research institution, IIT,
NIT, IIM or IMU’s Affiliated Institutes, having a Ph.D degree who have published at least one
paper, article or book of repute. Such Faculty shall necessarily be resident within the city limits of
the particular IMU Campus with which they are associated.

Industry professionals with a Ph.D degree. The requirement of Ph.D degree may be waived in case
of an eminent Industry professional who has published papers, articles or books of repute. They
shall be empanelled with due care by the ‘Board of Research Studies’ and designated as ‘Adjunct
Faculty’ members. The ‘Adjunct Faculty’ shall necessarily be resident within the city limits of the
particular IMU Campus with which they are associated. The decision regarding the
renewal/termination of ‘Adjunct Faculty’ shall be reviewed after every five years.

In case of Co-Guides coming from Categories 8 c. (ii) and 8 c. (iii) above, the requirement of them
being - ‘a resident within the city limits of particular IMU campus with which they are associated’ —
shall not apply.

d. In case of IMU Faculty members, Assistant Professors may be considered for appointment as Guides only
after the completion of two years of service in IMU. However, this period may be reduced/waived by the
Board of Research Studies if the Assistant Professor has published papers, articles or books of repute.

e. The maximum number of Ph.D scholars who can work under an individual Guide shall be as below:

(i)  Professor - 8

(ii))  Associate Professor - 6

(iii)  Assistant Professor - 4

(iv)  Adjunct Faculty with Ph.D - 6

(v)  Adjunct Faculty without Ph.D — 4

In case of Guides from other Central/State University, Autonomous Educational/Research institution, IIT,
NIT, IIM or IMU’s Affiliated Institutes these numbers shall include the Ph.D scholars outside IMU that
they may be guiding.

f.  For inter-disciplinary research, a Ph.D scholar should have a co-Guide.

2. A Guide shall not supervise his immediate or close relative and to this effect he shall furnish a declaration
to this effect.
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If a Guide is found to have been involved in plagiarism, moral turpitude, corruption, fraudulent academic
accomplishments and other such activities prejudicial to the reputation of the University, etc., his Guideship
is liable to be terminated after giving a show-cause notice for at least seven days. The Vice Chancellor shall
have the right to pass orders in this regard. An appeal against the Vice Chancellor’s order shall lie with the
Board of Research Studies whose decision shall be final.

A Guide who wishes to avail himself of leave/lien/deputation for a period not exceeding six months shall
nominate one of the other member of the Doctoral Committee as the Guide during the period of his
absence. There shall be change of Guide if the period exceeds six months.

Change of Guides for other valid reasons shall be allowed subject to the approval of the Vice Chancellor.

9. Course Work

a.

Every Ph.D scholar shall be required to undertake the following course-work:

e Paper I - Research Methodology — 4 credits
¢ Minimum of 1 and Maximum of 3 papers of 4 credits each in the relevant area prescribed by the
Doctoral Committee.

The syllabus for Paper I (Research Methodology) paper will be framed by the Board of Research Studies.
All other papers shall be picked from the courses offered in any of the P.G level programmes within IMU
Campuses.

All course work must be completed within 18 months from the date of Provisional Registration. If a Ph.D
scholar fails to clear all the course-work related assignments and exams within the prescribed time, his
Provisional Registration shall stand cancelled and he will have to re-register as a fresh candidate but
without having to go through the admission process again.

10. Seminar, Synopsis and Thesis Submission

A comprehensive viva voce shall be conducted by the Department with a committee comprising the
members of the Doctoral Committee and the experts drawn from the Department and outside (full
committee not less than 6 members). The candidate is expected to demonstrate his depth of knowledge in
the topic of research. The committee after satisfying may permit the candidate to move to the next stage.
Other wise the candidate shall repeat the Comprehensive Viva-Voce after three month gap.

Before submission of the synopsis, a Ph.D scholar should give at least one seminar presentation on his
data/findings. The seminar presentation shall be evaluated by the Doctoral Committee. If the Doctoral
Committee is not satisfied with the seminar presentation, the Ph.D scholar will be required to deliver
another presentation. If the Ph.D scholar fails to deliver a satisfactory seminar presentation in three
attempts his ‘Provisional Registration’ shall be liable to be cancelled and he will have to re-register as a
fresh candidate but without having to go through the admission process again.

A Ph.D scholar candidate shall submit to the University a synopsis of around 10-20 pages (5 hard copies)
of the proposed thesis along with the title, which is approved and duly certified by the Doctoral
Committee. The synopsis shall also be submitted in the soft copy form in CD. No change of title or area
of research shall be permitted after the approval of the synopsis.

A Ph.D scholar should publish at least one research paper in refereed journals as a first author and present
a full paper in a reputed conference and should produce evidence for the same while submitting the
Synopsis. The journal must be in the approved list of UGC/IMU.

Thereafter, within six months from the date of submission of the synopsis, the Ph.D scholar shall submit
the thesis (5 hard copies) which shall be checked for plagiarism and duly certified by the Guide and
forwarded to the Controller of Examinations for adjudication. The thesis shall also be submitted in the
form of soft copy in CD.

The title page of the thesis, cover, format, etc., should strictly conform to the prescribed format and all
copies of the thesis should carry a declaration by the Ph.D scholar in the prescribed format and
certificate duly signed and issued by the Guide in the prescribed format.

11. Adjudication of Ph.D Thesis

a.

The Dean shall appoint a Board of Examiners for adjudicating the thesis of a Ph.D scholar.
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b.  The Board of Examiners shall comprise the Guide, the co-Guide (where applicable) and two other
external examiners to be nominated by the Dean from a panel of at least four members (two from India
and two from abroad) suggested by the Doctoral Committee. The Dean will normally select one from
each category. The two external examiners must necessarily possess Ph.D.

c. In case of difficulty in finding an external examiner from abroad, the Dean may appoint an Indian
examiner and vice versa. In case of difficulty in appointing external examiners from the panel suggested
by the Doctoral Committee, the Dean may appoint an external examiner from outside this panel.

d. The Board of Examiners so appointed shall evaluate the thesis and give a detailed report in his letterhead
in the format prescribed by the University. An Examiner may recommend one of the following:

(i) Thesis is highly commended
[OR]
(ii) Thesis is commended
[OR]

(iii) Thesis is commended and the degree may be awarded subject to the candidate’s furnishing
satisfactory clarification to my queries during the Public Viva Voce examination.

[OR]

(iv) Thesis is commended and the degree may be awarded subject to the condition that the
corrections/modifications suggested by me are carried out in the thesis and duly certified by the
Guide before the public viva-voce examination.

[OR]
(v) Thesis needs to be resubmitted after revision for revaluation.
[OR]

(vi) Thesis is not commended and the degree may not be awarded.

e. If the Thesis is reverted under clause (v) above, the revaluation will be done by the same Board of
Examiners.

f.  The two external examiners shall send their individual reports to the Controller of Examinations as well as
to the Guide in both hard copy and scanned soft copy form.

g.  The Guide shall then send a consolidated report which shall include his own report and the salient points
made in the individual reports of the external examiners.

h.  If any one of the external examiners suggests a course of action as indicated in d (iii), d (iv) or d (v) above,
the Ph.D scholar shall comply with such suggestion.

1. If any one of the external examiners does not recommend the thesis for the award of the Ph.D degree [as in
d (vi) above], the Dean shall then refer the thesis to a third external examiner for evaluation.

] The remarks made by the external examiner who has not recommended the thesis, shall be provided to the
Guide so as to enable him to advise the Ph.D scholar to carry out any corrections / additions / alterations /
modifications, if needed.

k.  The third external examiner shall not be provided with the reports of the other examiners. If the third
external examiner recommends the thesis for the award of the degree, the candidate shall be asked to
appear for a viva-voce examination.

L If the third external examiner also does not recommend the thesis for award of Ph.D degree, the degree
shall not be awarded to the Ph.D scholar.

m. A candidate whose thesis has not been recommended for the award of the degree may be permitted to re-
submit his thesis within a period of one year. In case his thesis is not recommended again he will have to
re-register as a fresh candidate but without having to go through the admission process again.
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12. Public defense and award of Ph.D degree

a. Once the submitted thesis is approved, a Ph.D scholar shall defend his Thesis in the form of viva-voce in
an open forum with an external examiner, who shall be nominated by the Dean from a panel of 3
examiners suggested by the Doctoral Committee.

b. The external examiner who would be administering the viva voce examination must compulsorily possess
a Ph.D degree. He shall ordinarily be one of the examiners to whom the thesis was sent for adjudication.

c. A candidate who is successful at the viva-voce examination shall be declared to have qualified for the
award of Ph.D degree by the University. The Ph.D degree certificate shall be awarded as per the format
prescribed.

d. A candidate, who is not successful at the Viva-Voce examination, may be permitted to take the same on two
more occasions. If he is not successful even in the third attempt, the degree shall not be awarded to him
and he will have to re-register as a fresh candidate but without having to go through the admission
process again.

e. If for any reason the ‘external examiner’ is unable to conduct the viva-voce examination even two months
after his appointment, the Dean may make alternative arrangements for the conduct of the Viva-Voce
examination.

13. Publication of the Thesis:
a. A thesis, whether approved or not, shall not be published without the permission of the University.

b.  Permission for publication of the thesis should be sought after award of the degree. The University may
grant permission for the publication of the thesis under such conditions as it may deem fit.

c. Following the successful completion of the evaluation process and before the announcement of the
award of the Ph.D. degree, an electronic copy of the Ph. D. thesis shall be submitted for hosting in the
INFLIBNET.

14. Plagiarism

a. In case it is found that a Ph.D scholar has copied a research work/dissertation/thesis and submitted the same
as his own work for a Ph.D degree, then his thesis shall be cancelled and he shall be rusticated from the
University for a period ranging from one year to five years.

b. For the abetment of such an act as mentioned above, the recognition of his Guide shall be withdrawn and he
may be liable for such action as prescribed.

c. In cases of detection of Plagiarism against an ex-student, IMU shall have the right to withdraw the degree
awarded by it and initiate action against the Guide as per para 14(b).

15. Removal of Difficulties

Without prejudice to the generality of the aforesaid regulations, the Board of Research Studies shall have the power,
for a period of five years from the date of this amended Ordinance, to remove any difficulties that may arise either in
the course of the transition from the previous Regulations to these revised Regulations or in the course of
implementing the revised Regulations.

Note: In these Regulations, the word ‘He’ shall include ‘She’.

Ordinance 13 of 2017
[EC 2017-37-08 dated 22.12.2016. Amended vide EC 2017-40-38 dated 15.09.2017 EC 2017-41-17 dated 22.12.2017]

Ordinance prescribing the procedure of Internal Assessment of Practical and Theory papers for the various
programmes conducted by IMU

1.  There will be no minimum pass mark for Internal Assessment for all programmes.
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2.

For all U.G programmes:

a. The maximum marks for each theory paper will be 100 marks, out of which 30 marks will be for Internal

Assess

ment and 70 marks for University Examination.

b. The maximum marks for each practical paper will be 100 marks, out of which 50 marks will be for Internal

Assess

For all P.G

ment and 50 marks for University Examination.

programmes:

a. The maximum marks for each theory paper will be 100 marks, out of which 40 marks will be for Internal
Assessment and 60 marks for University Examination.
b. The maximum marks for each practical paper will be 100 marks, out of which 50 marks will be for Internal

Assess

ment and 50 marks for University Examination.

The above break-up will not apply to Project Work, Dissertation, Summer Internship and Shipboard Structured
Training Programme (SSTP).

The component-wise breakup of the ‘Internal Assessment’ for the Theory papers of U.G and P.G programmes
shall be as follows:

U.G Programmes

S.No. Component Marks

1 Teachers Assessment which may include parameters such | 10
assignments/behavior in class, responses/attentiveness in class etc.

2 Class Tests - 2 per semester 20
Total 30

P.G Programmes

S.No. Component Marks

1 Teachers Assessment which may include parameters such | 10
assignments/behavior in class, responses/attentiveness in class etc.

2 Class Tests - 2 per semester 30
Total 40

The component-wise breakup of the ‘Internal Assessment’ for the Practical papers of U.G and P.G programmes
shall be as follows:

U.G Programmes

S.No. Component Marks

1 Teachers Assessment which may include parameters such | 10
assignments/behavior in class, responses/attentiveness in class etc.

2 Lab work records 40
Total 50

P.G Programmes

S.No. Component Marks

1 Teachers Assessment which may include parameters such | 10
assignments/behavior in class, responses/attentiveness in class etc.

2 Lab work records 40
Total 50
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7. The IMU Campus/Affiliated Institute must preferably notify the schedule of the various components of Internal
Assessment, especially Class test, well in advance. If one or more students are absent for a particular component
of Internal Assessment, he should be awarded to zero marks for that component.

Provided that if one or more students were to miss a Class Test or a Project Review or Lab/Workshop classes
owing to illness or accident or participation in any national event, the IMU Campus/Affiliated Institute may
conduct a special Class Test or Project Review or Lab/Workshop classes for such student(s) within the same
semester as decided by the HoD, but no student shall claim any right in this regard.

8.  The finally compiled Internal Assessment marks of all the papers should be displayed in the common Notice
Board of the IMU Campus/ Affiliated Institute for the information of the students at least 14 days before the date
of commencement of the end-semester examinations. Where representations are received from the students about
mistakes in Internal Assessment marks due to wrongful data entry or otherwise, such requests should be given due
consideration and the mistakes should be corrected in IMU’s records. Such editing of the Internal Assessment
marks should be completed at least 7 days before the end-semester examinations, after which they shall be frozen.
No requests for change in the Internal Assessment marks on any ground whatsoever will be entertained thereafter.

9. The IMU Campus/ Affiliated Institute will be required to make online entries in IMU's website / submit to the
office of COE the Internal Assessment marks, before the commencement of the practical examinations.

10. The Vice Chancellor shall have the power to order a random sample verification of the original records relating to
the award of Internal Assessment marks by an IMU Campus or Affiliated Institute for a particular paper or papers
at any point of time. In the event of non-production of records, an adverse inference shall be drawn and the Vice
Chancellor shall have the right to order that the Internal Assessment marks for that paper or papers or component
or components for which records have not been produced as zero. The defaulting Affiliated Institute shall also be
liable for disaffiliation from IMU.

11. This amendment Ordinance shall take effect from December/January 2017-End Semester Examinations for the
students joined in Academic Year 2017-18. Internal Assessment Marks of students of the Academic Year prior to
2017-18 will continue to be recorded as per the regulations/ Ordinances pertaining to their batch. "

Ordinance 14 of 2017
[EC 2017-38-07 dated 28.03.2017]

“Ordinance prescribing Regulations for M.S (By Research) Programme

1. Preamble

The M.S (By Research) programme shall be awarded to a candidate who, as per the regulations of the Indian
Maritime University set out hereunder, has submitted a thesis based on original and independent research in any
particular discipline that makes a contribution to the advancement of knowledge in maritime sector, and which is
approved by a constituted Board of Examiners.

2. Areas of Research

The University shall provide facilities for research in the following areas:

a) Marine Engineering

b) Nautical Science

¢) Naval Architecture and Ship Building

d) Dredging and Harbour Engineering

e) Off-shore Support Services

f) Inland Waterways, Coastal Shipping and River-Sea Shipping
g) Port and Shipping Management

h) Logistics and Supply Chain Management

1) Maritime Security and Piracy

j)  Maritime related areas

k) Inter-disciplinary areas

The above list is only illustrative and not exhaustive.
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3. Eligibility
a. The eligibility criteria for admission to the M.S (By Research) programme shall be an Under Graduate (U.G)
degree in a relevant discipline with at least 55% marks or equivalent Cumulative Grade Point Average (CGPA),
except in the case of Mariners for whom a Master/MEO Class I Certificate of Competency would suffice. For
SC/ST candidates, the minimum marks shall be 50% (or equivalent CGPA).
b. The Board of Research Studies shall decide whether a particular discipline is relevant to the particular ‘area of
research’ or not.
4. Admissions Process
a. Admissions to the M.S (By Research) programme shall be done once in a year i.e. in January.
b. A candidate can submit his application for admission to the M.S (By Research) programme anytime during the
calendar year up to 31% October through online mode on payment of prescribed fee for the admission test.
c. Admission of students to the M.S (By Research) programme shall be based on the performance in:
i.“Written Test’ to be administered in Multiple Choice Questions (MCQ) format which would test a
candidate’s General Mental Ability, his knowledge of the Maritime sector, and his knowledge of the
relevant discipline/’area of research’ in which he proposes to do his M.S (By Research). The ‘Written Test’
shall have 50% weightage,
ii. ‘Essay Writing Test’ on a general topic having 35% weightage, and
iii.Personal Interview which shall have a 15% weightage.
d. Candidate who is shortlisted based on the “Written Test’, will be administered the ‘Essay Writing Test” on the
date of his interview.
e. The Controller of Examinations, IMU shall administer the ‘Written Test” and the ‘Essay Writing Test’.
f. The Interview shall be conducted by the ‘Departmental Committee’, which shall be constituted by the Vice
Chancellor.
g. However, the regular Faculty of IMU Campuses who were duly recruited following all-India advertisements
and a rigorous selection process will be eligible for direct admission into the M.S (By Research) programme.
5. Appointment of Guide
Within two weeks from the date of selection of a candidate, the ‘Departmental Committee’ shall identify the Guide
for the selected candidate from the list of Guides empanelled by the Board of Research Studies.
6. Monitoring Committee

Within one month from the date of admission, a ‘Monitoring Committee’ shall be constituted by the Vice
Chancellor to aid and monitor the academic progress of the M.S student on a periodic basis.

The Monitoring Committee shall consist of (i) a Guide, (ii) one senior Faculty member and (iii) at least one
expert to be nominated by the Vice Chancellor from a panel of three experts submitted by the Guide.

The Monitoring Committee shall have the following functions:

i.  To discuss, advise and recommend on all matters connected with the M.S student from admission till award
of the degree.

ii.  To suggest suitable subjects [in the ‘relevant area of research’] to be taken up by the M.S. scholar as part of
his course work.

iii.  To monitor the work of the M.S student periodically and to submit progress reports, once in six months, in

prescribed format.

iv.  To supervise the submission of synopsis and thesis by the M.S. student to the University.
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7. Registration and Duration of Research: A candidate can register for the M.S programme either as a Full-time
student or a Part-time student.

Full-time Student

a. A Full-time M.S student will have to be a resident within the city limits of the IMU Campus to which he has
been admitted and should not be working full-time anywhere during the period of his M.S candidature unless he
has prior sanction of leave. He will have to follow the attendance rules as applicable.

b. A Full-time M.S student will have to submit the thesis on completion of two years from the date of admission.
The Monitoring Committee may extend the tenure for one more year, under intimation to the Controller of
Examinations. In case a Full-time M.S student fails to submit his thesis within the maximum period of three
years, his registration shall stand cancelled, and he will have to re-register as a fresh candidate but without having
to go through the admission process again.

c. The Monitoring Committee shall review the progress of Full-time M.S student every six months and intimate the
same to the Controller of Examinations. In case of unsatisfactory performance, the Monitoring Committee shall
issue a ‘warning notice’ at the time of review. If two such warning notices are issued to a Full-time M.S student,
his registration shall be liable to be cancelled by the Controller of Examinations and he will have to re-register as
a fresh candidate but without having to go through the admission process again.

Part-time Student

a. A Part-time M.S student can be a resident of any place in India and can be working full-time. He will have to
follow the attendance rules as applicable.

b. A Part-time M.S student will have to submit the thesis on completion of three years from the date of admission.
The Monitoring Committee may extend the tenure for one more year, under intimation to the Controller of
Examinations. In case a Part-time M.S student fails to submit his thesis within the maximum period of four
years, his registration shall stand cancelled, and he will have to re-register as a fresh candidate but without
having to go through the admission process again.

c. A Part-time M.S student will have to be present in the Campus [where he had registered for the programme] for
a period of at least one month in the first semester on continuous basis, and two weeks thereafter in every
semester on continuous basis for face-to-face interaction in person with his Guide. Subject to the above,
interaction by way of video-conference between the M.S student and the Guide is permissible.

d. The Monitoring Committee shall review the progress of Part-time M.S student every six months and intimate
the same to the Controller of Examinations. In case of unsatisfactory performance, the Monitoring Committee
shall issue a ‘warning notice’ at the time of review. If two such warning notices are issued to a Part-time M.S
student, his registration shall be liable to be cancelled by the Controller of Examinations and he will have to re-
register as a fresh candidate but without having to go through the admission process again.

Conversion of Full-time Registration into Part-time and Vice-Versa

a.  Notwithstanding anything prescribed in these regulations, the Vice Chancellor may permit conversion from
Full-time research to Part-time research and vice-versa for valid reasons and subject to satisfying the norms in
force.

b.  The period put in by a M.S student shall be worked out in the ratio of 2:3 for research put in before and after
such conversion. For example, a Full-time M.S student seeking conversion after two years shall be deemed to
have completed three years on Part-time basis.

8. Supervision of Research

a.  Every M.S student shall work under the continuous supervision of recognized Guide(s).

The empanelment of Guides shall be done by the ‘Board of Research Studies’.
c.  There shall be three categories of Guides:

i. IMU Faculty with P.G degree who have published at least one paper, article or book of repute. In the
case of Mariners, the IMU Faculty must be a holder of Master/MEO Class I Certificate of Competency
and should have published at least one paper, article or book of repute.
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ii. Faculty from other Central/State University or Autonomous Educational/ Research institution, IIT, NIT,
IIM or IMU’s Affiliated Institutes, having a P.G degree who have published at least one paper, article or
book of repute. Such Faculty shall necessarily be resident within the city limits of the particular IMU
Campus with which they are associated.

1i. Eminent industry experts with a P.G degree and who have published papers, articles or books of repute.
They shall be empanelled with due care by the ‘Board of Research Studies’ and designated as ‘Adjunct
Faculty’” members. The ‘Adjunct Faculty’ shall necessarily be a resident within the city limits of the
particular IMU Campus with which he is associated. The decision regarding the renewal/termination of
‘Adjunct Faculty’ shall be reviewed after every five years.

d. In case of IMU Faculty members, Assistant Professors may be considered for appointment as Guides only after
the completion of two years of service in IMU. However, this period may be reduced/waived by the Board of
Research Studies if the Assistant Professor has published papers, articles or books of repute.

e. The maximum number of M.S students who can work under an individual Guide shall be as below:

i. Professor - 8
ii. Associate Professor - 6
iii. Assistant Professor - 4
iv. Adjunct Faculty with Ph.D - 6
v. Adjunct Faculty without Ph.D — 4

These numbers are over and above the number of Ph.D scholars who may be working under the Guide.

f. A Guide shall not supervise his immediate or close relative and to this effect, he shall furnish a declaration to
this effect.

g. If a Guide is found to have been involved in plagiarism, moral turpitude, corruption, fraudulent academic
accomplishments and other such activities prejudicial to the reputation of the University, etc., his Guideship is
liable to be terminated after giving a show-cause notice for at least seven days. The Vice Chancellor shall have
the right to pass orders in this regard. An appeal against the Vice Chancellor’s order shall lie with the Board of
Research Studies whose decision shall be final.

h. A Guide who wishes to avail himself of leave/lien/deputation for a period not exceeding six months shall
nominate one of the other member of the Monitoring Committee as the Guide during the period of his absence.
There shall be change of Guide if the period exceeds six months.

i.  Change of Guides for other valid reasons shall be allowed subject to the approval of the Vice Chancellor.

9. Course Work

a. Every M.S student shall be required to complete the following course-work:

Paper I - Research Methodology, and

Paper II - on relevant discipline related to his M.S programme

Paper III - on relevant discipline related to his M.S programme

Paper IV - on relevant discipline related to his M.S programme

Paper V - on relevant discipline related to his M.S programme

Papers II to V shall be chosen by the Monitoring Committee from the basket of courses offered under the
regular P.G programmes in IMU.

DAL=

b.  There shall be one assignment for 25 marks and a comprehensive written test of three hours duration carrying
75 marks in each of the papers [(25+75) x 5 = 500 marks in all]. The assignments shall be administered by the
Monitoring Committee and the tests shall be administered by the Controller of Examinations. A M.S student
should secure at least 60% in each paper.

c. A M.S student will be given one additional attempt to pass all the course-work related assignments and tests
subject to the condition that all such assignments and tests must be passed within 12 months from the date of
admission in case of Full-time student and within 24 months from the date of admission in case of Part-time
student. If a M..S. student fails to clear all the course-work related assignments and tests in 2 attempts or within
12 months in case of Full-time student and 24 months in case of Part-time student, his admission shall stand
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cancelled and he will have to re-register as a fresh candidate but without having to go through the admission
process again. The Controller of Examinations shall issue the letter regarding the cancellation of admission.

10. Seminar, Synopsis and Thesis Submission

a. Before submission of the synopsis, a M.S student should give at least one seminar presentation on his
data/findings. The seminar presentation shall be evaluated by the Monitoring Committee. If the Monitoring
Committee is not satisfied with the seminar presentation, the M.S student will be required to deliver another
presentation. If the M.S student fails to deliver a satisfactory seminar presentation in two attempts his
admission shall be liable to be cancelled and he will have to re-register as a fresh candidate but without
having to go through the admission process again.

b. A M.S student shall submit to the University a synopsis of around 10 pages (5 hard copies) containing the
proposed thesis along with the title, which is approved and duly certified by the Monitoring Committee. The
synopsis shall also be submitted in the soft copy form in CD. No change of title or area of research shall be
permitted after the submission of the synopsis.

c. Thereafter, within three months from the date of submission of the synopsis, the M.S student shall submit the
thesis which shall be checked for plagiarism and duly certified by the Guide and forwarded to the Controller
of Examinations for adjudication. The thesis shall also be submitted in the form of soft copy in CD.

d. The title page of the thesis, cover, format, etc., should strictly conform to the prescribed format and all copies
of the thesis should carry a declaration by the M.S student in the prescribed format and certificate duly signed
and issued by the Guide in the prescribed format.

11. Adjudication of M.S Thesis

a. The Vice-Chancellor shall appoint a Board of Examiners for adjudicating/ evaluating the thesis of a M.S
student.

b.  The Board of Examiners shall comprise the Guide and one external examiner to be nominated by the Vice-
Chancellor from a panel of at least three reputed experts suggested by the Monitoring Committee.

c.  The Board of Examiners so appointed shall evaluate the thesis and may recommended one of the following:
(i) Thesis is highly commended
[OR]
(ii) Thesis is commended
[OR]

(iii) Thesis is commended and the degree may be awarded subject to the candidate’s furnishing satisfactory
clarification to my queries during the Public Viva Voce examination.

[OR]

(iv) Thesis is commended and the degree may be awarded subject to the condition that the
corrections/modifications suggested by me are carried out in the thesis and duly certified by the Guide
before the public viva-voce examination.

[OR]
(v) Thesis needs to be resubmitted after revision for revaluation.
[OR]

(vi) Thesis is not commended and the degree may not be awarded.

d.  If the external examiner suggests a course of action as indicated in c (iii), ¢ (iv) or ¢ (v) above, the M.S. student
shall comply with such suggestion.

e. If the external examiner does not recommend the thesis [as in ¢ (vi) above], the Vice-Chancellor shall then
refer the thesis to a second external examiner for evaluation.
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The remarks made by the external examiner who has not recommended the thesis, shall be provided to the
Guide so as to enable him to advise the M.S student to carry out any corrections / additions / alterations /
modifications, if needed.

The second external examiner shall not be provided with the reports of the other examiners. If the second
external examiner recommends the thesis for the award of degree, the candidate shall be asked to appear for a
Viva-Voce examination.

If the second external examiner also does not recommend the thesis for award of M.S degree, the degree shall
not be awarded to the M.S student .

A candidate whose thesis has not been recommended for the award of the degree may be permitted to
re-submit his thesis within a period of 6 months. In case his thesis is not recommended again he will have to
re-register as a fresh candidate but without having to go through the admission process again.

12. Viva-Voce examination and award of M.S degree

a.

13.

14.

Once the submitted thesis is approved, a M.S student shall appear for a Viva Voce examination to be
administered by an external examiner, who shall be nominated by the Vice-Chancellor from a panel of 3
examiners suggested by the Monitoring Committee.

The external examiner who would be administering the Viva Voce shall ordinarily be one of the examiners to
whom the thesis was sent for adjudication.

A candidate who is successful at the Viva-Voce examination shall be declared to have qualified for the award of
M.S degree by the University. The M.S degree certificate shall be awarded as per the format prescribed.

A candidate, who is not successful at the Viva Voce examination, may be permitted to take the same on one
more occasion. If he is not successful even in the second attempt, the degree shall not be awarded to him and he
will have to re-register as a fresh candidate but without having to go through the admission process again.

If for any reason the external examiner is unable to conduct the Viva Voce examination even two months after
his appointment, the Vice Chancellor may make alternative arrangements for the conduct of the Viva Voce
examination.

Publication of the Thesis:

A thesis, whether approved or not, shall not be published without the permission of the University.

b. Permission for publication of the thesis should be sought after award of the degree. The University may grant

permission for the publication of the thesis under such conditions as it may deem fit.

Plagiarism

a.

In case it is found that a M.S student has copied a research work/dissertation/thesis and submitted the same as
his own work for a M.S degree, then his thesis shall be cancelled and he shall be rusticated from the University
for a period ranging from one year to five years.

For abetment to such an act of plagiarism as mentioned above, the recognition of Guide shall be withdrawn and
he may be liable for such action as prescribed.

In cases of detection of Plagiarism against an ex-student, IMU shall have the right to withdraw the degree
awarded by it and initiate action against the Guide as per para 14(b).

15. Removal of Difficulties

Without prejudice to the generality of the aforesaid regulations, the Board of Research Studies shall have the power
for a period of five years from the date of implementation of these revised M.S Regulations to remove any
difficulties that may arise either in the course of the transition from the previous Regulations to these revised
Regulations or in the course of implementing the revised Regulations.

Note: In these Regulations the word ‘He’ shall include ‘She’.
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Ordinance 01 of 2018
[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Assistant Professor (Marine Engineering) in the School of Marine Engineering

and Technology.

1. Name of the post Assistant Professor
2. No. of posts 12
3. Specialization Marine Engineering
4. Classification Academic Post
5. Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.
6. Whether Selection post Selection Post

or Non-selection post
7. Age limit 50
8. Educational and other Category 1

qualifications required .

Essential:

for Direct Recruitment.

a) Directorate General (Shipping) recognized MEO Class I (Motor)
Certificate of Competencys;

b) Sailing experience for a minimum period of six months at
Management level within the meaning of STCW Convention in
force;

Desirable:
a) Ph.D in a relevant discipline.

b) Research publications such as books/ research papers/policy
papers as per the UGC/IMU norms.

¢) Teaching experience in Directorate General (Shipping) recognized
training institutes.

Category 2
Essential:

a) B.E/B.Tech degree in Marine Engineering with at least 55%
marks or an equivalent grade and M.E/M.Tech in relevant
discipline with at least 55% marks or an equivalent grade

[OR]

B.E/B.Tech degree with at least 55% marks or an equivalent
grade along with PGDME/GME course approved by Directorate
General (Shipping) with at least 55% marks or an equivalent
grade and M.E/M.Tech in relevant discipline with at least 55%
marks or an equivalent grade

b) Sailing experience for a minimum period of six months at any
levelwithin the meaning of STCW Convention in force;

Desirable:
a) Ph.D in a relevant discipline.

b) Research publications such as books/ research papers/policy
papers as per the UGC norms.

c) Teaching experience in Directorate General (Shipping) approved
training institutes.
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9. Period of Probation 2 years.
10. Composition of Selection The Selection Committee shall consist of:
Committee

(i)  Vice-Chancellor

(ii)) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v)  One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Assistant Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies / industrial exposure / sailing / research subject to IMU terms and

conditions.
12. Age of superannuation 65 years.
13. Remarks a) Reservations as per Government of India/UGC guidelines would be
applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

c) Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from ships as mentioned in the Continuous
Discharge Certificate of the prospective candidate.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 25 of 2015 in Gazette 305 dated 03-09-2015 is hereby repealed.

Ordinance 02 of 2018
[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Assistant Professor (Mechanical Engineering) in the School of Marine
Engineering and Technology.

1. Name of the post Assistant Professor
2. No. of posts 8
3. Specialization Mechanical Engineering
4. Classification Academic Post
5. Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.
6. Whether Selection post Selection Post
or Non-selection post
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7. Age limit 50
8. Educational and other Essential:
?:ra]l;fiﬁittl ?{nescrulgz(rlll(lelrrlfd a) Good academic record with at least 55% marks or an equivalent
’ grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
Desirable:
a) Ph.D in a relevant discipline.
b) Research publications such as books/ research papers/policy
papers as per the UGC norms.
9. Period of Probation 2 years
10. Composition of Selection The Selection Committee shall consist of:
Commitiee (i) Vice-Chancellor

(i1) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Assistant Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies / industrial exposure / sailing / research subject to IMU terms and
conditions.

12. Age of superannuation 65 years.

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving
cases.

f) The relevancy of qualifications and the Screening of applications
will be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 02 of 2016 in Gazette 441 dated 02-12-2016 is hereby repealed.
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Ordinance 03 of 2018
[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Assistant Professor (Electrical Engineering) in the School of Marine
Engineering and Technology.

1. Name of the post Assistant Professor

2. No. of posts 2

3. Specialization Electrical Engineering

4. Classification Academic Post

5. Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.
6. Whether Selection post Selection Post

or Non-selection post

7. Age limit 50

8. Educational and other Essential:
qualifications required

. . a) Good academic record with at least 55% marks or an equivalent
for Direct Recruitment.

grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.

Desirable:
a) Ph.D in a relevant discipline.

b) Research publications such as books/ research papers/policy
papers as per the UGC norms.

9. Period of Probation 2 years
10. Composition of Selection The Selection Committee shall consist of:
Committee

(i)  Vice-Chancellor

(ii) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended
by the Academic Council for their special knowledge of, or
interest in the subject with which the Assistant Professor will
be concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible
for 6 months of special leave that could be used for the purposes of
higher studies / industrial exposure / sailing / research subject to IMU
terms and conditions.

12. Age of superannuation 65 years.
13. Remarks a) Reservations as per Government of India/UGC guidelines would be
applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

c¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
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Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving
cases.

f) The relevancy of qualifications and the Screening of applications
will be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 04 of 2016 in Gazette 441 dated 02-12-2016 is hereby repealed.

Ordinance 04 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Associate Professor (Marine Engineering) in the School of Marine Engineering

and Technology.

1. Name of the post Associate Professor
2. No. of posts 14
3. Specialization Marine Engineering
4. Classification Academic Post
5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.9000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 60
8. Educational and other Category 1: Mariners without Ph.D

qualifications required
for Direct Recruitment.

Essential:

a) Directorate General (Shipping) recognized MEO Class I (Motor)
Certificate of Competencys;

b) Sailing experience for a minimum period of two years at
Management level within the meaning of STCW Convention in
force;

¢) A minimum of six years of experience in Maritime industry
in one or more of the following areas:

1. Sailing experience at Management level beyond the
prescribed minimum of two years indicated in (b)
above. For the purpose of calculation of total work
experience (for clause c), the sailing experience at
Management level beyond the prescribed minimum of
two years indicated in (b) shall be multiplied by a factor
of two.

ii. Teaching Marine Engineering in a Directorate General
(Shipping) recognised maritime institution/ university

iii. Engineering Surveyor in Directorate General of
Shipping or in any recognized Classification Society or
equivalent.

iv. Technical Superintendent in any reputed Ship-owning
or Ship-managing Company or equivalent.

Desirable:

a) Research publications such as books/ research papers/policy
papers as per the UGC norms.
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Category 2: Mariners with Ph.D
Essential:

a) Directorate General (Shipping) recognized MEO Class I (Motor)
Certificate of Competencys;

b) Sailing experience for a minimum period of two years at
Management level within the meaning of STCW Convention in
force;

¢) A Ph.D. Degree in relevant discipline.

d) A minimum of two years of experience in Maritime
industry in one or more of the following areas:

1. Sailing experience at Management level beyond the
prescribed minimum of two years indicated in (c)
above. For the purpose of calculation of total work
experience (for clause d), the sailing experience at
Management level beyond the prescribed minimum of
two years indicated in (b) shall be multiplied by a factor
of two.

ii. Teaching Marine Engineering in a Directorate General
(Shipping) recoginsed maritime institution/ university

1ii. Engineering Surveyor in Directorate General of
Shipping or in any recognized Classification Society or
equivalent.

iv. Technical Superintendent in any reputed Ship-owning

or Ship-managing company or equivalent.
Desirable:

a) Research publications such as books/ research papers/policy
papers as per the UGC norms.

b) Experience of guiding Ph.D scholars.

Category 3: From Assistant Professors with Ph.D
Essential:

a) Good academic record with at least 55% marks or an equivalent
grade at both UG and PG level or at Integrated PG level in a
relevant discipline.

b) A Ph.D. Degree in relevant discipline.

¢) A minimum of eight years of teaching/ research/industry
experience in a relevant area of which at least four years should
be at the level of Assistant Professor in a University, College or
Research Organisation.

Desirable:

a) Research publications such as books/ research papers/policy
papers as per the UGC norms

b) Experience of guiding Ph.D scholars.

9. Period of Probation 1 year
10. Composition of Selection The Selection Committee shall consist of:
Committee

(i) Vice-Chancellor
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(ii) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Associate Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies / industrial exposure / sailing / research subject to IMU terms and
conditions.

12. Age of superannuation 65 Years

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

c) Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from ships as mentioned in the Continuous
Discharge Certificate of the prospective candidate.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 26 of 2015 in Gazette 305 dated 03-09-2015 is hereby repealed.

Ordinance 05 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Associate Professor (Mechanical Engineering) in the School of Marine

Engineering and Technology.

1. Name of the post Associate Professor
2. No. of posts 4
3. Specialization Mechanical Engineering
4. Classification Academic Post
5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.9000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 60
8. Educational and other Essential:

qualifications required
for Direct Recruitment.

a) Good academic record with at least 55% marks or an equivalent
grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
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b) Ph.D. Degree in a relevant discipline.

¢) A minimum of eight years of teaching/research/industry
experience in a relevant area of which at least four years should
be at the level of Assistant Professor in a University, College or
Research Organisation.

Desirable:

a) Research publications such as books/ research papers/policy
papers as per the UGC norms.

b) Experience of guiding Ph.D scholars.

9. Period of Probation 1 year
10. Composition of Selection The Selection Committee shall consist of:
Committee

(i) Vice-Chancellor

(ii) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended
by the Academic Council for their special knowledge of, or
interest in the subject with which the Associate Professor will
be concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible
for 6 months of special leave that could be used for the purposes of
higher studies / industrial exposure / sailing / research subject to IMU
terms and conditions.

12. Age of superannuation 65 Years
13. Remarks a) Reservations as per Government of India/UGC guidelines would be
applicable.

b) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.

¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification. The educational
qualifications must be from a university/institution recognised by
Statutory Authorities.

d) Higher start within the pay band can be considered in deserving
cases.

e) The relevancy of qualifications and the Screening of applications
will be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 03 of 2016 in Gazette 441 dated 02-12-2016 is hereby repealed.

Ordinance 06 of 2018
[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Associate Professor (Electrical Engineering) in the School of Marine
Engineering and Technology.
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1. Name of the post Associate Professor

2. No. of posts 2

3. Specialization Electrical Engineering

4. Classification Academic Post

5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.9000.

6. Whether Selection post Selection Post

or Non-selection post
7. Age limit 60
8. Educational and other Essential:
?:ragfiﬁittl %r;scru?:g::rrfd a) Good academic record with at least 55% marks or an equivalent
’ grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
b) Ph.D. Degree in a relevant discipline.
¢) A minimum of eight years of teaching/research/industry experience
in a relevant area of which at least four years should be at the level
of Assistant Professor in a University, College or Research
Organisation.
Desirable:
a) Research publications such as books/ research papers/policy
papers as per the UGC norms.
b) Experience of guiding Ph.D scholars.
9. Period of Probation 1 year
10. Composition of Selection The Selection Committee shall consist of:
Committee (i) Vice-Chancellor

(ii) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Associate Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies / industrial exposure / sailing / research subject to IMU terms and
conditions.

12. Age of superannuation 65 Years

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
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Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 05 of 2016 in Gazette 441 dated 02-12-2016 is hereby repealed.

Ordinance 07 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Professor (Marine Engineering) in the School of Marine Engineering and

Technology.

1. Name of the post Professor
2. No. of post 7
3. Specialization Marine Engineering
4. Classification Academic Post
5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.10,000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 60
8. Educational and other Category 1: Mariners with Ph.D

qualifications required
for Direct Recruitment.

Essential:

a) Directorate General (Shipping) recognised MEO Class 1
(Motor) Certificate of Competency;

b) Sailing experience for a minimum period of two years at
Management level within the meaning of STCW Convention in
force;

¢) A Ph.D. Degree in relevant discipline.

d) A minimum of seven years of experience in Maritime
industry in one or more of the following areas:

1. Sailing experience at Management level beyond the
prescribed minimum of two years indicated in (b)
above. For the purpose of calculation of total work
experience (for clause d), the sailing experience at
Management level beyond the prescribed minimum of
two years indicated in (b) shall be multiplied by a
factor of two.

ii. Teaching Marine Engineering in a Directorate General
(Shipping) recoginsed maritime institution

iii. Engineering Surveyor in Directorate General of
Shipping or in any recognized Classification Society

iv. Technical Superintendent in any reputed Ship-owning
or Ship-managing company

Desirable:

a) Research publications such as books/ research papers/policy
papers as per the UGC norms.
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b) Experience of guiding Ph.D scholars.
Category 2: Associate Professors with Ph.D
Essential:
a) Good academic record with at least 55% marks or an equivalent
grade at both UG and PG level or at Integrated PG level in a
relevant discipline.
b) A Ph.D. Degree in relevant discipline.
¢) A minimum of ten years of teaching/ research/industry experience
in a relevant area of which at least five years should be at the level
of Associate Professor in a University, College or Research
Organisation.
Desirable:
a) Research publications such as books/ research papers/policy
papers as per the UGC norms.
b) Experience of guiding Ph.D scholars.
9. Period of Probation 1 year
10. Composition of Selection | As per IMU Statutes.
Committee
11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible
for 6 months of special leave that could be used for the purposes of
higher studies / industrial exposure / sailing / research subject to IMU
terms and conditions.
12. Age of superannuation 65 Years
13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.

¢) Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from ships as mentioned in the Continuous
Discharge Certificate of the prospective candidate.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving
cases.

f) The relevancy of qualifications and the Screening of applications
will be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 27 of 2015 in Gazette 305 dated 03-09-2015 is hereby repealed.

Ordinance 08 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Professor (Mechanical Engineering) in the School of Marine Engineering and

Technology.

1. Name of the post Professor

2. No. of posts 1

3. Specialization Mechanical Engineering
4. Classification Academic Post
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5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.10,000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 60
8. Educational and other Essential:
?(l)lra};filrceittl(l){lescrii%léﬁd a) Good academic record with at least 55% marks or an equivalent
' grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
b) Ph.D. Degree in a relevant discipline.
¢) A minimum of ten years of teaching/ research/industry experience
in a relevant area of which at least five years should be at the level
of Associate Professor in a University, College or Research
Organisation.
Desirable:
a) Research publications such as books/ research papers/policy
papers as per the UGC norms.
b) Experience of guiding Ph.D scholars.
9. Period of Probation 1 year
10. Composition of Selection | As per IMU Statutes.
Committee
11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible
for 6 months of special leave that could be used for the purposes of
higher studies / industrial exposure / sailing / research subject to IMU
terms and conditions.
12. Age of superannuation 65 Years
13. Remarks a) Reservations as per Government of India/UGC guidelines would be
applicable.
b) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.
¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.
d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.
e) Higher start within the pay band can be considered in deserving
cases.
f) The relevancy of qualifications and the Screening of applications
will be done by an Expert Scrutiny Committee.
Ordinance 09 of 2018
[EC 2018-43-06 dated 29.01.2018]
Recruitment Rules for the post of Assistant Professor (Nautical Science) in the School of Nautical Studies.
1. Name of the post Assistant Professor
2. No. of posts 8
3. Specialization Nautical Science
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Classification

Academic Post

Scale of Pay

Pay Band-3 Rs.15600-39100 with AGP Rs.6000.

Whether Selection post
or Non-selection post

Selection Post

Age limit

50

Educational and other
qualifications required
for Direct Recruitment.

Essential:

a)

b)

Directorate General (Shipping) recognized Master (Foreign
Going) Certificate of Competency;

Sailing experience for a minimum period of six months at
Management level within the meaning of STCW Convention in
force;

Desirable:

a)
b)

)

Ph.D in a relevant discipline.

Research publications such as books/ research papers/policy
papers as per the UGC norms.

Teaching experience in Directorate General (Shipping) approved
training institutes.

Period of Probation

2 years

10.

Composition of Selection

Committee

The Selection Committee shall consist of:

(i) Vice-Chancellor

(ii) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Assistant Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11.

Additional Service benefits

On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies / industrial exposure / sailing / research subject to IMU terms and
conditions.

12.

Age of superannuation

65

years.

13.

Remarks

a)

b)

)

d)

e)

Reservations as per Government of India/UGC guidelines would be
applicable.

The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from ships as mentioned in the Continuous
Discharge Certificate of the prospective candidate.

The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

Higher start within the pay band can be considered in deserving
cases.

The relevancy of qualifications and the Screening of applications
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will be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 22 of 2015 in Gazette 305 dated 03-09-2015 is hereby repealed.

Ordinance 10 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Assistant Professor (Electronics and Communications) in the School of Nautical

Studies.
1. Name of the post Assistant Professor

2. No. of posts 3

3. Specialization Electronics and Communications Engineering

4. Classification Academic Post

5. Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.

6. Whether Selection post Selection Post

or Non-selection post
7. Age limit 50
8. Educational and other Essential:
?Ouragfilr(;ittl %r;scru?:il:rrfd a) Good academic record with at least 55% marks or an equivalent
’ grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
Desirable:
a) Ph.D in a relevant discipline.
b) Research publications such as books/research papers/policy
papers as per the UGC norms.
9. Period of Probation 2 years
10. Composition of Selection The Selection Committee shall consist of:
Committee (i)  Vice-Chancellor

(i1) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Assistant Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies / industrial exposure / sailing / research subject to IMU terms and
conditions.

12. Age of superannuation 65 years.

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.




162 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

c) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 06 of 2016 in Gazette 441 dated 02-12-2016 is hereby repealed.

Ordinance 11 of 2018
[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Assistant Professor (Mathematics) in the School of Nautical Studies.

1. Name of the post Assistant Professor

2. No. of posts 5

3. Specialization Mathematics

4. Classification Academic Post

5. Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.
6. Whether Selection post Selection Post

or Non-selection post

7. Age limit 50
8. Educational and other Essential:
g:ragfilrceittl (l)irl:cruriftﬂz:l;fd 1. Good academic record with at least 55% marks or an equivalent
’ grade at both UG and PG level or at Integrated PG level in a
relevant discipline.
2. Ph.D in a relevant discipline.
Desirable:
a) Research publications such as books/research papers/policy
papers as per the UGC norms.
9. Period of Probation 2 years.
10. Composition of Selection The Selection Committee shall consist of:
Committee

(i) Vice-Chancellor

(i1) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Assistant Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).
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11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies/industrial exposure/sailing/research subject to IMU terms and
conditions.

12. Age of superannuation 65 years.

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility  conditions shall be
the closing date for receipt of applications from candidates.

c) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

d) Higher start within the pay band can be considered in deserving
cases.

e) The relevancy of qualifications and the Screening of applications
will be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 07 of 2016 in Gazette 441 dated 02-12-2016 is hereby repealed.

Ordinance 12 of 2018
[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Associate Professor (Nautical Science) in the School of Nautical Studies.

1. Name of the post Associate Professor
2. No. of posts 14
3. Specialization Nautical Science
4. Classification Academic Post
5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.9000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 60
8. Educational and other Category 1: Mariners without Ph.D

qualifications required
for Direct Recruitment.

Essential:

a) Directorate General (Shipping) recognised Master (Foreign Going)
Certificate of Competencys;

b) Sailing experience for a minimum period of two years at
Management level within the meaning of STCW Convention in
force;

¢) A minimum of six years of experience in Maritime industry in
one or more of the following areas:

1. Sailing experience at Management level beyond the
prescribed minimum of two years indicated in (b) above.
For the purpose of calculation of total work experience
(for clause c), the sailing experience at Management level
beyond the prescribed minimum of two years indicated in
(b) shall be multiplied by a factor of two.

ii. Teaching Nautical Science in a Directorate General
(Shipping) recoginsed maritime institution
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1i.

1v.

V.

Desirable:

Essential:

a)

Essential:

a)

b)
c)

Desirable:

b)
force;
9
d)
i.
ii.
iii.
iv.
v.
Desirable:

Nautical Surveyor in Directorate General of Shipping or
in any recognized Classification Society

Technical Superintendent in any reputed Ship-owning or
Ship-managing company

Pilot in Major Port.

a) Research publications such as books/research papers/policy
papers as per the UGC norms.

Category 2: Mariners with Ph.D

Directorate General (Shipping) recognized Master (Foreign Going)
Certificate of Competencys;

Sailing experience for a minimum period of two years at
Management level within the meaning of STCW Convention in

A Ph.D. Degree in relevant discipline.

A  minimum of two years of experience in Maritime industry in
one or more of the following areas:

Sailing experience at Management level beyond the
prescribed minimum of two years indicated in (b)
above. For the purpose of calculation of total work
experience (for clause d), the sailing experience at
Management level beyond the prescribed minimum of
two years indicated in (b) shall be multiplied by a factor
of two.

Teaching Nautical Science in a Directorate General
(Shipping) recoginsed maritime institution

Nautical Surveyor in Directorate General of Shipping
or in any recognized Classification Society

Technical Superintendent in any reputed Ship-owning
or Ship-managing Company.

Pilot in Major Port.

a) Research publications such as books/research papers/policy
papers as per the UGC norms.

b) Experience of guiding Ph.D scholars.
Category 3: From Assistant Professors with Ph.D

Good academic record with at least 55% marks or an equivalent
grade at both UG and PG level or at Integrated PG level in a relevant
discipline.

A Ph.D. Degree in relevant discipline.

A minimum of eight years of teaching/ research/ industry experience
in a relevant area of which at least four years should be at the level of
Assistant Professor in a University, College or Research
Organisation.

a) Research publications such as books/research papers/policy

[PART ITI—SEC. 4]
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papers as per the UGC norms
b) Experience of guiding Ph.D scholars.

9. Period of Probation 1 year
10. Composition of Selection The Selection Committee shall consist of:
Commitiee (i) Vice-Chancellor

(i1) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Associate Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies/industrial exposure/sailing/research subject to IMU terms and
conditions.

12. Age of superannuation 65 Years

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

c) Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from ships as mentioned in the Continuous
Discharge Certificate of the prospective candidate.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 23 of 2015 in Gazette 305 dated 03-09-2015 is hereby repealed.

Ordinance 13 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Professor (Nautical Science) in the School of Nautical Studies.

1. Name of the post Professor

2. No. of posts 7

3. Specialization Nautical Science

4. Classification Academic Post

5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.10000.
6. Whether Selection post Selection Post

or Non-selection post
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7. Age limit 60

8. Educational and other Category 1: Mariners with Ph.D
qualifications required Essential:
for Direct Recruitment. ssentiat:

a) Directorate General (Shipping) recognised Master (Foreign Going)
Certificate of Competencys;

b) Sailing experience for a minimum period of two years at
Management level within the meaning of STCW Convention in
force;

c) A Ph.D. Degree in relevant discipline.

d) A minimum of seven years of experience in Maritime industry in
one or more of the following areas:

i.  Sailing experience at Management level beyond the
prescribed minimum of two years indicated in (b) above.
For the purpose of calculation of total work experience (for
clause d), the sailing experience at Management level
beyond the prescribed minimum of two years indicated in
(b) shall be multiplied by a factor of two.
ii. Teaching Nautical Science in a Directorate General
(Shipping) recoginsed maritime institution
iii. Nautical Surveyor in Directorate General of Shipping or
in any recognized Classification Society
iv.  Technical Superintendent in any reputed Ship-owning or
Ship-managing company.
v.  Pilot in Major Port.

Desirable:

a) Research publications such as books/ research papers/policy
papers as per the UGC norms.

b) Experience of guiding Ph.D scholars.

Category 2: Associate Professors with Ph.D

Essential:

a) Good academic record with at least 55% marks or an equivalent
grade at both UG and PG level or at Integrated PG level in a relevant
discipline.

b) A Ph.D. Degree in relevant discipline.

¢) A minimum of ten years of teaching/ research/industry experience in
arelevant area of which at least five years should be at the level of
Associate Professor in a University, College or Research
Organization.

Desirable:

a) Research publications such as books/research papers/policy
papers as per the UGC norms.

b) Experience of guiding Ph.D scholars.

9. Period of Probation 1 year
10. Composition of Selection | As per IMU Statutes.
Committee
11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for

6 months of special leave that could be used for the purposes of higher
studies/industrial exposure/sailing/research subject to IMU terms and
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12. Age of superannuation 65 Years
13. Remarks a) Reservations as per Government of India/UGC guidelines would be
applicable.
b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.
c) Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from ships as mentioned in the Continuous
Discharge Certificate of the prospective candidate.
d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.
e) Higher start within the pay band can be considered in deserving cases.
f) The relevancy of qualifications and the Screening of applications will

be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 24 of 2015 in Gazette 305 dated 03-09-2015 is hereby repealed.

Ordinance 14 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Assistant Professor (Naval Architecture) in the School of Naval Architecture

and Ocean Engineering.

1. Name of the post Assistant Professor
2. No. of posts 2
3. Specialization Naval Architecture
4. Classification Academic Post
5. Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 50
8. Educational and other Essential:
?Ouragfilr(;ittl %r;scruzfigrfd a) Good academic record with at least 55% marks or an equivalent
’ grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
Desirable:
a) Ph.D in a relevant discipline.
b) Research publications such as books/research papers/policy
papers as per the UGC norms.
9. Period of Probation 2 years
10. Composition of Selection The Selection Committee shall consist of:
Committee

(i) Vice-Chancellor
(i1) Pro-Vice-Chancellor
(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.
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(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Assistant Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies/industrial exposure/sailing/research subject to IMU terms and
conditions.

12. Age of superannuation 65 years.

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 69 of 2015 in Gazette 298 dated 20-07-2016 is hereby repealed.

Ordinance 15 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Assistant Professor (Ocean Engineering) in the School of Naval Architecture

and Ocean Engineering.

1. Name of the post Assistant Professor
2. No. of posts 1
3. Specialization Ocean Engineering
4. Classification Academic Post
5. Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 50
8. Educational and other Essential:

qualifications required
for Direct Recruitment.

a) Good academic record with at least 55% marks or an equivalent
grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.

Desirable:
a) Ph.D in a relevant discipline.

b) Research publications such as books/research papers/policy
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papers as per the UGC norms.

9. Period of Probation 2 years
10. Composition of Selection The Selection Committee shall consist of:
Committee (i) Vice-Chancellor

(i1) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Assistant Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies/industrial exposure/sailing/research subject to IMU terms and
conditions.

12. Age of superannuation 65 years.

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

c) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Ordinance 16 of 2018

[EC 2018-43-06 dated 29.01.2018]
Recruitment Rules for the post of Assistant Professor (Mechanical Engineering) in the School of Naval
Architecture and Ocean Engineering.
1. Name of the post Assistant Professor

2. No. of posts 1

3. Specialization Mechanical Engineering

4. Classification Academic Post

5. Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.

6. Whether Selection post Selection Post

or Non-selection post
7. Age limit 50
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Educational and other
qualifications required
for Direct Recruitment.

Essential:

a)

Good academic record with at least 55% marks or an equivalent
grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.

Desirable:

a)
b)

Ph.D in a relevant discipline.

Research publications such as books/ research papers/policy
papers as per the UGC norms.

Period of Probation

2y

cars

10.

Composition of Selection

Committee

The Selection Committee shall consist of:

(i) Vice-Chancellor
(i1) Pro-Vice-Chancellor
(iii) A nominee of the Visitor
(iv) The Head of the Department concerned.
(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Assistant Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11.

Additional Service benefits

On

completion of every 3 years of service in IMU, a Faculty is eligible for

6 months of special leave that could be used for the purposes of higher
studies/industrial exposure/sailing/research subject to IMU terms and
conditions.

12.

Age of superannuation

65

years.

13.

Remarks

a)
b)

c)

d)

Reservations as per Government of India/UGC guidelines would be
applicable.

The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

Higher start within the pay band can be considered in deserving cases.
The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Ordinance 17 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Assistant Professor (Marine Engineering) in the School of Naval Architecture

and Ocean Engineering.

1. Name of the post Assistant Professor
2. No. of posts 1
3. Specialization Marine Engineering




[ [II-Evs 4]

HARA <hl TSTHA ¢ SHTERIT 171

4. Classification Academic Post
5. Scale of Pay Pay Band-3 Rs.15600-39100 with AGP Rs.6000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 50
8. Educational and other Category 1
qualifications required Essential:
for Direct Recruitment. tak

a) Directorate General (Shipping) recognized MEO Class I (Motor)
Certificate of Competencys;

b) Sailing experience for a minimum period of six months at
Management level within the meaning of STCW Convention in
force;

Desirable:

a) Ph.D in arelevant discipline.

b) Research publications such as books/ research papers/policy
papers as per the UGC/IMU norms.

c¢) Teaching experience in Directorate General (Shipping) recognized
training institutes.

Category 2
Essential:

a) B.E/B.Tech degree in Marine Engineering with at least 55%
marks or an equivalent grade and M.E/M.Tech in relevant
discipline with at least 55% marks or an equivalent grade

[OR]
B.E/B.Tech degree with at least 55% marks or an equivalent
grade along with PGDME/GME course approved by Directorate
General (Shipping) with at least 55% marks or an equivalent
grade and M.E/M.Tech in relevant discipline with at least 55%
marks or an equivalent grade

b) Sailing experience for a minimum period of six months at any level
within the meaning of STCW Convention in force;

Desirable:

a) Ph.D in a relevant discipline.

b) Research publications such as books/ research papers/policy
papers as per the UGC norms.

c) Teaching experience in Directorate General (Shipping) approved
training institutes.

9. Period of Probation 2 years.
10. Composition of Selection The Selection Committee shall consist of:
Committee

(i)  Vice-Chancellor

(ii)) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
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the Academic Council for their special knowledge of, or interest
in the subject with which the Assistant Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies / industrial exposure / sailing / research subject to IMU terms and

conditions.
12. Age of superannuation 65 years.
13. Remarks a) Reservations as per Government of India/UGC guidelines would be
applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

c) Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from ships as mentioned in the Continuous
Discharge Certificate of the prospective candidate.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Ordinance 18 of 2018
[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Associate Professor (Naval Architecture) in the School of Naval Architecture
and Ocean Engineering.

1. Name of the post Associate Professor
2. No. of posts 2
3. Specialization Naval Architecture
4. Classification Academic Post
5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.9000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 60
8. Educational and other Essential:

qualifications required

. . a) Good academic record with at least 55% marks or an equivalent
for Direct Recruitment.

grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.

b) Ph.D. Degree in a relevant discipline.

¢) A minimum of eight years of teaching/research/industry experience
in a relevant area of which at least four years should be at the level
of Assistant Professor in a University, College or Research
Organisation.

Desirable:

a) Research publications such as books/ research papers/policy
papers as per the UGC norms.
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b) Experience of guiding Ph.D scholars.

9. Period of Probation 1 year
10. Composition of Selection The Selection Committee shall consist of:
Committee (i)  Vice-Chancellor

(i1) Pro-Vice-Chancellor

(iii) A nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Associate Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies/industrial exposure/sailing/research subject to IMU terms and
conditions.

12. Age of superannuation 65 Years

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will

be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 70 of 2015 in Gazette 298 dated 20-07-2016 is hereby repealed.

Ordinance 19 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Associate Professor (Ocean Engineering) in the School of Naval Architecture

and Ocean Engineering.

1. Name of the post Associate Professor

2. No. of posts 1

3. Specialization Ocean Engineering

4. Classification Academic Post

5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.9000.
6. Whether Selection post Selection Post

or Non-selection post
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Age limit

60

Educational and other
qualifications required
for Direct Recruitment.

Essential:

a) Good academic record with at least 55% marks or an equivalent
grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.

b) Ph.D. Degree in a relevant discipline.

¢) A minimum of eight years of teaching/research/industry experience
in a relevant area of which at least four years should be at the level
of Assistant Professor in a University, College or Research
Organisation.

Desirable:

a) Research publications such as books/ research papers/policy
papers as per the UGC norms.

b) Experience of guiding Ph.D scholars.

Period of Probation

1 year

10.

Composition of Selection

Committee

The Selection Committee shall consist of:
(i) Vice-Chancellor
(ii)) Pro-Vice-Chancellor
(iii) A nominee of the Visitor
(iv) The Head of the Department concerned.
(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Associate Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11.

Additional Service benefits

On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies/industrial exposure/sailing/research subject to IMU terms and
conditions.

12.

Age of superannuation

65 Years

13.

Remarks

a) Reservations as per Government of India/UGC guidelines would be
applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving cases.

f) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.
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Ordinance 20 of 2018
[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Associate Professor (Dredging and Harbour Engineering) in the School of Naval

Architecture and Ocean Engineering.

1. Name of the post Associate Professor

2. No. of posts 1

3. Specialization Dredging and Harbour Engineering

4. Classification Academic Post

5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.9000.

6. Whether Selection post Selection Post

or Non-selection post
7. Age limit 60
8. Educational and other Essential:
?(l)lragfilrf;ttl(ﬁlescr;i?ﬁ;ﬁd a) Good academic record with at least 55% marks or an equivalent
' grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
b) Ph.D. Degree in a relevant discipline.
¢) A minimum of eight years of teaching/research/industry
experience in a relevant area of which at least four years should be
at the level of Assistant Professor in a University, College or
Research Organisation.
Desirable:
a) Research publications such as books/research papers/policy
papers as per the UGC norms.
b) Experience of guiding Ph.D scholars.
9. Period of Probation 1 year
10. Composition of Selection The Selection Committee shall consist of:
Committee (i) Vice-Chancellor
(ii) Pro-Vice-Chancellor
(iii) A nominee of the Visitor
(iv) The Head of the Department concerned.
(v) One Professor to be nominated by the Vice-Chancellor.
(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended
by the Academic Council for their special knowledge of, or
interest in the subject with which the Associate Professor will
be concerned.
Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible
for 6 months of special leave that could be used for the purposes of
higher studies/industrial exposure/sailing/research subject to IMU terms
and conditions.

12. Age of superannuation 65 Years

13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.
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b) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.

¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving
cases.

f) The relevancy of qualifications and the Screening of applications
will be done by an Expert Scrutiny Committee.

Ordinance 21 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Professor (Naval Architecture) in the School of Naval Architecture and Ocean

Engineering.

1. Name of the post Professor
2. No. of posts 1
3. Specialization Naval Architecture
4. Classification Academic Post
5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.10,000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 60
8. Educational and other Essential:
?(l)lra};filrceittl(l){lescrii%léﬁd a) Good academic record with at least 55% marks or an equivalent
) grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
b) Ph.D. Degree in a relevant discipline.
¢) A minimum of ten years of teaching/ research/industry experience
in a relevant area of which at least five years should be at the level
of Associate Professor in a University, College or Research
Organisation.
Desirable:
a) Research publications such as books/ research papers/policy
papers as per the UGC norms.
b) Experience of guiding Ph.D scholars.
9. Period of Probation 1 year
10. Composition of Selection | As per IMU Statutes.
Committee
11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible

for 6 months of special leave that could be used for the purposes of
higher studies / industrial exposure / sailing / research subject to IMU
terms and conditions.
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12.

Age of superannuation

65 Years

13.

Remarks

a) Reservations as per Government of India/UGC guidelines would be
applicable.

b) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.

¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be a preferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving
cases.

f) The relevancy of qualifications and the Screening of applications
will be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 71 of 2015 in Gazette 298 dated 20-07-2016 is hereby repealed.

Ordinance 22 of 2018

[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of Professor (Ocean Engineering) in the School of Naval Architecture and Ocean

Engineering.

1. Name of the post Professor
2. No. of posts 1
3. Specialization Ocean Engineering
4. Classification Academic Post
5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.10,000.
6. Whether Selection post Selection Post
or Non-selection post
7. Age limit 60
8. Educational and other Essential:
?;a};fi;(;it;(ﬁlescriﬁtﬁléﬁd a) Good academic record with at least 55% marks or an equivalent
' grade at both UG and PG level or at Integrated PG level in a
relevant engineering discipline.
b) Ph.D. Degree in a relevant discipline.
¢) A minimum of ten years of teaching/ research/industry experience
in a relevant area of which at least five years should be at the level
of Associate Professor in a University, College or Research
Organisation.
Desirable:
a) Research publications such as books/ research papers/policy
papers as per the UGC norms.
b) Experience of guiding Ph.D scholars.
9. Period of Probation 1 year
10. Composition of Selection | As per IMU Statutes.
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Committee
11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible
for 6 months of special leave that could be used for the purposes of
higher studies / industrial exposure / sailing / research subject to IMU
terms and conditions.
12. Age of superannuation 65 Years
13. Remarks a) Reservations as per Government of India/UGC guidelines would be

applicable.

b) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.

¢) For disciplines in which formal U.G degree is available it would be
preferable under clause 8 (a). For example, for the post of Assistant
Professor (Mechanical Engineering), a U.G degree in Mechanical
Engineering shall be apreferable qualification.

d) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

e) Higher start within the pay band can be considered in deserving
cases.

f) The relevancy of qualifications and the Screening of applications
will be done by an Expert Scrutiny Committee.

Ordinance 23 of 2018
[EC 2018-43-06 dated 29.01.2018]

Recruitment Rules for the post of

Associate Professor (Logistics & Supply Chain Management/ Port & Shipping Management) in the School of

Maritime Management

1. Name of the post Associate Professor
2. No. of posts 2
3. Specialization Logistics & Supply Chain Management/ Port &Shipping
Management
4. Classification Academic Post
5. Scale of Pay Pay Band-4 Rs.37400 — 67000 with AGP Rs.9000.
6. Whether Selection Selection Post
post or Non-selection
post
7. Age limit 60
8. Educational and other Essential:
?(tlrahflcatlons recll)uilrreecci a) Good academic record with at least 55% marks or an equivalent
Recrui grade at both UG and PG level or at Integrated PG level in a
ecruitment. o
relevant discipline.
OR
Good academic record with at least 55% marks or an equivalent
grade at UG level and professionally qualified Charted
Accountant / Cost and Management Accountant.
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b) Ph.D in relevant discipline.

¢) A minimum of eight years of teaching/research/industry
experience in a relevant area of which at least four years should
be at the level of Assistant Professor in a University, College or
Research Organisation.

Desirable:

a) Research publications such as books/ research papers/policy
papers as per the UGC norms.

b) Experience of guiding Ph.D scholars.

9. Period of Probation 1 year
10. Composition of Selection The Selection Committee shall consist of:
Committee

(i) Vice-Chancellor
(ii) Pro-Vice-Chancellor
(iii) A nominee of the Visitor
(iv) The Head of the Department concerned.
(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended by
the Academic Council for their special knowledge of, or interest
in the subject with which the Associate Professor will be
concerned.

Quorum for the meeting shall be as per Statute 21(3).

11. Additional Service benefits On completion of every 3 years of service in IMU, a Faculty is eligible for
6 months of special leave that could be used for the purposes of higher
studies / industrial exposure / sailing / research subject to IMU terms and

conditions.
12. Age of superannuation 65 Years
13. Remarks a) Reservations as per Government of India/UGC guidelines would be
applicable.

b) The crucial date for determining the eligibility conditions shall be the
closing date for receipt of applications from candidates.

¢) The educational qualifications must be from a university/institution
recognised by Statutory Authorities.

d) Higher start within the pay band can be considered in deserving
cases.

e) The relevancy of qualifications and the Screening of applications will
be done by an Expert Scrutiny Committee.

Note: The Notification published vide Ordinance 76 of 2015 in Gazette 298 dated 20-07-2016 is hereby repealed.

Ordinance 24 of 2018
[EC 2014-28-12 dated 26.06.2014]

Ordinance prescribing the Affiliation Fees

(i) Initial Affiliation fee to be collected as an one-time fee at the time of grant of provisional affiliation for a course
at the rates indicated below:

(a) For DNS course leading to B.Sc (Nautical):
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Sanctioned strength of Initial Affiliation Fee
students (in Rupees)
Up to 80 2,00,000
81 -160 4,25,000
161 — 240 6,75,000
241 and above 9,50,000

(b) For other U.G Degree courses (per course):

Sanctioned strength of Initial Affiliation Fee
students (in Rupees)
Up to 40 1,50,000
41 -80 3,25,000
81-120 5,25,000
121 and above 7,50,000

(c) For P.G Courses (per course):

Sanctioned strength of Initial Affiliation Fee
students (in Rupees)
Upto 20 3,00,000
21-40 6,00,000

(i) Provisional Affiliation will be granted initially for a period of 3 years, and later extended for a period of 3 years
at a time. There will be a flat Continuation Fee of Rs.50,000 (irrespective of sanctioned strength) to be paid every 3
years at the time of extension/continuation of provisional affiliation.

(iii) At the end of 9 years an Affiliated Institute should be eligible to apply for permanent affiliation, but the earliest
an Affiliated Institute can get Permanent Affiliation is when it completes 10 years, the period being counted from the
date of affiliation of the Institute to IMU.

(iv) For permanent affiliation, the Institute must pay a flat Permanent Affiliation Fee of Rs.10,00,000 per course for
all courses (DNS, U.G, P.G). When an Institute gets permanent affiliation, there will be no further Continuation Fees.

(v) An Affiliated Institute will be eligible to apply for Autonomous Status only after it gets permanent affiliation.

The Notification published under Para 4.23 and the section Affiliation Fees of Annexure XII of the Chapter 1 of
Additional Academic Ordinances published in the Gazette 38 dated 01.02.2010 is hereby repealed

Amended Statute 18 - Schools of Studies and Departments
[EC 2017-38-08 dated 28.03.2017]

18 (1) The University shall have such Schools of Studies as may be specified by the Ordinances.
(2) Each School shall consist of one or more Departments as may be assigned to it by the Ordinances.

Provided that the Executive Council may, on the recommendation of the Academic Council, establish Centres of
Studies to which may be assigned such teachers of the University as the Executive Council may consider
necessary.

(3) Each Department shall consist of the following members, namely:
(1) Teachers of the Department,

(i1) Persons conducting research in the Department,



[ 9T [TI-@Ts 4] AR =hT TS9A ¢ STHERIT 181

(iii) Dean of the School,
(iv) Honorary Professors, if any, attached to the Department; and

(v) Such other persons as may be members of the Department in accordance with the provisions of the
Ordinances.

(4) Each School shall have a School Board. The constitution of the School Board, the term of office of its members,
the conduct of its meetings and the quorum required therefor, and its powers shall be prescribed by the
Ordinances.

(5) The functions of the School Board shall be to recommend to the Academic Council —
(a) the courses of Under-Graduate and Post-Graduate studies, and their curricula, syllabi and regulations;
(b) all matters pertaining to the equivalence/recognition of courses offered by other Universities/Institutes;
(c) measures for the improvement of the standard of teaching of the Under-Graduate and Post-Graduate courses;

(d) such other functions as may be prescribed by the Ordinance.

Amended Statute 19 - Board of Research Studies
[EC 2017-38-08 dated 28.03.2017]
19 (1) The University shall have a Board of Research Studies.

(2) The constitution of the Board of Research Studies, the term of office of its members, the conduct of its meetings
and the quorum required therefor, and its powers shall be prescribed by the Ordinance.

(3) The functions of the Board of Research Studies shall be —

(a) recommend to the Academic Council guidelines and regulations for all matters connected with Ph.D and
other research programmes;

(b) recommend to the Academic Council all matters pertaining to the equivalence/recognition of Ph.D and other
research degrees offered by other Universities/ Institutes.

(c) appoint supervisors of research;

(d) prepare a perspective plan for major thrust areas for research in the disciplines under the purview of the
University;

(e) review the current status of research in each department;

(f) such other functions as may be prescribed by the Ordinance.”

Amended Statute 11(1)(1) — Composition of Executive Council
[EC 2017-41-04 dated 21.12.2017]

11 (1) (1) One Vice Chancellor, present or former, of any technical University or one Director, present or former, of any
Indian Institute of Technology or National Institute of Technology to be nominated by the Executive Council.

A K PALUSKAR, Registrar
[ADVT. lII/4/Exty./150/18]
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