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Hel T 2 |

T I B oY AR B bRl R FERET T2 fhar
o1 ®ror & [f¥ad ol 98 o o1 k81 § W siferery
® IR ¥ FE TR 729 ufdded a1 & forg 781 7 |

8. ufdes wfdery g1 falRad fors (200 oreat & 31fdd 7 ¥&T )

gfdded SIfTHRI BT TWER
P FeRT | AW

YIS0 TS &1 fewoft
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9. YARIETTT UIeN & 3fefiF | &1 3rafy .

10. 3RFSdl (SUGH died W e’ o)

b B T

SR & ST @) sRdedr ol 2, [ fewol |rer Her 2

I I & oI BRI & Hral iR FRET T8l fhar g drRor
A Ff¥ea fofa 781 o o1 Je1 § Wy AfE & aR H #iE ufaad
g yfqded &) & forv T8 2 |

11, W X & yfades uiter) &l fewforr I g o= arel iHer) qof w9 | Feqd © a1 81 © 3R
gfrdes MG & wufoml R, ST §B WeRE fhar ST & O U 9eeE & foy aRer &7 WY dad § |

12, yfcaes gifaerl grT fofad = wR fewofl sfR g9 & :

13. 1910 T% AYYT SOHRr:

5.

6.

7.
8.
9.

GRIETOT YT T BIER
Hh 3MeRT § A

TS

ang

TIT A FHaI) B for e goaied ufdded

a1y

qeTH

gfdded WSeRI & 9 Jar &1 afer
il

yfafed erafer # gedt siwufer s

faa=or

() Bz

(i) Tf3reror

PR BT W (T2 /g qen e /o 9 orer /e / onfaaii)

ffde waal o1 ypf

S B dRRY

9feres T Th-Nfd TFIT

a1 Figh 1 e
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10. I TeTH YTl sl Aufed Red gafid

fopar

1. o7df =1 TIBT

12. 9o¥ ol & aRg
13, =99 SR gdH= dad

14, F¥=a J & oo Suafert

(e faveT uegd o)
15. ¥Ifde erman
16. BT BT IR FFME
17. JATE Bl 0Tl :
18. fom, fafvem Qe uftharell & ar & g9 -
19. REEAT (BIfIHER &Y rRgsar W fewof ford):

20. Ufded UGN g1 U9 R (U1 SHa! didhdar &5 T 4 diedar &3 |

Hol ol W fewel ford)
21. YUl ST (IS / T8 AWT/ 3BT/ ACod / FTHATGIDh — 3T IUYad e ford )
EIREECZC I ECANECIREESIEN
b el H A
RESIT]
RINEE]
RIETT JT¥ere @ fewoh

22, YT WIS @ S Har al rafy -

23. W W & ufddes wfber) &) feufdrdl | gaRier a=a dara
WieRl gof w9 | ¥eAd § A1 T8l R Ufdded WieRer &
feufrll R, S99 HE AEA B S & Al S99 A o fog
BRI HT N Fod <

24. I@sdl @Al AfeERT H sEsar R fewoh ford):

25. fewol aFR {B B A1 Ufdded WHeR gRT fafad forEl & forar
SITETT

JRIETOT JAfABRT Pl BHIER
Hh eR H A

]

GINGE]

2015 BT JATRY 13

e BB AfTBRT BT
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[Pl aiAtad wHeq Haer 7 2015 — 30-35 [ 25-02-2015 & Ggd]
for e ug & forg ercdt fm
1. | gem [ERSESIEEAN
2. | uel @l H== 1
3. | Tt gh g
4. | dqEE 9q ¥ ©.37400-67000, SIUT 5.10000 & ATLH
5. | yeROT Ug AT IR—YER UG ufafrgfaa,/ @ oeff / wer=fa
6. | Tl orcdt @ forg Smg—r IMY: 55 a9 ¥ Af¥H 7B (AT YHR0l # 2 99 T Foufd §RT 8L
PEHECIE IR CT RS
7. | @ wdf & frg emavEe dfee | @ 1
o N
TAT 3T ATV :
(i) /s & WY Ague SUMY AT HHA H ue Iue
IUY % HA | HH 55 YR A1 SHb FAgT IS |
[fewoh : srgqfaa sfa/gqfea SHara / aNiRe faweT anf &
gfdfi w1 wHdM™ H 5 uferd o we & st (55 uferd | 50
gfeerd)]
(i) Is I T. 5400 AT AW AT ¥ A qr a@r H HH F BA
15 g9 gwd, H A &9 ¥ 9 8 a¥ H AqgWd Duid /1A
faeafdeneral, W@ Aee G, Uid gRe, aaue 85 SgaF,
Pl /o RGN AT /7=l § 5. 7600 AT S99 3Mfdd U
I B | (STEf Te wRem # S 909 e €, 9Aqged Jad A H
argeff R TR far Sire)|
qBI:
PP AT IETHRUT AHCRR H BRIGN =4 |
(3]
T 2
arfard:
) facd /< / aoidiaxoT # aof U PR & wY § H A HH
12 99 3[q9d & WY s /Y WHR H HaRd I Aa1ged
DT |
IS
HRICR AT QT WHCRR H HRIGR |
R I W ot & forg, sfR ol w9 ¥ Argar g argedi =78)
el 1, W1 JfEdl R BE USH PR BT IMUBR HRIBIRT |k
TR @ B
8. | @l ordt & forv FeiRa ey 9| wRI=f:

S i e/ R
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fbd ST dret BHARET & for @[ oy — =1 |

& ? Mo ey — e |
wfafgfas
MR- 57 9|
ifere Jrgarg : g, @ 2 Pl BISaR |
9. | Wdiemomafy s {B Hreft fergferal & forg #ma <1 a9 |

10. ﬁwﬂﬁ?ﬂ,?ﬁﬁﬂﬁﬂTqﬁ?ﬁ gfafgfaa /= eft st /vt & forg @y 781 8rl |
ggﬁ?ﬁﬁémqwmﬂ UeIfd & JbNol § T gNT |
qrel Re oIl @7 g |

11. | orR fovrfig ye=fy 9ffy/ ==m | fowrfa ue=fa sffa / =99 afafa § = afea g
IfRfy Sudtel ® @1 SEE! GRE i) ety s & w9 H |
FT AT ?

ii) erderRefll wfAfd @ <1 @-ifia waxa |

i) drieIRYY wfafy grr fad v afaa, S fvafderea o war #
T w

iv) MT<I& gRT AT Y afad |

12, | fewoft o afgeert ue @1 fgfaa, a9 4 5 ad % fog i smat |

Aqe e Hed R fPedd 5 99 96 e R AR & fog
BHAR B |

T T qAT YRISINT WR U UHarell $1 daTgicd S8 62 R |

g R 3 drel SHaRAl & foy, 62 a4 @I AfdHaH Y B
TqEd, YRS fa¥RT / Yol | |eferd Mg o 81T |

dle: i 12 #Z, 2009 FH HRT & I5T9T HEIT 76 & OTTHIAS FHIHA F [AURT Fa aret Jeqreom & HearT
9 H GHIFAT THTIT FHH HEIT 14 &l [Aved far Siar &/

2015 BT TR 14
[PrRIBRT FAG "oy @ @i 7 2015 — 30-39 f2 25-02-2015 & d&d]

ARAT T favafdene @ wialRal & o wvemst # wfifgfa w Am wg A

1. wfafgfe @ foag sear

R ws) faeafaered # O oHam) &1 Jarel o g fhar a7 2 9 59 eHa A &9 9 &9 5 Y @l
a1 gof &= foram &, @81 ufaffgfad & forg gdeR rm |

Rl ol PR Bl, 3w 5e0T & faog oy Averr # ufafaygfad # 81 9o S |

el 1 99, =g Avermell @ gfafgfied w el v #, wRd |9 Awafderaa & 10 ufded 9 aifdw
HHAT el B |
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I b URIIfe BRUT oW, AR g4l favafderery, fedl oy wRer #, & f dHery @I, uiiatRgfaa § wor
| A 1 SRAIPR PR HT 86 GRIET &l 2 |

2. wfofrgfea ot safr don sfifgfea & fog rgafd <o arel iR

gfafrgfad &1 orafdy, g=v & &1 af @l Erfl 9% 95 # s IR U a¥ & feue ¥ Afdea dfg av de IR
g ST wehdT € | URW | gedfa, YR g4l faeafdeney gR1 &l 9y q@ ufafgfad & forg srgafa &1 S debdt

% 3R 99 9g H§ IR 99 d6 AR B o1 wear € | dfadi 9 ufafgfed 2 srieRll |fRfa | srgEeT ura
HT Afard | faned ot uRRerfer % dfe af & aifdres orafy @ ufafgfaa & fog ergafy w8 <& S|

gfafrgfaa smafd & FAfa & gd, HHaN ST 9199 Ao $T &P SUR o dlel I Bl 2T |

Ui sl @ |AIitd & gd, Ui e § SHaR &1 g gal ofF &1 86 9Rdd 9a) [dvafdered &
1T JRIT 2 |
g §RT R Aqal favafdened | gaa b &, & oy dver # f6f f o= &1 gfafgfad o
TET AT ST |

IR Fgg) favafdened 9 geaRT o dRig ¥ gfigfed af g 8rfl 3R wRd Jqel fawafdererd d§ g
T O @ aNE ¥ gd fed o) ogEr g@nft g

gdac W S W gAY 8L 9, eHar @1 ufafigied orafd, wRdy wygl faeafderery § Jartgicd o fafr |
B A PH 12 HET Y4 GATG B |

3. Waivgla s8
JYR o arel AT H Ja1gfd 99 &fdd 8 R I, dartgiad oy & ddy § IRd ws favafderem frm
(R g faeafdemera SAfSf1=™, 2008 T SRT 49(i) AT (i) AT (iii) T MRA) & I W YA 81T |

4. T A® @y
Ay W e 3y o1, ue ufafegfaa o@afd & a1, Sfei oifw s@afdy (@ruere o@fd) g et 2|

5. a9 9 ¥l
g @1 srafd & SR, SHaANT BT 0 TAT AT, SYRSA! WRAT §RT Y& fHar S |

TfAFRfa {1 T SHAR) AT 5 1. AT WRAY Aqal [avafdererd Jae ufiiRgfad A & e Ut B |dhdl
2 a1 2. R ke &1 9= ufafgad fdar S & 9.l 89 us & fog iR a9 w19 |

giafagiad & (#d<g) wear - (1.9.2008 )
T H B T : (ds ad9 + S BT 57 SffdHTH 5. 2000 /— T HEH
=T YHRON H : (€ qa= + S BT 107 AHTH . 4000 /— UfT A

RO A4 faeafdenes & gamadd W, HHan), SR H fo I Ewen | ifde 99+ dr v o R
qraoig 1, ufafged 7 f5d o @ Reafd # S 909 iR vl U &R 1 8HER o I AMRI da- dT el

P YT HT |
6. el ddd IS :-
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DI AT & IRM, HHAN B IRA Fgal favafderer @ gedl fFraEl g™ i e S &R
gfRgfed & SRM gedl 904 & foy <uan fageh Fraee gR1 a8 fBar g |

7. wed I Rama:-

TR S fawafdeners & g gfed 63 I et & ged! I RIma Ui &=+ &1 86 2, Sl WIRdg 9qa!
freafderea ¥ S ydsg @l & Q1 orguTe | fAar S ok ¥R WefSd dnTd SUR o dTel R gIRT
gE+1 b e |

8. WHMt garf:-

IR gl fdwafdeney & HHar), < 3R ve @R # yfafgfad o I8 gad =il uifkd &1 Jf@afer el 2,
Ie RSl W ARG D UHBMH / IR YaI~Ifd U&= &I Sl |

9. Y If3-

gfafgfad @t o@afd & IR, FEiRd JITga & IJAR, HHaN), IR 9941 favafdenea &1 o @ <7 gard
e |

10. R R " B U THI TAT RIFIARYT IM=T AT

fad, foRT SUR JaTel | R S ufafigad fhar r 2, 99 W & M den ffrm & srger,
JUR o dTel AT ¥, Ug WR o oIl R IR 9q fawafdener § a9t gQimac 6 S |, o 99d
TAT AR AT AT QI BT T B &1 ThaR © | S99 FaSd T SUR o-drel e g 98+ fban

ST |

11. A s fHfe Sierer:-
gfafrgfad srafd & SRM, $HARI, AR T« [qafdenery & |re U+ qmrg Aqfgs (e ar fodl oy sffard

HCTd ST, fOTddT 98 Wed §, SRl WIIT | 39 {WSH D, S9d b Held & dad I HIel SuT iR SS9 SR

H ofaTel | g1 AT yifFRad o M H¥ar) gR1, 91 9o & R 9qdl favafdene § s fear smom |
IR wiawy [/ FHER i [ & gexer |, (B0 &1 IR FRISTS 3fF, SUR o aTel 6T §RT I
fopar SIToT |

12. faferear gfawmd:-
gfrge 6 T Har), SuR fory ke & 9 den M & R ffedr gaemd e & gderR 8 |

13. IR Fgal fqvafdency & oA, fafe dem sreareel & gasgdr.-

JYUR ¥ o7aTel AT & R0 iR S9! Harsi &l & S & draojg A, AR 9q«) favafdenad & o, fafg
T AT ¥ S99 ufifFgad 6y T dHert §fET 8|

IR A HHAN, SUR # o-arel |l § I9a) ufifgfad & 9d, (&0 oo & 8, S SR 9wRda 99a

faeafaene @ @rm, fafd Jen sreacEl & o9 ofg a1 fRaR srqemafie FrdarEd) o a1 F=ar B, al, iR
IR W) faeafderey 99 gfafFgfaaer wR, gfafgad o Re&d gad W), FqRd $RIaE URY &R Fohdl 8

IR S TN T FHAT & TAT AR ST U ATl AT SIRRING SR \ehdT 2| SUR o drell wwer, U9
HRIARAT BT JTARTT HR H MR Gl fazafdenea & 9 Sfea ¥ganT yeM a7 & a1fd 2

IR HHAN! YRR R Ed gad, (4 6l @ a1 9o ¥, R RO 9 SR RIS BRIdre! o
TS, A1 SUR # ol ATeAT WA, I9 HHAN] W UG HRAE! o gq O B g, Goated, IR Tggl
favafdeney @ R Ufdded Uer & iR 39 W9 H 9RO 9Yal [Jedfdened g1 Ifed Sriars! um
ST |
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14. TS FHAIY :-

15 W AR, e gfafgfad uR o wRem &l a1 11 81, Bl IRAY WLl [Awafdernery & drierRe At
BT 3rgAe urd fad fe, g dR R 9w el fhar o wehar ¥ |

15. 3 9 el &1 gge Srgure:-
SYR o arel e, e 8e @& a9, Swied it o 9 FREl &1 ergures dN |

2015 BT 3R 15

[BEBR FiAfG THcT BT T 2015—31—26, I3 26—06—2015 & TET]

WRA Fq41 [Jzafdened ursashdal &1 Y99, J: e FIFdl, ®Uid UarH dRAl a2l Sk
gRAdN Bl il SR -1

1. Q™I

1.1 SR IRAeRIT & qied & g smded @I, T Iue Wy, yrife ey, a3 B, ofiaRe
AP, U3 & dacl WY JdgT FHUYT AR RGN STEl &1 W@ad (]I8%]) bl & U Uagr 8, & sferrar 3=
e & forg & faerR far S |

1.2 YIS & oY arded FEiRd ured # fhar S § &R S0 A URER / Bietell & STRY Ao 2 |
1.3 7 P & g ot srgafcr faam Sireem, e ollen w3 & SR, faeneil grr fafad go w3l @ |
# ¥ ufg 9 1S Al # il T8l 8 |

1.4 3l o # g edied & fou ufd u3 & oy %, 500/ — Yed Il SIUT | 3R U9 U & faffe=t
qril & gl & forg faf=r SR gRa@met § SR forar mr e ar 08 il SR gRA@TeT B U SaE /UF B
wq H AET S| THGRTS —HR §fHT ara a1 9RO Jgdl fJeafdemes grr FuiRd (9 o7 R 9 gob
BT ST fHaT ST |

1.5 YAHAIP & folg arded Uz, favafdene grr suen fAffde fhd St & srefrar, Romd @ e fafy
A 15 Al & orex e FRF® & Hrafad d uga T © |

1.6 & A1 aRRefT ¥ MEiRa siftm aRRg & a8 9T el W faaR 21 A Smem | ey sraes a3l &l
AT ST SRS e 9 {6 T el o Bl 1 SRor gar {991 o R fhar g |

1.7 TP IR SR RGBT & b & [y ST [ T geh Bl a1 Fel (a1 SITg |

1.8 3R YoM & dod d YAHediea ¥ el &5 3ie urar § dl, aRdide 3P Bl 8 @ Sl Febhdl & R,
YAHSRT H Afdd 3 U A & drace I, femefi aRumm o1 Refay # 9ea@ 781 & @1, arafa® sidl & a9
&1 g1Y WM ST 3R URoms 1 ‘®lg gRacd el =ifya fdar S |

1.9 wWien e gRT e fava & forg dra aul 9 ot fRrervr/ SerT gwa arel vy faRivsii &1 99a
TR $RAT & 3R S H{AUd R gHGT UM BT 991 & | $9 U9dl &l Udd A a9 H UP dR gaRIero
HAT 2 |

1.10 Yo Jeaiae O WRied gRT fhar 1T o, S8 & g1 U3 &1 AHIdd el fhar S 2 |

1.11 UTSushA &l b A5 uR¥R/ Bl # AfTd frar Sirar ® S9a orefmar, oo & forw yd # faeneff wi&f
UeT B, 99 dieiel /IRER & forell whiers gRT Y Jodiae1 F&i fovam S 7|

1.12 9fd ¥ @ forg 25 9 2ifde IR gRABRIT &I qedidd & folg Wetd &l T8l <1 7 |

1.13 3R SR GRABIAT & 20 Uferd & (¥ H, JHedibd H el &I gcrg AT ged BIdl & d del A &
SIRY Hafda wRietd § TERIGT AR ST 3R Sk Bl 3R &1 dRiarEl & foy @erufd & |me uer fean
ST |
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1.14 =9 qrieRieni & odF, Wee e [9vg $riar] forn m1 &, SHa1 Yl &1 WREM™ U Gadfd
ST fhar ST | U9 8 T wRierd! &I, 3 a9 @ Fafy & forg, fef qdem & Hay ¥ fgfe o ar # fFaR &1
fepam ST |

1.15 &1 yord iR g qeaies & 9= 100 # & 15 3fal | 1fde fafqgar erfl, ISRk gRa® &1 gdra Jeaian
& forg o S | <ifow sf Tl qeaie &1 oirad iR wem den fgd Jedies & 4 Maeaq grfi|

1.16 Y Jedid URVIMT &I, ATaei &1 Ui &1 Ay A ga JE & 3F<x YPIe fbar S |

1.17 Q% Iedie 9 Gafdd 9 wrat & Afd Mg A9 S iR gafoy 9w fdRd uwHl R faar w8l
[ERIRSIEaI

1.18 T i & forq uiRsifie wreda w4l faeafdened g1 aigAifed &-f W e o S |

1.19 9RR/ ®fell & FQid / Uredrad B, uRiell R gRT erefed aRig @ik fad IR grarfiddr R )
(geaied / g e fch affad axe) wes! o Suaer SR ¢ |

1.20 WY Piclall & ALAUD] BI, JAibA (JAHBA/ G i Fdl AFferd wxa) uifidar qar sl
PRAT & | AR, HIGY Pielel P UATTH, b (qedid/ Y 3 [ech) & forg seams &1 Refla &= |
Il & AT eAUD i (Jedidd / G: 3 Al affferd oxa) i # SuRerd 89 9 gadr &, I, 9efed
ST W A I91 & folg A ST ST | SHBT Dietol Bl HIGHAT IR B+ W TfdqHd T91d IS |

2. g 3 Fch

2.1 e oe, e B, NidRe e g UF @ d9adl | Gadd ey GRASSI & el Swik gRaarei
B g 3 R & fou sded, d9Ue Wiaml, U Igue wRiey, @ g e frd @ forg fammw fear
TG |

2.2 U 3 Al & forg saee, FiRd ured & fhar Sem &R 59 G & |l ofedel © SIRY WorT
g

2.3 UF: I Ml & forg, ufd v & U $250/— Yoob GWIRG fBAT SO | 9RAD qgerd fderey &
TEIATS—DIR dfebTT ATl & SIRY €1 g9 Yoeb bl STAT fhar SIQ |

2.4 IR YRADT B g 3 Qe & oI, U R 41 50 T Yo dI arad A8l fhar S |

2.5 G 3 R Hafda i sl o o1fd Mo /e Srgen &k sdfay s9d Sdfdd ofaRy ol W faeR
81 fdbar e |

2.6 U o A HWEfRd onmdes um, feafderdy gr1 o= ffde 9 5 o w, aRom & geree &
TG ¥ 15 faAl & oy, Wien FRiF® drierd 3 ugar 2 |

2.7 e fEe g AifAG et grr g i M fear sie |

2.8 U 3% A il Bl SifaH 3 @ w1 SIUT iR aRdfde gedied H faeneil grr urd 3id B
geal ST 3R g9 TR uRRemd & gifd far e |

2.9 3R YA 3w R o 981 § A1 aRAfdS Jodied d UTa el F A © I, °ifyd gRUmEl BT wWR T8
EECHIN

2.10 JMFEH YA B U $ ARG ¥ 15 &A1 & aax g ip—Rrcil aRemEl &1 yebiRia fbar S & |

3. Tuis

3.1 9 WA H Ud A1 1 uuAl § o5 i dP Guie QAT S Al 2 | s oi wRie afifa grr forn
TG |

4. gfafafial & S s

4.1 IR gRA@RI $ gfafefd, gsl @ W@ ) ee 9 < gY, S @d affeld dRa $.150 /— el Yodb
YA BRA W, il et @ uar fear S|

4.2 TR URUTH YH1IE & dRig I 15 oA & 3r<x rded fhar S 2
4.3 R ¥ fwafdenad & gadiemE—aR 6T I & SRA ged &1 ST far S |
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2015 BT 3T 16

[PrIBRT GRIT THeq THT T_2015—-29—05, I3 31—10—2014 TIT &7 T 2015—31—27 I3 26—06—2015 & T&7]

eyl TAT AT 9IS

IR T favafderney & qeared § dagydt 9ol aral (§19eTR) e wnfud fdhar g ok e e |
IR

EALI
Rl
. fHf +ff oReR @ 2 gfafAfe, St 59 &3 ¥ faRivg € &1 gefa grr ifda feam sme |

. SIoNew & <1 gfaffe, Aifede dom SSlifFaiT el & u&e § ¥ Ud, HI godfd ol Fgdfd & @
A fohar e |

5. frem uRve gRT et & Afdd 2 fagws)
FeRIerE, HIGHT TAT AT A1 % FaR—AfId & |

A AT o1 rishied, AT i fafsr & 3 99 &1 89 |

e i 12 #2009 B HRA & ASTTT AT 76 @& 0NBE Qwgl @ FURT awa arel e’ @&
sregrr XM - 1] # garfoa gererr ‘srer 1] @eemr 3k agar @ig @ fEved far sar &

Pwon e

2015 BT IRY 17

[PRIPRT ARG GHcy T HT W 2015—31-28, I3 26—06—2015 & d&d]

feafaemera & ulen <arel faenfeit & forv SuRerfd &) Smdvadhdr T 3egdd & db dl =0T
hN- dlel HIAD
1. J® AAER & oy Fom SRIGN 37 S <ITedTd, SeiRged, AR, URIRe o IifTd &% &

forg ardfds & @ d@m 90 o T | AATR & IR f9d R, ATEAT §99 8hd § 30 ©ci 9

3 el 2T SR URIRE, &5 B, A SRT, YIS dOT HRISR YANTENSl, §hd H 10 ©C 9
31fere el X2 |

2. foenfofat @1 oof & fafag dk w® 98 99 § SuRerd & 21

3. ISP I b URY H IURAT ool fhar Smewm| 10 BFe 9 ofde <& & o § udwr & arel fenfeit ar
I g H FguRerd & fobar e |

4, |8 94 & o (ST A1 acl FEiRa 8) @/ Uil & forg o arel faenfeial &1 srguRerd o fam
ST |

5. U% BRIGR AT &I &I A H [A9IRTT fbar mar 8 o Jais AT TAT TR 95 | 3R Udh 94
% Uhdl IIEAT °¢ AT YT a3 & forg faemefl srgulerd 2 o S gl |93 & foru srquierd &si fear
SIQIT S I8 AU GRT 39 T IURIfy =& <9 |
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10.

11.

12.

13.

14.

IR |gel [Jeafdenred & | |aid wemsi d (Rgeid denm uriffie) 989 & fog a1 fqemfiai &
1w 75 uforera SuRefa &1 smaeaedr 7 |

. YR @ = 3l d &1 93 § g dRIGRI faT & 2l 3 dbed &1 2 4 b auf a1 vy ar |

. BIEYRA IT 3 FERAT UKl dRidTel el & forg S=a SuRefay &1 smawasdar 8 9! © |

. UTeIR Tfafafery, Wi/ ufofian, @ gfaafan, SR enfe & wven/ fawafderes/ w1/ <9 @f

gffifeea wx-arer faemial o Hafta gRER Feeres / veredue | Ui 98l fgafd & dsd, AguiRerd
ol A8l fBar g, v el @, @A H |d dRIeR (Al & 10 ufova AW @ ded 9l A
JURerd AT ST |

IR U faemell, fafead, 9] ar o=y Bl SRor 9, 75 Uferd 9 &9 W, 65 TR a1 9 GEE AT
e SuRIfc gof fbar & o SuRefa & forg ReiRa eMe aged g, SuRefd &1 &H BT & B &l
gh URWR 896 / JuRaad @l §

fpefl ot aRRefq & 65 wfcrerd A &9 SuRAfa &1 e =81 fhar o | fqenefi o 65 ufoerd & &4
SuRefy <ot fhar 8, @1 Aaia wlen foras i argafa € fear STe ok S orTel WH WEERL H oW
SrAfy 8l @ wmwht | 3 9h 39 TSI HET ST R S T At 9§ # Iyl JATERX BT QN
US| UIeTSHH H G 9l BF @ g4, S (i) fvafdenem g™ MuiRa 99 39w @ fou e afy
ST AT g | (i) O oTYU AT Pl QUSRI T I8f Hafd HAT & oIy AT Yo R 9RAT T
3R (iii) perdfel ¥ d AT YTl BT & | gl & forg famefl wiier €l fhar s |

fex ), o WA & RTR GRS B A B e g e B sgEy s

aiRa uey & Wi fRi=e B G @ e gRER feere / yumreaTdd & 8 () I faenfeiay o
SURIY faRor, sfit (ji) TIeTsil @1 Ywad | &9 F HF 14 &A1 & gd a1 FEiRa 09 g & IR, Id
UIeIhH @ forg S7elT AR W, SEar ura faeneifai @ SuRef fdavor qen suRerfa & forg Yad S S=eardl

faeneifal @1 faaver | srquRerft & T &M Podb YA R &l AaegHar e iR A1, I8 oM 7 fbd
faenfefal @1 yder vz 8l faar Smewn a1 g el Pl DR @ YT |

el Ue faemefl @, {5l ey, fee 9¥ & " H, Seudd ¥ 99 o & Gy H, wer FRiEe B ufa
BRI BRb, URIR e/ yuT=reaaes o7 fHRad [aeT Sy STt 8idT &, el eld §ud YA€ &1 qof
PR G © Al 3T AT & URA H I7 Y0l FAE $ URA H, Afhaq 3 a9 & o<, I IRAER /
Hagy W § U YR o T Al & St | urewusd § Y WA¥ o & gd, S (i) faeafdened gwi
FEiRT 9% 37 W & folv ee™ Yoo WRAT 9=, (i) STRT Yol AATEX P QT @ ¥ g fhR
HERT AT $ oIy AT Yop, W (iii) FoU F Q@ gAfd U w0 2| AR, ARG AgE
favafaene oReER a1 Hegy GReI A1 Hafdd UIeushy Ul T8l & Al dH-gA-Isiol & 918 AU o B
forg ergafa 21 Sremeft | 59 Hay # B srgameia @ i w =R =2 v g
fadid 12 HF 2009 F FRT & TTGT FEIT 76 & 0fBF fAwg B FGRT #va arer egren H gearfad
gerer srearg XVaRere” @ faeea fsar smar &
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2015 BT 3T 18

[PrIPRYT FRAG Ghoqd T HT 7 2015—31—29, I3 26—06—2015 & Ted]

TR s fazafdenes oReR & faenfial gRT <o Q@ I a2 S

1. 9 |gel faeafdene & uReRl # faenfoil grRr <u @A Yob, THY I W HRIBINCT AT gRI
ftRa far Smeam | Aferd av 201516 & fory AR w9 favafaerer aRest # el grr < aaweR
gob T BT

RO w9 fagafderey & faf= ureusmal & forn faenfei grt < ob

TP VAT & T Yoo
faenffat & | dfde af & fog
RIGREL i & I fva dAT T AR
IIGTHH Yob | VAT Yob | AATK Yo
Q2w (@t SRR ed 2,25,000/- 25,000/~ 1,00,000/- 1,00,000/-
il 1,45,000/- 60,000/- 60,000/-
§eH [Fger Miheawr T gy
. 2,25,000/- 25,000/ 1,00,000/- 1,00,000/-
el golifafi) &
. 2,20,000/- 97,500/- 97,500/-
o, (Fifeda fasm) i 20,000/ 25,000/- 200/ 200/
il 1,40,000/- 57,500/- 57,500/-
2,2 - 7 - 7 -
A cwred) (e R ey ,20,000/ 25,000/ 97,500/ 97,500/
&l 1,40,000/- 57,500/- 57,500/-
oA, (STt i 9 gey
2,00,000/- 25,000/- 87,500/- 87,500/-
HH) =N
I TER B AR o deidTe] gy 2,20,000/- 97,500/- 97,500/-
SITATH qregshA (Taira - 25,000/-
Atfeeer fasm) 1,40,000/- 57,500/- 57,500/-
THIHETA  IReFR @ geq 1,00,000/- 1,00,000/-
o S 2,25,000/- 25,000/-
SECUES ) 1,00,000/- 1,00,000/-
THCH(IETE 9 for gy 1,00,000/- 1,00,000/-
SOIIRAT) - 2,25,000/- 25,000/-
1,00,000/- 1,00,000/
ar%rﬁ%wz” L() X 51 e g;q 2,00,000/- 25,000/- 87,500/- 87,500/-
. . ged
TadU (ST 9 U yder) s 2,00,000/- 25,000/~ 87,500/~ 87,500/-
3,00,000/- 1,37,500/- 1,37,500/
frolsivas & 25,000/-
=i 2,00,000/- 87,500/- 87,500/~
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2.

10.

11.

12.

13.

AT Yob § — UIGTHA W MR ISP — FHId: a8 |1 a1 i w9 & wftwfoa 81 - e
Job (TATTT Yoob, TANTRITAT Yoo, HIIUTAT Yoob, 3Neb IRT Yob, UIGTTR TS oo, Fafdbear
Yoo 3Mfe AT BRD), 7 TAR, SAMfSHT J9R, ITe1 T -+ UAR, dfgl TR, da) &1 anTd iR U4 81
SHH T & FHI a¥ell UHHRd $.20000 / — S ST Afferd T8l @ |

JIfFardt MRAR / WRA g & Afdad /gy el a1 @ e yaw A Smare faenffar & fog s=a
YT Yoo iR B b1 &b faeafdenera & wrer QR g |

TR Yo W 4B 3G 3SAT & Ms—holae AT B (Y SfeRT vaasii~e a¥ieT A1 faeafderad gR
fafRa fash ff e & <7 8Fm |

el 1 UTeushd & YoM JATR B o, AT U T P JATR Yoo @1 el a1 yawr A 99 &
Ugel XN Q| Yof W9 ¥ UM JATR A W IR Yob A 9 B S wR B o1 femeft
Bl Bl Y urgasy § ydwr Tl fAr e |

il AR 9, AR B URY BaTel & IR 8 FATR Yob S HRAT TS |

IR AT BT PN &7 A 7 Al & o12R Ieex Yo YA a1 Seam o AT &1 897 |

7 A1 & o=R Yof ®9 A AR Yo YA T BRI Sarel gadbdisll B eI, BrEad aen T &
eae H uRER e gRT yeRia fear Sme |

JATR Yo < I SN HRA W A 1+ B

(37) YA B FwaATT a7 A 84t q2r 30l fadl & =, 7 A1 & =R 3 ¥, TR Yob YA b
S R A, %.100 ORI f&T @1 f2d § S B ue |

(3) JFTR BT Yo e & 319t qm 60al Al & di=1, AT Yob AAFTT e MiRIF AR IR FAER
Yo YA B S W= Y, $.200 TR f&F 1 fed@ A ST AT T8 |

fORT & EmTIe dem BEEN H, 30 QA & R S SR AT U wY A JAM S A1 IRTR Pob A
ST R dlel epebaiall B A1, IR e g1 welRia fbar s 2 | fGenfal & fog A <8, afes
I Ai—arg BT A foIRad w9 ¥ AT oG UaH w1 81 H gdhdaistl I faedidenad & ool
{ BT GO T YA BT YHolTd dRG I 60 A1 Ugel 3T JAMT & A1 8T Yob F w9 4 A

ST R TR BIEEN I W ara Gefdd e Suaer grfl |

IR JATR B YHT fad ¥ 60 &l & I8 0, FoAT AP <7 AR Yoob YA el fobar e
I, favafdenery o1 usll | I aral $1 A g™l SO SR e1dl oA W S wrE | Al Medren
SITUAT |

gop-arel faemefl @ dATX H g AN o AFART & S T & T B g8 Pf w9 A JAAT HeaR
JNTR Yoh, VAT DI FHINd & ¥ 613 T1 908 i @& 19, AT &R 9 3R 310000 HT Y Fa=T
GSfIeh_oT Yo STHT X1 | 391 91 & HIRVT SURART # & &1 a1 S9a forg femeft & Rmer 8 |

IR Yo ST B F Jaarel [Jemefl, IT Uew adR & dav@ I, YA o Fgward faT & g0 =i

@ IR, Y G USIBRUT Yoob $.10000 AT 7T AT b A FIEX Lob YA T B I I
faenefl @1 uerE § TP g AR TS AT 3T WiEd av H I FRTR H YA YA o IS, I b
I8 AU 97U efad got Yo S v qn favafdener 9 faRad gqd srgAfa ura w |
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14,

15.

16.

17.

18.

19.

fenefl Jonr S7a di—amu & FrfId AT B 9 B O BN PRIAE! O TAT AT BT Sladd IO w/I A
A T8l T9 T T YA UF BT Aok Y@ BT 8D, favafderery & u R 2|

MR U faemedl, yader Uoliaxv ged doil UIeddhA Yo oFl - & q1, FiRd wwamafyy & srfi= ued
YATT | UIGAHH H AN o 7 URWR H A& SQ @ fHA o aRRerfd § @ gdwr dofiexer ged @R
qTGSHH Yo AT UTK S ol 8HAR el an |

MR U el yort Jawexd forg waer UofiarvT e, UISddhA Yoo AT FATR Yodb ol TR & d18
faegfdenera ereer ofid € o A 6 aRRefd § S g9l USiieRoT Yob oI UISUHH Yob AId el
o ST | S AR Yo YO WY A A9 B K EP ©, 99 (b 98 VB o W v H IR 7 B

3R T 7 31 el & forg avf # SuRerd o a1 ol Joeex Yob M a1ud T HRA 1 EHAR 8l erm |

IR & el f&efl e & 9= 4 fwafdena™ o1 sleax Swndl, 3 A 6 T IdeR Yo D
o & U gheRr 81 B | fR e, e & ondes um ud R 9 W, S9a §RT U 1 X6H Bl
Pred @ foly ST ST IBH df 91 a9 far SieT |

Ife faeneff, fvafderca St A Ue doirest ¥ & 3R 3T WAl § SUTE XbH BT qORT & fAg grar el
FAATR, o S XA BT URWR Ay [ & i s=dr < A= S |

IWiFd AT & qrasiE, el & T <1 A 7, FEiRa wRiar gob 99 q1 ‘Pls <F Tl YH uF
ORI bR OR Bl US-HAEET uRien § do fear S|

RaAres 12 #F 2009 F HRT & TTUT HE&AT 76 & 0B gt @ RFRT v arer e’ #H gt
garerg ey X a7t grT RAfReaiers 3 aFag Aedierd, Gl & &7 Yo’ B AREd 5T ST &1

2015 BT 3T 19

[PRIBRT GRS THeT THT W 2015—-31—30, & 26—06—2015 & T8d]

ARG Tl favafdere uReR T Hegy gvemsil | el & fornw went, uedic™ a2 &8

g Sgas @ fo ged
& 9 fara=or TATfad Yoo (%)
) oer T I e Yob
(1)AgTe GIHH
(AT T IR—FATT GoITed)
() | v® foRaa v o= 300

500 BRI u5 & for)

(i) | g grafirep u¥lel — 3 ©e 200

300 (3IRIR T3 B forg)

(iit) | aRATSHT BRI 500
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(I1) U IUe UISAHH

() | v® faRaa = 400
500 (IR T3 & o)
(i) | % graiTe 200
300 @BIRIR T5 & for)
(iii) | 2RI HeeE / gRATST 500
(iv) | AiRg® 250
(111) ST uregsH
Ud foRad 9=/ Ui 200
300 @BIRIR T5 & for)
(IV) UHIOT U5 UIGAshA
(i) | UTGTHA yeATel | gHIOT U
Td folRad o3 150
200 (IR 3 & o)
(V) Tl @ Heftd 3= Yob
() | g8 AT R &AM 7 od 8, Uhdb Sk YRADT Bl | 150
wIeT Ui U B & forg
(i) | gD FR—GRIBT 3fep [Ici 250
(iil) | gD IR IRADT Y-S Fob 500
(iv) | g5 SuRerfer & for, ycie oXiem g 3 dTforer | 150
SN &) & ferg
(V) | g AR & forg, geie wXiem € 37 TPt BT | 200 + 7.100 T 9T a§ & fow @or
gffrfy ure & & forg
Jeh
(Vi) | THfda 3w drfetdl 500
(vii) | 3eITg YHIOT UH 250
(viii) | 3reITg gHIvT U= — faferfd 500
(ix) | grf~epe gYob
TP Ufd 500
yd AfaRad g 300
(x) | 2 gde Bl aRgfa
EINEK 2,000
77 Tv8 gow TH HYd GY Uiva S TR g B
TEAT BYt P oy TEY fAvarv [T S
FaiRd o@fd @& 9ftd & @18, 12 ¥ & 3= | 1,000
drgE €1 Y yegT WEihd dx4 @ Y 3Us Yob
feiRa eafy o |wftg @& 491g, 36 HAelM @ <X | 2,500
Yivg 1 ey gdEe §Eld - b oY qUS Yo
feiRa afsy o wwftd @ 36 Aed @ 9 Uigd $f | 5,000

e Y& WAGT R B oy <vs o
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) YIS TAT I Heferd Yob

fedfdene gRT SMAIRNTd Ugdie ¥9RIE § SUiy

SINEERE ECR I

3) | Igpue SuIfy /Rt — afaarg wu & 500
M) | Fepue Surky/ fewimr — iR i ¥ 500
%) | U A5ue Ui/ R — afiard w9 d 1,000
%) e Iy / fwirmr — IR—eIford 4 1,000
3) | 9w d — AR w9 | 2,000
) | dgg I — IR—eINT # 2,000
) | fpet s Aefue Suity / feelran yarr oo
- e w9 A 500
- IR—BIONT # 500
Q) | Surter gttty TEdIe Yodh + TAS 99 & oIy .
100/— @IS Yoob
3) UdTT USIIRUT / BT Yodh 31X UTSAHHA Iodh
0] 10,000

yeer / grafoTd faemeft e oreke T & Wik g
Y H YA ofarel el |fafoa e, AR /gl
faeafqencry qun daqy WXl # YA ofF arel Al
T el gR1, U9w & w9 USYId U9

YSIdHRIT / BTSN Yodb ST BRAT TS |

(i)

& / grafora faemeft qerr oexa TEr & WY fgd
Y # gawr oHarel faemed |fmfad e, TR /gl
fawafqenery qn daqy WRemsll # YIS ofF arel Al
T Il gRT URE 9Y UreIHH Yod ST HRAT
US| gE faEmefl ¥ a¥gel, g aiffe Podb BT ST
BN Ud e o & URY W, 59 Yo Bl aGd
PRD AR Fa) faeafdened qrarerd H R0 &Rl
oReR /e @ e gFft) T ureasH qen
HREA fABRIT B, ITHAH UISTHH TAT SRl B
SIF/ faefyd &xd, d9—menRa fRreror arpfl qon
3 gac-a Rewr AEiEl @ feia e, W
et/ SS9 #  wfia o= foeafaemer
TSR &1 3R Fg Ao v T Ja $I g8
PRA DAY I8 UIGUHH Yoob agall Sffal 2 |

31) | e AU /UEe IgUe Sl Uraashe gfa a9 wfe faemeft <. 25,000
3M | Iue / fSIMT/ GHIOT U3 UIgUshH sfa gy wfa faemeli <. 25,000
3) 3 Yoh
() | srguierfa @ oy emre gob 2000

(i)

AT H dP B [l eHIE Yoob

1 99 & 9P WD, 2000;
294 & gb WD. 5,000;
399 b gb WD, 9,000
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[ ST 11108 4] AR T TSI : STETERYT
(iii) feafdenea & ifYeral & a1 wHoT U=/ e § 500
faenfiat @ o=1 fafr o am & 9Rads dxam & forg
Yeb
(iv) | Yo+ THTT U 9T 6R & fo1g 200
(v) | ygad g 95 ufafelfd ura e’ & foy 300
) WIRe® T Hefa wfafafeat @ forg uiRsiAe
() U UF AR
R RN N GINGIEE)) 2500
- HET B ATl 1500
(i) | IR Hordl B AN
- AT TR T (AIE) 2500
R Q:ﬂgﬁ P IATAT 1500
%) e RreiRal @ fog aiksife
() TS WhHare 1500 ufa faq
(i) | g e 1500%
(i) | widers (@i ) 1500% 9fcr e
(V) | qoieres (@ & sk o) 1250* Hfdy fad
%) zﬁég/ Bfd ferds (Ufa ¥9) — UAd 25 fdemfdal | so0 wfa 9=
(vi) | FHIH ogd — UG 100 faenfeal @ forg 200 ufd f&d
(vii) | FEE® — Udd 100 faemei & fog 100 ufa f&=

(viil)

TR 9RIET i & o1y qTiRsife (@ifierg 9
ARa® Afferd o)

15 gfd fdemefl — yxe ofdRe don 918
WIeTdh

(ix)

9T Yee /Y ey iR HiRgd B fory wRietd
qiiRsrfie

UiEc dofuc UigdshH

M YET B foIU TR WEH  UAD
faemeft $.150 ok HiRgd & folv . 50

EINECASTH

URUd 18 UNIEd & fold 1,000

V)

Hodih AT HalRId dol & forg wRsifA®

(M

T qHIID / 3eTeT

1000 ¥fd o &% IARTR B aH
$.5000 /— & d8d)

(i) | FeareT st Ify SeR gRAFT B BT $50 (R FEER
% fou 25 SR gRaaN a1 gfa 9 50
IR GRADIN)

(i) | FHIH <ot TE® 200 gfa =

(iv) | dEr® 100 ufa faa

(*) SR UH fafl¥re odier o § uierr < aret faenfaial @7 Wm0 | FH § L, <F iR B 50 ufrerd
H¥ far S
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Fle: fealp 28 FIAGR) 2010 ®F IR & TUATT G&IT 38 H g g egrd [ = e @ fore aer sy
fafr=r = v @ fory sgafad gk @t faRed e Sar 1

2015 T JTSY 20
[FRIBRT AT Ty Gar 7 2015—31—32. 3 26—06—2015 P d&d]
ST F%T 89 9SdierT GENIE

AMRIG:, UMY Y& &1 & U uedia 9RE a9y ¥ Uh aR, qelngufid 3 gd i & ), gerufd
gRT FEiRd 8 aNig e Sre # omaifora fhar g | Suifer # fawdfdened gRT e fewim
AfeAferd 2 |

2. HME QU YeM &1 & U Ueh a9y yedieq waRiE srieiRell |fifa g_1 FuiRd s 3 s
fpar < | 2 |

3.  ucdle ¥ faeafdenerd & dfS) druive Affferd e |

4. Gy, PR IURT B, A1 SRRl UeH &+ & fory favafdency & usdied WRE & 3fedel & |
FHATAUT BT JFURART H, AUl uediae & sredel B |

5. UGS ¥q Gorafid g}T, FH § A 4 THIE TE AT AT S Sh SeT |

6. UGG & YD HEI P, U A S Y UlhATS & R H ReIsifed T FRIHH SN 64T |

7. foendt St R uedie™ @ qrg 97 aut # o wemelt # Sl g, 9 usde # yawr @ forg o B |

8. UgdIe™ # St femedi WhT o # omef §, I F{enauid gRT A1 /D! AFURAT H, Fedf gR1 IR—eifort #
IS # gaer f&gr Sewm iR W) Iurfey FgiRa uedie™ Yo G Y S 0R AR ATded Udd R
TR GeIred §RT Y& fbar S |

9. 3R} vedieM S Iy JENSTd &l fbar S, @, Feid uediem geb g fBY oM W, iR
g & for sauiR By faem, Siet Y sawae urn S 8, @erufd Sty SR &% # |er 8 |

10. uiRd ugdle™ Yo & A1, USdIRM & ol arded uF 3ifod AT wWiem & oy ude Yoo & A1
IRER fQerd / JuTes g1 Sifard dR R ae fhar o 7 | oifed AR wlem & forg yawr U,
FEiRT yediar™ Yo & AT Ygdiad & (U amded U3 Ugd 9 @x drel fqenfeal &1 o T8 fan
ST |

11, faemedi S SUf AfeTd S § 9T ST d1ed I UgdiaN & R ¥ &9 9 B9 7 a7 qd forlRed &
§ Geafaa S Giad & 2 |

12. yedierH ¥ faenefl @rem Srdl & |1 drell I 9 ge | MuiRa Qe dus @ e i oA faenef @
g # yder =€l e e |

13. AR oM @feddl gR1 AT S8 H U8+ S drel Riai 0 afen e g

CESUCEIN] BIAT Y S AT 4" A AT dlal o D A1 defde

Rl

A BT IR FY T ) Fraret 9
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o= Al BT ST & AT, 4" YUl WHT o & AT daide il 4

TR R T T ol a1l JUd

I AT e BT SUT & AT, 4" AT 9T diel ofid & 1, dolde

R T e T

Fordrdd, Wie FRIF®, [ TEN, T==IdTd 3R | BIell Sl & d1e, 2" Ulell s & A1, died Il |
RIRSEEEENED IR I T A Frarer 9

PRGN |ffd, O |ffa, Rer aRug afe S | et e & |, Afes Il ¥ 9aR B3 T &I 1 arelt
favafaemera urfdrard 9

14, AT & qrE, g A & T A JoI S T Al Bl UP Sl WISl G S| e oA

15.

16.

17.

BT o 1 =

Fordrad

ST [799%

faaT sifare

TergTeT

TN TG [Feaidenery & &9
el &1 ST

wH Foruld

HET [759IP, ST

g (9)q), 9INT GvEIY

faf=r FrAT Tev (@icidier & JNIE! wH )
gy Sjfarer

Ferqla

9

ferp I, Tl BIUTH & SN H Y& Bl | AT d6d AT & AJAR Fd TR do-dldl §9 W
Felil, qTeb] AfdT Bfcd & U Ul H T T80T Pl |

T4 Sl AT H YR X, el qur o Arrge W BRI HY H 98 drel 5/ dd 37T W
ERURCEREACCRGI

favafdenery / g & d7e, feregufa 7= adid 8, Ugdia & URY 8T "iftd Bl

“aredy ST fAvaldenerd, A1 @7 9% USHIeTT WHRIE 9 Qe & SuIfr 9 IS HeTT @Y & Iy
SITIITT & I8 G fory 378 FHIfOrT 15 7197 8/
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18. S drq garmefa =T qami
"o Fergla @l vErd YINUl JeTT #Yd GO yedlerd W WeaEd ar @l Sied Syail v Fiade T gvgd
HYT P [y STHAT BN g/
AUl AT AT TR HISOT 3 oIl Ufada Ugd il |
19. 9% qre gereafd e qani

“srrfefar @r s givery fear oy’
| Tl @ oy MR WeeR Gedfa B8R |

(37) @efc o= g

“genfrala wEled ¥ s G dicde SEIIT Vel HYST SAITINT Tl FIgdfie! el
el JfbeTFaR 9 wgE FHTIRT ¥Fel, TR JIIT WFA ...... (FHE—HT TR U URATad
hel) @ el wEEEA 4 @fkd w9 W o Ge dgue Ui, Ge AU 1Swid, d9ve
SR g@rT [ W & weqd wvdr 817
S HAufd ST AM R ITh Wit B A U, 39 UAS Wl @ el @S g ik us &
RET |

erterafer e e :

“# @fera div v g7 [l @l gee dgve S, ge dgue e, AgTe Sy el dgve

ST IGTT BT wdipd Bear g1

319 AT T IS |

(31) el P

“genfrala aEled # Srgd W dllcdha eI Vel HYIST SATIRT el e vgel, Adel
HTfdeFaR g wgdt FAFIRT Vel THE TIET VFA ... (T §F9 W V9 UdTad o U
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INDIAN MARITIME UNIVERSITY
NOTIFICATION
Chennai, the 4th September, 2015

IMU/HQ/ADM/Notification/2015.—In exercise of the powers conferred by Section 47(1) of the Indian
Maritime University Act, 2008 (22 of 2008), the following Notifications are published for general information:

Ordinance 01 of 2014
[vide Executive Council resolution No.EC 2014-28-19 dated 26-06-2014]

Guidelines for Admissions by Lateral Entry into the Second year of B.Tech (Marine Engineering) and B.Tech
(Naval Architecture & Ocean Engineering)

B.Tech (Marine Engineering)

1)  The candidate should have a Diploma in Mechanical Engineering (or) Diploma in Marine Engineering from any
Institute approved by AICTE with at least 60% marks overall and should have completed the diploma within the
stipulated period of 3 years.

2)  The candidate should have secured 50% marks in English in 10" standard or 12" standard.
3) Age limit — 18 to 25 years.
4) Lateral Entry admissions should be made only to the available vacant seats at the beginning of the second year.

B.Tech (Naval Architecture & Ocean Engineering):

1) The candidate should have either a B.Sc (Ship-building and Repair) with at least 60% marks overall and should
have completed the degree within the stipulated period of 3 years.

(or)

Diploma in Ship Building Engineering from the Institute of Ship Building Technology, Goa with at least 60% marks
overall and should have completed the diploma within the stipulated period of 4 years.

(or)

Diploma in Mechanical Engineering/Civil Engineering from any Institute approved by AICTE with at least 60% marks
overall and should have completed the diploma within the stipulated period of 3 years.

2)  Age limit— 18 to 25 years.
3) Lateral Entry admissions should be made only to the available vacant seats at the beginning of the second year.

4)  While making admissions, candidates will be taken, one at a time, from each of the above 3 streams by rotation.
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Ordinance 02 of 2014

[vide Executive Council resolution No.EC 2014-28-26 dated 26-06-2014]

Recruitment Rules for the post of Deputy Finance Officer

1. Name of Post Deputy Finance Officer
2. Number of posts 1
3. Classification Group A
4. Scale of Pay On initial appointment, pay shall be fixed in the Pay Band Rs. 15600-
39100 with GP of Rs. 7600. After completing 5 years of service in this
Pay Band, he/she will move to the higher Pay Band of Rs.37400-67000
with GP of Rs. 8700 but shall continue to be designated as Deputy
Finance Officer.
5. Whether selection post or non- | Not applicable for Direct Recruitment/ Deputation.
selection post By Selection in case of Promotion.
6. Age-limit for direct recruitment Age not more than 55 years. (Relaxable up to 2 years by Vice Chancellor
in deserving cases).
7. Educational and other qualifications | Essential:
{)e;lulllrtedFirfl(:;lc;héefcﬁtcerrecrultment for (a) Atleast 55% marks (or its equivalent grade) in Master of Commerce
puty (or) CAILC.W.A. &
(b) At least 5 years’ experience in finance and accounts in Grade Pay
Rs. 5,400/Rs. 6,600 (or equivalent) in Central/State Universities,
Autonomous Educational Institutes, Port Trusts, Public Sector
Undertakings, Central/State Government Departments/ Agencies.
[OR]
At least 8 years’ post-qualification experience in finance and
accounts (i) as a practising chartered/cost accountant or (ii) in a
senior position in any reputed company.
Desirable:
Working knowledge of computers.
The Executive Council reserves the right to relax the service
qualifications if fully eligible candidates are not available to fill-up the
vacancies.
8. Whether Age and Educational Promotion:
qualifications prescribed for direct Age — No
recruits will apply in the case of & ‘
Promotees/Deputationists? Educational qualifications: Yes.
Deputation:
Age — 57 years.
Educational qualifications: Yes. However, the qualifications will not
apply to Group A officers of Central/State Government who have at least
7  years’  experience of working in the fields of
Finance/Accounting/Budgeting.
9. Period of probation, if any Two years for direct recruitment only.
10. | Method of recruitment: whether by Promotion/Deputation/Direct Recruitment.

direct recruitment or by promotion or
by deputation/ transfer and
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percentage of vacancies to be filled by
various methods.

11. If a departmental promotion | Departmental Promotion Committee/Selection committee will consist of:
committee/ recruitment committee

exists, what is its composition? (1) The Vice-Chancellor as Chairperson.

(i1) One member of the Executive Council.
(iii) One nominee of the Executive Council.

(iv) One officer nominated by the Vice Chancellor.

12. | Remarks Age of superannuation: 60 years for direct recruits and promotees.

For deputationists, relevant age of the sponsoring department/agency will
apply.

Note:  The Notification published at Serial No.15 in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 03 of 2014
[vide Executive Council resolution No.EC 2014-29-15 dated 31-10-2014]

Authorities competent to order Transfers and Postings of Faculty, Officers and other Employees

The following officers are empowered to order transfers and postings of staff working in Indian Maritime University:

SI. No. Competent Authority Can order Transfers and Postings of

1. Vice Chancellor Campus Directors; Professors, Associate Professors and Assistant Professors
appointed on regular basis; Faculty appointed on contract basis; Group A
Officers (i.e. non-teaching staff of the rank of Assistant Registrar and above)
appointed on regular basis; non-teaching staff appointed on contract basis —
within a Campus; from one Campus to another; from Headquarters to a
Campus and vice versa.

2. Registrar Group B and Group C Officials (i.e. non-teaching staff of the rank of Section
Officer and below) appointed on regular basis — from one Campus to another
and from a Campus to IMU Headquarters and vice versa.

3. Campus Director Group B and Group C Officials (i.e. non-teaching staff of the rank of Section
Officer and below) appointed on regular basis and of non-teaching staff
appointed on contract basis - within the same Campus.

Ordinance 04 of 2014
[vide Executive Council resolution No.EC 2014-28-14 dated 26-06-2014
and EC 2014-29-30 dated 31-10-2014]

Composition of School Boards

1. Every School shall have a School Board which shall consist of the following members:

@) Dean of the School (Ex-officio).

(i) Heads of Departments of the School (Ex-officio).

(iii)) One Professor, One Associate Professor and one Assistant Professor from IMU nominated by the Vice
Chancellor.

(iv)  Not more than four subject experts from Affiliated Institutes nominated by the Vice Chancellor.

(v)  Two subject experts nominated by the Director-General of Shipping (only in respect of the School of Nautical
Studies and the School of Maritime Studies).

(vi)  Not more than three subject experts who are not employees of the University or of any of its Affiliated Institutes
nominated by the Academic Council out of a panel of six names proposed by the Vice Chancellor in the case of
the School of Marine Engineering & Technology and the School of Nautical Studies; and not more than six
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subject experts who are not employees of the University or of any of its Affiliated Institutes nominated by the
Academic Council out of a panel of twelve names proposed by the Vice Chancellor in the case of the School of
Naval Architecture & Ocean Engineering, the School of Maritime Management.

2. The term of office of members other than Ex-officio members shall be three years and they shall be eligible for re-
nomination.

3. The Dean of the School shall be Chairman of the Board and shall convene the meeting of the Board. Where the post of
Dean is vacant, the Chairman shall be nominated by the Vice Chancellor.

4. The functions of the School Board shall be to:
(@) Co-ordinate the teaching and research work in the departments assigned to the school.

(b) Appoint Committees to organize the teaching and research work in subjects or areas which do not fall within the
sphere of any departments in the school and supervise the work of such Committees.

(c) Approve the courses of study of various programmes including research degrees offered by the Departments.

(d) Recommend to the Executive Council the names of examiners for the evaluation of thesis for Ph.D. and other
research degree.

(e) Recommend to the Academic Council, creation or abolition of teaching posts after considering proposals
received from the Departments /Centres.

(f) Recommend the suggestions of the Board of Post-graduate Studies to the Academic Council regarding the award
of research degrees to candidates who have been adjudged to be fit to receive such degrees.

(g) Consider and act on any proposal regarding the welfare of the students of the school.

(h) Consider schemes for the advancement of the standards of teaching and research and to submit proposals in this
regard to the Academic Council.

(i)  Perform all other functions which may be prescribed by the Act, Statutes and Ordinances and to consider all such
matters as may be referred to it by the Executive Council, the Academic Council or the Vice Chancellor.

(j) Delegate to the Dean or to any other member of the Board or to a Committee such powers, general or specific, as
may be decided by Vice Chancellor.

5. Meetings of the Board shall either be ordinary or special. Ordinary meetings shall be held twice in a year of which one
shall be held in the first quarter of the Academic session.

6. Special meetings may be called by the Dean on his own initiative or shall be called at the suggestions of the Vice
Chancellor or on a written request from at least one fifth of the members of the Board.

7. The Quorum for a meeting of the Board shall be one third of its total membership.

8. Notice for the ordinary meeting of the Board shall be issued at least ten days before the date fixed for the meeting and
for the special meetings at least five days before the date fixed for the meeting.

9. Rules of conduct of the meetings shall be as prescribed by the regulations to be framed in this regard.

Note:  The Notification published in Chapter-Il ‘School Board’ of “Ordinances Governing Academic Matters”of the
Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 01 of 2015
[vide Executive Council resolution No.EC 2015-30-11 dated 25-02-2015
and AC 2015-13-01 dated 19-06-2015, EC 2015-31-44 dated 26-06-2015]

Creation of Board of Research Studies

1. The Indian Maritime University shall have a Board of Research Studies, the composition of which shall be as
under:

(i) Vice Chancellor - Chairman (ex-officio)

(i) Deans of Schools of Studies - Members (ex-officio)
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(iii) One Professor from each School of Studies nominated by the Vice Chancellor -Members
(iv) One Associate Professor from each School of Studies nominated by the Vice Chancellor -Members

(v)  Six experts (with Ph.D) representing Teaching, Research and Industry nominated by the Academic Council
out of a panel of 12 names proposed by the Vice Chancellor -Members

2. The term of office of the nominated members shall be 3 years and they shall be eligible for re-nomination.
3. The functions of the Board of Research Studies shall be:
6)) Propose guidelines and regulations for all matters connected with Ph.D and other research programmes.

(ii) Prepare a perspective plan for major thrust areas for research in the disciplines under the purview of the
University.

(i)  Review the current status of research in each department.

(iv)  Perform such other functions as may be assigned by the Academic Council or the Executive Council
from time to time.

4. The meetings of the Board shall be held at least twice a year.
5. The quorum for a meeting of the Board shall be one third of the total members.
6. Notice for a meeting of the Board shall be issued at least ten days before the date fixed for the meeting.
7. The Board may determine its own procedures for working.
Ordinance 02 of 2015
[vide Executive Council resolution No.EC 2015-30-12 dated 25-02-2015
and AC 2015-13-01 dated 19-06-2015, EC 2015-31-44 dates 26-06-2015]
Creation of School of Naval Studies
1. The Indian Maritime University shall have a School of Naval Studies, the composition of which shall be as under:
(a)  Vice Chancellor — Chairman (Ex-Officio).
(b) Deans of the School of Nautical Studies, the School of Marine Engineering & Technology and the
School of Naval Architecture and Ocean Engineering — Members (Ex-officio).
(c)  One Faculty each from the Schools of Nautical Studies, Marine Engineering & Technology, and Naval
Architecture and Ocean Engineering not below the rank of Associate Professor nominated by the Vice
Chancellor — Members.
(d) Three experts nominated by the Academic Council out of a panel of four names proposed by the Vice
Chancellor and two names nominated by the Director-General of Shipping.
(e)  Six experts in relevant fields nominated by the competent authority of the Indian Navy.
2. The term of office of the nominated members shall be three years and shall be eligible for re-nomination.

3. The functions of the School of Naval Studies shall be:

@) Scrutinize and recommend the various programmes run by Training Schools of the Indian Navy which are
suitable for the award of the appropriate Degrees/Diplomas/Certificates by IMU.

(ii) Oversee the guidelines and regulations of the various programmes including the number, age and
educational qualifications of the trainees; the number, age and the educational and service qualifications of
the Faculty; provision of facilities/infrastructure; course content and duration; methods of evaluation,
among others.
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(iii)  Perform such other functions as may be assigned to it by the Academic Council and Executive Council
from time to time.

The Meetings of the School of Naval Studies shall be held at least once a year.
The quorum for a meeting shall be 1/3™ of the total members.

Notice for a meeting of the School of Naval Studies shall be issued at least 21 days before the date of the meeting.

N R

The School may determine its own procedures for working.
Ordinance 03 of 2015
[vide Executive Council resolution No.EC 2015-30-13 dated 25-02-2015
and AC 2015-13-01 dated 19-06-2015, EC 2015-31-44 dated 26-06-2015]
Creation of School of Allied Studies

1. The Indian Maritime University shall have a School of Allied Studies, the composition of which shall be
as under:

(i) Deans of the Schools of Marine Engineering & Technology, Nautical Studies, Naval Architecture & Ocean
Engineeringand Maritime Management. —Members (ex-officio).

One of the Deans shall be Chairman of the School Board by rotation every year in the order mentioned
above.

(i) One Faculty from each School of Studies not below the rank of Associate Professor nominated by the Vice
Chancellor. —Members.

(iii)) Four Faculty from the Affiliated Institutes (from different disciplines) nominated by the Vice Chancellor.
- Members.

(iv) Six experts representing Teaching, Research and Industry nominated by the Academic Council out of a panel
of 12 names proposed by the Vice Chancellor —Members.

2. The term of the office of the nominated members shall be 3 years and they shall be eligible for re-
nomination.

3. The functions of the School of Allied Studies shall be:

(i) Propose guidelines and regulations for such Certificate, Diploma, PG Diploma and PG Degree
courses as may be assigned to it by the Vice Chancellor.

(i) Development of curricula, syllabi and supporting course materials for such Certificate,
Diploma, PG Diploma and PG Degree courses.

(iii) Perform such other functions as assigned to it by the Academic Council and the Executive
Council from time to time.

The meetings of the Board shall be held at least twice a year.
The quorum for a meeting of the Board shall be one third of the total members.

Notice for a meeting of the Board shall be issued at least ten days before the date fixed for the meeting.

Nk

The Board may determine its own procedures for working.
Ordinance 04 of 2015
[vide Executive Council resolution No.EC 2015-30-16 dated 25-02-2015]

Terms and conditions for acceptance of Endowments

A. Terms and conditions of Endowments for Medals and Prizes

1. The minimum donation towards an Endowment for a single Medal or Prize shall be Rs.1.00 lakh. There shall be
no maximum limit. Donations greater than Rs.1.00 lakh should be in multiples of Rs.10,000.
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2. The amount shall be deposited by IMU in a Nationalised Bank in Fixed Deposit in such a way as to maximize, to
the extent possible, the interest accruing to the Fixed Deposit.

3. The annual interest from the Fixed Deposit shall be utilized for the giving of Medal and Prize every year.

4. For a minimum Endowment of Rs.1.00 lakh - assuming a Fixed Deposit interest rate of 8% per annum - a
Medal/Prize of value approximately Rs.8,000 can be given.

5. The name of the Medal or Prize, its purpose, and the types of students to whom it can be given should be clearly
specified by the donor. IMU will normally accept the donor’s request in this regard. However, IMU reserves the right
to reject an Endowment or to make suitable modifications in the name or purpose or the types of students to whom the
Medal or Prize should be given if what was proposed by the donor is considered to be prejudicial to social harmony or
to law and order or academic excellence or is impractical/impossible to implement.

6. Subject to what is stated in (5) above, it shall be the prerogative of IMU to select the students for the Medal or
Prize under intimation to the donor.

7. The Medal or Prize will normally be given after one year from the date of acceptance of the Endowment by IMU.
If the donor wants the Medal or Prize to be given within one year from the date of acceptance, then he should donate
an additional amount equal to the value of the Medal or the Prize amount.

8. An Endowment once created in IMU is irrevocable and the donor or his heirs/successors/assignees cannot ask for
it to be returned. An Endowment is deemed to be created when IMU has issued a letter to the donor intimating him
the acceptance of his donation.

9. Two or more donors can institute an Endowment jointly.

10. If for any reason the Medal or Prize could not be given in a particular year, IMU shall arrange to give it as soon
as it may be practicable.

11. If for any reason no student is found to be eligible to receive the Medal or Prize during a given year, the amount
shall be added to the principal of the Fixed Deposit.

12. IMU’s employees will not be allowed to create any Endowment in their name while in service.
13. There shall not be any financial burden upon IMU’s funds in awarding the Endowment Medal or Prize.
14. Donations towards Endowments will be accepted only in the form of Demand Draft/Banker’s Cheque.

15. Where endowments are received from foreign nationals or foreign companies, due compliance with the laws
should be ensured.

16. There should not be any diversion of Endowment funds to other purposes.

B. Terms and conditions concerning the Endowment for Scholarships

1. The minimum donation towards an Endowment for a Scholarship shall be Rs. 3.00 lakhs. There shall be no
maximum limit. But donations greater than Rs.3.00 lakh should be in multiples of Rs.10,000.

2. The amount shall be deposited by IMU in a Nationalised Bank in Fixed Deposit in such a way as to maximize, to
the extent possible, the interest accruing to the Fixed Deposit.

3. The annual interest from the Fixed Deposit shall be utilized for the giving of Scholarship(s) every year.

4. For a minimum Endowment of Rs.3.00 lakhs - assuming a Fixed Deposit interest rate of 8% per annum - a
Scholarship of approximately Rs.25,000 can be given.

5. The name of the Scholarship, its purpose, and the types of students to whom it can be given should be clearly
specified by the donor. IMU will normally accept the donor’s request in this regard. However, IMU reserves the right
to reject an Endowment or to make suitable modifications in the name or purpose or the types of students to whom the
Scholarship should be given if what was proposed by the donor is considered to be prejudicial to social harmony or to
law and order or academic excellence or is impractical/impossible to implement.

6. Subject to what is stated in (5) above, it shall be the prerogative of IMU to select the students for the Scholarship
under intimation to the donor.
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7. The Scholarship will normally be given after one year from the date of acceptance of the Endowment by IMU. If
the donor wants the Scholarship to be given within one year from the date of acceptance, then he should donate an
additional amount equal to the value of the Scholarship amount.

8. An Endowment once created in IMU is irrevocable and the donor or his heirs/successors/assignees cannot ask for
it to be returned. An Endowment is deemed to be created when IMU has issued a letter to the donor intimating him
the acceptance of his donation.

9. Two or more donors can institute an Endowment jointly.

10. If for any reason the Scholarship could not be given in a particular year, IMU shall arrange to give it as soon as it
may be practicable.

11. If for any reason no student is found to be eligible to receive the Scholarship during a given year, the amount
shall be added to the principal of the Fixed Deposit.

12. IMU’s employees will not be allowed to create any Endowment in their name while in service.
13. There shall not be any financial burden upon IMU’s funds in awarding the Endowment Scholarship.
14. Donations towards Endowments will be accepted only in the form of Demand Draft/Banker’s Cheque.

15. Where endowments are received from foreign nationals or foreign companies, due compliance with the laws
should be ensured.

16. There should not be any diversion of Endowment funds to other purposes.

Terms and conditions concerning the Endowment for Orations

1. The minimum donation towards an Endowment for an Oration to be delivered in IMU for the benefit of the
students shall be Rs.5.00 lakhs. There shall be no maximum limit. But donations greater than Rs.5.00 lakhs should be
in multiples of Rs.10,000.

2. The amount shall be deposited by IMU in a Nationalised Bank in Fixed Deposit in such a way as to maximize, to
the extent possible, the interest accruing to the Fixed Deposit.

3. The annual interest from the Fixed Deposit shall be utilized for organizing an Oration every year.

4. For a minimum Endowment of Rs. 5.00 lakhs - assuming a Fixed Deposit interest rate of 8% per annum — an
amount of approximately Rs. 40,000 is likely to be available which should defray all the costs of organizing the
Oration including the travel, boarding and lodging, honorarium to the speaker, function arrangements and so on.

5. The name of the Oration, its purpose, and the type of audience to whom it should be delivered should be clearly
specified by the donor. IMU will normally accept the donor’s request in this regard. However, IMU reserves the right
to reject an Endowment or to make suitable modifications in the name or purpose or the type of audience to whom the
Oration should be delivered if what was proposed by the donor is considered to be prejudicial to social harmony or to
law and order or academic excellence or is impractical/impossible to implement.

6. Subject to what is stated in (5) above, it shall be the prerogative of IMU to organize the Oration under intimation
to the donor.

7. The Oration will normally be organized after one year from the date of its acceptance by IMU. If the donor wants
the Oration to be organized within one year from the date of its acceptance, then he should donate an additional
amount equal to the cost of organizing the Oration.

8. An Endowment once created in IMU is irrevocable and the donor or his heirs/successors/assignees cannot ask for
it to be returned. An Endowment is deemed to be created when IMU has issued a letter to the donor intimating him
the acceptance of his donation.

9. Two or more donors can institute an Endowment jointly.

10. If for any reason the Oration could not be organized in a particular year, IMU shall arrange to organize it as soon
as it may be practicable.

11. If there are any savings after organizing an Oration in any year, the saving shall be added to the principal of the
Fixed Deposit.

12. IMU’s employees will not be allowed to create any Endowment in their name while in service.
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13. There shall not be any financial burden upon IMU’s funds in organizing the Endowment Oration.
14. Donations towards Endowments will be accepted only in the form of Demand Draft/Banker’s Cheque.

15. Where endowments are received from foreign nationals or foreign companies, due compliance with the laws
should be ensured.

16. There should not be any diversion of Endowment funds to other purposes.

Note:  The Notification published in Chapter-XII ‘Award of Scholarships, Studentships, Fellowships, Medals,
Prizes, Endowments etc’ of “Ordinances Governing Academic Matters” of the Gazette of India No. 76,
dated May 12, 2009 is hereby repealed.

Ordinance 05 of 2015

[vide Executive Council resolution No.EC 2015-30-20 dated 25-02-2015]

Mode of Performance Appraisal for the Faculty of IMU Campuses

(1) The Performance Appraisal System (PAS) for the regular Faculty of the Indian Maritime University shall consist of
3 parts, viz.

Category 1 — Teaching, Learning and Evaluation related activities with maximum marks of 125.
Category 2 — Co-curricular, Extension and Professional development related activities with maximum marks of 25.

Category 3 — Research publications and academic contributions with maximum marks of 50 for Associate Professors
and Professors and 25 for Assistant Professors.

The total marks will be 200 for Professors and Associate Professors and 175 for Assistant Professors.

(2) The total marks should be reduced to a ‘score’ on a 10-point scale as follows:

9t 10 - Outstanding
8 to <9 - Very Good
6to <8 - Good

4 to <6 - Average
Less than 4 - Poor

(3) A. Category 1:
(1) Lectures, Seminars, Tutorials, Practicals, Contact hours -Total Marks — 50.
(i1) Academic Load in excess of allocated hours -Total Marks — 10.
(iii) Reading / instructional material consulted and additional knowledge resources provided-Total Marks — 10.

(iv) Use of Participatory and Innovative Teaching — Learning Methodologies, Designing of new courses and
Updating of course contents, Course Improvement etc. - Total Marks —10.

(V) Feedback from students - Total Marks — 20.

(vi) Examination Duties Assigned and performed (Question Paper setting, Evaluation etc and Affiliation duties)
= Total Marks — 25.

B. Category 2:
i) Extension, Co-curricular & field based Activities- Total Marks — 20
(i)  Contribution to University Life and Management of the Institution -Total Marks — 20

(iii)) Professional Development related  Activities (Membership in Statutory Bodies/Committees of other
recognized Educational Institutions) - Total Marks — 10
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C. Category 3:

i) Books- Self authored/co-authored/edited/Translated /Articles/ Chapters contributed in edited books /Full
Research Papers published in referred journals / Conference Proceedings / published in Journals/Periodicals
(for Self author - 10 Scores and for Co- author — 5 Scores) —Total Marks — a) Professor& Associate
Professor - 20., b) Assistant Professor — 10

(ii)) Ongoing Research Projects related to Maritime Sector, Completed Projects & Consultancy related to
Maritime Sector - Total Marks - a) Professor& Associate Professor - 20., b) Assistant Professor — 10.

(iii)) Papers presented in Regional/National and International Conferences/Seminars/ Workshop/
Symposia/Refresher and Orientation courses, etc. Lectures/Special lectures delivered, if any, in Institutions
within and outside the University/ Country other than above (i.e. National/International
Conferences/Seminars attended)/Special lecture(s) in Conferences/Seminars under Chairmanship (for self-
author — 5 Scores and for Co-author — 2 Scores)- Total Marks —a) Professor& Associate Professor - 10., b)
Assistant Professor — 5.

(4) The Performance Appraisal Report (PAR) shall normally cover an academic year of IMU i.e. from 1* August to 31%
July of the following year. Where more than one PAR is written during the course of an academic year, each such report
shall indicate the period to which it pertains. No Performance Assessment Report (PAR) need be written if the period
covered is less than 3 months. Instead a certificate to this effect may be kept in the file.

(5) The performance assessment of a Faculty member will be done by a ‘Reporting Authority’ and it will then be reviewed
by a ‘Reviewing Authority’. The Reporting Authority and Reviewing Authority for Assistant Professor, Associate
Professor and Professor shall be as under:

Sl. No. Cadre Reporting Authority Reviewing Authority
1. Assistant Professor Head of the Department in the Campus not Campus Director
below the rank of an Associate Professor.
2. Associate Professor Campus Director. Vice Chancellor
3. Professor Campus Director. Vice Chancellor.

Before recording his assessment as Reporting Authority, the Campus Director may seek a note on the performance of an
Associate Professor from the Head of the Department in the Campus not below the rank of Professor.

(6) The format of the Performance Assessment Report (PAR) shall be as prescribed by the Executive Council from time
to time. The Vice Chancellor is authorised to make such modifications to the format (without changing the scores for the
various Academic Performance Indicators) as deemed necessary and obtain the ratification of the Executive Council.

(7) The Faculty member reported upon shall be required to furnish a ‘self-assessment report’ in the relevant columns of
the PAR format to the Reporting Authority within 2 months from the conclusion of the Academic Year [i.e. before 30"
September]. He shall not however record any marks for himself. If the Faculty member fails to submit his self-assessment
report within the time limit prescribed, then the Reporting Authority and the Reviewing Authority shall be at liberty to
record their scores without the self-assessment report.

(8) The Reporting Authority and the Reviewing Authority shall record the marks for each Academic Performance
Indicator in the relevant columns of the PAR format and also the score on the 10-point scale normally within 2 months
from the date of receipt of the form. When a Reporting Authority/Reviewing Authority retires, he may give his report on
his Faculty members within one month of retirement.

(9) The marks/score on the 10-point scale given by the Reviewing Authority is final.

(10) Apart from the marks/score on the 10-point scale, the Reporting Authority and the Reviewing Authority shall also
record a brief narrative report of the Faculty member’s performance within 100 words.

(11) The PAR should not aim to be punitive; rather its aim should be to guide the Faculty member to achieve his full
potential and produce better results.

(12) A photocopy of the PAR shall be furnished to the Faculty member for perusal under proper acknowledgement.

13) Any Faculty member who has been awarded a score below 4 on the 10-point scale may submit a written representation
to the Reviewing Authority within 2 months from the date of communication of a copy of the PAR. The Reviewing
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Authority shall obtain the remarks of the Reporting Authority on the representation of the aggrieved Faculty member and
pass such orders as appropriate regarding the amendment of the score within 3 months.

14) If any comment made in the course of the brief narrative report penned by the Reporting Authority as well as the
Reviewing Authority is adverse to the Faculty member, he may submit a written representation to the Reviewing
Authority within 2 months from the date of communication of a copy of the PAR. The Reviewing Authority shall obtain
the remarks of the Reporting Authority on the representation of the aggrieved Faculty member and pass such orders as
appropriate within 3 months. The same will hold good where a Reporting Authority has not made any adverse comment
but the Reviewing Authority has made an adverse remark. Where an adverse comment has been made by the Reporting
Authority and the same has been specifically rebutted by the Reviewing Authority, it shall be treated as if there is no
adverse comment against the Faculty member.

Proforma for Performance Appraisal Report (PAR) for the

Regular Faculty of the Indian Maritime University

Part A: General Information and Academic background

(1) Name of the faculty member:
(in Block Letters)
(2) Campus:
(3)  Present Designation:
(4)  Pay Band of Scale of Pay Grade Pay Rs.
(5) Date of initial joining the University and name of post :
(6) Address for Correspondence:
Tel. No. (Office) Residence
Mobile No.: E-mail ID :

(7)  Academic Qualifications:

Sl Qualifications Subject/s Percentage of Year of Passing
Marks

No.

1). 10th/SSLC/ equivalent

ii). HSC/12th/PUC/ equivalent

iii). UG Degree please mention the

degree and discipline

iv). PG Degree please mention the
degree and discipline

V). M. Phil
vi). Ph.D
vii). Any others

(8) Whether passed NET / SLET? If so, the year in which qualified:
(9) Date on which the last Property returns filed:
PART - B - ACADEMIC PERFORMANCE INDICATORS

Note to Faculty: Please fill up only the columns ‘Sl. No’. and ‘Description’
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Category I: Teaching, Learning And Evaluation Related Activities

(a) Lectures, Seminars, Tutorials, Practicals, Contact hours (give semester wise details wherever necessary)
- Maximum Marks: 50

Sl. No.

Description

Marks

Reporting
Authority

Reviewing
Authority

Note: No score to be given if a teacher takes less than 80% of the assigned classes. Universities may give allowance for

periods of leave when alternative teaching arrangements will ordinarily be made.

(b) Academic Load in excess of allocated hours - Maximum Marks: 10

Sl. No. Description Marks
Reporting Reviewing
Authority Authority

(ii) Reading / instructional material consulted and additional knowledge resources provided to students.
Maximum Marks: 10

Sl. No. .. Marks
Description
Reporting Reviewing
Authority Authority
(iii))  Use of Participatory and Innovative Teaching — Learning Methodologies,
Designing of new courses, Updating of course contents,
Course Improvement etc. Maximum Marks: 10
S No. Description Marks
Reporting Reviewing
Authority Authority
(iv)  Based on Feedback from students at the end of each semester.
Maximum Marks: 20
SI. No. Description Marks
Reporting Reviewing
Authority Authority
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W) Examination and Affiliation duties assigned and performed (Question Paper setting, Evaluation,
Inspection of affiliated colleges etc.)

Maximum Marks: 25

S1. No. o Marks
Description

Reporting Reviewing
Authority Authority

CATEGORY 1II: CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES

@) Extension, Co-curricular & field based Activities. — Institutional Co-curricular activities such as field
studies/educational tours, Industry —implant Training, Positions held/Leadership role played in Organisation linked with
Extension work and NSS, NCC or other similar activity. Students and staff related socio cultural and sports programmes,
campus publications., Community work such as values of National Integration, secularism, democracy, socialism,
humanism, peace, scientific temper, flood or drought relief, small family norms etc.

Maximum Marks: 10

Sl. No. Description Marks

Reporting Reviewing
Authority Authority

(i) Contribution to Corporate Life and Management of the Institution -Contribution to University Life in
Universities/Colleges through meetings, popular lectures, subjected related events, articles in college magazine and
University volumes., Institutional Governance responsibilities like, Vice Principal, Dean, Director, Warden, School
Chairperson; participation in committees concerned with any aspect of departmental or institutional management such as
admission committee, campus development, library committee; Responsibility for, or participation in committees for
Students Welfare, Counselling and Discipline; Organisation of Conference/Training: International/national/regional and
placement activity for students.

Maximum Marks — 10

Description Marks
Sl. No. Reporting Reviewing
Authority Authority
(ii1) Professional Development Related Activities - Membership in professional related committees at state and

national level; Participation in subject associations, conferences, seminars without paper presentation; Participation in
short term training courses less than one week duration in educational technology, curriculum development, professional
development, Examination reforms, institutional governance; Membership/participation in Bodies/Committees on
Educational and National Development; Publication of articles in newspapers, magazines or other publications (not
covered in category III); radio talks.
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Maximum Marks: 5

Marks

SI. No. Description Reporting Reviewing

Authority Authority

CATEGORY III: RESEARCH PUBLICATIONS AND ACADEMIC CONTRIBUTIONS

i) Books- Self authored/co-authored/edited/Translated (Please attach separate sheet, copies if necessary).
Articles/Chapters contributed in edited books (Please attach separate sheet, copies if necessary).

Full Research Papers published in referred journals/Articles/Conference Proceedings/published in Journals/
Periodicals.

Maximum Marks: 20 (for Professors & Associated Professors)

10 (for Assistant Professors)

Description Marks

SI. No. Reporting Reviewing

Authority Authority

(i) Research Projects Undertaken/Ongoing Research Projects related to Maritime Sector, Completed Projects &
Consultancy related to Maritime Sector.

Maximum Marks: 20 (for Professors & Associate Professors)

10 (for Assistant Professors)

SL.No. Description Marks
Reporting Reviewing
Authority Authority

(iii) Papers presented in Regional/National and International Conferences/Seminars/ Workshop/ Symposia/Refresher
and Orientation courses, etc. Lectures/Special lectures delivered, if any, in Institutions within and outside the
University/ Country other than E above (i.e. National/International Conferences/Seminars attended) Invited to
deliver special lecture(s) in Conferences/Seminars under Chairmanship



[ 9 NI-ETS 4] A <l U9 : SAHER 105

Maximum Marks: 10 (for Professors & Associated Professors)

5 (for Assistant Professors)

Description Marks
SLNo. Reporting Reviewing
Authority Authority

PART C: OTHER RELEVANT INFORMATION

Please give details of any other credentials, significant contributions, awards received etc. not mentioned earlier.

S1. No. Description

LIST OF ENCLOSURES: (Please attach copies of certificates, sanction orders, papers etc. wherever necessary)
1

O 00 9 AN

2
3
4
5 10

DECLARATION

I certify that the information provided is correct to the best of my knowledge and as per records available with the
University and /or documents enclosed along with the duly filled PBAS proforma.

Date:
Place:
Signature of the Faculty Member
PART D -FINAL ASSESSMENT SCORE
S.No.| Criteria Total Marks Marks awarded by | Marks awarded by
Reporting authority Reviewing
authority

I Teaching, Learning and

Evaluation related activities 125

11 Co-curricular, Extension,

professional development etc. 25

III | Research and Academic Contribution 50/25
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v Total 200/175

v Final Assessment Score As per Reporting

Authority As per Reviewing

after applying the Conversion factor* Authority

*Conversion factor to 10-point scale:
(a) For Professors & Associate Professors-
Total Score obtained /200 * 10 =
(b) For Assistant Professors —
Total Score obtained / 175 * 10 =
PART E:BRIEF NARRATIVE REMARKS OF THE REPORTING AUTHORITY (in about 100 Words)

PART F-BRIEF NARRATIVE REMARKS OF THE REVIEWING AUTHORITY (in about 100 Words)

PART G-INTEGRITY OF THE FACULTY MEMBER

[Reporting Authority and Reviewing Authority to tick the relevant box].

S.No. Particulars Reporting Authority | Reviewing Authority
1. Beyond Doubt
ii. Nothing adverse has come to notice.
1i. Since the integrity of the Faculty member is doubtful,
a secret note is attached

Signature of the Reporting Authority

(with seal)

Signature of the Reviewing Authority

(with seal)
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Ordinance 06 of 2015

[vide Executive Council resolution No.EC 2015-30-23 dated 25-02-2015]

Recruitment Rules for the post of Section Officer

1 Name of the Post Section Officer
2 Number of Posts 14
3 Classification Administrative Post, Group ‘B’
4 Scale of Pay Pay Band of Rs.9300- 34800 with a Grade Pay of Rs.4800.
5 Whether selection post or non- Selection Post
selection post
6 Age limit Promotion:
Age: No
Deputation:
Age: Not more than 45 years.
Absorption:
Age: Not more than 48 years.
(Age limit for Deputation/Absorption relaxable up to 2 years by Vice
Chancellor in deserving cases)
7 Educational and Service qualifications | Promotion:
prescribed for Promotees/ Essential -
Deputationists/ Absorption? '
Educational Qualification: A Bachelor’s Degree. Working knowledge
of Information & Communication Technology.
Service Qualification: From Senior Assistants or equivalent with atleast
8 years of regular service.
Deputation: A person holding analogous post on regular basis (or) at
least eight years’ experience as Senior Assistant or equivalent post
working in the Pay Band of Rs.9300-34800 with a Grade Pay of
Rs.4200 in any Central/State University or autonomous educational/
research institution, Central/ State Government or Government
undertaking, Port Trust, etc.
Absorption: A Deputationist who has worked as Section Officer
satisfactorily for a minimum period of 3 years in IMU, subject to
concurrence from his parent organization.
The same educational qualification as in the case of Promotees shall
apply for Deputation/Absorption.
The Executive Council reserves the right to relax the service
qualification, if fully eligible candidates are not available to fill up the
vacancies.
8 Method of recruitment, whether by By Promotion, failing which by Deputation/ Absorption
direct recruitment or by promotion or
by deputation/absorption and
percentage of the vacancies to be filled
by various methods.
9 If a Departmental Promotion @) Registrar as Chairperson.

Committee/ Recruitment Committee
exist, what is its composition?

(i1) One Campus Director nominated by the Vice Chancellor.
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(iii)  Two nominees of the Vice Chancellor.

10 Remarks Age of superannuation: 60 years.

For Deputationists, relevant age of the sponsoring Department/Agency
will apply subject to a maximum of 60 years.

Note:  The Notification published at Serial No.18 in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 07 of 2015
[vide Executive Council resolution No.EC 2015-30-23 dated 25-02-2015]

Recruitment Rules for the post of Section Officer (Finance)

1 Name of the Post Section Officer (Finance)
2. Number of Posts 3
3 Classification Administrative Post, Group ‘B’
4 Scale of Pay Pay Band of Rs.9300-34800 with a Grade Pay of Rs.4800
5 Whether selection post or non-selection | Selection Post
post
6 Age limit Promotion:
Age: No
Deputation:

Age: Not more than 45 years.
Absorption:
Age: Not more than 48 years.

(Age limit for Deputation/Absorption relaxable up to 2 years by Vice
Chancellor in deserving cases)

7 Educational and Service qualifications Promotion:
prescribed for Promotees/

L . Essential:-
Deputationists/ Absorption?

Educational Qualification: A Bachelor’s Degree in Commerce or
Mathematics or Statistics. Working knowledge of Information &
Communication Technology, especially in Accounting Software.

Service Qualification: From Senior Assistants(Finance) or equivalent
with at least 8 years of regular service.

Deputation: A person holding analogous post on regular basis (or) at
least eight years’ experience as Senior Assistant or equivalent post
working in the Pay Band of Rs.9300-34800 with a Grade Pay of Rs.4200
in Finance & Accounts wing of any Central/ State University or
autonomous educational/ research institution, Central/ State Government
or Government undertaking, Port Trust, etc.

Absorption: A Deputationist who has worked as Section Officer
satisfactorily for a minimum period of 3 years in IMU, subject to
concurrence from his parent organization.

The same educational qualification as in the case of Promotees shall
apply for Deputation/Absorption.

The Executive Council reserves the right to relax the service
qualification, if fully eligible candidates are not available to fill up the
vacancies.
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8 Method of recruitment, whether by By Promotion, failing which by Deputation/ Absorption.
direct recruitment or by promotion or
by deputation/absorption and
percentage of the vacancies to be filled
by various methods.
9 If a Departmental Promotion (i) Registrar as Chairperson.
C().mmlttee/. R.ecrultment. Commlttee (i) One Campus Director nominated by the Vice Chancellor.
exist, what is its composition?
(iii) Two nominees of the Vice Chancellor.
10 Remarks Age of superannuation: 60 years.
For Deputationists, relevant age of the sponsoring Department/Agency
will apply subject to a maximum of 60 years.
Ordinance 08 of 2015
[vide Executive Council resolution No.EC 2015-30-23 dated 25-02-2015]
Recruitment Rules for the post of Senior Assistant
1 Name of the Post Senior Assistant
2. Number of Posts 21
3 Classification Ministerial Post, Group ‘C’
4 Scale of Pay Pay Band of Rs.9300-34800 with a Grade Pay of Rs.4200.
5 Whether selection post or non-selection post | Non-Selection Post
6 Age limit Promotion:
Age: No
Deputation:
Age: Not more than 40 years.
Absorption:
Age: Not more than 43 years.
(Age limit for Deputation/Absorption relaxable up to 2 years by
Vice Chancellor in deserving cases)
7 Whether educational qualifications and Promotion:
experience prescribed for Promotees/ -
Essential:-

Deputationists/Absorption?

A Bachelor’s Degree.
Service Qualification:-

From Assistants or equivalent with at least 5 years of regular
service.

Desirable:-

Working knowledge of Information & Communication
Technology.

Deputation:

A person holding analogous post on regular basis (or) at least
5 years’ experience as Assistant or equivalent post working in the
Pay Band of Rs.5200-20200 with a Grade Pay of Rs.2400 in any
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Central/State University or autonomous educational/research
institution, Central/State Government or Government undertaking,
Port Trust, etc.

Absorption: A Deputationist who has worked as Senior Assistant
satisfactorily for a minimum period of 3 years in IMU, subject to
concurrence from his parent organization.

The same educational qualification as in the case of Promotees
shall apply for Deputation/Absorption.

The Executive Council reserves the right to relax the service
qualification, if fully eligible candidates are not available to fill up
the vacancies.

8 Method of recruitment, whether by direct | By Promotion, failing which by Deputation/ Absorption.

recruitment or by promotion or by
deputation/absorption and percentage of the
vacancies to be filled by various methods.

9 If a Departmental Promotion Committee / (i)  Registrar as Chairperson.

Recrmtmgnt Committee exist, what is its (i1) Two nominees of the Vice Chancellor.
composition?

10 Remarks Age of superannuation: 60 years.

For Deputationists, relevant age of the Sponsoring
Department/Agency will apply subject to a maximum of 60 years.
Note:  The Notification published at Serial No.20 in Chapter 9 of “Ordinances Governing Administrative Matters” of the
Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
Ordinance 09 of 2015
[vide Executive Council resolution No.EC 2015-30-23 dated 25-02-2015]
Recruitment Rules for the post of Senior Assistant (Finance)

1 Name of the Post Senior Assistant(Finance)

2. Number of Posts 6

3 Classification Ministerial Post, Group ‘C’

4 Scale of Pay Pay Band of Rs.9300-34800 with a Grade Pay of Rs.4200.

5 Whether selection post or non-selection post Non-Selection Post

6 Age limit Promotion:

Age: No

Deputation:

Age: Not more than 40 years.

Absorption:

Age: Not more than 43 years.

(Age limit for Deputation/Absorption relaxable up to 2 years
by Vice Chancellor in deserving cases)

7 Whether educational qualifications and Promotion:

experience prescribed for Promotees/ E .
ssential:-

Deputationists/Absorption?

A Bachelor’s Degree in Commerce or Mathematics or
Statistics.




[ 9 NI-ETS 4]

A <l U9 : SAHER 111

Service Qualification:-

From Assistants (Finance) or equivalent with at least 5 years of
regular service.

Desirable:-

Working knowledge of Information & Communication
Technology preferably in Accounting Software.

Deputation:

A person holding analogous post on regular basis (or) at least 5
years’ experience as Assistant or equivalent post working in
the Pay Band of Rs.5200-20200 with a Grade Pay of Rs.2400
in Finance & Accounts wing of any Central/State University or
autonomous educational/research institution, Central/State
Government or Government undertaking, Port Trust, etc.

Absorption: A Deputationist who has worked as Senior
Assistant (Finance) satisfactorily for a minimum period of 3
years in IMU, subject to concurrence from his parent
organization.

The same educational qualification as in the case of Promotees
shall apply for Deputation/Absorption.

Educational qualification as in the case of Promotees shall
apply.
The Executive Council reserves the right to relax the service

qualification, if fully eligible candidates are not available to fill
up the vacancies.

8. Method of recruitment, whether by direct | By Promotion, failing which by Deputation/ Absorption.
recruitment or by promotion or by
deputation/Absorption and percentage of the
vacancies to be filled by various methods.
9. If a Departmental Promotion Committee / (i) Registrar as Chairperson.
Recrultr'n.ent Committee exist, what is its (i) Two nominees of the Vice Chancellor.
composition?
10. Remarks Age of superannuation: 60 years.
For Deputationists, relevant age of the Sponsoring
Department/Agency will apply subject to a maximum of 60
years.
Ordinance 10 of 2015
[vide Executive Council resolution No.EC 2015-30-24 dated 25-02-2015]
Recruitment Rules for the post of Private Secretary
1. Name of the Post Private Secretary
2. Number of Posts 6
3. Classification Secretarial Post, Group ‘B’
4. Scale of Pay Pay Band of Rs.9300-34800 with a Grade Pay of Rs.4800.
5. Whether selection post or non-selection | Selection post

post
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6. Age limit Promotion:

Age: No

Deputation:

Age: Not more than 45 years.
Absorption:

Age: Not more than 48 years.

(Relaxable upto 2 years by Vice Chancellor in deserving cases)

7. Educational and other qualifications | Promotion:

required for direct recruits Essential--

Educational & Technical Qualifications:
(i) A Bachelor’s Degree.

(ii) Shorthand Higher/Senior Grade in English [120 words per
minute].

(iii) Typewriting Higher/Senior Grade in English [45 words per
minute].

(iv) Proficiency in Information & Communication Technology

Service Qualification: From Personal Assistant or equivalent with
at least 8 years of regular service.

Desirable:-Typing in Hindi.

Deputation: A person holding analogous post on regular basis (or)
atleast 8 years’ experience as Personal Assistant or equivalent post
working in the Pay Band of Rs.9300-34800 with a Grade Pay of
Rs.4200 in any Central / State University or autonomous
educational/ research institution, Central / State Government or
Government undertaking, Port Trust, etc.

Absorption: A Deputationist who has worked as Private Secretary
satisfactorily for a minimum period of 3 years in IMU, subject to
concurrence from his parent organization.

Educational & Technical qualifications as in the case of Promotees
shall apply for Deputation/Absorption.

The Executive Council reserves the right to relax the service
qualification, if fully eligible candidates are not available to fill up
the vacancies.

8 Method of recruitment, whether by direct | By Promotion, failing which by Deputation/ Absorption.
recruitment or by promotion or by
deputation/ transfer and percentage of the
vacancies to be filled by various methods.

9 If a Departmental Promotion Committee/ (i) Registrar as Chairperson.
Recruitment Committee exist and what is

¢ tion? (ii)) One Campus Director nominated by the Vice Chancellor.
its composition?

(>iii) Two nominees of the Vice Chancellor.

10. Remarks Age of superannuation: 60 years.

For  Deputationists, relevant age of the Sponsoring
Department/Agency will apply.

Note:  The Notification published at Serial No.19 in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
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Ordinance 11 of 2015

[vide Executive Council resolution No.EC 2015-30-24 dated 25-02-2015]

Recruitment Rules for the post of Personal Assistant

1 Name of the Post Personal Assistant
2. Number of Posts 8
3. Classification Secretarial Post, Group ‘C’
4. Scale of Pay Pay Band of Rs.9300-34800 with a Grade Pay of Rs.4200.
5. Whether selection post or non-selection | Selection post
post
6. Age-limit Promotion:
Age: No
Deputation:
Age: Not more than 40 years.
Absorption:
Age: Not more than 43 years.
(Relaxable upto 2 years by Vice Chancellor in deserving cases)
7. Whether educational qualifications and Promotion:
experience prescribed for Promotees/ Essential -
Deputationists/ Absorption? '
Educational & Technical Qualifications:-
1) A Bachelor’s Degree.
(i)  Shorthand Higher/Senior Grade in English [120 words per
minute].
(iii) Typewriting Higher/Senior Grade in English [45 words per
minute].
(iv)  Proficiency in Information & Communication Technology.
Service Qualification: From Steno-typists or equivalent with atleast
5 years of regular service.
Desirable:- Typing in Hindi
Deputation: A person holding analogous post on regular basis (or)
atleast 5 years’ experience as Steno-typist or equivalent post
working in the Pay Band of Rs.5200-20200 with a Grade Pay of
Rs.2400 in any Central/State University or autonomous
educational/ research institution, Central/ State Government or
Government undertaking, Port Trust, etc.
Absorption: A Deputationist who has worked as Personal
Assistant satisfactorily for a minimum period of 3 years in IMU,
subject to concurrence from his parent organization.
Educational & Technical qualifications as in the case of Promotees
shall apply for Deputation/Absorption.
The Executive Council reserves the right to relax the service
qualification, if fully eligible candidates are not available to fill up
the vacancies.
8 Method of recruitment, whether by direct | By Promotion, failing which by Deputation/ Absorption.

recruitment or by promotion or by
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deputation/ transfer/ Absorption and
percentage of the vacancies to be filled by
various methods.

9 If a Departmental Promotion Committee/ | (i) Registrar as Chairperson.
Recruitment Committee exist and what is

it tion? (i1) Two nominees of the Vice-Chancellor.
its composition?

10. Remarks Age of superannuation: 60 years.

For  Deputationists, relevant age of the Sponsoring
Department/Agency will apply.

Note:  The Notification published at Serial No. 22 in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 12 of 2015
[vide Executive Council resolution No.EC 2015-30-33 dated 25-02-2015]

Mode of Performance Appraisal for Campus Directors, Officers and Non-teaching Staff of IMU Headquarters and
Campuses

1. The Performance Appraisal System (PAS) for Officers and Non-teaching Staff of the Indian Maritime University
who are appointed on regular basis shall consist of three parts, viz. Work Output, Assessment of Personal
Attitudes and Assessment of Functional Competency. For Campus Directors, there will be a fourth part viz.,
Academic Contribution.

2. The total marks should be reduced to a ‘score’ on a 10-point scale as
follows:
9to 10 - Outstanding
8 to <9 - Very Good
6 to <8 - Good
410 <6 - Average
Less than 4 - Poor
3. The Performance Appraisal Report (PAR) shall be written for each financial year that is from 1* April to 31%

March of the following year.Where more than one PAR is written during the course of a financial year, each such report
shall indicate the period to which it pertains.

No Performance Assessment Report (PAR) need be written if the period covered is less than 3 months. Instead a
certificate to this effect may be kept in the file.

4. The Performance Appraisal Report (PAR) shall be written by a “Reporting Authority” and it will then be
reviewed by a “Reviewing Authority”. The Reporting Authority and Reviewing Authority for the various
Officers, Campus Directors and Non-teaching Staff shall be as under:

IMU Headquarters
SI. No Category of Posts Reporting Authority Reviewing
Authority
1. Group ‘C’ Officers Concerned Assistant | Registrar
Registrar

2. Group ‘B’ Officers Concerned Deputy Registrar | Registrar

Personal Staff - Private Secretary / Personal

Assistant/Stenotypist/ Driver etc. The Officer concerned
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Group ‘A’ Officers —
4. (i) Assistant Registrar Registrar Vice-Chancellor
(i) Deputy Registrar Registrar Vice-Chancellor
(v) Registrar, Finance Officer, Controller of Vice Chancellor
Examinations, Librarian
IMU Campuses
SI. No Category of Posts Reporting Authority Reviewing
Authority
1. Group ‘C’ Officers Deputy Registrar [or in his
absence Assistant Registrar | Campus Director
(Admin)]
2. Group ‘B’ Officers Deputy Registrar [or in his
absence Assistant Registrar | Campus Director
(Admin)]
3. Personal Staff - Private Secretary/Personal
Assistant/Steno-typist/Driver etc. The Officer concerned
Group ‘A’ Officers —
4. (1)  Assistant Registrar Campus Director Vice-Chancellor
(i) Deputy Registrar Campus Director Vice-Chancellor
5. Campus Director Vice Chancellor

Before recording his assessment as Reporting Authority, the Registrar in the respect of Headquarters/the Campus Director
in respect of a Campus may seek a note on the Performance of an Asst. Registrar from the concerned Deputy Registrar
and this note shall form part of the records.

5. The format of the Performance Assessment Report (PAR) shall be as prescribed by the Executive Council from
time-to-time. There shall be separate PAR formats for the Officers (Group A and Group B), the Campus Directors and the
Group C Non-Teaching staff. The Vice-Chancellor is authorised to make such modifications to the format (without
changing the weightages/marks for the various Performance Indicators) as deemed necessary and obtain the ratification of
the Executive Council.

6. Group A and Group B Officers and the Campus Directors reported upon shall be required to furnish a self-
assessment report in the relevant columns of the PAR format to the Reporting Authority within 2 months of the conclusion
of the Reporting period [i.e. before 31* May]. [Group C Non-Teaching staff may write on a separate sheet of paper and
attach it with the PAR format]. If an official fails to submit his self-assessment report within the time limit prescribed,
then the Reporting Authority and the Reviewing Authority shall be at liberty to record their marks without the self-
assessment report.

7. The Reporting Authority and the Reviewing Authority shall record the marks for each Performance Indicator in
the relevant columns of the PAR format and also the score on the 10-point scale normally within 2 months from the date
of receipt of the form. When a Reporting Authority/Reviewing Authority retires, he shall give his report on within one
month of retirement.

8. The overall score on the 10-point scale given by the Reviewing Authority is final.

9. Apart from the overall score on the 10-point scale, the Reporting Authority and the Reviewing Authority shall
also record a brief narrative report of the official’s performance within 200 words.

10. The PAR should not aim to be punitive; rather its aim should be to guide the Official to achieve his full potential
and produce better results.

11. A photocopy of the PAR shall be furnished to the official for perusal under proper acknowledgement.
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12. Any official who has been awarded a score below 4 on the 10-point scale may submit a written representation to
the Reviewing Authority within 2 months from the date of communication of a copy of the PAR. The Reviewing
Authority shall obtain the remarks of the Reporting Authority on the representation of the aggrieved official and pass such
orders as appropriate regarding the amendment of the score within 3 months.

13. If any comment made in the course of the brief narrative report penned by the Reporting Authority as well as the
Reviewing Authority is adverse to the official, he may submit a written representation to the Reviewing Authority within
2 months from the date of communication of a copy of the PAR. The Reviewing Authority shall obtain the remarks of the
Reporting Authority on the representation of the aggrieved official and pass such orders as appropriate within 3 months.
The same will hold good where a Reporting Authority has not made any adverse comment but the Reviewing Authority
has made an adverse remark. Where an adverse comment has been made by the Reporting Authority and the same has
been specifically rebutted by the Reviewing Authority, it shall be treated as if there is no adverse comment against the
official.

Format of Performance Appraisal Report for Group A and Group B Officers of the Indian Maritime University
for the period from

01" April ceuennennen.nn. to31"March ..................

Part I: General Information

1. a) Name of the officer reported upon :

b) Designation

2. Campus/Head Quarters

Date of appointment to the present post
4. Length of service under the reporting Officer

(from .............. 110 I )
5. Details of leave, trainings attended during the

period under report.

(i) Leave:- (ii) Training:-
6. Whether property return filed

as per the Conduct Rules of IMU

Part II: Self Appraisal
1. Brief description of duties:

(Objectives of the position you hold and the tasks you are required to perform, in about 100 words)

2. Annual work plan and achievement

Tasks to be performed Deliverables Achievement

Note: If considered necessary, the details can be furnished in a separate sheet of paper in the above format and attached to
the PAR.
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3. During the period under report, do you believe that you have made any exceptional contribution, e.g. successful
completion of an extraordinarily challenging task for major systemic improvement (resulting in significant benefits to the
university and/or reduction time and costs)? If so, please give a verbal description (within 100 words)

4. What are the factors that hindered your performance ?

PartIIT : Appraisal
1. Physical capacity :
2. Assessment of “Work Output” (This assessment should rate the officer vis-a-vis his peers and not the

general population. Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to
the lowest grade and 10 to the best grade. Weightage to this section would be 40%)

Description Authority | Authority

@) Accomplishment of planned work

(i1) Quality of output

(iii) Accomplishment of exceptional work / unforeseen tasks performed

Overall Grading on “ Work Output”

[Average value of (i) to (iii)]

3. Assessment of “Personal Attributes”: (weightage to this section would be 30%)

i

(1) Attitude to work

(ii) Sense of responsibility

(iii) Maintenance of Discipline

(iv) Emotional ability

(v) Communication Skills

(vi) Moral Courage and willingness to take professional stand

(vii) Leadership qualities

(viii) Capacity to work in time limit

Overall grading on “Personal Attributes” [Average value of (i) to (viii)]

4. Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be 30%)

e e

(6] Knowledge of laws/rules/procedures/IT skills and awareness of the local

norms in the relevant area

(i) Strategic planning ability

(ii1) Decision making ability
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@iv) Initiative

) Coordination ability

(vi) Ability to motivate and develop subordinates ./ work in a team

Overall Grading on ‘Functional Competency’ [Average value of (i) to (vi)]

5. Opverall grading out of 10:
[Weighted average of grading under 2, 3 and 4 above]
6. Integrity (Please tick the appropriate box)

Beyond doubt

Since the integrity of the Officer is doubtful, a secret note is attached

Not watched the Officer’s work for sufficient time to form a definite judgment but nothing adverse

has been reported to me about the officer

7. Pen Picture by Reporting Authority (Not more than 200 words)

Signature of the Reporting Authority:

Name in Block Letters:
Designation:

Date:

REMARKS OF REVIEWING AUTHORITY

8. Length of Service under the
Reviewing Authority

9. Integrity (Please tick the appropriate box)

Beyond doubt

Since the integrity of the Officer is doubtful, a secret note is attached

Not watched the Officer’s work for sufficient time to form a definite judgment but nothing adverse

has been reported to me about the officer

10. State clearly whether the Reviewing Authority :

fully agrees with the remarks of the Reporting Authority. If any modification is made by him on the remarks of the

Reporting Authority, the reasons for such modification shall be indicated.
11. Comments if any, on the pen picturewritten by the Reporting Authority
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12. Overall grading on a scale of 1 to 10:
Signature of the Reviewing Authority:

Name in Block Letters:

Designation:
Date:
Format of Performance Appraisal Report for Campus Director of the Indian Maritime University for the period
from
01 April c.oeeeeeennnnnn to31"March ..................

Part I: General Information

1. Name of the Campus Director
2. Campus
3. Date of appointment to the present post
4. Length of service under the Reporting Authority :
(From .............. 170 SR )
5. Details of leave, trainings attended during the (i) Leave:-
period under report. (ii) Training:-
6. Whether property return filed

as per the Conduct Rules of IMU
Part II: Self-Appraisal
Brief description of duties:

(Objectives of the position you hold and the tasks you are required to perform, in about 100 words)

2. Annual work plan and achievement

Tasks to be performed Deliverables Achievement

Note: If considered necessary, the details can be furnished in a separate sheet of paper in the above format and attached to
the PAR.
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3. During the period under report, do you believe that you have made any exceptional contribution, e.g. successful
completion of an extraordinarily challenging task for major systemic improvement (resulting in significant benefits to the
university/students and/or reduction time and costs)? If so, please give a verbal description (within 100 words)

4. What are the factors that hindered your performance?

5. Academic Contribution:

(A) Books and Articles

S1.No. Title of the Book with page Nos. No. of Co- Whether you are the main
authors author?
B) Research Projects undertaken:
SL.No. | Whether Title/ Date of Likely date | Total Name of Whether
research project | Subjectof  |Commence- of comple- | Grants/ sponsoring/ outcome/
or Consultancy Research ment tion Funding Funding outputs sent to
Project received Agency sponsoring
(Rs.) agency
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© Papers presented in Regional/ National and International Conferences:
SL.No. | Title/Subject of Subject of Whether Organised by Place held | Whether the
paper presented Conference/ International/ (Name of the proceedings

Seminar/ National/ University/ published
Symposium/ Regional/ Institution)
Workshop/ University level Yes /No
Refresher &
Orientation

courses, etc.

D) Details of any other credentials, significant contributions, consultancy, awards received etc. not mentioned earlier.

S1.No. Details (Mention Year, Value etc., where relevant)

PartIIl : Appraisal
1. Physical capacity

2. Assessment of “Work Output” (This assessment should rate the officer vis-a-vis his peers and not the general
population. Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10
to the best grade. Weightage to this section would be 40%)

Reporting

Authority Reviewing Authority

Description

(i) Accomplishment of planned work

(i1) Quality of output

(iii) Accomplishment of exceptional work / unforeseen tasks
performed

Overall Grading on “ Work Output”

[Average value of (i) to (iii)]
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3. Assessment of “Personal Attributes”: (weightage to this section would be 20%)
Description Authority | Authority

(i) Attitude to work

(ii) Sense of responsibility

(ii1) Maintenance of Discipline

(iv) Emotional ability

(v) Communication Skills

(vi) Moral Courage and willingness to take professional stand

(vii) Leadership qualities

(viii) Capacity to work in time limit

Overall gradingon “Personal Attributes” [Average value of (i) to

(viii)]
4. Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be 20%)

Remine R
@) Knowledge of laws/rules/procedures/IT skills and
awareness of the local norms in the relevant area

(ii) Strategic planning ability

(iii) Decision making ability

@iv) Initiative

W) Coordination ability

(vi) Ability to motivate and develop  subordinates / work

in a team

Overall Grading on ‘Functional Competency’ [Average value of

(1) to (vi)]
5. Academic contribution made by the Campus Director (Weightage to this Section will be 20%)
6. Overall grading out of 10:

[Weighted average of grading under 2, 3, 4 and 5 above]

7. Integrity (Please tick the appropriate box)

Beyond doubt

Since the integrity of the Officer is doubtful, a secret note is attached

Not watched the Officer’s work for sufficient time to form a definite
judgment but nothing adverse has been reported to me about the officer
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8. Pen Picture by Reporting Authority (Not more than 200 words)

Signature of the Reporting Authority:
Name in Block Letters:
Designation:

Date:
REMARKS OF REVIEWING AUTHORITY

9. Length of Service under the

Reviewing Authority
10. Integrity (Please tick the appropriate box)

Beyond doubt
Since the integrity of the Officer is doubtful, a secret note is attached

Not watched the Officer’s work for sufficient time to form a definite judgment
but nothing adverse has been reported to me about the officer

11. State clearly whether the Reviewing
Authority fully agrees with the remarks
of the Reporting Authority. If any
modification is made by him on the
remarks of the Reporting Authority,
the reasons for such modification shall
be indicated.

12. Comments if any, on the pen picture

written by the Reporting Authority

13. Opverall grading on a scale of 1 to 10:
Signature of the Reviewing Authority:

Name in Block Letters:
Designation:
Date:

PERFORMANCE APPRAISAL REPORT FOR GROUP ‘C’ STAFF

1. Name

2. Designation
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3. Length of service under the Reporting
authority (From.....to...... )
4 Details of leave, trainings attended during
the period under report.
(i) Leave:
(i1)) Training:
5. Wing in which working (Administration/
Exams & Academics/Finance & Accounts/
Stores/Engineering)
Nature of duties assigned
Date of Birth

Educational and Technical Qualifications

L x® =2

Date of Superannuation
10. Whether property return has been
submitted to the Competent Authority
11. Mode of Appointment
12. Date of first appointment
13. Scale of Pay & Present pay
14. Achievements made against the
target fixed (Please furnish the details)
15. Physical capacity
16. Attitude to work
17.  Quality of output
18. Knowledge of Rules, Regulations and Procedures
19. Integrity (please comment on the
integrity of the official)
20. Pen picture by Reporting Authority
(Please comment on the overall qualities
of the official including areas of strengths
and lesser strength)
21. Opverall rating (Outstanding/ very good/
good/ satisfactorily/poor-Please write the
appropriate rating)
Signature of the Reporting Authority
Name in Block Letters
Designation

Date
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REMARKS OF REVIEWING AUTHORITY
22. Length of service under the Reviewing Authority

23. State clearly the Reviewing Authority fully agrees
with the remarks of the Reporting Authority. If any
modification is made by him on the remarks of the
Reporting Authority, the reasons for such
modification shall be indicated.
24. Integrity (Please comment on the integrity of the :
Official reported upon)
25. Comments, if any on the pen picture written
by the Reporting Authority
Signature of the Reviewing Authority
Name in Block Letters
Designation
Date
Ordinance 13 of 2015
[vide Executive Council resolution No.EC 2015-30-35 dated 25-02-2015]

Recruitment Rules for the post of Finance Officer

1. Name of the post Finance Officer
2. Number of Posts 1
3. Classification Group A
4. Scale of Pay Pay Band will be Rs. 37400-67000 with GP of Rs. 10,000
5. Whether selection post or non | Deputation/Direct Recruitment/Promotion
selection post
6. Age limit for direct recruitment Age not more than 55 years (relaxable by Vice Chancellor up to 2 years
in deserving cases.)
7. Educational and other qualifications | Category 1:

required for direct recruitment

Essential:

(i) Bachelor’s degree with CA/ICWA [or] at least 55% marks or its
equivalent grade in Master of Commerce Degree.

[N.B: A relaxation of 5% marks (from 55% to 50%) in M.Com will be
allowed for candidates belonging to SC/ST/PwD categories]&

(ii)At least 15 years’ experience in Finance and Accounts in Grade Pay
of Rs.5,400 or above out of which at least 8 years’ experience shall be in
Grade Pay of Rs.7,600 or above in Central/State Universities,
Autonomous Educational Institutes, Port Trusts, Public Sector
Undertakings, Central/State Government Departments/Agencies. [Where
an organization has a different salary structure, candidates in equivalent
pay scale will be considered].

Desirable:

Working knowledge of computers and accounting software.
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[OR]
Category 2:
Essential:

(1) Serving or retired officer of Central/State Governments with at least
12 years’ experience as Group A officer in Finance/Accounting/
Budgeting.

Desirable:
Working knowledge of computers and accounting software.

The Executive Council reserves the right to relax the service
qualifications if fully eligible candidates are not available to fill up the
vacancy.

8. Whether Age &  Educational | Promotion:
ualifications prescribed for direct
quait’ ns P . Age — No.
recruits will apply in the case of
Promotees / Educational qualifications: Yes.
Deputationists? Deputation:
Age — 57 years.
Educational qualifications: Yes, except in the case of Category 2.
9. Period of probation, if any Two years for direct recruitment only.
10. | Method of recruitment, whether by | Not applicable for Deputation/Direct Recruitment/Promotion
direct recruitment or by promotion or .. .
. yp By Selection in case of Promotion.
by deputation/transfer and percentage
of vacancies to be filled by various
methods.
11. If a departmental promotion | Departmental Promotion Committee/Selection committee will consist of:
committee/recruitment committee | . . .
. .. - 1) The Vice-Chancellor as Chairperson.
exists, what is its composition?
ii) Two members of the Executive Council nominated by it.
iii) One person not in the service of the University nominated by the
Executive Council.
iv) One person nominated by the Visitor.
12. | Remarks Appointment to the post of Finance Officer will be for tenure of 5 years
initially.
Eligible for only one extension up to a maximum of 5 years subject to
satisfactory performance.
Age of superannuation: 62 years for direct recruits and promotees.
For deputationists, relevant age of the sponsoring department/agency will
apply subject to a maximum of 62 years.
Note:  The Notification published at Serial No.14 in Chapter 9 of “Ordinances Governing Administrative Matters” of

the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
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Ordinance 14 of 2015
[vide Executive Council resolution No.EC 2015-30-39 dated 25-02-2015]

Policy for sending IMU employees on Deputation

to other Organisations
1. Eligibility for Deputation:-

Only an employee who has been confirmed in his service in the Indian Maritime University and has completed at least 5
years of service thereafterwill be eligible for deputation.

No employee will be sent on deputation to another organization against his will.

Not more than 10% of IMU employees in any cadre shall be on deputation to other organizations at any given point of
time.

Provided that IMU reserves the right, on administrative grounds, to reject the request of an employee to be sent on
deputation to another organization.

2. Period of Deputation and Authority to permit Deputation:-

The period of deputation will initially be two years which may subsequently be extended one year at a time up to a
maximum period of five years. The Vice Chancellor, IMU may permit the initial deputation for two years and its
subsequent extension up to four years. The approval of the Executive Committee is mandatory for extension of deputation
for the fifth year. No extension of deputation shall be allowed beyond five years under any circumstances.

The borrowing organization shall have the right to revert an employee before his period of deputation is over.
IMU shall also be at liberty to recall an employee from deputation before the period of deputation is over.
No employee shall proceed on deputation to another organization unless he is relieved from IMU by the Registrar.

The period of deputation shall commence from the date of relief from IMU and end on the day previous to the date of re-
joining in IMU.

Notwithstanding what is stated in the foregoing, the period of deputation of an employee shall end at least twelve months
before the date of his superannuation in IMU.

3. Age of Superannuation:-

An employee’s age of superannuation as per IMU’s laws [whether governed by Section 49(i) or (ii) or (iii) of IMU Act,
2008] will apply to him even if the age of superannuation is higher in the borrowing organization.

4. Cooling-off period:-

A cooling-off period of five years is mandatory after every period of deputation irrespective of its duration.
5. Pay and Allowances:-
During the period of deputation, the pay and allowances of the employee shall be borne by the borrowing organization.

The deputationist can opt for either (i) his IMU pay scale along with deputation allowance or (ii) for the pay scale
attached to the post in the borrowing organisation to which he is deputed.

Rates of Deputation (Duty) Allowance: (with effect from 1.9.2008)

Within the same station : 5% of (Band Pay + GP) subject to
maximum of Rs.2,000 p.m.

In other cases : 10% of (Band Pay + GP) subject to
maximum of Rs.4,000 p.m.

On his reversion to IMU, the employee shall continue to get his normal pay and allowances that he would have got but for
his deputation even though he may have received higher pay and allowances in the borrowing organization.
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6. Leave salary contribution:-

During the period of deputation, the employee shall continue to be governed by the leave rules of IMU and the liability for
the leave salary during the period of deputation shall be borne by the foreign employer.

7. Leave Travel Concession:-

The deputationist from IMU will continue to be entitled for leave travel concession, in accordance with the rules
applicable to him in IMU and the cost thereof will be borne by the borrowing organization.

8. Proforma Promotion:-

An employee of IMU who is due for promotion while on deputation to another organization will be given proforma/paper
promotion in IMU as per his seniority.

9. Dues to be paid:-
During the period of deputation, the employee shall continue to pay all his dues to IMU as per the prescribed schedule.

10. Joining Time and Transfer T.A:-

The deputationist will be entitled to Joining Time and Transfer Travelling Allowance both on joining the post in the
borrowing organization and on reversion to IMU, as per the rules and regulations of that borrowing organization to which
he is deputed. The expenditure on this account shall be borne by the borrowing employer.

11. Provident Fund Contribution:-

During the period of deputation, the employee shall continue to subscribe to the provident Fund or any other mandatory
deductions to IMU to which he may have been subscribing. This contribution shall be deducted from his monthly salary
and remitted to IMU by the borrowing organisation or by the deputationist himself without fail. In the case of
Contributory Provident Fund/E.P.F, the employer’s share to the Fund shall be paid by the borrowing organization.

12. Medical facilities:-

The deputationist will be entitled to medical facilities as per the rules and regulations of the borrowing organization.

13. Applicability of Laws, Statutes and Ordinances of IMU:-

The deputationist shall be bound by the Laws, Statutes and Ordinances of IMU notwithstanding the fact that his services
are placed at the disposal of the borrowing organisation.

If an employee, before his deputation to the borrowing organisation, had committed any act or omission which renders
him liable for disciplinary action for a minor or major penalty under IMU’s Laws, Statutes and Ordinances, then IMU
shall be competent to initiate or continue disciplinary proceedings against the deputationist and to impose such penalty on
him as deemed fit even while he is on deputation. The borrowing organization shall be bound to render all reasonable
cooperation to IMU for conducting such proceedings.

If an employee commits any act or omission while on deputation which renders him liable for disciplinary action, then the
borrowing organization shall send a detailed report to the Registrar, IMU with a request to initiate disciplinary action, and
IMU will take necessary action in this regard.

14. Permanent Absorption:-

No employee on deputation to another organization can be absorbed permanently by that organization unless IMU’s
Executive Council grants its approval for such absorption.

15. Strict adherence of terms and conditions: -

The borrowing employer shall strictly adhere to the terms and conditions specified above without any exception.
Ordinance 15 of 2015
[vide Executive Council resolution No.EC 2015-31-26 dated 26-06-2015]

Revaluation, Retotalling, Award of Grace Marks and Issue of Photocopies of Answer Scripts for IMU’s
Programmes.

1. REVALUATION
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1.1 Application for Revaluation of answer scripts will be considered only for Examinations other than Post
Graduate Examinations, Practical Examinations, field work, internal assessment, thesis submitted in lieu of a paper and
Examinations for which there is provision for two independent (double) valuations.

1.2 Application for Revaluation shall be made in the prescribed form and to be sent through respective
campuses/colleges.

1.3 Revaluation can be admitted only if the candidate had failed in not more than five papers out of the total number
of papers written by the candidate during that examination session.

1.4 A fee of Rs.500/- will be charged per paper for Revaluation in a failed paper. If different sections of questions in
a Question Paper are answered in different answer books all such answer books shall be treated together as a single
unit/paper. The fee shall be remitted by way of SBI — Core Banking Challan or in such other manner prescribed by the
Indian Maritime University.

1.5 Application for Revaluation should reach the Office of the Controller of Examinations within /5 days from the
date of publication of the results unless otherwise specified by the University.

1.6 Applications received after the last date prescribed will not be considered under any circumstances. Incomplete
forms and forms not accompanied by relevant documents may be rejected without assigning any reason whatsoever.

1.7  Fee once remitted for Revaluation of answer scripts will not be refunded.

1.8 If a candidate gets less marks in the Revaluation than in the first, the original mark may be retained. However, even
in case a candidate gets higher marks in the Revaluation but the status of the candidates’ result has not changed, only the
original marks will be retained and the result declared as “No change”.

1.9 A panel of subject experts having more than five years of teaching/industry experience has to be prepared for each
subject by the Controller of Examinations and the same has to be approved by the Vice Chancellor. This panel has to be
reviewed every three years.

1.10 The paper for Revaluation should not be valued by the same examiner who has done the first valuation.

1.11 The paper for Revaluation should not be revalued by any Examiner who belongs to the same campus/college where
the candidate studied before appearing for that paper except where a Programme is conducted at only One
Campus/College.

1.12 Not more than 25 papers per session should be given to an Examiner for Revaluation.

1.13 If the work of an Examiner leads to an increase or decrease of marks in Revaluation in more than 20% of the
scripts, explanation shall be called for from the concerned Examiner through proper channel and the reply will be placed
before the Vice-Chancellor for further action.

1.14  The Deputy Registrar shall maintain a list of Examiners against whom action has been taken under these
guidelines. Such debarred examiners shall not be considered for appointments in connection with any examination for a
period of 3 years.

1.15 Where there is variation of more than 15 marks out of 100 between the first and second valuation, the paper shall be
sent for third valuation. The final marks shall be the “average of third valuation and the nearest among the first and
second valuation”.

1.16 The Revaluation results are to be published within one month from the date of receipt of the applications.

1.17  All works relating to Revaluation will be treated as extremely confidential and therefore interim enquiries will
not be entertained.

1.18  Remuneration for Revaluation will be paid at the approved rates of Indian Maritime University.

1.19  The Directors/Principals of the campuses/colleges should make available the Examiners required for Evaluation
(including Revaluation/Re-totalling) on top priority basis on the day and date allotted by the Controller of Examinations.

1.20  Teachers of the affiliated colleges are required to attend the Evaluation (including Revaluation/Re-totalling) work
on top priority basis. If the Principal of an affiliated college fails to relieve the teacher for Evaluation (including
Revaluation/Re-totalling) or the teacher fails to attend the work of Evaluation (including Revaluation/Re-totalling), then
the concerned teachers would be debarred for three years. This would also have an adverse effect on the continuation of
the affiliation of the college.
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2. RE-TOTALLING

2.1 Application for Re-totalling of answer scripts will be considered for Under Graduate Examinations, Post
Graduate Examinations, other than Practical Examinations, field work, internal assessment, thesis submitted in lieu of a

paper.
2.2 Application for Re-totalling shall be made in the prescribed form and to be sent through respective head of
Institutions.

2.3 A fee of Rs.250/- will be charged per paper for Re-totalling. The fee shall be remitted by way of SBI-Core Banking
Challan of Indian Maritime University.

2.4 Fee once remitted for Re-totalling of answer scripts will not be refunded.

2.5 All works relating to Re-totalling will be treated as extremely confidential and therefore interim enquiries will not be
entertained.

2.6 Application for Re-totalling should reach the Office of the Controller of Examinations within /5 days from the
date of publication of the results unless otherwise specified by the University.

2.7 The Re-totalling will be done by the Faculty to be nominated by the Controller of Examinations.

2.8 Re-totalled marks will be taken as the final marks and the marks secured by the candidate in the original
valuation will be changed and results published accordingly.

2.9 If the Re-totalled marks are the same or less than the marks secured in the original valuation, the status of the
results declared will remain unchanged.

2.10  The Re-totalling results to be published within 15 days from the date of receipt of the applications.
3. GRACE MARKS

3.1 Grace marks up to 5 marks may be awarded in one or more papers in all semesters. This decision will be taken by
the Examination Committee.

4. ISSUE OF PHOTOCOPIES

4.1 Photocopies of answer scripts will be issued to failed candidates only at a flat fee of Rs.150/- per subject
irrespective of the number of pages and inclusive of postal charges.

4.2 The application is made within 15 days from the date of publication of Examination results.
4.3 The fee shall be remitted by way of SBI-Core Banking Challan of Indian Maritime University.
Ordinance 16 of 2015
[vide Executive Council resolution No. EC 2014-29-05 dated 31-10-2014
and EC 2015-31-27 dated 26-06-2015]

Board of Affiliation and Recognition

The Board of Affiliation and Recognition (BAR) would be placed in the Headquarters of IMU and will have the following
members:

—

Vice Chancellor

2 Registrar.

3. 2 representatives from any of the campuses who are experts in the field to be nominated by VC.
4

Two representatives of DGS, one each from Nautical and Engineering branches to be nominated by DGS
with the consent of Vice Chancellor.

5. 2 experts from the industry to be nominated by Academic Council.
The Registrar is the Member-Secretary of the Board of Affiliation and Recognition.
The term of the nominated members shall be 3 years from the date of nomination.

Note:  The Notification published in Chapter-XXI — III — Part Il ‘Board of Affiliation and Recognition’ of “Ordinances
Governing Academic Matters” of the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
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Ordinance 17 of 2015
[vide Executive Council resolution No.EC 2015-31-28 dated 26-06-2015]

Attendance Requirement for Students to appear in University Examinations and Norms for regulating Break in

Studies.

1. The minimum number of working days for each semester i.e. the actual number of days for holding lectures,

10.

11.

12.

13

14.

tutorials, seminars, practicals, etc., shall be 90. On an average during a semester, the lecture hours shall be not less
than 30 hours a week, and practicals, field work, industry visits, library and computer lab shall be not less than 10
hours a week.

Students should attend all the classes regularly and punctually.

Attendance shall be marked at the beginning of each class. Students coming late to any class by more than 10
minutes will be marked absent for that period.

Students coming to class/practicals without proper uniform (wherever uniform has been prescribed) will be marked
absent.

Each working day is divided into two sessions, i.e. the forenoon session and the afternoon session. If a student is
absent for a single lecture hour or practical class in a session, he shall be marked absent for the entire session, i.e. he
will lose half a day’s attendance.

All students must put in a minimum of 75% of attendance in order to appear in the end-semester examinations
(Theory and Practical) of the Indian Maritime University.

The minimum percentage of attendance should be calculated only in terms of the total working days in the semester
and not in terms of classes or subject-wise.

A higher percentage of attendance may be required for a student who is in receipt of scholarship or other assistance.

Students representing the affiliated Institute/University/State/ Country in extra-curricular activity
meets/competitions, sports competitions, seminars, etc., with the proper permission of the Campus
Director/Principal concerned shall not be marked absent; such students shall be deemed to have attended the classes
subject to a ceiling of 10% of the total working days in the semester.

If a student has put in less than 75% but above or equal to 65% of attendance, owing to reasons such as medical,
bereavement or any other, the Campus Director/Principal is empowered to condone the shortage of attendance
subject to the collection of the prescribed Condonation Fee for Attendance.

There will be no condonation of attendance below 65% under any circumstances whatsoever. A student who has
put in less than 65% attendance will not be permitted to write the university’s end-semester examination and will
not be permitted to move to the next semester. It will be treated as a case of ‘Break-in-Studies’ and he will be
required to repeat the incomplete semester in the next academic year. Before rejoining the Programme, he must pay
(i) the Condonation Fee for Break in Studies as prescribed by the University, (ii) pay the Semester Fees for the
concerned semester once again where he is repeating an incomplete semester, and (iii) obtain prior permission from
the Vice Chancellor. No requests for ratification will be entertained.

However, such students are permitted to write the arrear examinations of previous semesters.

. It shall be the responsibility of the Campus Director/Principal to send to the Controller of Examinations in the

prescribed format (i) the Attendance Particulars of all the students, and (ii) the Attendance Particulars of students
who are eligible for and have paid the Condonation Fee for Attendance — separately for each Programme — at least
14 days before the commencement of the examinations or such other date as may be prescribed. Hall tickets will
not be issued or the results will be withheld in respect of candidates who are required to pay but have not paid the
Condonation Fee for Attendance.

Where a candidate withdraws on his own, for any reason, in the middle of an academic year, under written
intimation to the Campus Director/Principal concerned with a copy marked to the Controller of Examinations, in
order to take a ‘Break in Studies’, such candidate will be permitted to rejoin the same Campus/affiliated institute
within a maximum period of 3 years at the beginning of the incomplete semester or at the beginning of the next
semester if he had completed a semester at the time of withdrawal. Before rejoining the Programme, he must pay
(1) the Condonation Fee for Break in Studies as prescribed by the University, (ii) pay the Semester Fees for the
concerned semester once again where he is repeating an incomplete semester, and (iii) obtain prior permission
from the Vice Chancellor. Provided however that where the IMU Campus or the affiliated institute or the
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concerned Programme is no longer in existence, permission will not be given to rejoin after the Break in Studies.
No requests for ratification will be entertained.

Note: The Notification published in Chapter-XIV ‘Examinations’of “Ordinances Governing Academic Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 18 of 2015
[vide Executive Council resolution No.EC 2015-31-29 dated 26-06-2015]

Semester Fees and Penalty payable by students

of IMU Campuses

1. The Semester Fees payable by the students of the Campuses of the Indian Maritime University shall be as
prescribed by the Executive Council from time to time. The Semester Fees that will be applicable to students of
IMU Campuses from the academic year 2015-16 shall be as follows:

Fee Payable by Students for various Programmes in IMU

Total Fees Fee Payable per Semester
Student for an Even
Programme Gender Academic Odd Semester Semester
Year Programme Fee | Semester Fee | Semester Fee
Male 2,25,000/- 1,00,000/- 1,00,000/-
B.Tech ( Marine Engineering) 25,000/-
Female 1,45,000/- 60,000/- 60,000/-
: Male
B.Tech (Naval Architecture 2,25,000/- 25,000/ 1,00,000/- 1,00,000/-
and Ocean Engineering) Female
Male 2,20,000/- 97,500/- 97,500/-
B.Sc.(Nautical Science) 25,000/-
Female 1,40,000/- 57,500/- 57,500/-
Male 2,20,000/- 97,500/- 97,500/-
B.Sc.(Maritime Science) 25,000/-
Female 1,40,000/- 57,500/- 57,500/-
: T Male
B.Sc (Ship Building and 2,00,000/- 25,000/- 87,500/ 87,500/
Repair) Female
DNS course leading to B.Sc Male 2,20,000/- 25.000/- 97,500/- 97,500/-
(Applied Nautical Science) Female 1,40,000/- | 57,500/ 57,500/
M.Tech (Naval Architecture Male 225.000/ 25.000/- 1,00,000/- 1,00,000/
and Ocean Engineering) Female o | 1,00,000/- 1,00,000/
M.Tech (Harbour& Dredging Male 1,00,000/- 1,00,000/
Engineering) 2,25,000/ 25,000/-
Female 1,00,000/- 1,00,000/
MBA (International Male
. . 2,00,000/- 25,000/- 87,500/- 87,500/-
Transportation & Logistics Female
MBA ( Port & Shipping Male
2,00,000/- 25,000/- 87,500/- 87,500/-
Management) Female
Male 3,00,000/- 1,37,500/- 1,37,500/
PGDME 25,000/-
Female 2,00,000/- 87,500/- 87,500/-
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2.

10.

11.

12.

13.

14.

15.

16.

The Semester Fees - depending upon the Programme - will normally include some or all of the following: Tuition
Fee (inclusive of Library Fee, Laboratory Fee, Workshop Fee, Industrial Visit Fee, Extra-curricular activities Fee,
Medical Fee, etc.), Mess Charges, Lodging Charges, Hair-cut Charges, Laundry Charges, cost of Uniform, cost of
Books and so on. They do not include the interest free, one-time Caution Deposit of Rs.20,000 collected at the
time of admission.

The University reserves the right to prescribe higher Semester Fees for students admitted under the Non-Resident
Indians/Persons of Indian Origin/Foreign Nationals categories.

The Semester fees shall be payable through State Bank of India’s I-Collect or through any Electronic/Online mode
of transfer of funds or in such other manner as may be prescribed by the University.

For the first semester of any Programme, the full Semester Fees relating to the semester shall be collected before
admitting the student. No student shall be admitted to any Programme in any Campus unless the Semester Fees
relating to the first semester have been paid in full.

From the second semester onwards, the Semester Fees shall be due on the opening day of the semester.
If the Semester Fees are paid in full within 7 days of the opening day of the semester there shall be no penalty.

The Campus Director shall display on the Notice Board of the Department as well as the Hostel, the list of
defaulters who did not pay their Semester fees in full within 7 days. He may also give individual notices in writing
to the defaulters.

The penalty for late payment of the Semester Fees shall be as follows:

(a) between the 8" day & the 30" day from the opening day of the semester:- @Rs.100/- per day even if the
Semester Fees had been paid in part within 7 days.

(b) between the 31" day and the 60" day from the opening day of the semester:- @ Rs.200/- per day even if
the Semester Fees plus the Penalty payable had been paid in part earlier.

The Campus Director shall display on the Notice Board of the Department as well as the Hostel, the list of
defaulters who did not pay their Semester fees together with the Penalty payable in full within 30 days. He shall
further give individual notices in writing not only to the defaulters but also their parents warning them that the
defaulters’ names are liable to be removed from the University rolls and that they are liable to be expelled from
the hostel if they do not pay the Semester Fees together with the Penalty payable in full before 60 days of the
opening day of the semester.

If any part of the Semester Fees together with the Penalty payable remains unpaid even after 60 days from the
opening day of the semester, the names of the defaulters shall be removed from the rolls of the University and they
shall be expelled from the hostel with effect from the 61" day.

The defaulting student may be permitted to rejoin the semester if, between the 61% and the 90™ day from the
opening day of the semester, he pays the Semester Fees together with the Penalty payable in full and further pays a
re-Admission Registration Fee of Rs.10,000/-. The student shall be solely responsible for any shortfall of
attendance due to this break.

If the defaulting student fails to avail of even this window of opportunity and does not pay the Semester Fees
together with the Penalty payable in full along with the re-Admission Registration Fee of Rs.10,000/- within 90
days from the opening day of the semester, then the student will have to suffer a break in study and rejoin the same
semester in the following academic year provided he clears all the pending dues in full and after obtaining the
prior permission in writing from the University.

The University reserves the right to initiate legal action for recovery of the pending dues from the student as well
as his parents, and to withhold his original certificates until such time as the dues are fully cleared.

If a student after paying his Admission Registration Fee and Programme Fee does not report at the Campus to join
the Programme in the first semester within the time prescribed, then he shall not be entitled to the refund of the
Admission Registration Fee and the Programme Fee under any circumstances.

If a student after paying his Admission Registration Fee, Programme Fee and the Semester Fees for the first
semester withdraws from the University, then he shall not be entitled to the refund of the Admission Registration
fee and the Programme Fee under any circumstances. He shall be entitled to the refund of the Semester Fees in full
provided he has not attended classes even for a single day. If he has attended classes for one or more days, then he
shall forgo the Semester Fees paid by him in full.
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17. If a student withdraws from the University in the middle of any other semester, then he shall not be entitled to the
refund of any Semester Fees paid by him. However, the Caution deposit is refundable, on an application from the
student, after deducting all the dues against him.

18. If any student does not claim the refund of any amount lying to his credit within one calendar year of his
withdrawing from the University, it shall be deemed to have been donated by him to the Campus Development
Fund.

19. Notwithstanding what is stated above, no student shall be allowed to appear in the end-semester examination

unless he has cleared all his dues, paid the prescribed Examination Fee, and produced a ‘No dues’ certificate.

Note: The Notification published in Chapter-XI ‘Fee payable by the Students of the University and the Affiliated
Colleges/ Institutions’ of “Ordinances Governing Academic Matters” of the Gazette of India No. 76, dated
May 12, 2009 is hereby repealed.

Ordinance 19 of 2015
[vide Executive Council resolution No.EC 2015-31-30 dated 26-06-2015]

Fees for Examinations, Convocation and various other purposes

for students of IMU Campuses and Affiliated Institutes

SI. No. Particulars Proposed Fee (Rs.)
A) Examination and other related fees
(IT) Under Graduate Courses
(Semester and Non-Semester system)
(i) | Each written Examination paper 300
500 (for arrear paper)
(i) | Each Practical Examination — 3 hours 200
300 (for arrear paper)
(iii) | Project work 500
(II) Post Graduate Courses
(i) | Each written paper 400
500 (for arrear paper)
(i1) | Each practical 200
300 (for arrear paper)
(iii) | Dissertation/Project 500
(iv) | Viva voce 250
(III) Diploma Courses
Each written paper / practical 200
300 (for arrear paper)
(IV) Certificate Courses
(i) | Certificate in courses examinations
Each written paper 150
200 (for arrear paper)
(V) Other fees related to Examinations
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(i) | For obtaining Photo copy of each Answer Script | 150
irrespective of the number of pages
(i1) | Re-totalling per Answer Script 250
(iii) | Revaluation fee per Answer Script 500
(iv) | For issuing statement of marks for each examination for 150
each appearance
(v) | For issue of duplicate statement of marks for each 200 + Rs.100 search fee for each previous year
examination for each appearance
(vi) | Consolidated statement of marks 500
(vii) | Provisional Certificate 250
(viii) | Duplicate Provisional Certificate 500
(ix) | Transcript fee
One copy 500
Every additional copy 300
(x) | Submission of Thesis
Ph.D 2,000
Extension of time to submit Ph.D. Thesis will be granted
on payment of penalty fees as follows:
Penalty fee for submission of Ph.D thesis within 12 | 1,000
months after the lapse of the stipulated period.
Penalty fee for submission of Ph.D. thesis beyond 12 | 2,500
months and up to 36 months after the lapse of the
stipulated period.
Penalty fee for submission of Ph.D. thesis beyond 36 | 5,000
months after the lapse of stipulated period.
B) Convocation and other related fees
Fee for issue of degree in a Convocation conducted by the
University
(a) | Under Graduate degrees/diplomas — In person 500
(b) | Under Graduate degrees/diplomas — In absentia 500
(c) | Post Graduate degrees/diplomas — In person 1,000
(d) | Post Graduate degrees/diplomas — In absentia 1,000
(e) | Ph.D. - In person 2,000
(f) | Ph.D. — In absentia 2,000
(g) | Any other degree/diploma/certificate
- In person 500
- In absentia 500
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(h)

Duplicate Degree

Convocation fee + Rs.100 search fee for each
previous year

C) Admission Registration/Counselling Fee and Programme Fee

@

One-time Admission Registration/Counselling  fee,
payable at the time of Admission by all new students of
IMU Campuses as well as Affiliated Institutes including
management/sponsored candidates and those who get
admission into 2" year by Lateral Entry.

10,000

(ii) | Programme Fee, payable every year by all students of
IMU Campuses as well as Affiliated Institutes including
management/sponsored candidates and those who get
admission into 2™ year by Lateral Entry. It is an integral
component of the total Annual Fee collected from a
student. It shall be the responsibility of the Campus /
Institute to collect and transfer this fee to IMU
Headquarters at the beginning of every academic year.
The Programme Fee is meant to defray the expenses
involved in the development of new programmes and
curricula; upgradation/improvement  of  existing
programmes and curricula; development of web-based
teaching materials and other innovative teaching aids; and
related expenses, including expenses of various University
authorities engaged in such development/ upgradation/
improvement.
(a) | Post Graduate/P.G Diploma Courses 25,000 per year per student
(b) | Under Graduate /Diploma/ Certificate Courses 25,000 per year per student
D) Other fees
@) Condonation Fee for Attendance 2000
(i1) Condonation Fee for Break in Studies 2000 for break of 1 year;
5,000 for break of 2 years;
9,000 for break of 3 years;
(iii) Fees for effecting change of names or date of birth of 500
Candidates in the Records of the University and in
Certificate/Diplomas
@iv) For obtaining a Migration Certificate 200
) For obtaining duplicate Migration certificate 300
(E) Remuneration for Question paper setters and related
activities
@) Question paper setting
- Common Entrance Test (CET) 2500
- Other than CET 1500
(ii) Preparation of Answer Key
- Common Entrance Test (CET) 2500
- Other than CET 1500
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(F) Remuneration for Exam Duties

(6] Flying Squad 1500 per day.

(i) Chief Superintendent 1500%*

(iii) Observer [Group A] 1500* per day

@iv) Observer [Group B & C] 1250* per day

W) Invigilation/Hall Superintendent (per session) - for every 500 per session

25 students.
(vi) Supporting Clerical — for every 100 students. 200 per day
(vii) Attender — for every 100 students. 100 per day
(viii) Remuneration for evaluation of Practical Exams (incl. 15 per student - each for internal and external
Record & Viva) Examiners.
(ix) Remuneration to Examiners for Thesis/Dissertation and
Viva Voce
PG Courses 150 per student per examiner for Dissertation
and 50 for Viva Voce
Ph.D. 1,000 per external Examiner.

(G) Remuneration for Evaluation and Related duties

@) Co-ordinators / Chairman 1000 per day (subject to maximum of Rs. 5000
per semester)

(i1) Evaluation Remuneration 50 per answer script (subject to a ceiling of 25
answer scripts per session or 50 answer scripts
per day)

(iii) Supporting Clerical staff 200 per day

@iv) Attender 100 per day

(*) If the number of students appearing in a particular Examination Centre is less than 10, then the Remuneration

Note:

payable will stand reduced by 50%.

The Notification published in Chapter-1Il ‘Schedule of Fees for various Examinations and for other various
general purposes’of the Gazette of India No. 38, dated January 28, 2010 is hereby repealed.

Ordinance 20 of 2015
[vide Executive Council resolution No.EC 2015-31-32 dated 26-06-2015]

Convocation for Conferring Degrees

A Convocation for the purpose of conferring degrees shall ordinarily be held once in a year on such date and place
as may be fixed by the Vice-Chancellor with the prior approval of the Chancellor. The term ‘degree’ shall include
any diploma conferred by the University.

A Special Convocation for the purpose of conferring Honorary degrees may also be held at such time as may be
decided by the Executive Council.

The Convocation shall consist of the body corporate of the University.

The Chancellor shall, if present, preside at the Convocation of the University for conferring degrees. In the absence
of the Chancellor, the Vice-Chancellor shall preside at the Convocation.

Not less than four weeks’ public notice shall be given by the Registrar of the Convocation.

The Registrar shall issue to each member of the Convocation a programme of the procedure to be observed thereat.
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10.

11.

12.

13.

14.

The candidates who have passed their examinations in the years since the last Convocation shall be eligible to be
admitted to the Convocation.

Such candidates as are unable to present themselves in person at a Convocation shall be admitted to the degree in
absentia by the Chancellor or in his absence by the Vice-Chancellor, and their degrees shall be given by the
Registrar on application and payment of the prescribed Convocation Fee.

Provided that in case the Convocation is not held in a particular year, the Vice-Chancellor shall be competent to
issue degrees, wherever considered essential, without waiting for the formal Convocation, on payment of prescribed
Convocation Fee.

Applications for Convocation along with the prescribed Convocation Fee should be compulsorily collected by the
Campus Directors/Principals along with the Examination fees for the final semester examination. Hall tickets for
the final semester examination will not be issued to those students who do not submit applications for Convocation
along with the prescribed Convocation Fee.

The candidates who wish to receive the degrees in person should intimate the Registrar in writing at least 7 days
before the date of the Convocation.

The candidates at the Convocation shall wear black colour robe with black cap. No candidate shall be admitted to
the Convocation who is not in the prescribed academic dress.

The following design of Robes shall be worn in the Robing room by the various dignitaries:

Chancellor Purple colour Robe of velvet material with 4” gold and
silver lace with black cap.

Vice- Chancellor Purple colour Robe of velvet material with 3” gold and
silver lace with black cap.

Dark Red colour Robe of velvet material with 4” full gold
Chief Guest lace with black cap.

Other Guests of Honour Maroon colour Robe of velvet material with 4”gold and
silver lace with black cap.

Registrar, Controller of Examination, Finance Blue colour Robe of satin material with 2" yellow band
Officer, Librarian and Campus Directors with black cap.
Members of University Authorities like Executive Black colour Robe of satin material with black cap.

Council, Finance Committee, Academic Council etc.

After the robing, there shall be a Group Photograph of all the members of the Academic Procession with the Chief
Guest. The order of the Academic Procession shall be as follows:

Registrar

Controller of Examinations

Finance Officer

Librarian

Directors of IMU Campuses

Deans of Schools

Pro-Vice Chancellor

The Director-General of Shipping

The Secretary (Shipping), Government of India
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15.

16.

17.

18.

19.

The various Guests of Honour (in the ascending order of protocol)
The Chief Guest
Vice-Chancellor.

The Academic Procession will commence from the place of the Group Photograph. Only those members of the
procession who are to sit on the dais as per the approved seating plan will go on to the dais; the rest will take their
seats in the first row of the Hall.

When the procession enters the Hall, the candidates and other invitees shall rise and remain standing until all those
on the dais have taken their seats.

After the University/National Anthem, the Chancellor shall declare the Convocation open by saying:

“This Convocation of the Indian Maritime University, Chennai has been called to confer the Degrees and
Diplomas upon the candidates who have been certified to be worthy of the same.”

The Chancellor shall then say:

“I invite the Vice-Chancellor to deliver the welcome address and present the report on the academic achievements
of the University during the period relating to the Convocation.”

The Vice Chancellor shall make a brief welcome address and present the report.

The Chancellor shall then say:

“Let the Candidates be now presented”

20.

The Vice Chancellor shall be the common Presenter for all the Schools.
(a) The Vice Chancellor shall say:

“Mr. Chancellor, I present to you the candidates who are to be awarded Postgraduate degrees,
Postgraduate diplomas, Undergraduate degrees and Undergraduate diplomas in _person in Programmes
under the School of Nautical Studies, the School of Marine Engineering and Technology, the School of
Naval Architecture and Ocean Engineering, the School of Maritime Management . . .” [and such other
Schools as may be introduced from time to time].

The candidates belonging to each of these Schools shall stand up as soon as the Vice Chancellor reads out
the name of their School and shall keep standing.

The Chancellor shall say:

“I assent to the award of Postgraduate degrees, Postgraduate diplomas, Undergraduate degrees and
Undergraduate diplomas to these candidates in person.”

The graduates shall now sit down.
(b) The Vice Chancellor shall say:

“Mr. Chancellor, I present to you the candidates who are to be awarded Postgraduate degrees,
Postgraduate diplomas, Undergraduate degrees and Undergraduate diplomas in absentia in Programmes
under the School of Nautical Studies, the School of Marine Engineering and Technology, the School of
Naval Architecture and Ocean Engineering, the School of Maritime Management . . .” [and such other
Schools as may be introduced from time to time].

The Chancellor shall say:

“I assent to the award of Postgraduate degrees, Postgraduate diplomas, Undergraduate degrees and
Undergraduate diplomas to these candidates in absentia.”

The Chancellor shall sign the Register of Graduates.

In the absence of the Chancellor, the Vice Chancellor shall declare the Convocation open, and assent to the award
of the degrees to the candidates in person and in absentia, and sign the Register of Graduates while the Registrar
shall be the common Presenter.
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21.

22.

23.

24.
25.

Note:

Only the candidates who are to receive medals and the Ph.D-awardees shall receive the degrees from the Chief
Guest/Guest of Honour on the dais. For the rest of the in person candidates, the Vice Chancellor shall make
necessary arrangements for the distribution of the degrees in the Convocation Hall after the main function is over.

The Chief Guest shall then deliver the Convocation Oration.

After the National Anthem, the Academic Procession shall return to the Robing room in reverse order to that in
which it entered the Convocation Hall.

Honorary degree shall be conferred only at a Convocation and may be taken either in person or in absentia.

The presentation of the persons at the Convocation on whom Honorary degrees are to be conferred shall be made
by the Vice-Chancellor and the Chancellor shall award the same. In the absence of the Chancellor, the Registrar
shall be the presenter and the Vice Chancellor shall award the Honorary degrees.

The Notification published in Chapter-XIX ‘Convocation for Conferring Degrees’ of “Ordinances Governing
Academic Matters” of the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 21 of 2015
[vide Executive Council resolution No.EC 2015-31-33 dated 26-06-2015]

Automatic Cessation of Membership of Members who do not attend 3 consecutive meetings of certain Committees

If a nominated member of the following four Committees:

1.
2.
3.
4,

Various School Boards
Board of Affiliation and Recognition
Examination Committee

Examination Disciplinary Committee

absents himself for 3 consecutive meetings of the Committee, then he shall automatically cease to be a member of the
Committee. The Vice-Chancellor or the DG Shipping or the Academic Council as the case may be can then nominate
another member in place of such non-serious member. The new member shall enjoy the full tenure of a nominated

member.
Ordinance 22 of 2015
[vide Executive Council resolution No.EC 2015-31-34 dated 26-06-2015]
Recruitment Rules for the post of Assistant Professor in the
School of Nautical Studies

@))] Nameof post Assistant Professor

) No. of posts 18

3) Classification Faculty

“) Scale of Pay PayBand-3 Rs.15600-39100 with AGP Rs. 6000.
Shall be eligible for the AGP of Rs.7,000 after the completion of 6
years as Assistant Professor subject to satisfactory performance.
Shall be eligible for the AGP of Rs.8,000 after completing 5 years of
service at AGP of Rs.7,000 subject to satisfactory performance.
One advance increment shall be given for every two years of sea
service at Management level subject to a ceiling of ten advance
increments.

4) Whether Selection post or Non-selection Not Applicable

post

6) Age limit for direct recruitment Not exceeding 43 years (Relaxable by Vice-Chancellor up to 2 years

in deserving cases).
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@) Educational and other qualifications Essential:
required for Direct Recruitment. (a) Master (Foreign Going) Certificate of Competency;
(b) Sailing experience for a minimum period of six months at
Management level within the meaning of STCWConvention
in force; and
(c) A pass in the Eligibility Test conducted by the IMU. Candidates
with a Ph.D in a relevant discipline are exempted from the
Eligibility Test.
) Whether Age & Educational qualifications | Not Applicable
prescribed for Direct Recruits will apply in
the case of Promotees?
9 Period of Probation, if any Two years
(10) | Method of Recruitment Direct Recruitment only.
(11) | In case of recruitment by Not Applicable.
Promotion/Deputation/Transfer, grades
from which
Promotion/Deputation/Transfer to be
made.
(12) | What is the composition of the Selection  [The Selection Committee will consist of:
1 9
Committee? (i) ViceChancellor

(ii) Pro-Vice Chancellor

(iii) A Nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice-Chancellor.

(vi) Two persons not in the service of the University, nominated by
the Executive Council, out of a panel of names recommended
by the Academic Council for their special knowledge of, or
interest in the subject with which the Assistant Professor is
concerned.

The proceedings of the Selection Committee shall not be valid
unless at least any two members of the following three - Visitor’s
nominee plus the two nominees of the Executive Council - attend
the meeting.

(13) Age of superannuation 65 years.

14) Remarks 1. Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from on-board ships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.
2. IMU’s decision as to whether the Ph.D is in the relevant
discipline shall be final.
3. The upper age limit will be relaxed for the candidates belonging
to SC/ST/OBC/PwD candidates, in accordance with the orders
issued by the Govt. of India from time to time.
4. The crucial date for determining the eligibility conditions shall
be the closing date for receipt of applications from candidates.

Note:  The Notification published at Serial No.6 in Chapter 9 of “Ordinances Governing Administrative Matters in the

Gazette” of India No. 76, dated May 12, 2009 is hereby repealed.
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Ordinance 23 of 2015
[vide Executive Council resolution No.EC 2015-31-34 dated 26-06-2015]

Recruitment Rules for the post of Associate Professor in the
School of Nautical Studies

(D) Name of post Associate Professor

2) No. o fposts 14

3) Classification Faculty

(4) | Scale of Pay PayBand-4 Rs.37400— 67000 with AGP Rs.9000.
One advance increment for every three years of sea service at
Management level subject to a ceiling of eight advance
increments. Provided the benefit has not been availed of at the
time of recruitment as Assistant Professor.

(5) | Whether Selection post or Non-selection post Not Applicable for Direct Recruitment.
By Selection in case of Promotion

6) Agelimitfor Direct Recruitment Not exceeding 53 years.
(Relaxable by the Vice Chancellor up to 2 years in deserving
cases)

@) Educational and other qualifications required Essential:

for Direct Recruitment ; .
u Category I — From Mariners without Ph.D

(a) Master (Foreign Going) Certificate of Competency; and

(b) Sailing experience for a minimum period of two years
at Management level within the meaning of STCW
Convention in force; and

(c) A minimum of ten years of experience in Maritime
industry in one or more of the following areas:
(i) Sailing experience at Management level [beyond the
prescribed minimum of two years indicated in (b)
above],

(ii) Teaching Nautical Science in a recognised maritime
institution,

(iii)) Nautical Surveyor in Directorate General of
Shipping or in any recognized Classification Society.

(iv) Technical Superintendent in any reputed Ship-
owning or Ship-managing company,

(v) Pilot in a Major Port;
&
(d) A pass in the Eligibility Test conducted by the IMU.
[or]
Category Il - From Mariners with Ph.D

(a) Master (FG) Certificate of Competency with a minimum
Sailing experience of six months at Management level
within the meaning of STCW convention in force; and

(b) A Ph.D degree in the relevant discipline offered by IMU or
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any University recognized by IMU.

Provided that for recruitments made till 31.12.2017, the
Extra Master Certificate of Competency obtained prior to
1.1.2014 shall be treated as equivalent to Ph.D for
recruitment purposes only; and

(c) A minimum of eight years of experience in Maritime
industry in one or more of the following areas:
(1) Sailing experience at Management level [beyond the
prescribed minimum of six months indicated in (a)
above],

(i) Teaching Nautical Science in a recognised maritime
institution,

(iii) Nautical Surveyor in Directorate General of
Shipping or in any recognized Classification Society.

(iv) Technical Superintendent in any reputed Ship-
owning or Ship-managing company.

(v) Pilotin a Major Port.

(vi) Evidence of published work with a minimum of 1
publication as book and/or research/policy paper in
refereed journal.

[or]

Category IlI — From Assistant Professors with Ph.D

(a) Ph.D degree in the relevant discipline offered by IMU or
any University recognized by IMU; and

(b) Eight years of experience as Assistant Professor in
Nautical Science in IMU or in any University recognized
by IMU; and

(c) Evidence of published work with a minimum of 4
publications as books and/or research/policy papers in

refereed journals.
(8) Whether Age & Educational qualifications | Age: No.
prescribed for Direct Recruits ‘.Nﬂl. apply in the Educationa land other qualifications: Yes.
case of Promotees and Deputationists?
©)] Period of Probation, if any Two years for Direct Recruitment.
(10) | Method of Recruitment Direct Recruitment / Promotion /Deputation /Absorption.
A candidate who has put in 3 years of satisfactory service as
Associate Professor on Deputation is eligible for Absorption.
(11) | In case of Promotion, grade from which An Assistant Professor who has completed 3 years of teaching in
promotion to be made the AGP of Rs.8,000 shall, subject to satisfactory performance
and assessment by the Departmental Promotion Committee, be
eligible to move to the pay band of Rs.37,400— 67,000 with AGP
Rs. 9,000 and to be designated as Associate Professor.
(12) | Composition of the Selection Committee/ The Selection Committee/Departmental Promotion Committee

DepartmentalPromotionCommittee.

will consist of:
(i) Vice Chancellor
(ii) Pro-Vice Chancellor
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(iii) A Nominee of the Visitor
(iv) The Head of the Department concerned.
(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University, nominated
by the Executive Council, out of a panel of names
recommended by the Academic Council for their special
knowledge of,or interest in the subject with which the
Associate Professor is concerned.

The proceedings of the Selection Committee shall not be valid
unless at least any two members of the following three - Visitor’s
nominee plus the two nominees of the Executive Council - attend
the meeting.

13)

Age of superannuation

65 years.

(14)

Remarks

1. Sailing experience is to be reckoned from the entries related
to sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.

2. IMU’s decision as to -
(i) whether the Ph.D is in the relevant discipline;

(i) whether the experience put in a Ship-owning or Ship-
managing company or a maritime training institute should be
counted or not;

shall be final.

3. The time taken for obtaining full-time Ph.D degree will not
be counted for the qualifying service.

4. The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC/PwD candidates, in accordance with
the orders issued by the Govt. of India from time to time.

5. The crucial date for determining the eligibility conditions
shall be the closing date fo receipt of applications from
candidates.

Note:

The Notification published at Serial No.5 in Chapter 9 of “Ordinances Governing Administrative Matters” of the
Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 24 of 2015

[vide Executive Council resolution No.EC 2015-31-34 dated 26-06-2015]

Recruitment Rules for the post of Professor in the

School of Nautical Studies

ey

Name of post

Professor

2

No. of posts

7

3)

Classification

Faculty

“

Scale of Pay

Pay Band-4; Rs.37,400-67,000 with AGP Rs.10,000.

One advance increment for every four years of sea service at
Management level.

Provided the benefit has not been availed of at the time of
recruitment as Assistant Professor/Associate Professor.
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(5) | Whether Selection post or Non- selection Not Applicable for Direct Recruitment.

post By Selection in case of Promotion.

(6) | Age limit for direct recruitment Not exceeding 58 years.

(Relaxable by Vice Chancellor up to 2 years indeserving cases)

(7) | Educational and other qualifications required | Essential:

for direct recruitment Category I — From Mariners with Ph.D

(a)  Master (Foreign Going) Certificate of Competency with a
minimum Sailing experience of six months at
Management level within the meaning of STCW
convention in force; and

(b) A Ph.D Degree in a relevant discipline offered by IMU or by
any University recognised by IMU.

Provided that for recruitments made till 31.12.2017, the
Extra Master Certificate of Competency obtained prior to
1.1.2014 shall be treated as equivalent to Ph.D for
recruitment purposes only; and

(¢) A minimum of fifteen years of experience in Maritime
industry in one or more of the following areas:

(1) Sailing experience at Management level [beyond the
prescribed minimum of six months indicated in (a)
above],

(ii) Teaching Nautical Science in a recognised maritime
institution,

(iii) Nautical Surveyor in Directorate General of Shipping
or in any recognized Classification Society.

(iv) Technical Superintendent in any reputed Ship-owning or
Ship-managing company.
(v) Pilot in a Major Port,

(vi) Evidence of published work with a minimum of 3
publications as books and/or research/policy papers in
refereed journals.

Desirable: Guidance of students at P.G or Ph.D level.
[or]
Category Il — From Associate Professors with Ph.D

(a) Ph.D degree in the relevant discipline offered by IMU or
any University recognized by IMU; and

(b) Four years of experience as Associate Professor in
Nautical Science in IMU.

(c) Evidence of published work with a minimum of 10
publications as books and/or research/policy papers in
refereed journals.

Desirable: Guidance of students at P.G or Ph.D level.

®) Whether Age & Educational qualifications Age: No
prescribed for Direct Recruits will apply in

R Educational and other qualifications: Yes
the case of Promotees and Deputationists?

(9) | Period of Probation, if any Two years for Direct Recruitment.

(10) | Method of Recruitment Direct Recruitment / Promotion / Deputation /Absorption.
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A candidate who has put in 3 years of satisfactory service as
Professor on Deputation is eligible for Absorption.

(1)

In case of promotion, grade from which to be
made

(a) A Ph.D Degree in relevant discipline offered by IMU or by
any University recognised by IMU; and

(b) Six years of experience as Associate Professor in IMU.

(c) Evidence of published work with a minimum of 10
publications as books and/or research/policy papers in
refereed journals.

(d) Subject to satisfactory performance and assessment by the
Departmental Promotion Committee.

Desirable: Guidance of students at P.G or Ph.D level.

12)

Composition of the Selection Committee/
Departmental Promotion Committee.

The Selection Committee will consist of :
(i) Vice Chancellor
(ii) Pro-Vice Chancellor
(iii) A Nominee of the Visitor
(iv) The Head of the Department concerned, if he is a Professor.
(v) One Professor to be nominated by the Vice Chancellor.

(vi) Three persons not in the service of the University,
nominated by the Executive Council, out of a panel of
names recommended by the Academic Council for their
special knowledge of,or interest in the subject with which
the Professor is concerned.

The proceedings of the Selection Committee shall not be valid
unless at least any three members of the following four -
Visitor’s nominee plus the three nominees of the Executive
Council - attend the meeting.

13)

Age of superannuation

65 years.

(14)

Remarks

1. Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.

2. IMU’s decision as to -
(1) whether the Ph.D is in the relevant discipline, and

(i) whether the experience put in a Ship-owning or Ship-
managing company or a maritime training institute should be
counted or not,

(iii) whether the publications in refereed journals should be
accepted and what weightage should be given to them, shall be
final.

3. The time taken for obtaining full-time Ph.D degree will not
be counted for the qualifying service.

4. The upper age limit will be relaxed for the candidates
belonging to SC/ST/ OBC/ PwD in accordance with the orders
issued by the Govt. of India from time to time.

5. The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.

Note:

The Notification published at Serial No.4 in Chapter 9 of “Ordinances Governing Administrative Matters” of the
Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
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Ordinance 25 of 2015

[vide Executive Council resolution No.EC 2015-31-35 dated 26-06-2015]

Recruitment Rules for the post of Assistant Professor in the

School of Marine Engineering and Technology

(1) Name of post Assistant Professor
2) No.of posts 24
3) Classification Faculty
“) Scale of Pay PayBand-3 Rs.15600-39100 with AGP Rs. 6000.
Shall be eligible for the AGP of Rs.7,000 after the completion of 6
years as Assistant Professor subject to satisfactory performance.
Shall be eligible for the AGP of Rs.8,000 after completing 5 years of
service at AGP of Rs.7,000 subject to satisfactory performance.
One advance increment shall be given for every two years of sea
service at Management level subject to a ceiling of ten advance
increments.
(&) Whether Selection post or Non-selection Not Applicable.
post
(6) Age limit for direct recruitment Not exceeding 43 years (Relaxable by Vice Chancellor up to 2 years
in deserving cases).
@) Educational and other qualifications Essential:
required for Direct Recruitment, (a) MEO Class I (Motor) Certificate of Competency;
(b) Sailing experience for a minimum period of six months at
Management level within the meaning of STCW Convention
in force; and
(c) A pass in the Eligibility Test conducted by the IMU.
Candidates with a Ph.D in a relevant discipline are exempted
from the Eligibility Test.
) Whether Age & Educational qualifications | Not Applicable
prescribed for Direct Recruits will apply in
the case of Promotees?
9 Period of Probation, if any Two years
(10) | Method of Recruitment Direct Recruitment only.
(11) | In case of recruitment by romotion/ | Not Applicable.
Deputation/Transfer, grades from which
Promotion/Deputation/Transfer to  be
made.
(12) | What is the composition of the Selection The Selection Committee will consist of :

Committee?

(i) Vice Chancellor

(ii) Pro-Vice Chancellor

(iii) A Nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of theUniversity, nominated by
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the Executive Council, out of a panel of names
recommended by the Academic Council for their special
knowledge of, or interest in the subject with which the
Assistant Professor is concerned.

The proceedings of the Selection Committee shall not be valid
unless at least any two members of the following three - Visitor’s
nominee plus the two nominees of the Executive Council - attend
the meeting.

13)

Age of superannuation

65 years.

(14)

Remarks

1. Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.

2. IMU’s decision as to whether the Ph.D is in the relevant
discipline shall be final.

3. The upper age limit will be relaxed for the candidates belonging
to SC/ST/OBC/PwD candidates in accordance with the orders
issued by the Govt. of India from time to time.

4. The crucial date for determining the eligibility conditions shall
be the closing date for receipt of applications from candidates.

Note:

The Notification published at Serial No.6 in Chapter 9 of “Ordinances Governing Administrative Matters” of the
Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 26 of 2015

[vide Executive Council resolution No.EC 2015-31-35 dated 26-06-2015]

Recruitment Rules for the post of Associate Professor in the

School of Marine Engineering and Technology

M

Name of post

Associate Professor

2

No. of posts

20

3)

Classification

Faculty

“4)

Scale of Pay

Pay Band-4 Rs.37400- 67000 with AGP Rs.9000.

One advance increment for every three years of sea service at
Management level subject to a ceiling of eight advance
increments. Provided the benefit has not been availed of at the
time of recruitment as Assistant Professor.

®)

Whether Selection post or Non-selection post

Not Applicable for Direct Recruitment.

By selectionin case of Promotion

(6)

Age limit for Direct Recruitment

Not exceeding 53 years.

(Relaxable by the Vice Chancellor up to 2 yearsin deserving
cases)

(7

Educational and other qualifications required
for Direct Recruitment

Essential:
Category I — From Mariners without Ph.D
(a) MEO Class I (Motor) Certificate of Competency; and

(b) Sailing experience for a minimum period of two years
at Management level within the meaning of STCW
Convention in force; and

(¢c) A minimum of ten years of experience in Maritime
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industry in one or more of the following areas:
(i) Sailing experience at Management level [beyond the
prescribed minimum of two years indicated in (b)
above],

(i) Teaching Marine Engineering in a recognised maritime
institution,

(iii) Engineering Surveyor in Directorate General of
Shipping or in any recognized Classification Society,

(iv) Technical Superintendent in any reputed Ship-owning
or Ship-managing company,
&
(d) A pass in the Eligibility Test conducted by the IMU.
or]
Category Il - From Mariners with Ph.D
(a) MEO Class I (Motor)Certificate of Competency with a
minimum Sailing experience of six months at

Management level within the meaning of STCW
convention in force; and

(b) A Ph.D degree in the relevant discipline offered by IMU
or by any University recognized by IMU.

Provided that for recruitments made till 31.12.2017, the
Extra First Class Certificate of Competency obtained
prior to 1.1.2014 shall be treated as equivalent to Ph.D
for recruitment purposes only; and

(¢) A minimum of eight years of experience in Maritime
industry in one or more of the following areas:
(i) Sailing experience at Management level [beyond the
prescribed minimum of six months indicated in (a)
above],

(ii)) Teaching Marine Engineering in a recognised
maritime institution,

(iii) Engineering Surveyor in Directorate General of
Shipping or in any recognized Classification Society.

(iv) Technical Superintendent in any reputed Ship-
owning or Ship-managing company.

(v) Evidence of published work with a minimum of 1
publication as book and/or research/policy paper in
refereed journal.

[or]

Category III — From Assistant Professors with Ph.D

(a) Ph.D degree in the relevant discipline offered by IMU or
any University recognized by IMU; and

(b) Eight years of experience as Assistant Professor in
Marine Engineering in IMU or any university recognized
by IMU.

(c) Evidence of published work with a minimum of 4
publications as books and/or research/policy papers in
refereed journals.

®)

Whether Age & Educational qualifications
prescribed for Direct Recruits will apply in the

Age: No

Educational and other qualifications: Yes
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case of Promotees and Deputationists?

©))

Period of Probation, if any

Two years for Direct Recruitment.

(10)

Method of Recruitment

Direct Recruitment / Promotion / Deputation /Absorption.

A candidate who has put in 3 years of satisfactory service as
Associate Professor on Deputation is eligible for Absorption.

(1)

In case of Promotion, grade from which
promotion to be made

An Assistant Professor who has completed 3 years of teaching in
the AGP of Rs. 8,000 shall, subject to satisfactory performance
and assessment by the Departmental Promotion Committee, be
eligible to move to the pay band of Rs.37,400— 67,000 with AGP
Rs.9,000 and to be designated as Associate Professor.

12)

Composition of the Selection Committee/
Departmental Promotion Committee.

The Selection Committee/Departmental Promotion Committee
will consist of:

(i) Vice Chancellor

(ii) Pro-Vice Chancellor

(iii) A Nominee of the Visitor

(iv) The Head of the Department concerned.

(v) One Professor to be nominated by the Vice Chancellor.

(vi) Two persons not in the service of the University, nominated
by the Executive Council, out of a panel of names
recommended by the Academic Council for their special
knowledge of, or interest in the subject with which the
Associate Professor is concerned.

The proceedings of the Selection Committee shall not be valid
unless at least any two members of the following three - Visitor’s
nominee plus the two nominees of the Executive Council - attend
the meeting.

13)

Age of superannuation

65 years.

(14)

Remarks

1. Sailing experience is to be reckoned from the entries related
to sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.

2. IMU’s decision as to -
(i) whether the Ph.D is in the relevant discipline,
(i) whether the experience put in a Ship-owning or Ship-

managing company or a maritime training institute should be
counted or not, shall be final.

3. The time taken for obtaining full-time Ph.D degree will not
be counted for the qualifying service.

4. The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC/PwD candidates in accordance with
the orders issued by the Govt. of India from time to time.

5. The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.

Note:

The Notification published at Serial No.5 in Chapter 9 of “Ordinances Governing Administrative Matters” of the
Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
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Ordinance 27 of 2015

[vide Executive Council resolution No.EC 2015-31-35 dated 26-06-2015]

Recruitment Rules for the post of Professor in the

School of Marine Engineering and Technology

(D) Name of post Professor

2) No.of posts 9

3) Classification Faculty

@ Scale of Pay Pay Band-4; Rs.37,400-67,000 with AGP Rs.10,000.
One advance increment for every four years of sea service at
Management level. Provided the benefit has not been availed of at
the time of recruitment as Assistant Professor or Associate
Professor.

(5) | Whether Selection post or Non- selection Not Applicable for Direct Recruitment.

post By Selection in case of Promotion.

(6) | Age limit for direct recruitment Not exceeding 58 years.
(Relaxable byVice Chancellor up to 2 years in deserving cases)

(7) | Educational and other qualifications required | Essential:

for direct recruitment

Category I — From Mariners with Ph.D

(@) MEO Class I (Motor) Certificate of Competency with a
minimum Sailing experience of six months at
Management level within the meaning of STCW
convention in force; and

(b) A Ph.D.Degree in relevant discipline offered by IMU or by
any University recognised by IMU.

Provided that for recruitments made till 31.12.2017, the
Extra First Class Certificate of Competency obtained prior
to 1.1.2014 shall be treated as equivalent to Ph.Dfor
recruitment purposes only; and

(c) A minimum of fifteen years of experience in Maritime
industry in one or more of the following areas:
(i) Sailing experience at Management level [beyond the
prescribed minimum of six months indicated in (a)
above],

(ii)) Teaching Marine Engineering in a recognised
maritime institution,

(iii)) Engineering Surveyor in Directorate General of
Shipping or in any recognized Classification Society.

(iv) Technical Superintendent in any reputed Ship-
owning or Ship-managing company.

(v) Evidence of published work with a minimum of 3
publications as books and/or research/policy papers in
refereed journals.

Desirable: Guidance of students at P.G or Ph.D level.
[or]
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Category Il — From Associate Professors with Ph.D

(a) Ph.D degree in the relevant discipline offered by IMU or
any University recognized by IMU; and

(b) Four years of experience as Associate Professor in Marine
Engineering in IMU or any University recognized by
IMU;

(c) Evidence of published work with a minimum of 10
publications as books and/or research/policy papers in
refereed journals.

Desirable: Guidance of students at P.G or Ph.D level.

®)

Whether Age & Educational qualifications
prescribed for Direct Recruits will apply in
the case of Promotees and Deputationists?

Age: No

Educational and other qualifications: Yes

€))

Period of Probation, if any

Two years for Direct Recruitment.

(10)

Method of Recruitment

Direct Recruitment / Promotion / Deputation /Absorption.

A candidate who has put in 3 years of satisfactory service as
Professor on Deputation is eligible for Absorption.

Y

In case of promotion, grade from which to be
made

(a) A Ph.D.Degree in relevant discipline offered by IMU or by
any University recognised by IMU; and

(b) Six years of experience as Associate Professor in IMU.

(c) Evidence of published work with a minimum of 10
publications as books and/or research/policy papers in
refereed journals.

(d) Subject to satisfactory performance and assessment by the
Departmental Promotion Committee.

Desirable: Guidance of students at P.G or Ph.D level.

12)

Composition of the Selection Committee/
Departmental Promotion Committee.

The Selection Committee will consist of:
(i) Vice Chancellor
(ii) Pro-Vice Chancellor
(iii) A Nominee of the Visitor
(iv) The Head of the Department concerned,if he is a Professor.
(v) One Professor to be nominated by the Vice Chancellor.

(vi) Three persons not in the service of the University,
nominated by the Executive Council, out of a panel of
names recommended by the Academic Council for their
special knowledge of,or interest in the subject with which
the Professor is concerned.

The proceedings of the Selection Committee shall not be valid
unless at least any three members of the following four -
Visitor’s nominee plus the three nominees of the Executive
Council - attend the meeting.

13)

Age of superannuation

65 years.

(14)

Remarks

1. Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from on-boardships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.
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2. IMU’s decision as to -
(1) whether the Ph.D is in the relevant discipline, and

(i) whether the experience put in a Ship-owning or Ship-
managing company or a maritime training institute should be
counted or not,

(iii)) whether the publications in refereed journals should be
accepted and what weightage should be given to them, shall be
final.

3. The time taken for obtaining full-time Ph.D degree will not
be counted for the qualifying service.

4. The upper age limit will be relaxed for the candidates
belonging to SC/ST/ OBC/PwD candidates in accordance with
the orders issued by the Govt. of India from time to time.

5. The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.

Note:  The Notification published at Serial No.4in Chapter 9 of “Ordinances Governing Administrative Matters” of the
Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
Ordinance 28 of 2015
[vide Executive Council resolution No. EC 2015-31-36 dated 26-06-2015]
Recruitment Rules for the Post of Campus Director
1. Name of Post Campus Director
2. Number of posts 5
3. Classification Class I service
4. Scale of Pay Pay Band 4
Rs.37400- 67000 with AGP Rs.10,000
5. Whether selection post or non- Not applicable.
selection post
6. Age limit for direct recruitment Not exceeding 60 years.
(Relaxable up to 2 years by the Vice Chancellor in deserving cases).
7. Educational and other qualifications Category I — From Mariners

required for direct recruitment

()

(b)

Master(Foreign Going) / MEO Class I (Motor) Certificate of
Competency with a minimum Sailing experience of six months
at Management level within the meaning of STCW convention
in force; and

A Ph.D.Degree in relevant discipline offered by IMU or by any
University recognised by IMU.

Provided that for recruitments made till 31.12.2017, the Extra
Master/Extra First Class Certificate of Competency/PGDMOM
obtained prior to 1.1.2014 shall be treated as equivalent to Ph.D
for recruitment purposes only; and

(¢) A minimum of fifteen years of experience in Maritime industry

in one or more of the following areas:

(i) Sailing experience at Management level [beyond the
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prescribed minimum of six months indicated in (a) above],

(i) Teaching Nautical Science or Marine Engineering in a
recognised maritime institution,

(iii) Nautical or Engineering Surveyor in Directorate General of
Shipping or in any recognized Classification Society.

(iv) Technical Superintendent in any reputed Ship-owning or
Ship-managing company.

Desirable:

Evidence of published work as books and/or research/policy papers in
refereed journals.

[OR]

Category Il — From Professors or Scientists G

(a) Ph.D degree with at least 55% marks in Master’s degree in an
Engineering discipline from any recognized university; and

(b) At least a Professor or Scientist G in any Central or State
University/IIT/NIT/ Research Organisation or equivalent.

Desirable:

(i) Evidence of published work as books and/or research/policy papers
in refereed journals.

(i1)) Guidance of students at P.G or Ph.D level.
[OR]

Category Il — From Naval Officers

A serving or retired Naval officer of the rank of Commodore or above
(or) equivalent rank in Coast Guard with experience in Navigation
branch / Marine Engineering branch / Naval Architecture branch.

[OR]

Category IV - From Major Ports or PSUs

(a) At least 55% marks in Master’s degree in an Engineering
discipline from any recognized university; and

(b) An officer who is working as Traffic Manager or Chief Engineer
or Chief mechanical Engineer or Deputy Conservator in any Major
Port

(or)

a person working in a Maritime related sectoras Senior
Executive (one rank below Board level) in Maharatna and
Navaratna category of Public Sector Undertakings (PSUs) or as
Director in Miniratna category of PSUs.

8. Whether age and educational | Not applicable.
qualifications prescribed in case of
promotees.
9. Period of probation, if any. One year for direct recruits.
10. Method of recruitment, whether by By Deputation / Direct Recruitment

direct recruitment or by promotion
or by deputation/ transfer and
percentage of vacancies to be filled

If by Deputation, the candidate must be in a position to complete at least
one full term of 3 years before his superannuation in his parent
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by various methods. department/agency.
11. Incaseof promotion, grade from Not applicable.
which to be made
12. If a Selection Committee exists, Selection Committee will consist of:
o RSN
whatis its composition? (i) The Vice-Chancellor as Chairperson.
(ii) Two Experts as recommended by the Executive Council.
(iii) One Nominee of the Vice Chancellor.
13. Remarks 1. Appointment to the post of Campus Director will be made for a
tenure of 3 years initially.
2. Eligible for 2 extensions up to 3 years at a time subject to satisfactory
performance.
3. Even though a Campus Director may be initially appointed to a
particular Campus, he shall be liable for transfer to any other
Campus within India, and to any equivalent post in IMU
Headquarters.
4. If an employee of an erstwhile legacy institute is appointed as
Campus Director, the relevant age of superannuation will apply.
5. 1In case of deputationists, the age of superannuation in the relevant
parent organization will apply.
6. For direct recruits to IMU, the age of superannuation shall be sixty
five years.
7. The tenure of appointment indicated in (1) and (2) above will be
subject to the age of superannuation specified in (4) to (6) above.
8. Sailing experience is to be reckoned from the entries related to
sign-on and sign-off from on-board ships as mentioned in the
Continuous Discharge Certificate of the prospective candidate.
9. IMU’s decision as to -
(1) whether the Ph.D is in the relevant discipline, and
(ii) whether the experience put in a Ship-owning or Ship-managing
company or a maritime training institute should be counted or not,
(iii) whether the publications in refereed journals should be accepted
and what weightage should be given to them, shall be final.
10. The time taken for obtaining full-time Ph.D degree will not be
counted for the qualifying service.
11. In respect of eligible candidates who are residing outside India, IMU
reserves the right to conduct the interview through Video
Conferencing.
12. The upper age limit will be relaxed for the candidates belonging to
SC / ST / OBC / PwD candidates in accordance with the orders
issued by the Govt. of India from time to time.
13. The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.
Note:  The Notification published at Serial No.9 in Chapter 9 of “Ordinances Governing Administrative Matters” of the

Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
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Ordinance 29 of 2015

[vide Executive Council resolution No.EC 2015-31-37 dated 26-06-2015]

Recruitment Rules for the post of Executive Engineer

1. Name of the Post Executive Engineer
2. Number of Posts 1
3. Classification Group "A"
4. Scale of Pay Pay Band — Rs.15600-39100, Grade Pay —Rs.6600
5. Whether selection post or non-selection post Selection Post
Age limit for direct recruits Not Applicable
7. Educational and other qualifications required for | Not applicable
direct recruits
8 Whether age and educational qualifications | Not applicable
prescribed for direct recruits will apply in case of
promotees
9 Period of Probation, if any Not applicable
10 | Method of recruitment Deputation/Promotion/Absorption
11 In case of recruitments by promotion/deputation/ | Promotion: from Assistant Engineers of IMU possessing

absorption grades from  which
deputation/ absorption to be made.

promotion/

Degree in Civil Engineering and having at least 10 years’
regular service subject to assessment of his suitability by
the Departmental Promotion Committee.

Deputation: Regular Executive Engineers from CPWD or
other Central Government Engineering Departments,
Organisations, Autonomous Bodies and Public Sector
Undertakings or regular Executive Engineers from the State
PWD or other State Government Engineering Departments,
Organisations, Autonomous Bodies and Public Sector
Undertakings.

[or]

Assistant Executive Engineers with at least 7 years’ regular
service or Assistant Engineers with at least 15 years’
regular service from CPWD or of equivalent rank from
other Central Government Engineering Departments,
Organisations, Autonomous Bodies and Public Sector
Undertakings or Assistant Executive Engineers from the
State PWD or other State Government Engineering
Departments, Organisations, Autonomous Bodies and
Public Sector Undertakings with at least 7 years’ regular
service.

Absorption: A Deputationist who has worked as Executive
Engineer (Civil) satisfactorily for a minimum period of 3
years in IMU, subject to concurrence from his parent
organization and his suitability for absorption being
assessed by the Selection Committee.
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12 If a Departmental Promotion Committee/Recruitment | The Selection Committee will consist of:
Committee exist, what is its composition? ) ) )
(1)  Vice Chancellor as Chairperson
(ii))  One nominee of the Executive Council
(iii)  One nominee of the Vice Chancellor not below the
rank of Superintending Engineer in the CPWD/ State
Public Works Department
(iv) Registrar.
13 | Remarks -
Note:  The Notification published at Serial No.38 in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
Ordinance 30 of 2015
[vide Executive Council resolution No.EC 2015-31-37 dated 26-06-2015]
Recruitment Rules for the post of Assistant Engineer

1. Name of the Post Assistant Engineer (Civil/Electrical)

2. Number of Posts 10

3. Classification Group "A"

4. Scale of Pay Rs.15600-39100, with Grade Pay of Rs.5400

5. Whether selection post or non-selection post Non Selection Post

6. Age limit for direct recruits Maximum 40 years

(Relaxable upto 2 years by Vice Chancellor in deserving cases)

7. Educational and other qualifications required for | B.E/B.Tech. in Civil Engineering/Electrical Engineering with
direct recruits 5 years’ regular service in construction and maintenance of

buildings and roads/Electrical works.

8 Whether age and educational qualifications | Age not applicable.
prescribed for direct recruits will apply in case of
promotees

9 Period of Probation, if any Two years for direct recruits

10 | Method of recruitment Deputation/Absorption/Direct Recruitment.

11 In case of recruitments by promotion/deputation/ | Deputation: Engineers from Central/State Government
absorption, grades from which promotion/ | Departments/Organisations, Autonomous Bodies and Public
deputation/absorption to be made. Sector Undertakings, possessing a degree in Civil Engineering

or Electrical Engineering as applicable with a minimum of
5 years’ regular service as Assistant Engineer [or] a Diploma
in Civil Engineering or Electrical Engineering as applicable
with a minimum of 10 years’ regular service as Junior
Engineer.

Absorption: A Deputationist possessing a degree in Civil
Engineering or Electrical Engineering as applicable and who
has worked as Assistant Engineer (Civil)/ Assistant Engineer
(Electrical) satisfactorily for a minimum period of 3 years in
IMU, subject to concurrence from his parent organization and
his suitability for absorption being assessed by the Selection
Committee.

12 [ If a Departmental Promotion Committee/ | The Selection Committee will consist of:

Recruitment Committee exist, what is its composition?

(i) Vice Chancellor as Chairperson
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(i1) Registrar
(iii) Campus Director concerned

(iv) One nominee of the Vice Chancellor not below the
rank of Superintending Engineer in the CPWD/ State
Public Works Department.

13 Remarks -

Note:  The Notification published at Serial No.39 in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 31 of 2015
[vide Executive Council resolution No.EC 2015-31-41 dated 26-06-2015]

Recruitment Rules for the post of

Physical Training-cum-Swimming Instructor

1 Name of the Post Physical Training-cum-Swimming Instructor

2. Number of Posts 3

3. Classification Group C

4. Scale of Pay PB1 - Rs.5200 - 20200 GP —Rs.2400

5. Whether selection post or non-selection post | Non-Selection post

6. Age limit for direct recruits Not exceeding 45 years for serving/retired personnel of Indian

Navy/Coast Guard. (Relaxable by the Vice Chancellor by
2 years in deserving cases).

7. Educational and other qualifications | Essential :

required for direct recruits Petty Officer from Physical Training branch or Petty Officer

from Seaman branch with Life Guard certificate from Indian
Navy / Coast Guard.

8. Whether Age and other qualifications | Age: Yes
prescribed for direct recruits will apply in

the case of Deputationists? Other Qualifications: Yes

9 Period of Probation, if any Two years for Direct Recruits
10 Method of recruitment, By Direct Recruitment / Deputation
11 In case of recruitments by Deputation: A person holding an analogous post on regular
promotion/transfer, grades from which basis.
romotion/ deputation/ absorption /transfer . - .
P p P Absorption: A deputationist who has worked as Physical
to be made . L . . .
Trainer-cum-Swimming Instructor satisfactorily in IMU
subject to concurrence from his parent organization and
assessment of suitability by the Selection Committee.
12 Composition of Selection Committee. The Selection Committee will consist of:
(i)  Registrar as Chairperson.
(i) Campus Director concerned.
(iii) One nominee of the Vice Chancellor.
13 Mode of selection Practical Test-cum-Interview.
15 Age of superannuation 60 years. For Deputationists, the relevant age of the sponsoring

department/agency will apply.
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16 Remarks (1) The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC in accordance with the orders issued
by the Govt. of India from time to time.

(ii) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.
Ordinance 32 of 2015
[vide Executive Council resolution No.EC 2015-31-41 dated 26-06-2015]
Recruitment Rules for the post of Hostel Warden
1 Name of the Post Hostel Warden
2. Number of Posts 12
3. Classification Group C
4. Scale of Pay PB1 - Rs.5200-20200 GP —Rs.2800
5. Whether selection post or non-selection post | Non-Selection post
6. Age limit for direct recruits Not exceeding 45 years for serving/retired personnel of Indian
Navy/Coast Guard/Indian Army/Indian Air Force.
(Relaxable by the Vice Chancellor by 2 years in deserving
cases).
7. Educational and other qualifications required | Essential :
for direct recruits (1)Petty Officer in Seaman branch from Indian Navy / Coast
Guard
[or]
(2) Havildar from Indian Army
[or]
(3) Sergeant in Indian Air force.
8. Whether Age and other qualifications Age: Yes
prescribed for direct recruits will apply in e
the case Deputationists? Other Qualifications: Yes
9 Period of Probation, if any Two years for Direct Recruits.
10 Method of recruitment By Direct Recruitment / Deputation / Absorption
11 In case of recruitments by promotion/ Deputation: A person holding an analogous post on regular
deputation/ transfer, grades from which basis.
promotion/ deputation/ absorption /transfer Absorption: A deputationist who has worked as Warden
to be made . SR . .
satisfactorily in IMU subject to concurrence from his parent
organization and assessment of suitability by the Selection
Committee.
12 Composition of Selection Committee The Selection Committee will consist of:

(6)) Registrar as Chairperson.
(i)  Campus Director concerned.

(iii)  One nominee of the Vice Chancellor.




160

THE GAZETTE OF INDIA :

EXTRAORDINARY [PART III—SEC. 4]

13 Age of superannuation 60 years. For Deputationists, the relevant age of the
sponsoring department/agency will apply.

14 Remarks (1) The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC in accordance with the orders issued
by the Govt. of India from time to time.

(ii) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.
Ordinance 33 of 2015
[vide Executive Council resolution No.EC 2015-31-41 dated 26-06-2015]
Recruitment Rules for the post of Library Assistant

1 Name of the Post Library Assistant

2. Number of Posts 12

3. Classification Group B

4. Scale of Pay PB 2; Rs.9300 — 34800 GP —Rs.4200

5. Whether selection post or non-selection post | Non-Selection Post

6. Age limit for direct recruits Not exceeding 35 years.

(Relaxable by the Vice Chancellor by 2 years in deserving
cases).

7. Educational and other qualifications required | Essential:

for direct recruits
' u1 1. A Bachelor’s degree in Library and Information Science
with at least 55% marks or its equivalent grade.
2. Two years’ experience as Library Assistant or equivalent
in a University/College library.
8. Whether Age, Educational and other Deputation:
qualifications prescribed for direct recruits
. . Age: Yes.
will apply in the case of
promotes/deputationists. Educational and other qualifications: Yes.
Promotion: Not applicable.
9 Period of Probation, if any Two years for Direct Recruits
10 Method of recruitment, whether by direct By Direct Recruitment / Deputation
recruitment or promotion and percentage of
the vacancies to be filled by various
methods.
11 In case of recruitments by promotion, grade | Not Applicable
from which promotion to be made
12 Composition of Selection Committee/ | The selection Committee will consist of:
Departmental Promotion Committee. . . .
i Registrar as Chair person
il. Two nominees of the Vice Chancellor as Members
13 Age of superannuation 60 years.
14 Remarks (i) The upper age limit will be relaxed for the candidates

belonging to SC/ST/OBC/ PwD candidates, in accordance
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with the orders issued by the Govt. of India from time to time.

(i1) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.

Note:  The Notification published at Serial No.51in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 34 of 2015
[vide Executive Council resolution No.EC 2015-31-42 dated 26-06-2015]

Recruitment Rules for the post of Registrar

1. Name of the post Registrar
2. Number of Posts 1
3. Classification Group A
4. Scale of Pay Pay Band 4 - Rs. 37400-67000 with GP of Rs. 10000
5. Whether Selection post or non-Selection | Selection post.

post
6. Age limit for direct recruitment Age not more than 55 years.

(Relaxable by Vice Chancellor up to 2 years in deserving cases.)

7. Educational and other qualifications | Category I: From University/Research Establishment

required for direct recruitment for Registrar . . .
q & (a) Master’s Degree with at least 55% marks or its equivalent

grade of ‘B in the UGC prescribed seven point scales. [N.B:
A relaxation of 5% marks (from 55% to 50%) at the Master’s
Degree level will be allowed for candidates belonging to
SC/ST/PwD categories]; &

(b) At least 15 years’ experience as Assistant Professor in the
AGP of Rs.7,000 and above or with 8 years of service in the
AGP of Rs.8,000 and above including as Associate Professor;
or

Comparable experience in research establishment and/or
other institutions of higher education; or

At least 15 years’ administrative experience as Assistant
Registrar out of which at least 8 years shall be as Deputy
Registrar.

[OR]
Category 2: From Mariners

(a) Master (Foreign Going) / MEO Class I (Motor) Certificate
of Competency;

(b) Sailing experience of minimum of two years at Management
level within the meaning of STCW Convention in force; and

(¢) A minimum of fifteen years of experience in Maritime
industry in one or more of the following areas:

(i) Sailing experience at Management level [beyond the
prescribed minimum of two years indicated in (b) above];

(i) Teaching Nautical Science or Marine Engineering in a
recognised maritime institution;
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(iii) Nautical or Engineering Surveyor in Directorate General
of Shipping or in any recognized Classification Society;

(iv) Technical Superintendent in any reputed Ship-owning or
Ship-managing company.

[OR]

Category 3: From Group A officers of Central/State Governments

Serving or retired officer of Central/State Governments with at
least 12 years’ experience as Group A officer.

8. Whether Age & Educational qualifications | Deputation:
prescribed for direct recruits will apply in 3
the case of Deputationists? Age - 57 years.

Educational qualifications: Yes, except in the case of Category 3.

9. Period of probation, if any Two years for Direct Recruitment only.

10. | Method of recruitment. Deputation/Direct Recruitment.

11. If a Selection Committee exists, what is its | Selection Committee will consist of:
composition?

(a) The Vice-Chancellor as Chairperson.
(b) Two members of the Executive Council nominated by it.

(c) One person not in the service of the University nominated by
the Executive Council.

(d) One person nominated by the Visitor.

(e) One person nominated by the Court.

12. | Remarks Appointment to the post of Registrar will be for a tenure of 5 years
initially.

Eligible for only one extension up to a maximum of 5 years
subject to satisfactory performance.

Age of superannuation: 62 years for Direct Recruits.

For Deputationists, relevant age of the sponsoring department/
agency will apply subject to a maximum of 62 years.

Note:  The Notification published at Serial No.14 in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 35 of 2015
[vide Executive Council resolution No. EC 2015-31-42 dated 26-06-2015]

Recruitment Rules for the post of Controller of Examinations

1. Name of the post Controller of Examinations
2. Number of Post 1
3. Classification Group A
4. Scale of Pay Pay Band 4 - Rs. 37400-67000 with GP of Rs.10000
5. Whether Selection post or non-Selection post Selection post.
6. Age limit for direct recruitment Age not more than 55 years.
(Relaxable by Vice Chancellor up to 2 years in deserving cases.)
7. Educational and other qualifications required | Category I: From University/Research Establishment
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for direct recruitment for Controller of
Examinations

(a) Master’s Degree with at least 55% marks or its equivalent
grade of ‘B’ in the UGC prescribed seven point scales.
[N.B: A relaxation of 5% marks (from 55% to 50%) at the
Master’s Degree level will be allowed for candidates
belonging to SC/ST/PwD categories]; &

(b) At least 15 years’ experience as Assistant Professor in the
AGP of Rs.7,000 and above or with 8§ years of service in
the AGP of Rs.8,000 and above including as Associate
Professor along with experience in examination work; or
Comparable experience in research establishment and/or
other institutions of higher education; or
At least 15 years’ administrative experience as Assistant
Registrar out of which at least 8 years shall be as Deputy
Registrar.

[OR]

Category 2: From Mariners

(a) Master (Foreign Going) / MEO Class I (Motor)
Certificate of Competency;

(b) Sailing experience of a minimum of two years at
Management level within the meaning of STCW
Convention in force; and

(¢) A minimum of fifteen years of experience in Maritime
industry in one or more of the following areas:

(i) Sailing experience at Management level [beyond the
prescribed minimum of two years indicated in (b)
above];

(ii) Teaching Nautical Science or Marine Engineering in a
recognised maritime institution;

(iii) Nautical or Engineering Surveyor in Directorate
General of Shipping or in any recognized Classification
Society;

(iv) Technical Superintendent in any reputed Ship-owning
or Ship-managing company.

[OR]
Category 3: From Group A officers of Central/State
Governments

Serving or retired officer of Central/State Governments with at
least 12 years’ experience as Group A officer.

8. Whether Age & Educational qualifications | Deputation:
prescribed for direct recruits will apply in the | Age — 57 years.
case of Deputationists? Educational qualifications: Yes, except in the case of Category
3.
9. Period of probation, if any Two years for Direct Recruitment only.
10. | Method of recruitment. Deputation/Direct Recruitment.
11. If a Selection Committee exists, what is its | Selection Committee will consist of:

composition?

(i) The Vice-Chancellor as Chairperson.
(i) Two members of the Executive Council nominated by it.

(iii) One person not in the service of the University nominated
by the Executive Council.

(iv) One person nominated by the Visitor.

(v) One person nominated by the Court.
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12. | Remarks Appointment to the post of Controller of Examinations will be
for a tenure of 5 years initially.
Eligible for only one extension up to a maximum of 5 years
subject to satisfactory performance.
Age of superannuation: 62 years for Direct Recruits.
For Deputationists, relevant age of the sponsoring
department/agency will apply subject to a maximum of 62
years.
Note:  The Notification published at Serial No.14 in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
Ordinance 36 of 2015
[vide Executive Council resolution No.EC 2015-31-42 dated 26-06-2015]
Recruitment Rules for the post of Deputy Registrar
1. Name of Post Deputy Registrar
2. Number of posts 9
3. Classification Group A
4. Scale of Pay On initial appointment, pay shall be fixed in the Pay Band 3 -
Rs.15600-39100 with Grade Pay of Rs.7600. After completing 5
years of satisfactory service in this Pay Band, he will move to the
higher Pay Band - 4 of Rs.37400-67000 with Grade Pay of
Rs. 8700 but shall continue to be designated as Deputy Registrar.
5. Whether selection post or non- selection | Not applicable for Direct Recruitment/ Deputation.
post By Selection in case of Promotion.
6. Age limit for direct recruitment Not more than 55 years.
(Relaxable up to 2 years by Vice Chancellor in deserving cases.)
7. Educational and other qualifications | Category 1: From University/Research Establishment

required for direct recruitment for Deputy
Registrar

Essential:
(a) Master’s degree with at least 55% marks or its equivalent
grade of B in the UGC prescribed seven point scales; and

(b) (i) At least 7 years’ experience as Assistant Professor in the
AGP of Rs. 6000 and above with experience in educational
administration; or

(i) Comparable experience in research establishment and/or other
institutions of higher education; or

(iii) 5 years’ administrative experience as Assistant Registrar or in
an equivalent post.
Desirable:
Working knowledge of computers.

(or)

Category 2: From Mariners
Essential:
(a) Master (Foreign Going) Certificate of Competency or MEO
Class I Certificate of Competency.

Sailing experience of minimum of 2 years at Management
level within the meaning of STCW Convention in force.

A minimum of 5 years’ experience in Maritime industry in
one or more of the following areas:
(1) Sailing experience at Management level [beyond the
prescribed minimum of two years indicated in (b) above];
(ii) Teaching Nautical Science or Marine Engineering in a

(b)
(©

recognised maritime institution;
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(iii) Nautical or Engineering Surveyor in Directorate
General of Shipping or in any recognized Classification
Society;
(iv) Technical Superintendent in any reputed Ship-owning
or Ship-managing company.
Desirable:
Working knowledge of computers.
(or)
Category 3: From Group A Officers
Essential:
Group A Officers who have at least 7 years’ working experience
in Central or State Governments, Port Trusts, Public Sector
Undertakings and other Autonomous Bodies under the Central or
State Governments.
Desirable:
Working knowledge of computers.
The Executive Council reserves the right to relax the age and
service qualifications if fully eligible candidates are not available
to fill up the vacancies.

8. Whether Age & Promotion:
Educational qualifications prescribed for | Age — No.
direct recruits will apply in the case of | Educational qualifications: Yes.
Promotees/Deputationists? Deputation:
Age — 57 years.
Educational qualifications: Yes, except in the case of Category 3.

9. Period of probation, if any Two years for direct recruitment only.

10. Method of recruitment. Promotion/Deputation/Direct Recruitment.

11. If a Selection Committee/ Departmental | Selection committee / Departmental Promotion Committee will

Promotion Committee/ exists, what is its | consist of:
composition? (i) The Vice-Chancellor as Chairperson.
(i1) One member of the Executive Council.
(iv) One nominee of the Executive Council.
(iv) One officer nominated by the Vice Chancellor.

12. Remarks Age of superannuation: 60 years for direct recruits and promotees.
For deputationists, relevant age of the sponsoring department/
agency will apply.

Note:  The Notification published at Serial No.15 in Chapter 9 of “Ordinances Governing Administrative Matters” of

the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

Ordinance 37 of 2015

[videExecutive Council resolution No.EC 2015-32-15 dated 21-08-2015]

Recruitment Rules for the post of Assistant Registrar

1. Name of Post Assistant Registrar

2. Number of Posts 9

3. Classification Group A

4. Scale of Pay Pay Band of Rs. 15,600 — 39,100 with Grade Pay of Rs 5400.

After completing 8 years of service in this Pay Band, he will move to
Grade Pay of Rs. 6600 within the same Pay Band, but shall continue to
be designated as Assistant Registrar.
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5. Whether selection post or non selection | Not Applicable for Direct Recruitment/ Deputation/Absorption.
post By Selection in case of Promotion from Section Officers or equivalent.
6. Age limit for direct recruitment Age: Not more than 40 years. (Relaxable up to 2 years by Vice
Chancellor in deserving cases).
7. Educational and other qualifications Essential:
required for direct recruitment for (i) A Master’s Degree from a recognized University with at least 55%
Assistant Registrar. marks or its equivalent grade.
(i) At least three years of relevant administrative experience in an
office in  Academics/Examinations/Finance &  Accounts/
Procurement/Human Resources Management in one or more of the
following: (a) Central or State Universities or Research
Institutions; (b) Central or State Government Departments and
Agencies; (c) Autonomous Bodies under the Central or State
Government; (d) Port Trusts; (e) Public Sector Undertakings; (f)
Public Sector Banks or Financial Institutions; (g) Public Limited
Companies.
Desirable:
Good knowledge of Information, Communication & Technology.
8. Whether Age, Educational and other Promotion:
qualifications prescribed for direct Age: No
recruits will apply in the case of Educational Qualification: Yes.
Promotees/ Deputationists/ Absorption? .
Deputation:
Age: Not more than 50 years.
Educational Qualification: Yes.
Absorption:
Age: Not more than 53 years.
Educational Qualification: Yes.
9. Period of probation, if any Two years for Direct Recruitment only.
10. Method of recruitment Direct Recruitment/Promotion/Deputation/ Absorption.
Direct Recruitment will be done through an Online Screening Test and
Personal Interview. Persons who have qualified in the Screening Test
alone will be called for the Personal Interview.
Online Screening Test is not necessary in the case of Promotion,
Deputation and Absorption.
11. In case of recruitment by promotion/ Promotion: From Section Officer or equivalent with at least 6 years of
deputation grades for which promotion/ | regular service in the category of Section Officer.
deputation/ absorption/transfer to be Deputation: A person holding analogous post on regular basis (or) at
made least six years’ experience as Section Officer or equivalent working in
the Pay Band of Rs.9300-34800 with Grade Pay of Rs.4800 in Central/
State University or autonomous educational/ research institution,
Central/State Government or Government undertaking, Port Trust, etc.
Absorption: A Deputationist who has worked as Assistant Registrar
satisfactorily for a minimum period of 3 years in IMU subject to
concurrence from his parent organization.
The same educational qualification as in the case of direct recruits shall
apply for Promotion/ Deputation/Absorption.
12. If a departmental promotion committee/ | (i) The Vice-Chancellor as Chairperson.

recruitment committee exists, what is its
composition?

(il) Registrar.
(iii) One nominee of the Executive Council.
(iv) One nominee of the Vice-Chancellor.
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13. Age of Superannuation 60 years.

For Deputationists, relevant age of the sponsoring Department/Agency
will apply subject to a maximum of 60 years.

14. Remarks (1) The upper age limit will be relaxed for the candidates belonging to
SC/ST/OBC/PwD candidates, in accordance with the orders issued
by the Govt. of India from time to time.

(2) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.
(3) IMU’s decision as to what is “relevant administrative experience”
shall be final.
(4) The Vice Chancellor is authorised to devise an appropriate
Computer-based (Online) Screening Test.
Note:  The Notification published at Serial No.16 in Chapter 9 of “Ordinances Governing Administrative Matters” of
the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
Ordinance 38 of 2015
[videExecutive Council resolution No.EC 2015-32-15 dated 21-08-2015]
Recruitment Rules for the post of Assistant Registrar (Finance)

1. Name of Post Assistant Registrar (Finance) including Internal Audit Officer.

2. Number of Posts 7

3. Classification Group A

4, Scale of Pay Pay Band of Rs. 15,600-39,100 with Grade Pay of Rs.5,400. After

completing 8 years of service in this Pay Band, the persons will move to
Grade Pay of Rs. 6,600 within the same Pay Band but shall continue to
be designated as Assistant Registrar (Finance)/Internal Audit Officer.

5. Whether selection post or non- Not Applicable for Direct Recruitment/ Deputation/ Absorption.

selection post o ) ) ) )
By Selection in case of Promotion from Section Officer (Finance) or
equivalent.

6. Age limit for direct recruitment Age: Not more than 40 years.

(Relaxable up to 2 years by Vice Chancellor in deserving cases).
7. Educational and other qualifications Essential:
required for direct recruitment for ) ) ) )
Assistant Registrar (Finance). @) A Master’s Degree in Commerce with at least 55% marks or its
equivalent grade or a Bachelor’s Degree with CA/ICWA; the
degree should be from a recognized University.
(i) At least three years of experience in an office in the Finance and
Accounts wing.
Desirable:
Good knowledge of Information, Communication & Technology,
especially in Accounting software.
8. Whether Age, Educational and other Promotion:
qualifications prescribed for direct
recruits will apply in the case of Age: No

Promotees/ Deputationists/
Absorption?

Educational Qualification: Yes

Deputation:
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Age: Not more than 50 years
Educational Qualification: Yes
Absorption:

Age: Not more than 53 years.

Educational Qualification: Yes

9. Period of probation, if any Two years for Direct Recruitment only

10. Method of recruitment Direct Recruitment /Promotion/Deputation/ Absorption.

Direct Recruitment will be done through an Online Screening Test and
Personal Interview. Persons who have qualified in the Screening Test
alone will be called for the Personal Interview.
Online Screening Test is not necessary in the case of Promotion,
Deputation and Absorption.
11. In case of recruitment by promotion/ Promotion: From Section Officer (Finance) or equivalent with at least 6

deputation/ absorption grades for years of regular service in Finance & Accounts wing.

which promotion/ deputation/ . ] )

absorption/transfer to be made Deputation: A person holding analogous post on regular basis (or) at
least six years’ experience as Section Officer or equivalent working in
the Pay Band of Rs.9300-34800 with Grade Pay of Rs.4800 in Finance
& Accounts wing of any Central/State University or autonomous
educational/ research institution, Central/ State Government or
Government undertaking, Port Trust, etc.
Absorption: A Deputationist who has worked as Assistant Registrar
(Finance) satisfactorily for a minimum period of 3 years in IMU subject
to concurrence from his parent organization.
The same educational qualification as in the case of direct recruits shall
apply for Promotion/ Deputation/Absorption.

12. If a departmental promotion (i) The Vice-Chancellor as Chairperson.

committee/ recruitment committee B )

exists, what is its composition? (ii) Registrar.
(iii) One nominee of the Executive Council.
(iv) One nominee of the Vice-Chancellor.

13. Age of Superannuation 60 years.

For Deputationists, relevant age of the sponsoring Department/Agency
will apply subject to a maximum of 60 years.

14. Remarks (1) The upper age limit will be relaxed for the candidates belonging to
SC/ST/OBC/PwD candidates, in accordance with the orders issued by
the Govt. of India from time to time.
(2) The crucial date for determining the eligibility conditions shall be
the closing date for receipt of applications from candidates.
(3) The Vice Chancellor is authorised to devise an appropriate
Computer-based (Online) Screening Test.

Note:  The Notification published at Serial No.16 in Chapter 9 of “Ordinances Governing Administrative Matters” of

the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.




[ 9 NI-ETS 4]

A <l U9 : SAHER 169

Ordinance 39 of 2015

[vide Executive Council resolution No. EC 2015-32-16 dated 21-08-2015]

Recruitment Rules for the post of Assistant

1 Name of the Post Assistant
2. Number of Posts 54
3. Classification Ministerial Post, Group ‘C’
4. Scale of Pay Pay Band of Rs.5200-20200 with a Grade Pay of Rs.2400.
5. Whether selection post or non-selection post | Not Applicable for Direct Recruitment/ Deputation/ Absorption.
By Selection in case of Promotion from Junior Assistant.
6. Age limit for direct recruits Age: Not more than 35 years.
(Relaxable up to 2 years by Vice Chancellor in deserving cases).
7. Educational and other qualifications required | Essential:-
for direct recruits Educational Qualification:- A Bachelor’s Degree from a
recognized University with a minimum of 50% of marks or its
equivalent grade.
Desirable:-
Working knowledge of Information & Communication
Technology.
8. Whether Age, Educational and other Promotion:
qualifications prescribed for direct recruits Ace: No
will apply in the case of Promotees / ge:
Deputationists/Absorption? Educational and other Qualification: A Bachelor’s Degree from a
recognized University.
Deputation:
Age: 40 years
Educational Qualification: Yes
Absorption:
Age: Not more than 43 years.
Educational Qualification: Yes
(Age limit for Deputation/Absorption relaxable up to 2 years by
Vice Chancellor in deserving cases)
9 Period of Probation, if any Two years for Direct Recruitment only
10 Method of recruitment, whether by direct | By Direct Recruitment/Promotion/ Deputation/ Absorption.
gecrultment or l?y promotion  or by Direct Recruitment will be done through an Online Screening
eputation/ absorption and percentage of the . P
. . . Test and Personal Interview. Persons who have qualified in the
vacancies to be filled by various methods. . . .
Screening Test alone will be called for the Personal Interview.
Online Screening Test is not necessary in the case of Promotion,
Deputation and Absorption.
11 In case of recruitments by promotion/ Promotion: From Junior Assistants with 5 years of regular

deputation/ transfer, grades from which
promotion/ deputation/ absorption /transfer to
be made

service with a Bachelor’s Degree from a recognized university.

Deputation: A person holding an analogous post on regular basis
(or) at least 5 years’ experience as Junior Assistant or equivalent
post working in the Pay Band of Rs.5200-20200 with a Grade Pay




170

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

of Rs.1900 in any Central/State University or autonomous
educational/ research institution, Central/ State Government or
Government undertaking, Port Trust, etc.

Absorption: A Deputationist who has worked as Assistant
satisfactorily for a minimum period of 3 years in IMU, subject to
concurrence from his parent organization.

The same educational qualification as in the case of direct recruits
shall apply for Deputation/Absorption.

12 If a Departmental Promotion Committee/ | (i) Registrar as Chairperson.
Recru1tm§nt Committee exist and what is its (i) Two nominees of the Vice Chancellor.
composition?

13. Age of superannuation 60 years.

For Deputationists, relevant age of the Sponsoring Department/
Agency will apply subject to a maximum of 60 years.

14. Remarks (1) The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC/ PwD candidates, in accordance
with the orders issued by the Govt. of India from time to time.

(2) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.

(3) The Vice Chancellor is authorised to devise an appropriate
Computer-based (Online) Screening Test.

Note:  The Notification published at Serial No.23 in Chapter 9 of “Ordinances Governing Administrative Matters” of

the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.
Ordinance 40 of 2015
[vide Executive Council resolution No. EC 2015-32-16 dated 21-08-2015]
Recruitment Rules for the post of Assistant(Finance)

1 Name of the Post Assistant (Finance)

2. Number of Posts 7

3. Classification Ministerial Post, Group ‘C’

4. Scale of Pay Pay Band of Rs.5200-20200 with a Grade Pay of Rs.2400.

5. Whether selection post or non-selection post | Not Applicable for Direct Recruitment/ Deputation/Absorption.

By Selection in case of Promotion from Junior Assistant.

6. Age limit for direct recruits Age: Not more than 35 years.

(Relaxable up to 2 years by Vice Chancellor in deserving cases).

7. Educational and other qualifications required | Essential:-

for direct recruits Educational Qualification: A Bachelor’s Degree from a
recognized University with a minimum aggregate of 50% marks
or its equivalent grade in Commerce or Mathematics or Statistics.
Desirable:-

Working knowledge of Information & Communication

Technology, particularly in Accounting Software.

8. Whether Age, Educational and other Promotion:

qualifications prescribed for direct recruits
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will apply in the case of Promotees /
Deputationists/ Absorption?

Age: No

Educational and other Qualification: A Bachelor’s Degree from a
recognized University in Commerce or Mathematics or Statistics.
Deputation:

Age: Not more than 40 years

Educational Qualification: Yes.

Absorption:

Age: Not more than 43 years.

Educational Qualification: Yes

(Age limit for Deputation/Absorption relaxable up to 2 years by
Vice Chancellor in deserving cases)

9 Period of Probation, if any Two years for Direct Recruitment only

10 Method of recruitment, whether by direct | By Direct Recruitment/Promotion/Deputation/Absorption.
recruitment or b romotion or b . . . . .

. oy P Y| Direct Recruitment will be done through an Online Screening Test
deputation/ absorption and percentage of the . e
. . . and Personal Interview. Persons who have qualified in the
vacancies to be filled by various methods. . . .
Screening Test alone will be called for the Personal Interview.
Online Screening Test is not necessary in the case of Promotion,
Deputation and Absorption.

11 In case of recruitments by promotion/ Promotion: From Junior Assistants with 5 years of regular
deputation/ transfer, grades from which service in the Finance & Accounts wing with a Bachelor’s Degree
promotion/ deputation/ absorption /transfer from a recognized University in Commerce or Mathematics or
to be made Statistics.

Deputation: A person holding analogous post on regular basis
(or) at least 5 years’ experience as Junior Assistant or equivalent
post working in the Pay Band of Rs.5200-20200 with a Grade Pay
of Rs.1900 in the Finance & Accounts wing in any Central/State
University or autonomous educational/ research institution,
Central/ State Government or Government undertaking, Port
Trust, etc.

Absorption: A Deputationist who has worked as Assistant
satisfactorily for a minimum period of 3 years in IMU, subject to
concurrence from his parent organization.

The same educational qualification as in the case of direct recruits
shall apply for Deputation/Absorption.

12 If a Departmental Promotion Committee/ | (i) Registrar as Chairperson.

Recruitment Committee exist and what is its | .. . .
" (i1)) Two nominees of the Vice Chancellor.
composition?

13. Age of superannuation 60 years.

For Deputationists, relevant age of the Sponsoring
Department/Agency will apply.
14. Remarks (1) The upper age limit will be relaxed for the candidates

belonging to SC/ST/OBC/PwD candidates, in accordance
with the orders issued by the Govt. of India from time to time.

(2) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.

The Vice Chancellor is authorised to devise an appropriate
Computer-based (Online) Screening Test.
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Ordinance 41 of 2015
[vide Executive Council resolution No.EC 2015-32-16 dated 21-08-2015]
Recruitment Rules for the post of Stenotypist
1 Name of the Post Stenotypist
2. Number of Posts 7
3. Classification Secretarial Post, Group ‘C’
4. Scale of Pay Pay Band of Rs.5200-20200 with a Grade Pay of Rs.2400.
5. Whether selection post or non-selection post | Non-Selection post.
6. Age limit for direct recruits Age: Not more than 30 years.
(Relaxableupto 2 years by Vice Chancellor in deserving cases).
7. Educational and other qualifications required | Essential:-
for direct recruits Educational & Technical Qualifications:
@) A Bachelor’s Degree from a recognized University.
(i)  Shorthand Lower/Junior Grade in English [80 words per
minute]
(iii)) Typewriting Higher/Senior Grade in English [45 words per
minute].
(iv)  Proficiency in Information & Communication Technology.
Desirable:- Typing in Hindi.
8. Whether Age, Educational and other Deputation:
alifcaionspsrved o et TS| g Not mor an 40 e
Absorption? Educational & Technical Qualification: Yes.
Absorption:
Age: Not more than 43 years
Educational & Technical Qualification: Yes.
(Age limit for Deputation/Absorption relaxable up to 2 years by
Vice Chancellor in deserving cases)
9 Period of Probation, if any Two years for Direct Recruitment only
10 Method of recruitment, whether by direct | By Direct Recruitment/ Deputation /Absorption.
fizcgllllti;?ifrr]l/ttranosrfer bZn d p;)(()efclzztritoange O(If t‘;}z Direct Recruitment will be done through an Online Screening Test
vacancies to be filled by various methods. and P(.ersonal Intervieyv. Persons who have qualified. in the
Screening Test alone will be called for the Personal Interview.
Online Screening Test is not necessary in the case of Promotion,
Deputation and Absorption.
11 In case of recruitments by promotion/ Deputation: A person holding analogous post on regular basis in

deputation/ transfer, grades from which
promotion/ deputation/ transfer to be made

any Central/State University or autonomous educational/ research
institution, Central/ State Government or Government
undertaking, Port Trust, etc.

Absorption: A Deputationist who has worked as Steno-typist
satisfactorily for a minimum period of 3 years in IMU, subject to
concurrence from his parent organization.
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12 If a Departmental Promotion Committee/ | (i) Registrar as Chairperson.
Recrultl.n.ent Committee exist and what is its (i) Two nominees of the Vice Chancellor.
composition?

13. Age of superannuation 60 years.

For Deputationists, relevant age of the Sponsoring

Department/Agency will apply.

14. Remarks (1) The upper age limit will be relaxed for the candidates
belonging to SC/ST/OBC/PwD candidates, in accordance
with the orders issued by the Govt. of India from time to
time.

(2) The crucial date for determining the eligibility conditions
shall be the closing date for receipt of applications from
candidates.

(3) The Vice Chancellor is authorised to devise an appropriate
Computer-based (Online) Screening Test.

Note:  The Notification published at Serial No.24 in Chapter 9 of “Ordinances Governing Administrative Matters” of

the Gazette of India No. 76, dated May 12, 2009 is hereby repealed.

S. V. DURGA PRASAD, Registrar
[ADVT-III/4/Exty./92-P/15(196)]
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